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THE  PRESIDENT’S 

REPORT 


A  REPORT  BY  PRESIDENT  FRIDAY  TO  THE  BOARD  OF 
GOVERNORS  OF  THE  UNIVERSITY  OF  NORTH  CAROLINA, 


1978-79 


TO  THE  BOARD  OF  GOVERNORS  OF  THE 
UNIVERSITY  OF  NORTH  CAROLINA: 

I  submit  herewith  my  Report  for  the  University  of  North 
Carolina  for  the  year  1978-79.  I  am  pleased  to  include  the  Reports 
of  the  Chancellors  of  the  16  campuses  comprising  the  University. 
These  Reports  provide  a  more  detailed  view'  of  the  year's  activities 
on  each  campus. 


Cordially, 


Chapel  Hill 
December  1979 


THE  PRESIDENT’S  REPORT 


A  REPORT  TO  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY  OF  NORTH  CAROLINA 
BY  PRESIDENT  WILLIAM  FRIDAY  FOR  THE  YEAR  1978  1979 


The  year  1978-1979  was  a  particularly  eventful  one 
for  The  University  of  North  Carolina,  and  the  Board  of 
Governors  made  a  series  of  major  decisions  of  great  im¬ 
portance  to  the  continuing  strength  and  vitality  of  all 
University  institutions.  A  new  vice  president  was 
chosen,  four  new  chancellors  were  elected,  a  biennial 
budget  was  prepared  for  1979-81,  revisions  in  the  long- 
range  plan  for  the  period  1978-83  were  adopted,  special 
planning  studies  of  program  duplication  and  of 
engineering  education  were  completed,  a  cooperative 
venture  with  the  State  Board  of  Education  to  strengthen 
teacher  education  was  begun,  and  significant  progress 
was  again  made  in  the  continuing  efforts  of  the  Board 
to  encourage  further  the  racial  integration  of  all  sixteen 
institutions  and  in  the  efforts  to  strengthen  the  five 
historically  black  constituent  institutions.  Despite  these 
last  efforts  and  accomplishments,  the  Board  was  com¬ 
pelled  in  1978-79  to  initiate  litigation  against  the 
Department  of  Health,  Education,  and  Welfare  to  pre¬ 
vent  the  deferral  of  federal  funds  by  that  department 
and  other  federal  agencies. 

In  these  and  other  important  actions  taken  in  1978- 
79,  the  Board  continued  to  fulfill  diligently  and  effec¬ 
tively  the  leadership  responsibilities  entrusted  to  it. 


MEMBERSHIP  AND  ORGANIZATION  OF  THE 
BOARD  OF  GOVERNORS 


The  1979  General  Assembly  filled  two  vacancies  on 
the  Board  of  Governors  and  elected  eight  members  for 
terms  expiring  in  1987.  Mr.  Jack  O'Kelley  of  Burlington 
was  elected  to  fill  the  vacancy  created  when  Mr.  J.  J. 
Sansom,  Jr.,  of  Raleigh  was  appointed  to  the  State 
Banking  Commission  and  will  serve  until  1981.  Mr. 
John  Edwin  Davenport  of  Nashville  was  elected  for  a 
term  expiring  in  1985  to  replace  Mr.  William  D.  Mills 
of  Swansboro  who  was  elected  to  the  State  Senate.  Re¬ 


elected  for  eight-year  terms  were  Chairman  William  A. 
Johnson  of  Lillington,  Mr.  William  A.  Dees,  Jr.,  of 
Goldsboro,  Mr.  Jacob  H.  Froelich,  Jr.,  of  High  Point, 
Mr.  Robert  L.  Jones  of  Raleigh,  and  Dr.  E.  B.  Turner 
of  Lumberton.  Three  newcomers  also  were  elected  to 
eight-year  terms:  Mr.  B.  Irvin  Boyle  of  Charlotte,  Mrs. 
Frank  H.  Epps  of  Lumberton  and  Mr.  James  E. 
Holshouser,  Jr.,  of  Southern  Pines. 

As  its  officers,  the  Board  re-elected  to  two-year  terms 
Chairman  William  A.  Johnson,  Vice  Chairman  Mrs. 
Howard  Holderness  and  as  Secretary  Dr.  E.B.  Turner. 

The  Board  continued  to  conduct  its  work  principally 
through  a  structure  of  four  standing  committees.  The 
Committee  on  Budget  and  Finance  met  in  formal  ses¬ 
sion  twelve  times  during  the  year.  Serving  as  Committee 
officers  for  terms  that  ended  on  November  10,  1978, 
were  Mr.  T.  Worth  Coltrane,  Chairman;  Mr.  Irwin 
Belk,  Vice  Chairman,  and  Mr.  James  E.  Holmes, 
Secretary;  other  members  were  Mrs.  Holderness  and 
Mr.  Cannon.  Mr.  Holmes  was  elected  Chairman  in 
November  1978,  Mr.  Belk  was  re-elected  Vice  Chair¬ 
man  and  Mrs.  George  D.  Wilson  was  elected  Secretary; 
in  addition,  Mr.  Cobb  and  Mr.  Mills  were  elected  to  the 
Committee. 

The  Committee  on  Educational  Planning,  Policies, 
and  Programs  met  in  formal  session  thirteen  times  dur¬ 
ing  the  year.  During  the  first  part  of  the  year  Dr.  Hugh 
Daniel  continued  to  serve  as  Chairman.  Mrs.  George 
Wilson  served  as  Vice  Chairman  and  Mr.  David 
Whichard  as  Secretary  .  Officers  elected  during  the  year 
were  Mr.  John  R.  Jordan,  Jr.,  Chairman,  Mr.  David 
Whichard,  Vice  Chairman,  and  Mrs.  Hugh  Morton, 
Secretary.  Mr.  Reginald  McCoy  and  Mrs.  W'ilson 
moved  to  other  committees  and  were  replaced  by  Mr. 
T.  Coltrane  and  Mr.  Jacob  H.  Froelich,  Jr.  The  mem¬ 
bers  of  the  Committee  throughout  the  latter  half  of  the 
year  1978-79  were  Mr.  F.P.  Bodenheimer,  Mr. 
Coltrane,  Mr.  Wayne  Corpening,  Dr.  Daniel,  Mr. 
William  A.  Dees,  Jr.,  Mr.  Froelich,  Mr.  George  Watts 
Hill,  Mr.  Jordan,  Mrs.  Morton,  Mr.  Harley  Shuford, 


Dr.  Turner  and  Mr.  Whichard.  Dr.  Daniel  declined  to 
run  for  reelection  to  the  Board  of  Governors  in  July. 

The  Committee  on  Personnel  and  Tenure  met  fifteen 
times  during  the  year.  Its  officers  throughout  the  year 
were  Mr.  Maceo  A.  Sloan,  Chairman,  Mr.  Philip  Car- 
son.  N  ice  Chairman,  and  Mrs.  John  McCain,  Secretary. 
Membership  on  the  Committee,  in  addition  to  these 
three  officers,  consisted  of  Mr.  Laurance  Cobb  (until 
November  1978),  and  Mr.  Daniel  Gunter  and  Mr. 
Robert  L.  Jones. 

The  Committee  on  University  Governance  met 
eleven  times  during  the  year  in  regular  session.  In  addi¬ 
tion.  the  Committee  visited  two  campuses:  the  Univer¬ 
sity  of  North  Carolina  at  Greensboro  in  February  1979 
and  Pembroke  State  University  in  April  1979. 

Mr.  Luther  Hodges,  Jr.,  served  as  Chairman  of  the 
Committee  during  most  of  the  year  and  was  succeeded 
by  Mr.  Aaron  Prevost  in  June.  Mr.  Prevost  has 
previously  served  as  Vice  Chairman  and  was  succeeded 
in  that  position  by  Mr.  Charles  Z.  Flack,  Jr.  Mrs. 
Kathleen  Crosby  served  as  Secretary  throughout  the 
year,  and  other  members  serving  on  the  Committee 
were  Mr.  Reginald  F.  McCoy  and  Mr.  Louis  T.  Ran¬ 
dolph. 


ADM1NISTRA  TIVE  A  PPOINTMENTS 
AND  OTHER  PERSONNEL  ACTIONS 


Many  significant  changes  in  administrative  leadership 
occurred  in  1978-79.  In  November  of  1978,  Dr.  Walton 
Jones  was  given  a  leave  of  absence  of  one  year  from  his 
position  as  Vice  President  for  Research  and  Public  Ser¬ 
vice  Programs  to  accept  a  senior  administrative  ap¬ 
pointment  in  State  Government.  Thereafter  Dr.  Donald 
J.  Stedman,  Associate  Vice  President  for  Academic  Af¬ 
fairs,  was  appointed  Acting  Vice  President  for  Research 
and  Public  Service  Programs. 

Mr.  John  Sanders,  who  became  Vice  President  for 
Planning  in  November  of  1973,  submitted  his  resigna¬ 
tion  from  that  position  effective  December  31,  1978. 
Mr.  Sanders  resigned  to  accept  appointment  as  Director 
of  the  Institute  of  Government  at  the  University  of 
North  Carolina  at  Chapel  Hill.  The  Board  elected  Dr. 
Roy  Carroll  as  Vice  President  for  Planning  to  succeed 
Mr.  Sanders.  Dr.  Carroll  was  Professor  of  History  and 
Chairman  of  that  Department  at  Appalachian  State 
University.  He  had  served  also  as  chairman  of  the  Un¬ 
iversity  Faculty  Assembly. 


The  General  Administration  and  the  Board  of  Gover¬ 
nors  suffered  a  great  loss  in  the  death  of  Dr.  Charles 
Ray  Coble,  Jr.,  Associate  Vice  President  for  Planning, 
on  December  26,  1978.  Dr.  Coble  had  been  Executive 
Assistant  to  the  Chancellor  of  the  University  of 
Pittsburgh  before  coming  to  The  University  of  North 
Carolina  in  1975. 

The  year  1978-79  saw  the  retirement  of  four  chan¬ 
cellors.  On  December  31,  1978,  Dr.  D.W.  Colvard  end¬ 
ed  almost  13  years  of  service  as  Chancellor  of  the  Un¬ 
iversity  of  North  Carolina  at  Charlotte.  To  succeed 
him,  the  Board  of  Governors  elected  Dr.  E.K.  Fretwell, 
who  was  President  of  the  State  University  of  New  York 
College  at  Buffalo. 

Chancellor  James  S.  Ferguson  ended  nearly  14  years 
of  service  as  Chancellor  of  the  University  of  North 
Carolina  at  Greensboro  on  July  1,  1979,  and  this  fall 
returned  to  full-time  teaching  as  University  Dis¬ 
tinguished  Professor  of  History.  To  succeed  him,  the 
Board  elected  as  the  new  Chancellor  Dr.  William  E. 
Moran,  who  was  serving  as  Chancellor  of  the  Univer¬ 
sity  of  Michigan  at  Flint. 

Chancellor  English  Jones  retired  also  on  July  1,  1979, 
after  seventeen  years  of  service  as  President  and  as 
Chancellor  of  Pembroke  State  University.  The  Board 
elected  Dr.  Paul  Givens,  who  was  Vice  President  for 
Academic  Affairs  at  Millikin  University,  to  succeed  Dr. 
Jones  as  the  new  Chancellor  of  Pembroke  State  Univer¬ 
sity. 

Chancellor  Herbert  Wey  retired  on  July  1,  1979,  after 
serving  for  ten  years  as  President  and  as  Chancellor  of 
Appalachian  State  University.  Dr.  John  Thomas,  Vice 
Chancellor  for  Academic  Affairs  at  Appalachian  State 
University  since  1974,  was  elected  by  the  Board  to  suc¬ 
ceed  Dr.  Wey  as  Chancellor. 

During  the  year  the  Board  of  Governors  acted  on  the 
appointment  or  reappointment  of  42  other  senior  ad¬ 
ministrative  officers  in  thirteen  of  the  constituent  in¬ 
stitutions.  In  addition  to  reviewing  and  acting  on  these 
administrative  appointments,  the  Board  reviewed  and 
approved  recommendations  for  the  appointment,  reap¬ 
pointment  or  promotion  of  255  faculty  members  with 
permanent  tenure  in  14  of  the  constituent  institutions. 
In  May  of  1979  the  Board  honored  1 17  faculty  members 
from  fifteen  institutions  who  were  retiring  at  the  end  of 
the  1978-79  academic  year. 

In  addition  to  these  individual  personnel  actions,  the 
Board’s  Committee  on  Personnel  and  Tenure  acted  on 
and  submitted  during  the  year  a  major  academic  per¬ 
sonnel  study.  This  was  the  Report  on  Faculty  Workload 
and  Academic  Tenure  in  The  University  oj  North 


2 


Carolina.  This  special  report  was  prepared  in  response 
to  Resolution  82  of  the  1977  General  Assembly,  calling 
upon  the  Board  to  make  a  study  of  faculty  workload, 
the  tenure  system,  and  related  professional  work  of 
faculty  of  the  constituent  institutions  and  to  report  its 
findings  to  the  1979  Session  of  the  General  Assembly. 

In  the  area  of  academic  personnel  policies,  The  Un¬ 
iversity  established  a  new  and  important  program  dur¬ 
ing  the  year  when  it  began  the  Faculty  Doctoral  Study 
Assignment  Program.  The  need  for  such  a  program  was 
identified  by  the  Board  in  1976  in  the  Comparative 
Study  of  the  five  historically  black  institutions.  The 
Board  was  able  to  allocate  funds  to  initiate  the  program 
during  the  last  year.  This  fall  27  faculty  members  are 
devoting  full  time  to  their  doctoral  studies  under  this 
program.  Twenty-one  are  members  of  the  faculties  of 
the  five  historically  black  constituent  institutions. 


THE  1979-SI  BIENNIAL  BUDGET  REQUEST  AND 
THE  1979  SESSION  OF 
THE  GENERAL  ASSEMBLY 


After  months  of  preparation,  involving  extended  con¬ 
sultations  with  the  Chancellors,  the  1979-81  Budget  Re¬ 
quest  of  the  Board  of  Governors  was  adopted  on  October 
13,  1978.  The  response  of  the  Governor  and  the  Ad¬ 
visory  Budget  Commission  and  of  the  1979  General 
Assembly  to  this  request  was  a  positive  one. 

The  General  Assembly  appropriated  S4I9.9  million 
for  current  operations  for  1979-80  and  $112.7  million 
for  capital  improvements  for  the  biennium.  For  Univer¬ 
sity  Operations,  $336.4  million  was  appropriated  for 
continuing  operations,  $12.6  million  for  expansions  and 
improvements  in  current  operations  and  $106.9  million 
for  capital  improvements.  For  Agricultural  Programs, 
$27.6  million  was  appropriated  for  continuing  opera¬ 
tions,  $.7  million  for  expansions  and  improvements  in 
current  operations  and  $4.4  million  for  capital  improve¬ 
ments.  For  North  Carolina  Memorial  Hospital,  $20.4 
million  was  appropriated  for  continuing  operations  and 
$1.4  million  for  capital  improvements.  For  Related 
Educational  Programs,  $20.2  million  was  appropriated 
for  continuation  of  these  activities  at  current  levels  and 
$2  million  for  program  expansions.  For  academic  salary 
increases,  the  General  Assembly  appropriated  funds  for 
7  per  cent  increases  over  the  1978-79  salary  base  and 
provided  for  a  one-time  payment  of  $200  to  each  em¬ 
ployee. 


Principal  actions  taken  by  the  Board  after  the  1979 
legislative  session  were  those  related  to  the  allocations 
of  appropriations  made  for  academic  salary  increases 
and  for  University-wide  expansions  and  improvements. 
No  specific  Board  action  was  required  in  connection 
with  the  direct  appropriations  for  agricultural 
programs,  for  the  North  Carolina  Memorial  Hospital, 
for  related  educational  programs  or  for  continuing 
operations  of  the  institutions.  The  7  per  cent  funds 
available  to  the  Board  for  academic  salary  increases 
were  allocated  to  each  organizational  unit  of  The  Un¬ 
iversity  in  proportion  to  the  share  of  each  unit  in  the 
total  salary  base. 

For  current  operations  expansions  and  improvements 
the  General  Assembly  appropriated  the  funds  required 
to  meet  the  estimated  costs  of  the  highest  priority  items 
in  the  Board's  budget  request:  enrollment  changes;  con¬ 
tinued  implementation  of  the  Board's  plan  for  en¬ 
couraging  further  racial  integration  of  the  institutions 
and  to  improve  and  strengthen  the  predominantly  black 
institutions;  correction  of  basic  deficiencies  in  current 
levels  of  support  for  Appalachian  State  University;  East 
Carolina  University,  North  Carolina  School  of  the 
Arts,  The  University  of  North  Carolina  at  Greensboro 
and  Western  Carolina  University;  equipment  for  the 
four  institutions  with  special  educational  respon¬ 
sibilities  for  scientific  and  technological  education  and 
research,  North  Carolina  A  &  T  State  University, 
North  Carolina  State  University  at  Raleigh,  The  Un¬ 
iversity  of  North  Carolina  at  Chapel  Hill  and  The  Un¬ 
iversity  of  North  Carolina  at  Charlotte;  the  continued 
development  of  the  East  Carolina  University  Medical 
School  and  the  Area  Health  Education  Centers 
program  of  the  School  of  Medicine  of  The  University  of 
North  Carolina  at  Chapel  Hill;  developmental  activities 
at  North  Carolina  State  University  designed  to  receive 
the  first  class  in  the  School  of  Veterinary  Medicine  in 
the  fall  of  1981;  full  matching  of  additional  federal 
funds  available  to  the  institutions  for  the  College  Work- 
Study  Program;  and  expansion  of  the  program  produc¬ 
tion  capacities  of  the  Educational  Television  Network. 

Two  appropriations  were  made  to  the  Board  for 
allocation  to  the  institutions  for  capital  improvements 
for  the  biennium:  $66.9  million  in  response  to  the 
University-wide  request  of  $117.1  million:  and  $40 
million  in  response  to  the  special  request  for  the 
traditionally  black  institutions. 

The  University-wide  appropriation  was  sufficient  for 
full  address  of  the  Board  requests  for  new  construction 
projects,  $52  million,  and  for  partial  funding,  $14.9 
million,  of  the  remaining  $22.8  million  requested.  The 
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Board,  therefore,  authorized  construction  of  the  new 
facilities  for  which  advance  planning  had  been  funded 
from  1978  appropriations  at  Appalachian  State  Univer¬ 
sity  East  Carolina  University,  Fayetteville  State  Un¬ 
iversity.  North  Carolina  School  of  the  Arts,  The  Un¬ 
iversity  of  North  Carolina  at  Asheville,  The  University 
of  North  Carolina  at  Chapel  Hill,  The  University  of 
North  Carolina  at  Greensboro  and  The  University  of 
North  Carolina  at  Wilmington.  The  Board  also 
allocated  construction  funds  for  completion  of  the 
School  of  Veterinary  Medicine  at  North  Carolina  State 
University  at  Raleigh  and  the  new  Bed  Tower  at  Pitt 
County  Memorial  Hospital  for  use  of  the  East  Carolina 
University  Medical  School.  Allocations  also  were  made 
to  each  of  the  institutions  for  Occupational  Safety  and 
Health  Act  and  Architectural  Barrier  Removal  projects 
and  Utilities,  Renovations  and  Major  Maintenance 
projects.  The  Board  set  aside  a  part  of  the  capital  im¬ 
provements  appropriation  for  subsequent  allocation  to 
the  institutions  for  land  acquisition. 

The  special  appropriation  of  $40  million  was  allocat¬ 
ed  to  Elizabeth  City  State  University,  Fayetteville  State 
University,  North  Carolina  A  &  T  State  University, 
North  Carolina  Central  University  and  Winston-Salem 
State  University  in  the  amounts  and  for  the  purposes 
identified  by  the  Board  in  the  Supplemental  Request: 
$20  million  for  Campus-wide  Renovations:  $1  million 
for  Educational  Equipment;  and  $19  million  for  Major 
Projects. 

A  second  major  area  of  special  legislative  interest  of 
importance  to  The  University  was  the  Educational 
Television  Network.  Legislation  enacted  by  the  1979 
Session  of  the  General  Assembly  formally  designated 
The  University’s  television  functions  as  “The  University 
of  North  Carolina  Center  for  Public  Television”  and 
authorized  the  establishment  of  a  board  of  trustees  for 
the  Center.  The  trustees  are  to  be  delegated  such 
responsibilities  as  may  be  found  appropriate  by  the 
Board  of  Governors.  As  noted  previously,  appropria¬ 
tions  were  made  to  the  Board  for  expansion  of  the 
program  production  capabilities  of  the  network  and  to 
make  the  network’s  programming  more  responsive  to 
the  needs  of  the  State.  This  increase  in  production 
resources  will  complement  the  facilities  support  pro¬ 
vided  by  the  General  Assembly  in  1978.  The  Board  also 
allocated  the  capital  improvements  funds  required  to 
conduct  preliminary  studies  of  a  central  production  cen¬ 
ter  for  the  network. 

As  is  true  in  every  session  of  the  General  Assembly,  a 
number  of  other  bills  were  introduced  directly  affecting 
The  University.  Among  the  more  significant  are  those 


designed  to  provide  greater  access  to  The  University  by 
the  youth  of  North  Carolina  —  most  notably,  the 
removal  of  the  limitation  on  the  aggregate  amount  of 
bonds  the  North  Carolina  State  Education  Assistance 
Authority  can  issue  to  provide  funds  for  loans  to  needy 
students. 


THE  LONG-RANGE  PLAN  AND  EDUCATIONAL 
PROGRAM  DEVELOPMENT 


In  December,  1978,  the  Board  of  Governors  ap¬ 
proved  a  revised  long-range  plan  for  The  University. 
This  third  edition,  Long-Range  Planning,  1978-1983, 
restated  and  updated  the  content  of  the  second  edition, 
including  the  general  statement  of  the  goals  and  objec¬ 
tives  of  The  University  and  the  mission  statements  of 
the  constituent  institutions.  The  special  responsibilities 
of  Fayetteville  State  University,  Pembroke  State  Un¬ 
iversity  and  The  University  of  North  Carolina  at 
Wilmington  were  extended  to  include  master’s-level  in¬ 
struction.  This  edition  of  the  long-range  plan  gave  fuller 
treatment  to  the  extension,  public  service  and  research 
roles  of  University  institutions.  In  addition,  student  ser¬ 
vice  activities  of  the  constituent  institutions  were 
described  for  the  first  time. 

The  long-range  plan  also  included  the  August,  1978 
revision  of  Academic  Program  Development  Procedures 
and  authorized  a  continuous  cycle  of  program  develop¬ 
ment  review.  Institutions  wishing  to  offer  a  new  degree 
program  must  first  submit  a  request  for  authorization 
to  plan  the  program.  That  request  must  document  the 
need  for  the  program.  If  planning  authorization  is 
granted,  the  institution  has  up  to  twenty-four  months  to 
submit  a  request  to  initiate  the  program.  The  latter  re¬ 
quest  must  present  more  detailed  plans,  setting  forth 
such  matters  as  anticipated  enrollments  and  costs, 
relationship  to  existing  programs,  the  projected  racial 
composition  of  the  student  enrollment  and  the  institu¬ 
tion's  capability  to  offer  the  program. 

Between  July  1,  1978,  and  June  30,  1979,  nine  new 
baccalaureate  programs,  fifteen  new  master’s  programs 
and  seven  new  doctoral  programs  were  approved  for  es¬ 
tablishment.  Two  programs  were  discontinued,  and 
planning  authorization  was  given  for  eighteen  bac¬ 
calaureate  programs,  fourteen  master’s  programs,  and 
one  professional  program. 

In  Long-Range  Planning,  1978-1983,  the  Board  reaf¬ 
firmed  its  commitment  to  the  ongoing  appraisal  of  ex- 
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isting  academic  programs.  During  1979-81,  those 
programs  being  offered  currently  in  three  major  dis¬ 
cipline  divisions  Public  Affairs  and  Services,  Tech¬ 
nology  and  Engineering  Technology,  and  Home 
Economics  —  are  to  be  reviewed  and  evaluated. 

In  its  procedures  for  the  development  of  new 
programs  and  the  review  of  existing  programs,  as  in  all 
of  its  planning  activities,  the  Board  has  demonstrated 
clearly  its  concern  for  both  access  and  quality. 

A  significant  step  for  all  of  public  education  in  North 
Carolina  was  taken  during  the  year  when  the  State 
Board  of  Education  and  the  Board  of  Governors  con¬ 
curred  in  passing  a  resolution  calling  for  the  establish¬ 
ment  of  better  standards  for  the  education  of  teachers 
for  the  public  schools.  The  resolution  led  to  the  initia¬ 
tion  of  comprehensive  planning  activities,  involving 
public  and  private  higher  education  and  public  school 
leaders,  intended  to  bring  about  major  changes  in  State 
Board  of  Education  policies  in  the  areas  of  teacher  cer¬ 
tification  and  program  review  and  approval. 

In  related  steps,  a  University  Council  on  Teacher 
Education  was  appointed  to  assist  in  the  Development 
of  improved  teacher  education  activities  in  University 
institutions.  The  Council  met  on  three  occasions  during 
1978-79.  A  special  consortium  of  25  institutions  of 
higher  education  in  the  State  completed  this  year  a 
special  report  on  Advancing  the  Education  of  Excep¬ 
tional  Children.  The  report  was  adopted  by  the  Board  of 
Governors  and  transmitted  to  the  1979  Session  of  the 
General  Assembly. 

Other  areas  of  professional  education  also  received 
special  attention  in  actions  of  the  Board  of  Governors 
during  the  year.  A  special  study  of  engineering  degree 
programs  was  completed  by  the  Board  in  December  of 
1978.  Prepared  in  connection  with  the  Slate  Plan.  Phase 
II  as  accepted  by  the  Secretary  of  Health,  Education 
and  Welfare  in  May  1978,  the  study  found  no  un¬ 
necessary  program  duplication  among  the  three  schools 
of  engineering  in  The  University,  and  identified  a  need 
to  establish  a  new  master  of  science  in  engineering 
program  at  The  University  of  North  Carolina  at 
Charlotte  and  one  additional  new  master’s  and  one  ad¬ 
ditional  new  baccalaureate  program  in  engineering  at 
North  Carolina  A  &  T  State  University. 

In  June,  1979,  the  Committee  on  Educational  Plan¬ 
ning,  Policies  and  Programs  received  the  annual 
progress  report  on  the  baccalaureate  nursing  programs 
at  North  Carolina  A  &  T  State  University,  North 
Carolina  Central  University  and  Winston-Salem  State 
University.  The  report  noted  changes  adopted  in  the 


three  programs  in  their  curricula  and  in  admissions  and 
progression  standards.  It  is  hoped  that  progress  will 
continue  to  be  made  in  these  programs  in  accordance 
with  the  1977  action  of  the  Board. 

An  up-date  on  the  status  of  veterinary  medical  educa¬ 
tion  and  the  development  of  the  School  of  Veterinary 
Medicine  at  North  Carolina  State  University  at  Raleigh 
was  prepared  for  the  Planning  Committee  during  the 
year.  As  already  noted,  appropriations  requested  for 
that  School  by  the  Board  were  provided  by  the  1979 
Session  of  the  General  Assembly,  and  it  is  hoped  that 
the  School  will  be  ready  to  enroll  its  first  class  in  1981. 

Because  of  legislative  interest,  the  Joint  Advisory 
Committee  of  The  University  of  North  Carolina  and 
the  Department  of  Community  Colleges  examined  the 
issues  of  program  and  activity  overlap  between  the  two 
public  sectors  of  postsecondary  education  in  the  State. 
The  result  of  the  Committee’s  investigation  was  a  study 
entitled  Report  on  Programs  and  Activities  in  The  Uni¬ 
versity  of  North  Carolina  and  the  Community  College 
System  which  was  produced  in  May,  1979.  This  report 
concluded  that  overlapping  programs  between  the  two 
sectors  are  found  only  at  the  undergraduate,  lower  divi¬ 
sion  pre-  or  sub-baccalaureate  level.  Four  of  the  con¬ 
stituent  institutions  offer  a  limited  number  of  such 
programs  where  special  needs  and  circumstances 
warrant.  The  College  Transfer  Program  in  the  com¬ 
munity  colleges  and  the  General  Education  Programs  in 
the  technical  institutes  include  courses  similar  to  general 
or  lower  division  courses  offered  at  typical  four-year  in¬ 
stitutions.  Nevertheless,  when  one  considers  institu¬ 
tional  missions,  the  intent  of  courses  and  programs  and 
the  different  needs  of  the  clienteles,  especially  the  clien¬ 
tele  of  the  Community  College  System,  the  instances  of 
duplication  are  more  apparent  that  real. 

Cooperative  efforts  with  the  Department  of  Com¬ 
munity  Colleges  and  with  the  private  colleges  and  un¬ 
iversities  continued  during  the  year  in  the  various  ac¬ 
tivities  of  the  Joint  Committee  on  College  Transfer  and 
in  the  work  of  the  Liaison  Committee. 

The  board  received  and  acted  upon  licensing  applica¬ 
tions  from  nine  institutions  during  the  year.  Each  re¬ 
quest  was  carefully  reviewed  and  evaluated  by  ap¬ 
propriate  General  Administrative  staff  members  and  by 
panels  of  outside  consultants.  Applications  from  eight 
institutions  to  be  licensed  to  offer  various  associate  of 
applied  science  degrees  were  approved.  The  request 
from  Nova  University  to  be  licensed  to  offer  certain 
doctoral  and  master’s  degree  programs  in  North 
Carolina  was  not  approved. 
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INSTITUTIONAL  RELA  TIONSH1PS 
AND  GOVERNANCE 


Three  amendments  to  The  Code  of  The  University 
were  enacted  by  the  Board  of  Governors  during  1978- 
79.  Two  of  the  amendments  grew  out  of  the  delibera¬ 
tions  of  the  special  Committee  on  Committees,  and 
changed  certain  provisions  in  Chapter  Three  of  The 
Code  pertaining  to  the  standing  Committees  of  the 
Board.  These  provided,  first,  that  no  member  of  the 
Board  shall  serve  on  the  same  standing  committee  con¬ 
tinuously  for  more  than  eight  years  and,  second,  that  an 
individual  Board  member  may  not  serve  as  chairman  of 
a  standing  committee  more  than  four  years. 

The  other  amendment  was  a  change  in  Section  606  of 
The  Code  concerning  retirement  of  faculty.  This 
amendment  was  adopted  after  Congress  changed  the 
Age  Discrimination  in  Employment  Act.  In  adopting 
the  amendment  to  Chapter  Six  in  November,  1978,  the 
Board  delegated  to  the  President  authority  to  approve 
changes  in  the  sixteen  institutions’  tenure  regulations  to 
conform  to  the  amendment. 

The  Board  continued  its  efforts  to  maintain  close  and 
effective  working  relationships  with  the  sixteen  in¬ 
stitutional  boards  of  trustees.  In  January  of  1979  the 
Board  held  a  general  conference  in  Chapel  Hill  for  all 
members  of  the  boards  of  trustees  and  of  the  Board  of 
Governors.  Governor  James  B.  Hunt,  Jr.,  gave  the 
opening  address  at  the  conference.  A  major  address  was 
also  given  by  Professor  Eugene  Lee  of  the  University  of 
California  at  Berkeley,  a  coauthor  of  two  major  studies 
of  multi-campus  university  systems. 

The  term  of  half  of  the  membership  of  the  boards  of 
trustees  expired  in  1979.  The  Committee  on  University 
Governance  gave  particular  attention  in  preparing 
nominees  for  consideration  by  the  Board  of  Governors 
to  the  need  to  achieve  better  geographic  distribution  of 
trustees  and  improve  the  representation  of  women  and 
of  racial  minorities  on  all  boards. 

The  work  of  the  Board  of  Governors  and  of  the 
General  Administration  continued  to  benefit  during 
1978-79  from  the  activities  of  major  University  councils 
and  advisory  groups.  The  Administrative  council,  con¬ 
sisting  of  the  sixteen  Chancellors,  the  President  and  the 
Vice  Presidents,  met  monthly  to  deliberate  on  major 
subjects  of  University-wide  import.  The  University 
Graduate  Council,  consisting  of  the  nine  graduate 
deans  and  of  twenty  graduate  faculty  members  from 
across  The  University,  and  chaired  by  the  Vice  Presi¬ 


dent  for  Academic  Affairs,  met  four  times  and  advised 
the  President  on  the  educational  quality  of  all  proposed 
new  graduate  degree  programs.  The  Council  also  dis¬ 
cussed  a  number  of  subjects  of  common  concern  in 
graduate  education.  The  University  Faculty  Assembly, 
consisting  of  facult'  delegates  from  the  sixteen  institu¬ 
tions,  met  four  times  during  the  year,  continuing  to 
serve  as  a  valuable  channel  of  communication  between 
the  PRESIDENT  AND  THE  FACULTIES  OF  THE 
INSTITUTIONS.  As  a  result  of  the  work  of  its 
standing  committees,  the  Assembly  has  provided  advice 
and  recommendations  on  issues  pertaining  to  faculty 
workload,  tenure  policies  and  other  important  matters. 


RELATIONSHIPS  WITH  HEW 


Relationships  between  The  University  and  the  De¬ 
partment  of  Health,  Education,  and  Welfare  arising  out 
of  the  Adams  case  reached  a  critical  point  during  1978- 
79.  It  will  be  recalled  that  the  Secretary  of  HEW  had  ac¬ 
cepted  the  Board’s  State  Plan,  Phase  II  on  May  12, 
1978,  conditioned  upon  the  filling  of  various  special 
studies  and  reports.  The  most  important  of  these,  HEW 
made  it  clear,  were  the  study  of  program  duplication 
among  two  groups  of  institutions  and  the  study  of 
engineering  degree  programs.  These  two  studies  were 
completed  by  the  Board  in  December,  1978,  in  accor¬ 
dance  with  the  specifications  and  schedule  as  set  out  in 
“Supplemental  Statement  -  II”  to  the  State  Plan,  and 
were  filed  with  HEW  that  same  month. 

The  studies  were  rejected  by  HEW  in  February,  1979. 
Discussions  continued  with  HEW  through  March  and 
into  April.  In  that  same  interval  of  time,  HEW  filed  a 
Notice  of  Opportunity  for  Administrative  Hearing  and 
announced  that,  unless  The  University  complied  with 
all  HEW  administrative  requirements,  it  would  proceed 
to  defer  the  funding  of  certain  University  applications 
for  federal  financial  assistance.  Faced  with  the  prospect 
of  irreparable  harm  to  University  institutions  by  such 
an  HEW  practice  of  fund  deferrals,  the  Board  in  April 
of  1979  had  no  recourse  but  to  initiate  litigation.  The 
litigation  was  filed  in  the  United  States  District  Court 
for  the  Eastern  District  of  North  Carolina  in  Raleigh. 

In  an  order  handed  down  on  June  6,  1979,  Judge 
Franklin  Dupree  issued  a  preliminary  injunction 
against  any  deferral  of  funds,  and  ruled  that  The  Un¬ 
iversity  should  first  go  through  the  administrative  hear¬ 
ings  procedure  before  there  would  be  any  further  judi- 
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cial  inquiry  into  this  controversy.  That  administrative 
hearing  is  scheduled  to  begin  in  Washington,  D.C.,  on 
March  10,  1980. 

Notwithstanding  HEW’s  actions,  the  Board  con¬ 
tinued  to  take  necessary  steps  to  meet  commitments  it 
had  defined  to  hasten  the  further  racial  integration  of 
all  University  institutions  and  to  strengthen  the  five 
historically  black  constituent  institutions.  In  this  effort 
the  Board  has  received  the  strong  support  of  the  Gover¬ 
nor  and  of  the  General  Assembly,  as  underscored  by  the 
continued  support  of  many  special  programs  and  by  the 
appropriation  of  $40  million  to  the  Board  by  the  1979 
Session  to  carry  out  additional  major  programs  of 
capital  improvements  on  the  five  predominantly  black 
campuses. 

It  has  remained  our  hope  that  this  critical  problem 
can  be  resolved  without  recourse  to  the  long  and  costly 
process  of  litigation,  so  that  this  educational  com¬ 
munity  can  once  again  devote  its  full  attention  to  the 
pressing  educational  needs  of  the  young  people  of  our 
State. 


CONCLUSION 


This  has  been  a  good  year.  The  progress  of  the  Board 
of  Governors  and  The  University  has  been  significant 
as  the  foregoing  pages  reveal.  The  members  of  the 
Board  of  Governors  and  I  are  grateful  for  the  splendid 
performance  of  the  faculties  and  the  staffs  of  the  institu¬ 
tions  which  makes  possible  the  continued  enrichment  of 
The  University. 

The  University  has  been  visited  recently  by  in¬ 
dividuals  from  several  states  who  came  to  study  the  ad¬ 
ministrative  structure  that  has  evolved  since  1971 .  These 
visits  reflect  the  growing  awareness  of  and  appreciation 
for  the  philosophy  and  the  principles  of  governance  es¬ 


tablished  by  the  Board  of  Governors. 

Institutions,  particularly  universities,  perform  effec¬ 
tively  as  instruments  of  public  policy  when  they  have 
leadership  that  is  unafraid  of  change  and  is  vigorous 
and  aggressive  in  asserting  the  University’s  mission. 
This  University  is  fortunate  to  have  men  and  women 
who  possess  these  qualities  in  the  administrative  posi¬ 
tions  of  chancellors,  vice  chancellors,  deans,  directors 
and  chairmen. 

I  can  attest  to  the  high  level  of  competence,  the 
courage  and  integrity,  and  the  uncommon  devotion  of 
the  senior  officers  of  General  Administration.  No  uni¬ 
versity  has  a  more  knowledgeable  or  more  committed 
group  of  leaders  who  guide  and  inspire  the  growth  and 
enhancement  of  the  university. 

It  is  often  said  that,  unlike  most  state  universities  in 
America,  The  University  of  North  Carolina  enjoys  a 
deep  and  abiding  relationship  with  the  citizens  of  the 
State  from  whom  its  strength  derives.  I  know  that  ob¬ 
servation  to  be  true.  It  is  made  manifest  by  the  splendid 
and  willing  service  of  the  members  of  the  sixteen  Boards 
of  Trustees  and  the  members  of  the  Board  of  Gover¬ 
nors.  From  my  vantage  point,  I  know  of  no  other 
public  enterprise  that  enjoys  such  a  productive  rela¬ 
tionship  with  the  leadership  of  the  State  as  does  The 
University. 

This  relationship,  when  fully  realized,  affords  the  rich 
and  rewarding  opportunity  to  bring  the  full  power  of 
The  University  to  meet  the  serious  economic,  social  and 
cultural  challenges  before  the  people. 

The  provision  of  this  kind  of  public  service,  per¬ 
formed  in  concert  with  excellent  teaching  and  research 
activity  appropriate  to  a  great  institution,  constitutes 
the  real  mission  of  The  University  of  North  Carolina.  It 
is  this  mission  that  must  be  realized  to  insure  the  future 
of  the  State. 

Respectfully  submitted. 


William  Friday 
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APPALACHIAN  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  HERBERT  WEY  FOR  THE  ACADEMIC  YEAR 
JULY  I,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


This  annual  report  marks  the  10th  year  I  have  repor¬ 
ted  to  you  on  the  progress  of  the  University.  It  also 
marks  the  year  in  which  my  retirement  becomes  effec¬ 
tive  on  June  30,  1979. 

The  accomplishments  of  the  University  are  recorded 
on  the  pages  that  follow.  And,  proud  as  I  am  of  the  ac¬ 
complishments  of  the  University  during  this  academic 
year  and  over  the  years  I  have  been  president  and  chan¬ 
cellor,  I  know  they  would  not  have  been  possible 
without  the  steadfast  support  of  hundreds  and  hun¬ 
dreds  of  people— trustees,  faculty,  staff,  students  and 
alumni  who  are  the  Appalachian  family.  Nor  would 
they  have  been  possible  without  the  sustained  coopera¬ 
tion  of  President  Friday  and  his  fine  staff.  These  and 
others  have  my  appreciation  and  I  am  confident  Chan¬ 
cellor  Thomas,  as  he  goes  about  the  business  of 
directing  this  fine  University,  will  receive  the  same 
cooperation  and  support. 


ACADEMIC  AFFAIRS 


It  is  typical  in  an  annual  report  to  cite  major  accom¬ 
plishments  being  so  identified  because  of  their  impact 
on  a  large  segment  of  a  given  population  or  perhaps 
upon  the  considerable  outlay  of  funds  or  the  con¬ 
siderable  outlay  of  organizational  effort  with  which 
they  are  initiated  and  carried  out.  To  accept  such  as 
basic  criteria  for  the  determination  of  a  “major”  ac¬ 
complishment  is  to  assign  a  lesser  or  “minor”  impor¬ 
tance  to  other  accomplishments  which,  although  lack¬ 
ing  in  substantive  amounts  of  initial  personnel  or  dollar 
outlay,  may  be  very  significant  and,  hence,  major  ac¬ 


complishments.  One  could  use  as  an  example  of  this  the 
retention  and  subsequent  graduation  of  a  high-risk  stu¬ 
dent  principally  through  the  efforts  of  an  understanding 
counselor  during  that  student’s  first  two  years  at  Ap¬ 
palachian. 

The  most  noteworthy  accomplishment  at  Ap¬ 
palachian  State  University  during  the  1978-79  year  is 
that  the  University  continued  its  development  as  a  high- 
quality  institution  and,  hence,  continued  to  gain 
recognition  as  such.  Increasing  the  quality  of  Ap¬ 
palachian  State  University  is  not  achieved  by  few  ac¬ 
complishments  but  rather  is  achieved  by  the  totality  of 
all  accomplishments,  both  “minor”  and  “major”  of  the 
faculty,  students,  staff,  and  other  dedicated  individuals 
associated  with  Appalachian.  With  this  understanding 
of  the  accomplishments  at  Appalachian,  the  following 
serves  to  illustrate  and  highlight  such  in  the  area  of 
Academic  Affairs. 

It  again  was  possible,  as  was  the  case  with  the  1977-78 
year,  to  initiate  work  on  instructional  development  pro¬ 
jects  during  the  period  May  20  through  June  30.  Ap¬ 
propriate  contract  extensions  were  issued  to  a  limited 
number  of  faculty  to  proceed  in  this  intersession  period 
on  these  earlier  proposed  and  approved  instructional 
development  projects;  administrative  support  for  the 
projects  was  provided  these  faculty  members  through 
the  Center  for  Instructional  Development.  In  addition 
to  these  projects  and  during  the  same  period  of  time, 
appropriate  contract  extensions  also  were  issued  to  six 
faculty  members  to  engage  in  research  activities  where 
these  research  projects  had  been  presented  to,  and 
recommended  by,  the  University  Research  Committee. 

Submitted  to  the  General  Administration  of  The 
University  of  North  Carolina  was  a  request  to  plan  bac¬ 
calaureate  degree  programs  in  Family  Relations  and 
Child  Development  and  in  Dance  and  master’s 
programs  in  Appalachian  Studies,  Community  and 
Regional  Planning,  Music  (a  non-teaching  program). 
Home  Economics,  Criminal  Justice,  and  Liberal 
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Studies.  Of  these.  Appalachian  State  University  was 
authorized  to  plan  new  degree  programs  in  Ap¬ 
palachian  Studies  at  the  master’s  level  and  in  Family 
Relations  and  Child  Development  at  the  bachelor’s 
level. 

A  major  equipment  acquisition  during  the  1978-79 
sear  was  a  Univac  Series  90/80  computer  to  replace  the 
existing  two  Univac  computers,  a  Series  70/46  and  a 
Series  90/60.  which  previously  had  been  used,  respec¬ 
tively.  for  academic  and  administrative  computing. 
Replacing  these  two  computers  with  a  single  computer 
enabled  the  Office  of  Information  Systems  to  operate 
the  Computer  Center  on  a  more  cost-effective  basis.  In 
addition  to  this  computer,  the  Department  of 
Mathematical  Sciences  acquired,  principally  through  a 
National  Science  Foundation  grant,  a  minicomputer  to 
be  utilized  for  instructional  purposes  in  the  Computer 
Science  Program. 

The  final  planning  and  initial  construction  for  the  ad¬ 
dition  to  Belk  Library  continued  during  the  year.  Funds 
to  support  the  planning  of  a  new  music  building  were 
made  available  to  Appalachian,  and  late  in  the  year  it 
was  learned  that  the  state  legislature  had  approved  in 
excess  of  six  million  dollars  for  the  construction  of  the 
building  to  be  made  available  July  1,  1980.  The  Ap¬ 
palachian  House,  located  in  Washington,  D.C., 
operated  at  near  capacity  year-round  in  serving  as  a 
base  for  faculty  and  students  holding  seminars  and 
workshops  and  as  a  place  of  lodging  for  those  doing 
research  or  attending  meetings  in  the  Washington  area. 

A  report  from  the  area  of  Academic  Affairs  for  a 
given  year  appropriately  includes  a  review  of  some  of 
the  plans  for  the  future  since  our  continued  progress  is 
directly  tied  to  such  plans  and  since  much  of  the  time 
during  a  given  year  is  devoted  to  plans  for  the  future.  It 
is  planned  to  maintain  our  projected  growth  pattern  to 
approximately  8,380  students  (in  full-time  equivalent, 
regular  session  students)  by  the  1982-83  year  and  to 
utilize  the  resources  accruing  to  us  as  a  result  of  this 
growth  to  maintain  our  position  of  leadership  in 
providing  sound  academic  programs  through  effective 
exploration  into  the  newest  and  best  academic  informa¬ 
tion  available.  Some  of  the  highlights  of  these  plans 
follow. 

At  Appalachian,  as  well  as  elsewhere  across  the  na¬ 
tion,  as  age  groups  and  university  populations  continue 
to  shift  from  the  group  of  1 8-22  year  old  students  to  the 
group  of  older,  more  mature  students,  it  will  be 
necessary  to  increase  support  and  to  enhance  oppor¬ 
tunities  available  to  this  latter  group  in  programs 
related  to  our  field-based  operations.  Associated  with 


this  is  the  further  development  of  procedures  whereby 
persons  enrolling  at  Appalachian  may  expect  considera¬ 
tion  and,  hence,  the  possibility  of  receiving  credit  for 
learning  based  on  prior  experiences.  All  field-based 
programs,  including  individual  extension  courses  and 
cluster  programs,  will  continue  to  be  developed  and 
refined  as  a  part  of  our  educational  delivery  system  and 
community  service  role. 

Efforts  in  the  area  of  Affirmative  Action  will  be  ac¬ 
celerated  in  order  to  increase  the  prescence  of  women 
and  minorities  in  positions  at  Appalachian. 

Over  the  past  few  years  sensitivity  to  providing  op¬ 
portunities  for  such  persons  has  been  developing 
campus-wide.  For  these  reasons,  it  is  now  possible  to 
mount  an  all-out  effort  to  increase  the  presence  of 
minorities  and  women  at  Appalachian. 

If  Appalachian  State  University  is  to  maintain  its 
position  of  leadership,  it  is  imperative  that  there  be 
provided  additional  opportunities  for  research  and  for 
faculty  development.  In  the  area  of  faculty  development 
such  would  include,  but  not  be  limited  to,  providing  ad¬ 
ministrative  support  for  coordinating  faculty  efforts, 
arranging  faculty  exchanges,  and  assisting  faculty  in 
their  efforts  to  arrange  seminars,  workshops,  and  the 
like  for  information  dissemination  and  for  discussion 
purposes  related  to  issues  in  higher  education.  In  order 
to  maintain  a  higher  quality  faculty,  it  is  imperative  that 
greater  recognition  and  support,  financial  and 
otherwise,  be  made  available  for  research  and  other 
creative  activities. 

The  above  indication  of  activity  within  the  area  of 
Academic  Affairs  for  the  1978-79  year  is  by  no  means 
exhaustive,  but  it  is  presented  as  representative  of  ac¬ 
tivities  taking  place  during  the  1978-79  year  and  of 
plans  for  academic  advancement  during  the  coming 
year. 

The  goal  of  the  Office  of  Academic  Affairs  is  to  main¬ 
tain  a  balanced  program  with  a  strong  emphasis  on 
classroom  reaching  support  by  research — both  pure 
and  applied  -and  community  service  that  flows 
naturally  from  the  pool  of  talented  individuals  who 
make  up  the  University  faculty. 


BUSINESS  AFFAIRS 


The  primary  mission  of  the  area  of  Business  Affairs  is 
to  coordinate  and  expedite  the  fiscal  and  physical  plan- 
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ning  for  the  University.  This  is  accomplished  with  an 
up-to-date  organizational  structure  with  each  compo¬ 
nent  operating  with  individual  goals  and  objectives  with 
clearly  defined  responsibilities  within  the  overall 
framework  of  the  area  of  Business  Affairs. 

Though  only  a  small  but  vital  segment  of  the  total 
University  operation,  Administrative  Support  Services 
takes  pride  in  rendering  its  services  daily  through  ac¬ 
quisition,  receipt,  and  delivery  of  supplies,  equipment, 
and  materials  as  well  as  serving  the  communication 
needs  through  the  printing,  postal,  and  telephone  areas. 
Following  prescribed  purchasing  procedures,  over  12,- 
200  purchase  orders  were  issued  and  approved  for  pay¬ 
ment  for  all  departments  of  the  University  excluding 
New  River  Light  and  Power  Company,  the  University 
Bookstore,  and  the  Athletic  Department  representing  a 
total  expenditure  of  approximately  $4,623,870.  Plans 
for  the  future  include  implementation  of  the  Fixed 
Assets  System  for  inventory  control,  utilization  of  the 
computer  for  warehouse  inventory,  and  further  up¬ 
grading  of  the  telephone  system. 

Accomplishments  in  the  area  of  Audits  and  Systems 
include  the  implementation  of  the  Physical  Plant  Inter¬ 
nal  Accounting  Procedures  System,  the  Central  Motor 
Pool  Internal  Accounting  Procedures  System,  and  the 
Computer  System  for  Textbook  Inventory  at  the  Un¬ 
iversity  Bookstore.  The  completion  of  a  computerized 
payroll/personnel  accounting  system  has  been  accom¬ 
plished  and  approved  by  the  State  Auditors  for  im¬ 
plementation  January  1,  198 1 .  Internal  audits  have  been 
performed  on  numerous  activities  throughout  the 
campus.  Additional  sections  have  been  completed  and 
published  for  the  RESOURCE  MANUAL  of  Ad¬ 
ministrative  Policies  and  Procedures. 

Space  continues  to  be  a  critical  problem  in  the  Con¬ 
troller’s  Office  to  accommodate  the  collecting  and  dis¬ 
bursing  of  funds  for  all  purposes.  A  stronger  and  more 
proficient  system  of  collecting  Student  Accounts 
Receivable  was  initiated  during  the  fiscal  year.  Im¬ 
provements  in  accounting  and  reporting  have  been 
made  in  order  to  be  up  to  date  and  ready  for  a  systems 
conversion.  A  budget  control  system  has  been  effec¬ 
tively  implemented  to  maintain  adequate  control  over 
the  budgets,  yet,  giving  each  department  as  much  flex¬ 
ibility  as  possible.  Efforts  are  continuing  to  implement  a 
computerized  accounting  system  for  the  Special  Funds 
area  to  begin  July  1,  1979. 

Food  Services  continued  to  maintain  a  high  level  of 
student  customer  satisfaction  while  serving  the  entire 
University  community  even  though  the  rising  costs  and 
services  remained  a  challenge. 


Housing  Operations  was  able  to  house  an  increase  of 
freshman  males  during  1978-79.  One  hundred  more 
males  than  originally  predicted  were  promised  housing. 
The  process  of  receiving  applications  and  making 
assignments  in  addition  to  working  out  motel  accom¬ 
modations  for  students  who  could  not  be  housed  on  the 
immediate  campus  was  a  success.  Housing  will  receive 
some  relief  when  the  two  residence  halls  to  house  400 
students  under  construction  are  completed  in  1980. 
Housing  Operations  is  an  entirely  self-supporting 
operation  through  student  fees  and  ended  the  fiscal  year 
on  a  sound  fiscal  basis. 

Improvements  in  the  areas  of  training  and  adequate 
employee  relations  program  was  the  major  accomplish¬ 
ment  of  Personnel  Services.  A  study  was  completed  on 
all  SPA  positions  in  Food  Services  as  well  as  the 
development  WP/PA  appraisal  system.  A  fringe  benefit 
booklet  was  published,  and  studies  were  completed 
regarding  additional  benefits  during  the  coming  year 
such  as  the  adoption  of  a  dental  plan  which  will  be  im¬ 
plemented  fall,  1979.  To  promote  the  fair  and  equal 
treatment  of  all  personnel  at  the  University  continues  to 
be  the  major  goal  of  Personnel  Services. 

The  administrative  offices  of  the  Physical  Plant  con¬ 
tinue  to  be  a  major  problem  in  that  department  heads 
and  supervisors  are  located  on  State  Farm  Road  with 
the  major  administrative  offices  on  the  main  campus. 
Coordination  and  inefficiency  would  be  improved  with 
all  the  first  line  supervisors  and  administrative  offices 
under  one  roof.  Lack  of  equipment  and  worn  out  or  ob¬ 
solete  equipment  limits  the  service  capabilities  of  the 
division.  Overall,  comfort,  well  being,  and  a  healthful 
environment  were  provided  students,  faculty,  and  staff 
of  the  University. 

Safety  is  to  protect  employees  and  others  against 
avoidable  and  undue  risks  of  death,  injury,  or  disease. 
This  mission  is  being  carried  out  quite  successfully  in 
that  Appalachian  had  an  accident  incidence  rate  that 
was  88%  below  the  industry  rate  and  that  of  other 
instutitions. 

The  Security  Department  serves,  protects,  and 
provides  the  University  with  legal  service  and  protec¬ 
tion  within  the  framework  of  the  University  and  the 
State  Criminal  Justice  System.  A  crime  prevention 
program  was  initiated  during  the  past  year  and  a 
program  to  improve  and  expand  control  of  traffic  will 
continue. to  be  given  priority.  Professional  enrichment 
continues  to  play  an  important  role  on  the  part  of  the 
security  personnel. 

A  number  of  capital  improvement  projects  were  com¬ 
pleted  during  the  year  and  are  now  in  operation  serving 
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the  University.  These  include  the  renovation  of 
Broome-Kirk  Health  and  Physical  Education  Building, 
the  campus  walks  and  drives  project  on  the  w  est  area  of 
the  campus,  the  duck  pond,  various  repairs  to  the  steam 
system,  and  the  replacement  of  the  heating  system  in  the 
\dministralion  Annex  Building.  Work  is  progressing 
on  the  Stadium  with  an  anticipated  completion  date  of 
September  7.  1979.  This  expansion  includes  seating,  a 
pre^  guest  facility,  toilet  facilities,  and  lighting  and 
sound  systems.  The  expansion  of  Belk  Library  is  well 
underway  with  a  minimum  of  inconvenience  to  the 
users  of  the  present  facility.  The  construction  of  the  two 
residence  halls  to  house  400  students  is  also  moving  at  a 
rapid  pace.  With  the  completion  of  these  residence 
halls,  the  housing  capacity  on  campus  will  be  4,437. 
Contracts  have  been  awarded  for  the  construction  of  a 
Student  Support  Facility  which  will  house  the  postal 
services,  medical  services,  and  counseling  and  psy¬ 
chological  services.  Schematic  plans  have  been  com¬ 
pleted  on  the  proposed  Music  Building  which  was  fund¬ 
ed  in  its  entirety  by  the  1979  legislature.  Other  projects 
about  campus  include  general  building  and  roof  repairs 
and  the  renovation  of  the  Chancellor’s  Home.  The 
removal  of  architectural  barriers  on  campus  is  an  ongo¬ 
ing  project  as  well  as  long  range  campus  planning. 


STUDENT  AFFAIRS 


Students  are  served  through  counseling,  advising,  at¬ 
tending  to  medical  needs,  providing  financial  aid  and 
advice,  instructing  students  in  classrooms  and  elsewhere 
on  the  campus,  providing  leadership  training  and  op¬ 
portunities,  and  seeking  to  enlarge  their  personal  and 
educational  horizons.  The  Student  Affairs  professional 
becomes,  in  essence,  a  faculty  member  operating  in  a 
unique  sort  of  classroom.  Increasingly,  Student  Affairs 
generates  academic  credit  through  one  of  several 
cooperating  academic  departments. 

Through  the  Office  of  Complementary  Education, 

I  1 1  students  involved  in  programs  and  management 
earned  over  381  credit  hours  through  internships,  in¬ 
dependent  studies,  and  special  classes.  These  ex¬ 
periences  were  supervised  by  the  Student  Affairs  staff  in 
conjunction  with  several  academic  departments. 

Further  impetus  was  given  to  the  development  of 


campus-wide  cultural  programs  this  year  by  the  alloca¬ 
tion  of  funds  to  technical  support  and  the  solidification 
of  a  centralized  scheduling  office.  Technical  and 
promotional  support  was  provided  for  187  programs. 
This  is  an  increase  of  62.5%  over  1977-78. 

The  Office  of  Minority  Student  Affairs  continued  its 
efforts  to  inform  currently  enrolled  minority  students  of 
the  educational  opportunities  available  to  them  and  to 
assist  the  Admissions  Office  in  recruiting  minority  stu¬ 
dents  to  Appalachian  State  University. 

More  than  3,1  10  students  have  been  involved  in  co- 
curricular  programs  this  year.  Efforts  to  strengthen  stu¬ 
dent  organizations  have  been  sucessful. 

All  ASU  residence  halls  (with  the  single  exception  of 
the  building  the  residential  college  programs)  were 
staffed  with  graduate  assistants  and  students.  Approxi¬ 
mately  120  students  were  employed  in  this  program. 

The  Resident  Life  Program  continued  to  provide  op¬ 
portunities  for  students  to  plan  and  implement  an  ex¬ 
tensive  program  of  cultural,  social,  recreational,  and 
educational  events  in  the  residence  halls.  This  year  there 
was  a  60  percent  increase  in  the  number  of  programs 
over  the  previous  year  with  a  greater  emphasis  placed 
on  educational  programs.  The  After  Six  Program,  a 
cooperative  program  with  Caldwell  Technical  Institute, 
involved  400  students,  faculty,  and  staff  in  noncredit  in¬ 
structional  courses  that  ranged  from  CPR  to  macrame. 

The  Office  of  the  Dean  of  Students  supervised  more 
than  75  students  who  worked  as  evening  security  per¬ 
sonnel  in  the  residence  halls.  This  follows  commitment 
in  Student  Affairs  to  employ  students  whenever  possi¬ 
ble.  In  many  cases  the  student  employees  earn  money 
while  relating  their  work  experiences  to  their  academic 
program. 

The  Dean  of  Students,  in  his  role  as  International 
Student  Advisor,  worked  dilligently  to  assist  inter¬ 
national  students  in  meeting  a  variety  of  needs. 

Increased  contacts  with  students  were  noted  both  in 
the  Counseling  Center  and  the  Medical  Center.  Over  1,- 
100  persons  were  seen  for  professional  services  in  the 
Counseling  Center.  More  than  10,800  testing  and 
evaluation  procedures  were  performed.  The  Medical 
Center  had  more  than  37,000  patients  during  the  year. 

The  Office  of  Student  Financial  Aid  made  more  than 
7,500  financial  aid  awards  totaling  over  $6  million. 

Students  are  active  members  of  university  committees 
and  student  leaders  on  this  campus  contributed  much  to 
the  life  of  the  campus  in  the  way  of  planned  activities. 
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DEVELOPMENT  AND  PUBLIC  AFFAIRS 


When  a  university  sustains  its  reputation  for  overall 
excellence,  continually  updates  its  teaching/earning 
process,  and  enjoys  a  mutually  rewarding  association 
with  the  various  media  it  serves,  it  can  judge  its  public 
affairs  program  as  successful  and  its  popularity  among 
students  and  parents  justified.  Such  is  the  case  with 
ASU. 

During  the  year  over  2,300  news  releases,  feature  arti¬ 
cles,  tabloids  and  magazine-length  presentations 
describing  ASU  and  its  programs  were  distributed  to 
the  various  media.  Likewise,  over  150  brochures, 
catalogs,  books,  and  special  projects  were  completed  by 
the  publications  section  of  Public  Affairs  for  use  by  the 
faculty  and  staff  of  ASU. 

In  the  area  of  Alumni  Affairs,  interest  and  activity 
reached  an  unprecedented  level  of  participation.  The 
Alumni  Council,  historically  recognized  as  an  honorary 
appointment,  is  taking  an  active  role  in  the  manage¬ 
ment  and  planing  of  alumni  activities. 

Included  are  alumni  weekend,  alumni  tours, 
homecoming  and  distinguished  alumni  awards.  Perhaps 
the  greatest  service-oriented  project  of  ASU's  alumni  is 
the  annual  telefund  campaign.  The  telefunds,  directed 
entirely  by  alumni  volunteers  and  held  across  North 
Carolina  and  in  neighboring  states,  raised  a  total  of 
over  $70,000  in  pledges  and  contributions  to  the 
University — a  figure  almost  doubled  from  last  year.  In 
future  years,  as  the  telefunds  grow  in  number  and 
revenue,  it  is  expected  they  will  take  a  position  of 
leadership  in  the  Annual  Alumni  Giving  Fund. 


The  Office  of  Career  and  Placement,  in  addition  to 
seeking  positions  of  employment  for  ASU  alumni,  has 
taken  a  position  of  leadership  in  life  and  career  plan¬ 
ning.  Classes,  seminars  and  workshops  are  held  on  and 
off  campus  where  job  hunting  techniques,  resume 
writing,  personal  problem  solving  and  the  fundamentals 
of  establishing  an  individual  business  are  taught. 

During  the  last  year,  some  92  percent  of  the 
graduating  students  with  a  bachelor’s  degree  were 
enrolled  in  professional  or  graduate  schools  or  were  em¬ 
ployed.  A  large  number  of  ASU  master’s  and  specialist 
degree  graduates  were  employed  prior  to  or  during  their 
graduate  study  and  at  least  95  percent  were  employed  or 
enrolled  in  further  study.  Recruiters  were  more  numer¬ 
ous  during  the  1978-79  recruiting  year  than  in  earlier 
years. 

The  Appalachian  State  University  Foundation,  Inc., 
the  depository  of  development  revenue,  is  well  and 
prospering.  Montag  &  Caldwell,  the  Foundation’s 
financial  advisor,  has  reported  that  the  Foundation  has 
a  millionaire  portfolio  in  stocks  and  bonds  under  their 
management. 

Proud  as  we  are  of  our  years  of  performance,  we 
know  that  it  would  not  have  been  possible  without  the 
dedicated  support  of  friends  of  ASU.  The  staff  of  the 
Office  of  Development  and  Public  Affairs  looks 
forward  to  the  year  1979-80  with  confidence. 

Respectfully  submitted. 


Herbert  W.  Wey 
Chancellor 
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EAST  CAROLINA  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  THOMAS  B.  BREWER  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


The  Report  shows  many  impressive  gains  at  East 
Carolina  in  all  the  major  domains  of  its  responsibility: 
faculty  productivity,  alumni  support,  grant  monies 
awarded,  and  public  service  activites  are  all  at  record- 
levels.  It  is  necessary  to  reemphasize,  however,  that  this 
Report  is  general  in  nature  and  does  not  claim  to  cover 
all  the  activities  of  this  complex  university.  Much 
meritorious  work  by  students  and  faculty  has  not  been 
discussed. 

Despite  these  laudable  achievements,  deficiencies  still 
exist  and  needs  remain  unmet.  The  Report  also  ad¬ 
dresses  these  matters. 


ACADEMIC  AFFAIRS 


Compared  with  previous  years,  there  was  an  increase 
in  scholarly  activity  by  the  East  Carolina  faculty.  More 
articles  and  reviews  were  published,  more  grant 
proposals  were  funded,  more  papers  presented  at 
professional  and  scholarly  meetings,  and  more  involve¬ 
ment  in  professional  associations  took  place  among  the 
faculty  that  during  any  other  year  in  East  Carolina 
history. 

Faculty  members  authored  28  books,  326  articles,  95 
reviews,  and  over  600  papers  were  presented  at  various 
state,  national  and  international  meetings.  Over  200 
faculty  members  served  as  consultants  outside  the  un¬ 
iversity  proper,  working  with  other  colleges  and  univer¬ 
sities,  pre-college  school  systems,  industry,  governmen¬ 


tal  agencies,  and  accrediting  associations. 

The  University  faculty  was  very  active  in  the  general 
community  matrix  surrounding  the  institution,  giving 
many  popular  programs  to  various  groups,  covering 
such  representative  topics  as  “Algae  in  the  Chowan”  to 
the  “Psycho-Sociology  of  Elephants”  or  “What  to  do 
When  Your  Employees  Get  Tired”  to  “How  to  Tell  a 
Ripe  Watermelon.” 

The  Chancellor  himself  spoke  to  over  40  different 
groups  and  associations  on  both  popular  topics  and  on 
theoretical  issues. 

The  interaction  of  the  University  with  its  larger  com¬ 
munity  in  this  context  is  extremely  important  to  all 
parties-at-interest,  and  there  is  all  likelihood  that  this 
activity  will  even  increase  in  the  coming  year.  The  Un¬ 
iversity  welcomes  this  possibility,  for  it  believes  that  this 
informal  communications  system  serves  a  useful 
purpose. 


THE  FACULTY 


The  composition  of  the  faculty  of  East  Carolina  Un¬ 
iversity  continues  to  change,  there  slowly  evolving  a 
diverse  group  of  scholars  representing  various  sections 
of  the  academic  cultures  of  the  world.  Research  and 
scholarly  interests  and  capability  of  prospective  faculty 
colleagues  are  seriously  and  honestly  discussed  in 
negotiating  sessions  prior  to  offers  (and  acceptances)  of 
contracts. 

The  year  1978-79  was  the  best  yet  for  the  East 
Carolina  faculty  in  terms  of  scholarly  and  creative 
productivity.  This  is  encouraging,  for  the  ECU  faculty 
is  relatively  young  (median  age  42)  and  many  high-yield 
years  are  still  ahead  for  most  of  them. 
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TABLE  I 

Selected  Demographic  Data  on 
ECU  Teaching  Faculty 


Statistic  1978-79 

1 .  Total  Faculty  .  619 

Lecturers,  Adj.  Professors  .  77 

Instructors  .  27 

Asst.  Professors  .  164 

Assoc.  Professors  .  172 

Professors  .  179 

2.  New  Faculty  .  90 

3.  Retiring  Faculty  .  6 

4.  Faculty  Promotions  .  13 

5.  Faculty  Resignations  .  Ill 

6.  Median  Age  of  Faculty 

Females  .  41 

Males  .  42 

7.  Number  of  Faculty  by  Sex 

Females  .  206 

Males  .  413 

8.  Minority  Representation  on  Faculty 

Blacks  .  13 

Asians  .  20 

Others  .  2 


FACULTY  RESEARCH 


As  noted  earlier,  scholarly  activity  continues  to  in¬ 
crease  at  East  Carolina  (600  papers  presented,  326  arti¬ 
cles  published,  28  books  authored,  and  so  on),  but 
perhaps  a  clearer  index  as  to  the  quality  of  the  work  be¬ 
ing  done  can  be  derived  from  an  examination  of  grant 
activity.  As  shown  in  Table  II,  the  faculty  has  been 
seriously  engaged  in  research  matters. 


TABLE  II 

Grant  Proposal  Activity 
1978-79 

Number  of  Proposals  Submitted  . 157 

Dollar  Amount  of  Proposals  Submitted  . .  $7,013,620 

Number  of  Proposals  Funded . 95 

*  Dollar  Amount  of  Proposals  Funded . $4,322,389 


*  Does  not  contain  approximately  $40,000  of  ex¬ 
tramural  grant  monies. 


FACULTY  CONFERENCES  AND  COLLATERAL 
ACTIVITIES 


The  academic  units  sponsored  many  lectures, 
seminars,  conferences,  concerts,  exhibitions,  symposia, 
and  workshops.  Possibly  the  most  prestigious  of  these 
meetings  was  the  five-day  International  Mathematics 
Conference  on  “Lie  Groups  and  Lie  Algebras,”  which 
was  funded  by  the  National  Science  Foundation.  The 
Departments  of  Biology,  Chemistry,  Geology,  and  En¬ 
vironmental  Health  participated  in  an  interdisciplinary 
seminar,  “Metals  in  the  Environment  and  Health.”  The 
Department  of  Chemistry  held  a  symposium  entitled 
“Laboratory  Automation:  The  State  of  the  Art,”  with 
joint  sponsorship  of  the  Union  Carbide  Corporation, 
the  Eastern  North  Carolina  Section  of  the  American 
Chemical  Society,  and  the  National  American 
Chemical  Society.  The  Department  of  Science  Educa¬ 
tion  served  as  host  for  a  week-long  seminar  on  inter¬ 
national  science  education  that  brought  nine  Japanese 
educators  to  the  campus  for  the  week.  The  Department 
of  English  conducted  its  seventh  annual  Language  Arts 
Conference,  its  fourth  annual  East  Carolina  Publica¬ 
tions  Workshop,  and  its  third  annual  Children’s 
Literature  Conference.  The  Department  of  Geography 
held  a  second  annual  Land  Conference.  The  Depart¬ 
ment  of  Health,  Physical  Education,  Recreation  and 
Safety  held  a  North  Carolina  Trails  Conference,  as  well 
as  workshops  on  bowling  and  sailing.  The  fourteenth 
annual  Symposium  on  History  and  the  Social  Studies 
took  as  its  topic  “The  Many  Faces  of  History:  Uses  of 
Biography  in  the  Teaching  and  Studying  History.”  The 
School  of  Art  sponsored  a  symposium  featuring 
Buckminster  Fuller  as  well  as  workshops  in  ceramics, 
painting,  casting,  and  metals  and  seminars  in  the 
business  aspects  of  art  as  a  profession.  In  addition  to 
numerous  concerts  and  recitals,  the  School  of  Music 
sponsored  Festival  ‘79  featuring  the  New  York  Music 
Ensemble. 


HANDICAPPED  STUDENTS  PROGRAMS 


Last  year  there  were  seven  blind  students,  12  wheel 
chair  students,  14  deaf  students,  and  11  with  multiple 
handicaps,  (all  these  figures  will  increase  for  the  school 
year  1979-80.  The  budget  for  the  deaf  program  is  $83,- 
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>04.  w  ith  part  of  this  money  being  used  to  provide  some 
part-time  student  interpreters.  There  are  four  full-time 
interpreters. 

Readers  for  the  blind  students  are  secured  through 
the  Office  for  Handicapped  Students.  Approximately 
20  readers  serve  in  this  function. 


DOCTORAL  PROGRAMS  TO  BE  OFFERED 


Approval  was  granted  by  the  Board  of  Governors  to 
offer  Ph.D.  programs  in  the  Departments  of  Anatomy, 
Biochemistry.  Microbiology,  Pharmacology,  and  Phys¬ 
iology.  Students  will  be  admitted  to  these  departments 
to  begin  doctoral  study  in  the  fall  of  1979.  Permission 
has  also  been  obtained  to  plan  for  a  master’s  degree  in 
social  work. 

Ninety  percent  of  these  students  came  from  96  North 
Carolina  counties;  the  remainder  from  38  states  and  15 
foreign  countries. 

TABLE  III 

Headcount  Enrollment 
East  Carolina  University 
Fall  1978 


Academic 

Health 

Affairs 

Affairs 

Total 

1. 

Undergraduate 

9,608 

976 

10,584 

2. 

Graduate 

1,751 

141 

1,892 

3. 

Total  on  Campus 

11,359 

1,117 

12,476 

4. 

Off-campus  Centers 

1,079 

— 

1,079 

5. 

Graduate  Extension 

454 

— 

454 

6. 

Total  Enrollment 

12,892 

1,1 17 

14,009 

Ninety  percent  of  these  students  came  from  96  North 
Carolina  counties;  the  remainder  from  38  states  and  15 
foreign  countries. 

There  were  2,561  degrees  awarded  during  1978-79  in 
89  degree  programs  in  175  program  tracks.  Of  the  total, 
1,871  bachelor’s  degrees,  670  master’s  degrees,  and  20 
sixth-year  degrees  were  awarded. 


EVALUATIONS  AND  INTERNAL  STUDIES 


Consistent  with  the  requirements  of  the  Code,  all 


schools  and  departments  at  East  Carolina  University 
conducted  internal  studies  during  the  school  year  1978- 
79.  The  history  of  the  last  four  years  of  functioning 
within  all  academic  units  was  evaluated  in  terms  of 
criteria.  Included  in  these  self-examination  activities 
were  obligations  to  review  the  school  or  department’s 
growth  (or  “yield”  or  productivity)  during  the  last  four 
years,  including  the  quality  of  the  leadership  being 
provided  by  the  chairperson  or  dean,  as  the  case  might 
be. 

Also,  all  teaching  programs  involving  possible  cer¬ 
tification  of  graduates  by  the  North  Carolina  State 
Department  of  Public  Instructions  were  subjected  to  the 
required  four-year  evaluation  by  the  team  representing 
the  Department  of  Public  Instruction.  With  only  minor 
exceptions,  this  evaluation  paradigm  revealed  sound 
programs  at  East  Carolina  with  respect  to  the 
evaluative  criteria. 


SCHOOL  OF  MEDICINE 


TABLE  IX 

Faculty-Students  in  School  of  Medicine 


Full-time  Faculty  . Ill 

Part-time  Clinical  Faculty  . 129 

Distribution  in  Professional  Ranks 
of  Faculty 

Administration  . 10 

Professors . 30 

Assoc.  Professors  . 27 

Asst.  Professors . 29 

Other . 22 

Degrees  of  Faculty 

M.D.  Degree  . 50 

Ph  D.  Degree . 56 

M.A.  Degree  . 10 

A.B.  Degree  .  2 

Tenure  Status  of  Faculty 

Tenured . 41 

Non-Tenured . 77 

Students  Enrolled  . 105 

Freshmen  . 43 

Sophomores . 34 

Juniors . 28 

Residents . 36 


The  development  and  growth  of  the  School  of 
Medicine  continued  on  schedule  during  1978-79. 
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Twenty-eight  students,  class  of  1981,  completed  their 
second  year  and  are  scheduled  to  begin  third  year 
clerkships  on  July  5,  1979.  Thirty-four  medical  students 
completed  the  first  year  of  study.  Forty  medical  stu¬ 
dents  have  been  selected  from  an  applicant  pool  of  398 
North  Carolina  applicants  for  the  fall  freshman  class, 
class  of  1983. 

The  Departments  of  Medicine,  Obstetrics  and 
Gynecology,  Pediatrics,  Psychiatry  and  Surgery  in¬ 
itiated  residency  programs,  joining  the  Department  of 
Family  Medicine  which  began  its  residency  training 
program  a  year  earlier.  During  the  1978-79  year  the 
School  of  Medicine  had  thirty  residents  in  training  with 
a  roster  of  fifty-five  residents  scheduled  to  begin  July  1, 
1979. 


CAREER  PLANNING  AND  PLACEMENT 


FINANCIAL  AID 


Financial  aid  at  East  Carolina  is  a  large  and  complex 
operation,  involving  perhaps  ten  thousand  applications, 
with  over  6700  awards  being  given  totaling  well  over 
seven  million  dollars. 


TABLE  IV 


Financial  Aid  to  Students 
1978-79 


Aid  Category 


Total  No.  Total  Dollar 
of  Recipients  Amount 


Self-Help 

Loans 

Scholarships 

Grants 

Totals 


1,236 

$  990,584 

1,365 

1,312,495 

679 

1,170,455 

3,423 

4,322,984 

6,703 

7,796,518 

The  office  experienced  the  largest  volume  of  work  in 
its  history:  Registrants  increased  14  percent  over  last 
year,  interview  teams  from  industry  was  up  also  14  per¬ 
cent,  and  the  demands  of  the  Office  for  seminars  and 
discussions  with  clubs,  departmental  convocations  and 
industry  were  up  approximately  five  percent  over 
previous  years. 

The  recruiters  from  school  systems  indicate  that  the 
strongest  demand  for  teachers  was  in  mathematics, 
special  education,  learning  disabilities,  speech  patho¬ 
logy,  industrial  arts,  and  some  of  the  sciences.  Industry 
representatives  indicate  a  consistent  demand  for 
graduates  in  business  administration,  accounting,  in¬ 
dustrial  technology,  computer  science,  mathematics, 
and  science. 


ALUMNI  AFFAIRS 


The  Office  of  Alumni  Affairs  had  its  greatest  growth 
ever.  Alumni  Loyalty  Fund  receipts  increased  by  76 
percent  as  the  number  of  alumni  contributors  increased 
100  percent.  Significant  progress  was  made  in  utilizing 
students  in  alumni  activity.  A  “Senior  Day”  program 
was  implemented,  student  leaders  were  appointed  to  the 
alumni  board  and  committees,  student  volunteers  par¬ 
ticipated  in  phonothons,  special  events  on  campus,  and 
the  implementation  of  a  Student  Alumni  Association  is 
underway.  In  addition,  alumni  publications  were  im¬ 
proved  by  increasing  the  number  of  issues  of  the 
newspaper  and  changing  the  format  of  the  magazine. 


COUNSELING  CENTER 


A  total  of  1,028  students  were  formally  seen  as  clients 
of  the  Center.  Many  of  these  cases  were  continued  in 
the  active  case  file  throughout  the  year.  The  Counseling 
Center  was  also  responsible  for  teaching  several  classes 
in  study  skills  to  East  Carolina  students. 


A  THLETICS 


East  Carolina  had  a  successful  athletic  year  in  1978- 
79.  A  newly-expanded  football  stadium  and  a  9-3  foot¬ 
ball  season  which  included  a  Homecoming  appearance 
on  ABC  regional  television  led  to  a  berth  in  the  In¬ 
dependence  Bowl  against  Louisiana  Tech,  the  South¬ 
land  Conference  Champion.  The  Pirates  won  im- 
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pressiveh  35-13.  the  fourth  straight  bowl  win,  but  the 
first  since  1965. 

In  basketball,  the  men  completed  a  12-15  season  and 
played  a  special  exhibition  against  the  national  team  of 
the  Soviet  Union  in  the  Greensboro  Coliseum.  Dave 
Odom,  a  former  Wake  Forest  assistant  coach  was 
chosen  to  head  the  program  in  March,  replacing  Larry 
Gillman.  who  had  served  two  seasons. 

The  women's  basketball  team  completed  an  18-11 
season  and  earned  third  place  in  the  state  tournament  at 
Boone.  Junior  forward  Rosie  Thompson  finished  No.  6 
in  the  nation  in  scoring  with  an  average  of  24.9  points, 
tops  in  the  state. 

The  baseball  team  finished  25-19,  a  marvelous  year 
when  one  notes  that  12  one  run  ball  games  were  lost. 
Hal  Baird  was  named  to  coach  the  team  for  the  next 
year.  The  men’s  swimming  team  had  a  successful  year. 
In  softball,  the  women  finished  18-14. 

New'  facilities  included  the  football  stadium  expan¬ 
sion  which  increases  the  capacity  of  Ficklen  to  35,000. 
Also,  the  Athletic  Department  opened  a  remodeled 
athletic  training  table  facility,  fenced  in  the  soccer  field, 
and  constructed  a  new  softball  field. 


ACCREDITATION  OF  PROGRAMS 


The  following  programs  were  accredited  (or  re- 
accredited)  during  1978-79: 

1.  The  School  of  Medicine  (Nov.  13-15,  1978  by  Laison 
Committee  on  Medical  Education  -  LCME). 

2.  ^Social  Work  and  Correctional  Services  -  Council  of 
Social  Work  Education(CSWE). 

3.  Occupational  Therapy  -  American  Occupational 
Therapy  Association  (AOTA). 

4.  *  Medical  Technology  -  National  Accrediting  Agency 
for  Clinical  Laboratory  Services  (NAACLS). 

5.  *  Physical  Therapy  -  American  Physical  Therapy 
Association  (APTA). 


6.  Sports  Medicine  Curriculum  Emphasis  -  (tentative 
approval)  National  Athletic  Trainers  Association 
(NATA). 

*Also  accredited  by  the  Committee  on  Allied  Health 
Education  and  Accreditation. 


MAJOR  CAPITAL  OUTLAY  NEEDS 


1.  Major  classroom  building  (175  faculty  must  share  of¬ 
fices;  class  schedulings  now  extremely  difficult  and  pre¬ 
judicial  to  student  welfare). 

2.  Administration  building  (major  senior  officials  now 
scattered  over  entire  campus  -  present  building  over 
crowded). 

3.  Indoor  Health  and  Physical  Education  facility  -  (pre¬ 
sent  building  totally  inadequate  to  meet  multiple  de¬ 
mands). 

4.  Energy  distribution  -  conservation  system  (present 
system  overloaded,  not  energy  efficient). 

5.  Architectural  modernization  for  handicapped  persons 
(most  major  buildings  not  now  accessible  to  the  han¬ 
dicapped). 

6.  Major  land  acquisitions  -  (land  must  be  acquired  at 
Medical  Center  and  contiguous  to  main  campus). 

7.  Major  internal  campus  improvements  -  (circulation 
system  for  library,  telephones  for  faculty,  and  the  like; 
replace  obsolete  equipment). 

8.  Renovation  of  major  campus  facilities  (Minges 
Coliseum,  Cafeteria). 

9.  Student  Food  Services  facility  -  (a  major  cafeteria  is 
needed). 

Respectfully  submitted. 


Thomas  B.  Brewer 
Chancellor 
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ELIZABETH  CITY  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  MARION  D.  THORPE  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


As  we  move  towards  the  realization  of  a  new  image 
and  the  beginning  of  new  programs,  it  should  be  stated 
that  the  activities  undertaken  this  year  were  all  geared 
toward  these  items.  At  present,  we  are  intimately  in¬ 
volved  in  planning  and  preparing  for  a  series  of  new  and 
exciting  programs  to  augment  our  offerings.  These  new 
programs  will,  out  of  necessity,  change  our  role  from 
that  of  a  basic  teacher  training  institution  to  one  where 
the  student  will  have  a  choice  of  teaching  or  non¬ 
teaching  courses  of  study.  This  change  will  be  the  cause 
of  doubt  for  many  people,  but  we  must  offer  the 
programs  that  will  be  most  beneficial  to  our  present  and 
our  prospective  students. 


CURRICULUM,  TESTING  AND  INSTRUCTION 


The  development  of  a  standardized  testing  program 
(particularly  as  evaluators  of  semester-by-semester,  or 
day-to-day  evaluation)  requires  the  provision  of  a 
reliable,  valid  and  relevant  measure  to  evaluate  aca¬ 
demic  outcomes.  While  we  are  just  in  our  second  con¬ 
centrated  year  with  this  program,  progress  has  been 
noted,  but  work  must  continue.  Since  performance  on 
standardized  tests  is  a  key  determining  factor  in  the 
educational  and  professional  lives  of  students,  it  is  es¬ 
sential  to  have  the  best  possible  guidance  in  the  con¬ 
struction  of  test  items.  A  workshop  took  place  at  the 
beginning  of  the  academic  year  and,  throughout  the 
year,  an  emphasis  was  placed  on  this  kind  of  testing. 
The  results  indicate  that  even  greater  emphasis  must  be 
employed  in  this  area  during  the  coming  year. 

With  the  cooperation  of  Educational  Testing  Service, 


an  Undergraduate  Assessment  Program  Seminar  for 
the  faculty  was  conducted.  Some  curriculum  redesign 
and  improvement  took  place  but,  as  with  various 
classroom  and  nonclassroom  standardized  tests  them¬ 
selves,  more  curriculum  related,  as  well  as  development 
work  is  needed  during  this  coming  year. 

With  its  second  year  completed,  full  responsibility  for 
establishing  courses  for  the  General  Education 
curriculum  has  been  assumed  by  the  General  Education 
Division,  permitting  it  to  more  adequately  address  the 
academic  needs  of  the  freshmen  and  sophomore  stu¬ 
dents  of  the  University,  as  evidenced  by  the  Freshman 
Testing  Program  and  the  common  sections  of  national 
standardized  tests,  such  as  the  NTE  and  the  GRE.  Two 
on-campus  faculty  workshops  were  conducted  through 
Title  III  funding,  dealing  with  curriculum  and  testing. 
As  a  result  of  a  100%  increase  in  State  funding,  much 
needed  equipment  and  material  were  secured  during 
this  past  year.  Two  extensive  studies,  one  descriptive 
and  one  longitudinal,  have  been  completed  on  student 
progress  in  the  Academic  Skills  Center.  Student 
progress  has  been  noted,  especially  on  the  standardized 
tests  in  reading.  These  studies  show  that  the  program 
has  significantly  enhanced  student  achievement.  At  our 
University,  the  quality  of  teaching,  the  quality  of  learn¬ 
ing,  the  quality  of  public  service  and  research,  the 
quality  of  administering,  and  the  control  of  quality  con¬ 
tinues  to  be  better,  in  spite  of,  or  with  the  assistance  of, 
the  quality  of  the  material  at  the  outset. 


THE  LIBRARY 


The  1978-79  academic  year  began  with  the  renova¬ 
tion  and  enlargement  of  the  Library  near  completion. 
The  Library  staff  accomplished  the  transition  with 
minimal  loss  of  service  to  patrons  and  made  necessary 
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adjustments  in  the  physical  structure  and  operational 
procedures  for  the  respective  departments. 

Significant  among  the  year's  activities  for  the  G.R. 
Little  (former  Chairman  of  the  Board  of  Trustees) 
Libran  was  its  rededication  in  a  two-day  formal  open¬ 
ing  activity  for  the  newly  renovated  and  enlarged 
facility,  held  on  December  8  and  9,  1978.  Ironically,  the 
pictures  taken  at  this  occasion  were  later  to  represent 
the  last  live  group  picture  of  three  generations  of  this 
family. 

The  Library  check-point  security  system  was  an  in¬ 
novation  this  year.  Due  to  the  fact  that  the  1978-79  in¬ 
ventor)  has  not  been  completed,  there  are  no  solid 
statistics  to  reveal  the  effectiveness  of  the  system.  It  is 
reasonable  to  expect,  however,  that  book  losses,  as  well 
as  magazine  and  newspaper  losses,  have  greatly 
decreased. 

The  overall  image  of  the  Library  reached  very  en¬ 
couraging  proportions  this  year,  as  evidenced  by  a  poll 
conducted  by  the  staff  among  students,  faculty,  staff 
and  community.  Over  85%  of  the  participants  in  the 
poll  indicated  great  satisfaction  with  the  services  of  the 
Libran  .  including  the  willingness  and  enthusiam  of  the 
staff  to  offer  guidance  and  assistance. 

The  Media  Center  has  rendered  an  appreciable  ser¬ 
vice  to  the  University  Family  and  to  the  community  this 
year,  particularly  in  the  area  of  graphic  arts  and  in  the 
provision  of  audio-visual  service  to  organizations  and 
classes.  The  Center  has  almost  completed  a  subject 
listing  of  all  software  available  to  individuals  and 
classes  of  the  University.  In  addition  to  this,  the  Center 
has  been  steadily  increasing  its  holdings  to  microfilms 
(microfiche,  microfilm  and  microcards)  to  provide  in¬ 
formation  not  accessible  in  other  forms.  It  is  in  position 
to  complement  and  strengthen  services  originating  with 
the  Reference  Department  and  is  rapidly  becoming  an 
indispensable  part  of  the  Library  operations. 


Library  Statistics 
Capacity  -  150,000  Volumes 


Holdings:  Volumes  (Books  &  Serials)  85,460 

Periodicals  1,174 

Microfilm  Volumes  20,000 

Microfiche  Volumes  18,000 

(5  per  volume) 

Periodical  Microfilm  875 

Volumes 


A  D MISSIONS.  REGISTRA  TION 
AND  ENROLLMENT 


During  the  1978-79  academic  year,  a  minority  (white) 
recruiter  and  a  minority  (white)  counselor  were  em¬ 
ployed  bv  the  Admissions  Office.  The  effects  of  their  ef¬ 
forts  are  quite  evident:  1977-78  minority  students 
enrolled  -  69.  1978-79  minority  students  enrolled  -  1 17. 

The  percentage  of  minority  graduates  for  1979,  as 
contrasted  with  1978,  declined  from  9.61  to  6.19;  on  the 
other  hand,  the  total  minority  enrollment  increased 
from  8.58  (1977-78)  to  9.21  (1978-79). 

In  the  Fall  of  1977,  the  installation  of  a  “Microdata 
Computer”  revolutionized  our  registration  procedures. 
With  the  on-line,  real  time,  interactive,  integrated  com¬ 
puting  capabilities  that  this  system  provides,  a  60% 
reduction  in  the  required  usage  of  personnel  for 
registration  and  admission  was  realized.  The  1978-79 
registration  was  a  computer  “orienting  registration,” 
since  it  was  our  first  encounter  with  the  system. 
Registrations  for  the  spring  and  summer  of  1979 
should,  therefore,  be  regarded  as  “milestones,”  since 
they  were  performed  completely  within  the  context  of 
the  system’s  design,  which  requires  serial  and 
procedural  continuity  for  ultimate  productivity.  This 
revolutionary  change  in  our  registration  procedures 
would  not  have  been  accomplished  without  complete, 
intensive  and  hard  work,  as  well  as  the  cooperation  of 
the  Director  of  our  Data  Processing  Center  and  our 
Registrar. 

Of  a  Fall  1978  headcount  of  1,584,  90.6%  or  1,438  are 
black  students,  8.4%  or  146  are  non-black  (this  percen¬ 
tage  includes  1%  foreign  students).  In  recent  years,  the 
number  of  non-white  students  has  risen,  but  the  percen¬ 
tage  has  decreased.  There  has  also  been  a  slight  trend 
towards  being  under-enrolled,  as  per  our  projection. 
This  factor  was  instrumental  in  our  loss  of  3. 1  teaching 
positions  for  the  upcoming  year. 

The  residence  status  of  the  student  body  reflects  that 
in-State  students  comprise  87%  of  the  student  popula¬ 
tion.  We  currently  house  916  of  the  students  enrolled,  in 
dormitory  spaces  designed  to  house  only  752. 


THE  FACULTY 


Twenty-three  professors,  fourteen  associate  profes- 
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sors,  forty-seven  assistant  professors  and  twenty-nine 
instructors  constituted  the  full-time  teaching  faculty  (in¬ 
cluding  those  federally  funded)  at  Elizabeth  City  State 
University,  during  the  1978-79  academic  year.  Fifty-two 
of  these  held  earned  doctorate  degrees,  an  increase  of 
sixteen  over  the  number  of  full-time  faculty  members 
who  held  such  credentials  during  the  1977-78  academic 
year. 

Four  members  of  the  faculty  retired  at  the  end  of  the 
academic  year,  and  two  persons,  on  terminal  contracts, 
were  separated  from  service.  Two  faculty  members, 
(Mr.  Bishop  Patterson  and  Ms.  Barbara  Wyche)  were 
away  on  leave,  as  participants  in  the  Board  of  Gover¬ 
nors’  Doctoral  Study  Assignment  Program,  for  the 
second  semester.  (They  will  continue  in  this  program 
through  the  first  semester  of  the  1979-80  academic 
year.) 

Besides  the  various  workshops  and  seminars  con¬ 
ducted,  seventeen  members  of  the  faculty  and  staff  have 
received  grants  from  the  Faculty-Staff  Improvement 
Grants  Fund  (primarily  Federal,  but  also  State),  during 
the  year,  to  help  in  their  pursuit  of  the  terminal  degree. 
Three  faculty  members  completed  such  requirements. 


THE  DA  TA  PROCESSING  CENTER 


The  Microdata  has  grown  faster  than  anyone  an¬ 
ticipated.  As  a  result  of  this  growth,  the  system,  as  in¬ 
stalled,  has  had  to  be  upgraded  to  improve  the  interac¬ 
tive  speed  at  the  user’s  end,  and  additional  storage  disks 
had  to  be  purchased,  because  of  the  increased  amount 
of  data  that  have  been  accumulated.  The  completion  of 
seventeen  additional  modules  added  more  users  and 
created  the  need  for  the  additional  storage  space. 

To  keep  up  with  the  demand  created  by  users  and  the 
necessity  to  stay  abreast  of  the  advances  and  modifica¬ 
tions  to  the  system  and  the  programs  required,  the  Data 
Center  Staff  has  constantly  been  engaged  in  user- 
oriented  workshops  and  in  program  and  system 
analysis  training  for  itself.  These  items,  coupled  with 
the  need  for  data  for  numerous  reports,  indeed,  made 
the  Data  Processing  Center  a  major  hub  of  significant 
and  necessary  activity  on  campus. 


PLANNING 


Of  all  the  accomplishments  attained  this  year  in  Plan¬ 


ning,  special  mention  in  this  report  will  be  given  to 
three.  First,  there  was  an  audit  and  revision  of  the  plan¬ 
ning  and  budgeting  processes  used  at  Elizabeth  City 
State  University.  As  a  result  of  this  audit,  the  planning 
and  budgeting  processes  were  combined  into  one,  one 
which  will  interface  with  the  UNC-General  Administra¬ 
tion  process/cycle.  This  will  enable  us  to  meet  deadlines 
in  a  more  timely  fashion,  to  expedite  budgetary  (for¬ 
mulation,  production,  accounting  and  projection)  mat¬ 
ters,  and  to  be  more  accurate  in  our  planning  projec¬ 
tions.  The  new  planning  and  budgeting  process/cycle 
will  be  finalized  during  the  1979-80  academic  year. 
Secondly,  the  launching  of  the  Advancement  200  Cam¬ 
paign  was  kicked  off  last  May.  This  is  a  three-year,  non- 
State,  non-federal  fund-raising  drive  to  raise  $200,000. 
Indications  after  this  first  year  are  very  positive  as  we 
have  reached,  through  contributions  and  pledges,  over 
two-thirds  of  the  goal.  Of  more  importance,  however,  is 
the  unprecedented  cooperation  and  participation  on  the 
part  of  the  University  Family  and  the  community  in 
making  this  drive  a  success.  Thirdly,  there  has  been  a 
conscious  effort  to  improve  the  image  of  this  institution 
through  increased  exposure  in  the  various  media.  This 
exposure  has  enabled  us  to  initiate  a  federally-funded 
Total  Marketing  Concept,  which  is  primarily  focused 
on  the  recruitment  and  admission  of  new  students.  This 
Total  Marketing  Concept,  as  envisioned,  will  help  us 
reach  and  maintain  our  projected  enrollment. 


FISCAL  AFFAIRS 


Our  Fiscal  Affairs  Office  and  various  staff  members, 
in  writing  and  otherwise,  were  acclaimed,  sought  for 
consultancies,  and  commended  for  increased  efficiency, 
creativity,  promptness,  auditability  and  effectiveness. 
As  normal  retirements  and  other  changes  occur,  in¬ 
cluding  personnel  changes,  we  must  be  quite  vigilant  to 
maintain  and  improve  upon  this  record  of  accomplish¬ 
ment.  A  continuing,  but  periodic,  consultancy  by  our 
out-going  Vice  Chancellor  for  Fiscal  Affairs  will  aid  us 
immensely  in  this  endeavor,  as  well  as  help  us  better 
know  and  relate  to  our  many  public  and  constituencies 
and  vice-versa. 


STUDENTS  AND  STUDENT  SERVICES 


The  Counseling  Center  was  greatly  involved  in  the 
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everyday  life  of  students  this  year — more  than  ever 
because  of  additional,  revitalized  and  revised  programs. 
There  were  considerable  contact  hours  spent  in  four 
basic  areas  personal,  academic,  career  and  financial. 

In  addition  to  the  various  counseling,  there  was  a 
series  of  tests  administered  by  this  office.  Freshman 
orientation  testing  was  done  in  Math,  Reading,  Speech 
and  W  riting.  These  tests  were  given  at  different  inter¬ 
vals  to  accommodate  all  students.  The  tests  were 
scored,  interpreted,  used  and  reported  and,  follow-up 
on  results  continues. 

The  Infirmary  witnessed  the  retirement  of  Mrs.  Katie 
Wamack.  after  thirty-one  (31)  years,  and  the  hiring  of  a 
subordinate  replacement,  Mrs.  Pamela  Tyler.  Mrs. 
Tyler  and  her  staff  served  over  4,000  student  patients 
during  the  year.  Infirmary  assistance  is  very  beneficial 
and  necessary  for  helping  to  screen  all  of  the  partici¬ 
pants  in  the  National  Youth  Sports  Program,  the  Up¬ 
ward  Bound  Program,  and  the  University  Nursery  and 
Kindergarten  Classes. 

The  Placement  Bureau  was  able  to  register  294,  out  of 
308,  senior  students  this  year.  Credentials  were  also  sent 
to  2,050  prospective  employers.  The  Placement  Office, 
in  conjunction  w  ith  the  Office  of  Institutional  Research, 
is  very  much  engaged  in  follow-up  studies/surveys  of  all 
graduates. 

The  Living-Learning  Center  (federally  funded),  after 
getting  started  very  late  this  year,  was  enthusiastically 
received  by  students  and  was  used  for  both  student 
seminars  and  study.  This  program  is  a  bridge  of 
classroom  studies,  extra-curricula,  co-curricula  and 
“real-life”  activities,  outside  of  the  classroom. 

The  Financial  Aid  Office  continued  to  operate  its 
program  of  grants,  loans,  work-aids  and  scholarships, 
which  enbabled  students  to  finance  their  college  educa¬ 
tion.  The  student  aid  budget  amounted  to  $2,114,235, 
not  including  athletic  grants,  commuter  grants  or 
alumni  contributions. 

The  Office  of  the  Director  of  Student  Activities  ex¬ 
perienced  a  year  full  of  action,  with  much  of  the  work 
centered  on  the  publication  of  the  Viking ,  our  year¬ 
book,  reorganizing  and  expanding  the  intramural 
program,  increasing  the  variety  of  offerings  at  the 
Ridley  University  Center,  and  modifying  and  im¬ 
plementing  guidelines  and  procedures  for  students  to 
follow  in  securing  the  use  of  University  facilities  and/or 
equipment  for  various  student  activities. 

Our  athletic  teams,  our  band,  our  choir  and  our 
dance  and  dramatic  productions  continued  to  receive 
high  praise  and  much  national  recognition  (particularly 
in  athletics). 


SUMMER  SCHOOL  AND  EXTENDED  DA  Y 


Summer  School  1978  used  recommendations  and 
committee  suggestions  from  1977  to  improve  its  opera¬ 
tions.  The  summer  session  was,  once  again,  divided  into 
two  sessions.  The  Office  of  Institutional  Research  states 
that  there  were  444  students  enrolled,  with  433  being  in¬ 
state  and  10  being  out-of-State  students.  The  FTE  com¬ 
puted  to  be  a  total  of  288.3,  with  279.9  being  in-State 
and  8.4  being  out-of-State.  (The  FTE  is  equated  as 
quotient  of  credit  hours,  divided  by  12).  The  total  credit 
hours  taught  were  3,460 — 3,359  being  in-State  and  101 
being  out-of-State. 

A  Summer  Commencement,  the  first  in  more  than  a 
quarter  of  a  century,  was  held  on  Saturday,  July  22, 
1978. 

The  Extended  Day  Program  expanded  its  time  slot 
and  rearranged  its  schedule  in  order  to  provide  greater 
convenience  for  students  who  must  attend  classes  at  the 
University  in  early  evening  or  night.  Also,  a  new  Satur¬ 
day  class  schedule  was  devised  and  implemented. 


IN  SUMMARY 


Now  that  we  have  had  the  benefit  of  another  year’s 
experience,  we  look  forward,  with  renewed  vigor  and 
determination,  to  continue  addressing  our  continuing 
commitments  of  more  and  more  quality  to  our  students, 
faculty  and  the  community.  We  must  become  even 
more  a  major  university  in  Northeastern  North  Caro¬ 
lina,  meeting  the  needs  and  serving  all  of  its  people. 
This  endeavor  will,  we  feel,  be  made  much  easier  to 
achieve  because  of  the  very  positive  and  encouraging 
support  we  receive  from  the  Board  of  Governors  of  the 
University  of  North  Carolina,  The  UNC-General  Ad¬ 
ministration  and  the  Board  of  Trustees  of  Elizabeth 
City  State  University.  Through  this  support,  we  will  be 
able  to  continue  and  improve  upon  our  tradition.  We 
will  continue  to  open  new  avenues  of  success  for  our 
students,  community,  state  and  nation,  through  current 
and  future  offerings,  additional  courses  and  programs, 
through  a  much  better  University-  recognized  anew. 

Respectfully  submitted, 

Marion  D.  Thorpe 

Chancellor 
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FAYETTEVILLE  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  CHARLES  “A”  LYONS,  JR.  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


ACADEMIC  AFFAIRS 


Fayetteville  State  University  sustained  its  develop¬ 
ment  momentum  during  the  1978-79  academic  year. 
The  internal  delivery  systems  were  evaluated  closely 
and  critically  and  many  improvements  were  effected  as 
a  result.  University  staff  members  concentrated  on 
building  a  strong  foundation  in  the  key  service  areas  of 
the  institution  -  administration,  academic  affairs,  stu¬ 
dent  support,  Business  Affairs  and  public  service.  The 
direct  benefits  of  these  developments  and  improvements 
will  accrue  to  our  students  and  the  people  of  the  institu¬ 
tion’s  service  area. 


THE  BOARD  OF  TRUSTEES 


Mr.  William  T.  Brown  was  appointed  to  the  Univer¬ 
sity’s  Board  of  Trustees  during  the  1978-79  year  to  fill 
the  unexpired  term  of  Mr.  Jackson  F.  Lee,  who  resigned 
to  assume  other  responsibilities.  Dr.  Carlton  J.  Barber 
continued  to  serve  as  Chairman  of  the  Board,  Mrs. 
Mary  Clark  was  re-elected  as  Vice  Chair-person  and 
Mrs.  Emmaretta  Felton  was  confirmed  as  Secretary  of 
the  Board. 

Other  members  of  the  Board  were  Dr.  William  R. 
Collins;  Mr.  Charles  W.  Fairley;  General  John  L. 
Throckmorton  (who  resigned  April,  1979);  Mr.  Albert 
Rummans;  Mr.  Jackson  F.  Lee  (resigned  January, 
1979);  Mr.  Robert  Little,  III;  Mr.  Dickson  McLean  and 
Mr.  Robert  Atkins  -  ex-officio  (Mr.  Atkins  has  now 
replaced  Mr.  Floyd  by  virtue  of  his  election  as  President 
of  the  Student  Government  Association).  Dr.  Alexan¬ 
der  Barnes  who  was  a  faithful  member  of  the  Board 
died  in  June,  1979. 


The  1978-79  year  was  one  of  progress  for  the  Division 
of  Academic  Affairs.  Accomplishments  were  made  in 
all  sectors  of  administrative  and  faculty  functioning, 
and  as  a  result  of  the  work  within  these  sectors  impor¬ 
tant  processes  have  been  set  in  motion  and  improve¬ 
ments  have  been  made  in  the  areas  of  management  and 
accountability,  curricular  and  instructional  develop¬ 
ment,  and  in  the  more  traditional  areas  of  teaching, 
research  and  public  service. 

The  Office  of  the  Provost  and  Vice  Chancellor  for 
Academic  Affairs  finalized  and  executed  plans  which 
reordered  sub-structures  and  staffing  arrangements 
within  the  jurisdiction  of  the  office,  and  effected  in¬ 
creased  effectiveness,  efficiency,  and  accountability. 

Academic  administrative  sub-structures  and  func¬ 
tions  were  restructured  such  that  five  (5)  instead  of 
seven  (7)  division  heads  (in  addition  to  the  General 
Studies  Head),  assisted  by  area  coordinators,  provide 
the  contact  between  the  faculty  and  the  Provost  and 
Vice  Chancellor  for  Academic  Affairs.  Following  these 
changes  four  (4)  new  division  heads  were  appointed  in 
the  divisions  of  Education  and  Human  Development, 
Humanities  and  Fine  Arts,  Physical  and  Life  Sciences, 
and  Social  Science. 

Another  action  taken  by  the  Provost  was  to 
strengthen  his  administrative  body,  the  Advisory  Coun¬ 
cil,  such  that  information  regarding  University  and 
faculty  responsibilities,  needs,  concerns  and  problems 
would  be  reviewed,  analyzed,  and  appropriately  trans¬ 
mitted  to  faculty. 

New  programs  were  added  in  Business  and  Econom¬ 
ics  (a  Degree  Program  in  Economics),  Education  and 
Human  Development  (a  Degree  Program  in  Reading 
Education),  and  Humanities  and  Fine  Arts  (a  non¬ 
teaching  Track  in  Music).  New  courses  were  added  in 
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all  dixisions.  and  authorizations  were  granted  for  the 
planning  or  Accounting,  Public  Administration,  and 
Criminal  Justice  Tracks.  Some  courses  were  deleted  in 
all  divisions  w  ith  the  exception  of  General  Studies  and 
Business  and  Economics.  All  divisions  completed  some 
degree  of  curriculum  division. 


FACULTY 


This  year  the  total  number  of  faculty,  including  full¬ 
time  and  part-time  faculty,  was  148.  The  total  number 
of  full-time  faculty  w  as  131  of  w  hich  48  percent  held  the 
doctoral  degree.  50  percent  held  the  Master's  degree, 
and  one  faculty  member  received  permanent  tenure 
during  the  academic  year.  Two  (2)  faculty  members 
were  granted  study  leave. 

Eleven  faculty  members  had  publications,  sixteen 
gave  presentations  of  papers  at  professional  meetings, 
two  entered  at  exhibitions,  and  many  others  provided  a 
wide  range  of  public  and  university  services. 

A  final  accomplishment  of  the  1978-79  year  was  a 
systematically  planned,  coordinated,  implemented,  and 
evaluated  development  program.  Between  the  spring  of 
1978  and  the  spring  of  1979,  five  faculty  development 
activities  occurred:  (1)  the  Fall  Faculty  staff  Conference 
which  focused  upon  NTE  scores,  item  and  cluster 
analyses  relative  to  Fayetteville  State  University  stu¬ 
dents,  with  a  resource  team  from  Educational  Testing 
Service;  (2)  the  October  Faculty  Workshop  which 
focused  upon  a  systematic  approach  to  instruction,  with 
a  resource  team  from  the  University  of  North  Carolina 
at  Chapel  Hill;  (3)  the  January  Faculty  Workshop 
which  focused  upon  leadership,  problem-solving  and 
human  relations  skills,  with  a  resource  team  from  the 
State  Department  of  Public  Instruction;  (4)  the  March 
Faculty  Workshop  which  focused  upon  instructional 
strategies  for  reinforcing  basic  skills  of  reading, 
language,  and  mathematics  through  the  disciplines, 
with  a  resource  team  from  within  the  university;  and  (5) 
the  Spring  Faculty/Staff  Conference  which  served  to 
summarize  and  evaluate  the  year’s  work  in  the  faculty 
development. 


ADMISSIONS  &  ENROLLMENT 


The  Office  of  Admissions  expanded  its  recruitment 


activity  to  cover  the  one  hundred  counties  of  North 
Carolina.  The  Admissions  staff  visited  258  schools,  and 
promoted  increases  in  applications  for  admissions;  1,- 
255  applications  were  received  in  the  Fall  Semester,  267 
in  the  Spring  Semester. 

Compared  with  the  1977-78  school  year,  the  Univer¬ 
sity  experienced  a  slight  decrease  in  enrollment.  It  is 
believed  that  the  cause  of  this  decline  was  due  to  the  fact 
that  a  much  larger  than  usual  number  of  students  could 
not  enroll  because  of  the  overwhelming  rejection  rate  of 
Basic  Grant  applications  by  the  U.S.  Office  of  Educa¬ 
tion.  Total  headcount  enrollment  was  2,125  as  com¬ 
pared  to  2,136  last  year.  The  total  headcount  enroll¬ 
ment  by  classification  is  reflected  below: 


Classification 

Male 

Female 

Total 

Freshmen  . 

.  375 

516 

891 

Sophomores  . 

.  140 

259 

399 

Juniors  . 

.  142 

176 

318 

Seniors  . 

.  112 

175 

287 

Other 

88 

142 

230 

Total  . 

2,125 

LIBRA  R  Y 


The  Charles  W.  Chesnutt  Library  increased  its  total 
holdings,  in  terms  of  bound  volumes,  to  112,301 
volumes.  Total  circulation  of  the  Library  amounted  to 
37,060  transactions;  36,696  volumes,  66  records,  67 
filmstrips,  233  slides,  one  ( I )  cassette,  and  seven  (7)  flat 
pictures. 

Many  activities  were  initiated  by  the  library  this  year 
which  aimed  at  improving  its  services,  increasing  ac¬ 
cessibility  of  materials,  attracting  students,  and 
educating  students  about  the  proper  use  of  the  library. 

The  library  personnel  are  also  proud  of  having  an 
outstanding  evaluation  on  the  Government  Documents 
Collection  Depository  Inspector  MacGilvary  of  the 
Government  Printing  Office  made  the  evaluation. 

The  library  operated  under  very  adverse  conditions 
as  the  foremost  physical  need  at  Fayetteville  State  is  a 
new  library  building  to  relieve  the  crowded  situation  of 
both  the  materials  collection  and  the  library  staff.  The 
present  building  does  not  permit  the  books  and 
periodicals  to  be  shelved  for  proper  use,  nor  is  there 
adequate  working  space  for  the  small  staff  to  perform 
effectively.  Desirable  additional  services  are  hampered 
by  a  lack  of  space  and  support  staff.  The  growth  which 
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is  demanded  by  new  programs,  including  graduate 
programs,  is  impossible  without  the  proper  facility, 
space  and  financial  support. 

There  is  an  extreme  need  for  additional  financial  sup¬ 
port  to  bring  the  library  services  at  Fayetteville  State 
University  in  line  with  other  libraries  in  the  North 
Carolina  University  System  in  the  use  of  modern  library 
technology  thus  improving  service  to  its  patrons.  Finan¬ 
cial  assistance  for  increasing  the  library  staff  is  needed 
in  order  to  offer  longer  hours  of  service  to  the  students 
and  faculty  along  with  equipment  to  store  and  to  imple¬ 
ment  the  use  of  non-book  materials. 


FORT  BRAGG  CENTER 


The  1978-79  academic  year  was  a  very  challenging 
one  administratively,  fiscally,  and  otherwise  for  the 
Fort  Bragg  University  Center.  With  the  leveling  off  of 
enrollment  which  occurred  during  the  1977-78  period,  it 
was  necessary  to  reduce  support-staff.  Operationally, 
this  meant  that  the  Center  operated  for  the  1 978-79  with 
a  significantly  reduced  faculty  and  staff.  At  the  same 
time,  however,  each  staff  member  demonstrated  the 
highest  level  of  motivation  and  degree  of  productivity. 

Enrollment  projection,  budgetary  forecasts  and  the 
general  operations  of  the  Center  were  established  at  a 
level  that  would  enable  management  of  the  various 
programs  and  functioning  of  the  overall  organization 
into  a  stable  state  of  performance  and  eventually  fiscal 
stability.  The  goals  and  objectives  of  such  a  planning 
process  were  realized  through  economy,  efficiency,  and 
fiscal  responsibility.  The  resultant  affect  of  this 
systematic  management  of  resources  was  the  fact  that 
the  Center  ended  the  year  of  operations  with  a 
reasonable  surplus.  This  was  one  of  the  significant 
achievements  of  the  Fort  Bragg  Center  over  the  past 
year. 

Despite  the  financial  stringency  and  the  personnel 
limitations  under  which  the  organization  had  to  func¬ 
tion,  every  effort  was  put  forward  to  maintain  all  ser¬ 
vices  and  programs  as  in  prior  years.  The  range  of  ac¬ 
tivities  undertaken  involved  considerable  systematic 
reflection  as  manifested  through:  (a)  systematic 
program  renewal  evidenced  by  the  encouragement  of 
innovative  activity  in  teaching,  participatory  gover¬ 
nance  by  input  in  course  offerings  and  textbook  collec¬ 
tion  and  the  implementation  and  coordination  of  an  in¬ 
tegrated  planning  and  development  strategy  as 


developed  in  the  Operational  Plan;  (b)  academic  reform 
exemplified  by  the  evaluation  of  existing  practices  in 
terms  of  organizational  goals  and  systematic  long-range 
planning;  and  (c)  commitment  to  the  concept  of  con¬ 
tinuous  change  as  opposed  to  periodic  reform  or  reac¬ 
tion  to  exigencies,  crises  and  problems.  The  effects  of 
these  principles  are  demonstrated  in  the  achievement  of 
the  milestones  for  the  1978-79  academic  year  as  set  out 
in  the  Center’s  Operational  Plan  for  1977-82.  They  are, 
also,  exemplified  in  the  operation  and  results  of  Project 
Success:  Fort  Bragg-Pope  Air  Force  Base  Learning 
Center  and  A  Program  to  Improve  the  Preparation  of 
Political  Science  Students  at  the  Fort  Bragg  Center,  two 
activities  funded  under  the  Advanced  Institutional 
Development  Program  (AIDP)  of  Title  III. 

With  the  transferring  of  the  Weekend  College  from 
the  University  Center  to  the  Main  Campus  as  an  in¬ 
tegral  part  of  that  program  in  August  1978,  it  became 
necessary  to  provide  some  means  whereby  military  per¬ 
sonnel  who  were  desirous  of  attaining  their  educational 
goals  through  the  weekend  avenue  would  be  provided 
that  opportunity.  Accordingly,  a  Weekend  Program 
was  established  at  the  Center  to  offer  the  needed  ser¬ 
vice.  The  program  has  been  very  successful,  as  it  meets 
the  needs  of  many  military  personnel  who  were  unable 
to  participate  in  weekend  classes  because  of  a  lack  of 
transportation. 

The  initial  stages  for  the  development  and  implemen¬ 
tation  of  Satellite  Centers  in  Salemburg  and  Whiteville 
were  set  in  motion.  Plans  were,  also,  developed  for  the 
Goldsboro  Satellite  Center.  In  terms  of  these  ideas  and 
plans,  needs  and  analyses  were  conducted  at  Sampson 
Technical  Institute,  Southeastern  Community  College 
and  the  Whiteville  area,  and  at  Wayne  Community 
College.  The  responses  were  very  favorable.  Progress 
was  delayed,  however,  because  of  several  factors,  per- 
ticularly  administrative  personnel.  At  the  same  time  the 
rapport  developed  with  the  community  colleges  and 
technical  institutes  in  the  several  areas  was  outstanding. 

Enrollment  was  maintained  as  a  fairly  high  level  with 
a  student  headcount  over  3,400  and  a  course  count  of 
approximately  4,800  in  spite  of  the  fact  the  military  dis¬ 
continued  the  privilege  of  personnel  attending  classes 
during  regular  duty  hours. 


CONTINUING  EDUCATION 


The  Center  for  Continuing  Education  completed  its 
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sixth  year  of  operation  as  a  distinct  operational  unit  of 
the  University.  Top  priority  of  the  Center  for  Continu¬ 
ing  Education  was  given  to  satisfying  the  specific  needs 
of  the  clientele  groups  during  the  year.  Courses, 
seminars,  symposia,  and  workshops  were  molded 
together  in  an  organized  effort  to  meet  the  unique  re¬ 
quirements  of  individuals  within  the  adult  population 
who  had  either  completed  or  interrupted  their  formal 
education  and  required  assistance  in  identifying  and 
developing  new.  expanded  or  improved  approaches  to 
solutions  for  themselves  and  community  problems. 

Despite  a  budget  cut  and  reduction  in  assigned  staff 
personnel,  the  total  programmatic  efforts  of  the  Center 
continued  at  an  accelerated  growth  level.  Programs 
were  provided  in  the  areas  of  Arts,  humanities,  busi¬ 
ness.  health  and  allied  health.  Major  projects  during  the 
year  included  The  Protection  of  Abused  and  Neglected 
Children  Project:  Displaced  Homemakers  Project;  Ger- 
onotology  Programs;  Staff  Development  Training  for 
In-service  Teachers;  and  Comprehensive  Employment 
and  Training  Act  (CETA)  Training  of  Public  Service 
Employees. 


BUSINESS  AFFAIRS 


During  the  past  year,  the  Office  of  the  Vice  Chan¬ 
cellor  for  Business  Affairs  successfully  completed  a 
number  of  major  tasks.  Among  the  most  important  was 
the  procurement  process  for  the  new  computing  system. 
This  system  is  designed  to  support  both  the  academic 
and  administrative  needs  of  the  institution  for  at  least 
the  next  five  (5)  years.  It  will  allow  greater  flexibility 
and  increased  sophistication  in  the  management  of  in¬ 
stitutional  data. 

The  office  also  directed  a  comprehensive  follow  up  to 
the  most  recent  audit  conducted  by  the  Office  of  the 
State  Auditor.  In  this  follow  up,  significant  progress  oc¬ 
curred  in  the  establishment  of  more  effective  procedures 
for  managing  the  University’s  fiscal  operations. 

Of  particular  importance  during  the  year  was  the 
commitment  of  the  Office  of  the  Vice  Chancellor  for 
Business  Affairs  to  upgrade  the  physical  plant.  In  this 
area,  university  resources  were  identified  and  allocated 
and  a  CETA  grant  added  an  additional  $50,000  of 
human  resources  to  the  task  of  upgrading  the  campus 
grounds.  The  University  also  received  valuable  service 
toward  grounds  improvement,  from  the  U.S.  Army 
headquartered  at  Fort  Bragg. 


In  the  area  of  facilities,  the  Vice  Chancellor  played  an 
integral  role  in  the  on-going  constructiuon  occuring 
throughout  the  campus.  Specifically,  work  was  begun 
on  the  new  science  complex  and  planning  progresses  on 
the  renovation  of  the  Taylor  Science  Building,  the  addi¬ 
tion  to  the  Administration  Building  and  the  new 
warehouse. 


PERSONNEL 


The  University’s  workforce  continued  to  grow  to 
meet  the  increased  demands  for  university  services.  The 
1978-79  workforce  totaled  480  as  compared  to  408  last 
year.  Two  faculty  members  retired  at  the  end  of  the 
academic  year  as  compared  to  one  faculty  member  and 
one  staff  member  at  the  end  of  last  year. 

The  Personnel  Office  expanded  its  staff  development 
offerings  for  the  university  community.  The  Personnel 
Office  in  conjunction  with  the  State  Personnel  Develop¬ 
ment  Division,  and  Fayetteville  Technical  Institute  of¬ 
fered  three  courses  designed  to  refresh  and  strengthen 
skills  of  secretarial  and  clerical  employees.  Class  enroll¬ 
ment  totaled  fifty  employees. 

The  Director  of  Personnel  was  selected  Treasurer  of 
the  North  Carolina  Higher  Education  Personnel 
Association.  He  was  also  appointed  by  the  Chancellor 
to  serve  as  University  Chairman  of  the  United  Way 
Program.  For  the  first  time  in  the  history  of  the  univer¬ 
sity,  the  employees  were  presented  the  Fair  Share  Giv¬ 
ing  Award  for  their  high  percentage  of  participation. 


STUDENT  DEVEOPMENT 


Many  of  the  goals  and  objectives  of  the  Division  of 
Student  Development  were  met  in  that  support  services 
for  all  students  were  increased  in  the  areas  of  testing, 
cultural  and  social  programs,  recreation  and  leisure, 
career  planning  and  placement,  health,  housing,  coun¬ 
seling,  financial  aid,  orientation  activities,  tutorial,  live 
and  learn  programs  and  implementation  of  a  judicial 
system  in  each  residence  hall.  A  comprehensive  Long 
Range  Plan  was  developed  to  give  improved  and  more 
effective  guidance  to  the  division  through  1983. 

A  total  of  20  seminars  were  conducted  in  Testing  Ser¬ 
vice  which  included  Series  I  &  II  of  the  National 
Teacher  Examinations  and  other  specfic  test  items. 
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The  area  of  student  activities  continues  to  provide 
culturally  and  socially  oriented  programs  to  enhance 
the  academic  pursuits  of  the  students  and  the  com¬ 
munity,  which  include  dance  troupes,  dramatic  presen¬ 
tations,  films,  intramurals,  lecturers,  travel,  musicals, 
recreational  games,  and  tournaments,  workshops,  con¬ 
ferences,  and  cultural  exchanges. 

For  1978-79  the  Lyceum  Programs  again  provided 
cultural  enrichment  to  students  and  community  people 
by  sponsoring  the  following  performances:  The  Oscar 
Caldwell  Jazz  Concert;  the  New  Lines  Presentation  (lec¬ 
ture),  Robert  Roberts  (classical),  Raymond  Hendley 
(Gospel),  American  Program  Bureau  (comedy), 
Program  Corporation  of  America  (poetry  and  dance), 
Raymond  Weiss,  (jazz).  The  Shaw  Players  (drama)  and 
Aims  of  Modgave  (dance).  The  Theresa  Treadway  Con¬ 
cert  (mezzo-soprano)  Concert  was  cosponsored  by 
Fayetteville  State  University  and  the  Arts  Council  of 
Fayetteville/Cumberland  County,  Inc.  This  concert 
was  presented  to  enhance  CART  Week  (Community 
Artists  Residency  Training)  and  was  well  attended,  be¬ 
ing  highlighted  by  political  and  community  leaders. 
Additional  activities  included  the  Rugus  Stokes  Art  Ex¬ 
hibits,  a  Halloween  Party,  Cultural  Day  Program 
(United  Nations  Day)  and  observance  of  Black  History 
Month. 


FINANCIAL  AID 


A  total  of  $3,586,695  in  student  aid  monies  was 
allocated  to  the  University  for  the  1978-79  school  year. 
The  majority  of  the  funds  allocated  were  from  federal 
sources.  Basic  Education  Opportunity  Grant  (BEOG) 
funds  were  $1,564,159,  Supplemental  Educational  Op¬ 
portunity  Grant  (SEOG)  were  $580,801,  College  Work- 
Study  (CW-S)  funds  were  $489,070,  National  Direct 
Student  Loan  (NDSL)  funds  were  $293,563  and  Law 
Enforcement  Education  (LEEP)  funds  were  $130,000. 

Institutional  sources  of  student  aid  monies  including 
scholarships,  non  federal  loans,  non-federal  student  em¬ 
ployment  and  institutional  matching  funds  for  NDSL 
and  CW-S  amounted  to  $394,331.  Other  sources  of  aid 
including  Guaranteed  Student  Loans  (GSL),  North 
Carolina  Student  Incentive  Grants  and  donor  scholar¬ 
ships  amounted  to  $135,066.  These  combined  funds 
provided  the  Financial  Aid  Office  the  opportunity  to 
aid  1,821  students  with  an  average  award  of  $1,970. 


INSTITUTIONAL  RESEARCH 


The  Office  of  Institutional  Research  played  a  very  in¬ 
tegral  role  in  assisting  with  the  identification  of  the  data 
requirements  needed  for  the  PME  system.  In  addition, 
the  Institutional  Research  Office  completed  all  external 
reporting  in  a  timely  and  efficient  manner. 

Internally  this  unit  undertook  two  major  studies,  a 
library  Reaction  Study  and  an  alumni  follow-up  study. 
These  two  studies  will  be  used  to  improve  library  ser¬ 
vices  and  resources  and  to  obtain  constructive  feedback 
and  input  from  the  university’s  graduates. 

The  Institutional  Research  unit  also  initiated  a 
program  to  make  students  more  aware  of  the  services 
available  in  this  unit.  In  this  regards,  the  office  designed 
and  presented  a  student  oriented  video  display  in  the 
Rudolph  Jones  Student  Center.  This  presentation  was 
well  received  and  attended  by  the  student  body. 


DEVELOPMENT  AND  UNIVERSITY  RELATIONS 


The  University  is  working  very  systematically  to  ex¬ 
pand  the  existing  development  and  university  relations 
program.  This  year’s  programs  were  developed  to  in¬ 
crease  media  coverage  of  the  institution.  In  this  regard  a 
Departmental  Media  Relations  guide  was  published 
and  distributed  to  the  university’s  work  force. 

One  of  the  major  fund  raising  projects  initiated  dur¬ 
ing  the  year  was  the  “200  Friends”  Program.  The  pur¬ 
pose  of  this  project  was  to  secure  contributions  of  $100 
from  at  least  200  persons  (employees,  alumni  and 
friends  of  the  University).  The  “200  Friends”  Program 
was  well  received  by  university  constitutents  and 
provided  the  opportunity  for  many  people  to  show  their 
support  of  university  activities. 

The  development  staff  worked  very  closely  with  the 
local  television  station  representatives  and  was  suc¬ 
cessful  in  getting  television  coverage  of  two  of  the  most 
successful  Continuing  Education  Programs:  The  Dis¬ 
placed  Homemakers  Center  and  “The  Gerentology 
Program”.  The  Displaced  Homemakers  Centers  was 
featured  on  “Ebony  Exposures”  and  the  Gerontology 
Program  was  featured  as  a  special  on  Channel  6.  Both 
of  these  programs  involved  a  high  percentage  of  com¬ 
munity  persons.  Viewer  response  to  the  programs  was 
highly  enthusiastic. 
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,J  THLETICS 


CONCLUSION 


The  >ear  1978-79  brought  Fayetteville  State  Univer¬ 
sity  an  improved  year  in  sports  achievement.  The  1978- 
79  football  team  had  its  finest  finish  in  the  CIAA 
standing-second  place. 

The  men's  basketball  team  finished  second  in  the 
CIAA  Southern  Division,  fifth  in  the  NAIA  District 
#26.  and  the  coach  was  voted  Coach  of  the  Year  by  the 
Coaches  Association  of  the  CIAA. 

The  women's  basketball  team  finished  third  in  the 
Southern  Division  of  the  CIAA,  went  on  to  win  the 
CIAA  Tournament,  qualified  for  the  National  Tourna¬ 
ment  and  the  women's  coach  was  voted  Coach  of  the 
't  ear  by  the  CIAA  Women’s  Coaches  Association. 

The  golf  team  won  the  CIAA  Golf  Championship 
again  for  the  fifth  straight  year  and  represented  the 
CIAA  in  the  NAIA  District  Tournament. 


This  report  depicts  the  highlights  of  the  1978-79 
academic  year.  Fayetteville  State  University  was  very 
fortunate  to  have  as  its  staff  a  cadre  of  professionals 
who  pursued  vigorously  the  established  goals  and  objec¬ 
tives  of  the  University.  Fayetteville  State  University  will 
continue  to  progressively  strive  to  become  a  “Full  Ser¬ 
vice  University”  capable  of  serving  all  of  the  citizens  of 
Southeastern  North  Carolina 

Respectfully  submitted, 


Charles  “A”  Lyons,  Jr. 
Chancellor 
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NORTH  CAROLINA  AGRICULTURAL  AND 
TECHNICAL  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  LEWIS  C.  DOWDY  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


In  my  inaugural  address  as  President  of  the  Univer¬ 
sity,  fifteen  years  ago,  I  stated  that,  .  .  .  “Our  objective 
and  our  goal  must  be  uncompromising  for  excellence  in 
everything  we  do.  The  young  people  we  teach  must  be 
led  to  know  and  to  achieve  at  the  highest  level  of  their 
potentials.”  Dramatic  improvements  have  been  made  at 
the  University  during  the  late  sixties,  the  early  seventies 
and  during  the  past  year  attest  to  the  fact  that  the  Un¬ 
iversity  family  has  kept  its  commitment  to  excellence. 

Continuous  support  came  from  dedicated  faculty, 
staff,  student  body,  loyal  alumni,  a  most  supportive 
Board  of  Trustees,  and  the  adjacent  community.  Each 
of  these  constituencies  rallied  around  the  administra¬ 
tion  to  meet  the  challenges  of  society  and  higher  educa¬ 
tion,  without  which  the  University  could  not  have  suc¬ 
ceeded.  Detailed  in  this  report  are  reflections  of  the  past 
year's  progress  in  the  areas  of  student  and  faculty 
development,  curriculum  development,  research,  com¬ 
munity  service  and  capital  improvements. 

Some  of  the  milestones  achieved  during  1978-79 
were: 

Accelerated  the  University’s  faculty  development 
program  to  a  point  that  more  than  54%  of  the  teaching 
faculty  had  the  doctoral  or  terminal  degrees. 

Secured  national  accreditation  of  the  School  of 
Business  and  Economics  by  the  American  Assembly  of 
Collegiate  Schools  of  Business,  which  means  that  all  of 
the  University’s  academic  programs  are  nationally  ac¬ 
credited  where  this  distinction  is  possible. 

Continued  sponsored  faculty  research  at  a  level  of 
$2.3  million  per  year,  development  projects  at  a  level  of 
$1.4  million,  and  special  projects  at  a  level  of  1.3 


million. 

Achieved  a  record  $100,000  in  the  Annual  Giving 
Campaign  of  The  A  &  T  State  University  Alumni 
Association. 

Initiated  additional  major  curriculum  improvements. 
General  Administration  approved  the  University’s  re¬ 
quest  to  plan  additional  programs  in  Veterinary  Animal 
Science,  Chemical  Engineering  and  Computer  Science 
at  the  Bachelor’s  level,  and  Mechanical  Engineering 
and  Applied  Mathematics  at  the  Master’s  level. 

Received  unprecedented  extra-mural  support 
through  the  Office  of  Development  and  University 
Relations.  This  included  the  successful  culmination  of  a 
$700,000  fund  raising  drive  for  a  new  stadium  by  the  A. 
&  T.  State  University  Foundation  from  alumni,  friends, 
foundations  and  corporations. 

Extended  the  University’s  involvement  in  inter¬ 
national  and  community  service  projects. 

The  faculty  and  staff  members  assumed  more 
national,  state  and  regional  leadership  roles. 


CURRICULUM  DEVELOPMENT 
AND  INSTRUCTION 


During  the  1978-79  academic  year,  the  University 
was  deeply  involved  in  an  Institutional  Self-Study  for 
the  1980  reaccreditation  visit  by  the  Southern  Associa¬ 
tion  of  Colleges  and  Schools.  Principal  committees  were 
appointed  and  are  currently  working  vigorously  to  ex¬ 
amine  all  programs  and  related  operations  of  the 
University. 

On  May  2,  1979,  the  School  of  Business  and 
Economics,  by  unanimous  vote  of  the  members  of  the 
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American  Assembly  of  Collegiate  Schools  of  Business 
Accreditation  Council,  was  granted  accreditation  of  all 
its  programs.  W  ith  this  prestigious  endorsement.  North 
Carolina  A.  &  T.  State  University  became  the  third 
predominantly  black  institution  in  the  nation  with  an 
accredited  business  program.  Other  North  Carolina 
Universities  w  ith  accredited  business  programs  are  Ap¬ 
palachian  State  University,  Duke  University,  and  The 
University  of  North  Carolina  at  Chapel  Hill. 

On  December  8,  1978,  the  Board  of  Governors  of 
The  University  of  North  Carolina  authorized  North 
Carolina  A.  &  T.  State  University  to  plan  new  degree 
programs  in  the  areas  of:  (1)  Veterinary  Animal  Science 
at  the  bachelor's  level:  (2)  Chemical  Engineering  at  the 
bachelor's  level;  (3)  Mechanical  Engineering  at  the 
master’s  level;  (4)  Applied  Mathematics  at  the  master’s 
level.  Several  other  programs  that  were  previously  ap¬ 
proved  by  the  Board  of  Governors  for  planning  have 
been  implemented. 

Most  of  the  goals  and  objectives  set  forth  by  the  Ad¬ 
vanced  Institutional  Development  Programs  (AIDP) 
were  realized  during  the  1978-1979  academic  year.  The 
following  non-traditional  curriculum  development 
programs  were  upgraded  in  order  to  prepare  students 
for  professional  careers  where  minorities  are  under¬ 
represented. 

(I)  Transportation  Institute,  (2)  Manpower  Develop¬ 
ment.  (3)  Cooperative  Education,  (4)  Urban  Problems, 
(5)  Architectural  Engineering,  (6)  Environmental  Plan¬ 
ning  and  Land  Use  Management,  (7)  Food  Science,  (8) 
Agricultural  Engineering  and  Industrial  Technology, 
(9)  Animal  Health  Careers,  and  (10)  Nursing  Educa¬ 
tion. 


FACULTY 


The  contributions  of  the  faculty  to  the  University’s 
total  growth  and  development  during  1978-1979  were 
immeasurable.  In  addition  to  effective  teaching,  the 
faculty  participated  well  in  University  governance,  ac¬ 
celerated  individual  research  efforts,  and  pursued 
worthy  goals  of  professional  development  and  com¬ 
munity  service. 

Twenty-nine  faculty  members  pursued  graduate 
study  toward  the  terminal  degree  during  the  1978-1979 
academic  year,  with  ten  studying  for  a  full  term,  and 
nineteen  studying  during  the  1979  summer. 

Three  faculty  members  were  awarded  The  University 


of  North  Carolina  Board  of  Governors  Fellowship  for 
the  1978-1979  academic  year  (I)  Mr.  Charles  Evans, 
Business  Administration,  Syracuse  University;  (2)  God¬ 
frey  Gayle,  Plant  Science-Agricultural  Engineering, 
North  Carolina  State  University;  (3)  Japhet  Nkonge, 
Business  Administration,  The  University  of  North 
Carolina  at  Chapel  Hill. 

Those  faculty  members  completing  the  requirements 
for  the  doctoral  degree  during  1978-1979  were:  (I)  Dr. 
Robert  Howard,  Finance  and  Economics,  Ohio  State 
University;  (2)  Dr.  Michael  Simmons,  Finance  and 
Economics,  Washington  State  University;  (3)  Dr.  Ward 
Collis,  Electrical  Engineering,  Ohio  State  University; 
(4)  Dr.  Chaing  Wang,  Industrial  Engineering,  Univer¬ 
sity  of  Iowa;  (5)  Dr.  Samuel  Barber,  Music,  The  Un¬ 
iversity  of  Cincinnati;  (6)  Dr.  Pamela  Hunter,  Early 
Childhood  Education,  Ohio  State  University. 


STUDENTS 


The  Student  Affairs  Division  concentrated  on  efforts 
to  enrich  the  living  and  learning  of  students  by 
cultivating  a  wholesome  environment,  and  by  develop¬ 
ing  cooperative  and  positive  attitudes  among  students. 

A  Long-Range  Plan  was  developed  for  the  division  of 
Student  Affairs,  which  detailed  information  and  func¬ 
tion  of  student  services  at  North  Carolina  A  &  T  State 
University. 

The  University  enrolled  5,385  students  during  the 
1978-1979  fall  semester,  which  represents  a  slight 
decrease  in  enrollment  over  the  1977-1978  fall  term. 
There  was  a  significant  increase  in  enrollment  in  the 
School  of  Engineering  and  a  slight  increase  in  the 
enrollment  in  the  School  of  Arts  and  Sciences.  The 
Graduate  School  enrollment  increased  by  more  than 
two  percent  over  the  last  academic  year. 

The  Graduate  School  continued  its  outreach  efforts 
by  conducting  graduate  classes  located  in  Fayetteville, 
High  Point,  Laurinburg,  Morganton,  Rocky  Mount 
and  Troy,  North  Carolina. 

The  88th  Annual  Commencement  Exercises  were 
held  on  May  6,  1979,  during  which  time  945  degrees 
were  awarded.  Of  this  number,  662,  or  70  percent  were 
at  the  bachelor’s  level,  and  273,  or  29  percent,  were  at 
the  master’s  level,  while  ten,  or  one  percent  were  at  the 
associate  degree  level.  One  hundred  Fifty-five,  or  16  per¬ 
cent,  of  the  1979  graduates  were  honor  students. 

During  the  1978-1979  academic  year,  240  cooperative 
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education  students  were  placed  in  career  related  jobs, 
which  represents  a  record  number  since  the  inception  of 
the  program  in  1969.  Of  the  240  placed,  163,  or  68  per¬ 
cent  of  the  students  were  engineering  majors.  Twenty- 
six,  or  1 1  percent,  of  the  students  enrolled  in  the 
program  were  pre-cooperative  education  students  (pre- 
freshmen)  coming  from  seven  states  and  the  District  of 
Columbia.  The  gross  earnings  of  all  students  were  es¬ 
timated  at  $708,000. 

Many  graduates  were  able  to  obtain  fellowships  and 
scholarships  for  advanced  study.  For  example,  in  the 
Department  of  Chemistry,  Lynn  C.  Haynes,  a  M.S. 
graduate,  received  a  fellowship  to  enter  the  doctoral 
program  in  biochemistry  at  The  State  University  of 
New  York  at  Syracuse. 

The  Department  of  English  reported  that  six  un¬ 
dergraduate  students  and  one  graduate  student  had 
been  accepted  in  graduate  and  professional  schools. 
They  are:  (1)  Wesley  Boykin,  University  of  Wisconsin- 
Milwaukee;  (2)  Lawrence  Davidson,  Wake  Forest  Un¬ 
iversity  School  of  Law;  (3)  Terrance  Marable, 
Northwestern  University;  (4)  Vernice  W.  Pippen,  Bowl¬ 
ing  Green  State  University;  (5)  Edna  Vincent,  Atlanta 
University;  (6)  Lila  Washington,  Howard  University 
School  of  Law;  (7)  Bonnie  Newman,  University  of 
Michigan. 

Two  students  in  the  Department  of  Political  Science 
received  admission,  with  financial  support,  to  continue 
their  post-baccalaureate  education.  Mr.  Claude  Barnes 
received  admission  as  an  Ervin  L.  Latty  Scholar  to  the 
Duke  University  Law  School. 

The  “foreign  nationals”  began  to  enroll  at  the  Un¬ 
iversity  during  the  early  1 950's.  From  1950  to  1970,  the 
number  of  enrollees  remained  relatively  small  and  was 
limited  to  West  Africa.  During  the  1970’s,  this  enroll¬ 
ment  experienced  phonemenal  growth,  increasing  from 
25  students  in  1970,  to  243  students  for  the  1978-1979 
school  year,  representing  36  countries. 

Career  Planning  and  Placement  held  its  Fifth,  highly 
acclaimed  Career  Activities  Program  in  September, 
1978,  with  representatives  from  corporations,  busines¬ 
ses  and  governmental  agencies  participating.  More  than 
5,000  students  (high  school  and  college),  faculty  and 
staff  members,  visiting  consultants  and  high  school 
counselors  participated  in  the  career  activities.  Other 
successful  projects  included  the  Nurses  Fair  for  seniors, 
and  the  Teachers  Fair,  a  special  interviewing  day  for 
graduating  teacher  education  majors. 


DEVELOPMENT  AND  UNIVERSITY  RELATIONS 


One  of  the  critical  issues  facing  higher  education  in 
the  future  is  the  generation  of  sufficient  extra-mural 
moral  and  financial  support  for  colleges  and  univer¬ 
sities.  The  Office  of  Development  and  University  Rela¬ 
tions  was  engaged  in  a  number  of  projects  embracing 
alumni,  friends,  corporations,  philanthropic  founda¬ 
tions,  and  the  University-Industry  Cluster.  Through 
these  non-public  sources,  the  Foundation  raised  $700,- 
000  during  the  academic  year,  and  was  engaged  in 
providing  scholarships,  faculty  salary  supplements, 
faculty  travel,  student  cultural  enrichment  and  other  ac¬ 
tivities  to  further  the  education  of  students  and  faculty 
development. 

The  Office  of  Alumni  Affairs  showed  tremendous 
growth  in  contributors.  This  office  developed  a  sound 
base  of  alumni  support  through  the  establishment  of  an 
accurate  mailing  file  and  fostering  opportunities  for 
alumni  involvement.  During  the  past  year,  the  Alumni 
Association  raised  $100,000  from  1,400  contributors, 
which  represents  an  increase  of  approximately  $10,000 
over  the  previous  academic  year  and  more  than  400 
contributors. 

In  a  special  campaign,  the  Office  of  Development  was 
engaged  in  a  fund  raising  program  in  support  of  the  Un¬ 
iversity  Stadium,  which  resulted  in  reaching  the  goal  of 
$500,000  for  this  project. 

The  Office  of  Information  Services  was  deeply  in¬ 
volved  in  creating  a  more  favorable  internal  and  exter¬ 
nal  image  of  the  University.  Activities  originating  from 
this  office  were  weekly  fifteen-minute  taped  programs 
aired  on  Saturday  mornings  on  three  local  radio  sta¬ 
tions,  a  weekly  ten-minute  television  interview  program 
on  WFMY-TV  on  Thursday  mornings,  the  production 
of  a  slide  presentation,  the  production  of  University 
publications,  the  production  of  recruiting  brochures  for 
campus  departments,  and  the  “Stadium  Newsletter,” 
which  has  become  an  Athletic  Newsletter  on  a  perma¬ 
nent  basis. 


FISCAL  AFFAIRS 


During  the  past  year,  the  University  utilized  the 
DEC-System  10  training  credits  available  for  profes¬ 
sional  enhancement.  A  Data-base  Management  System, 
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referred  to  as  "System  1022."  was  acquired  by  the 
Planning-MIS  Office.  The  Computer  Center  Staff  has 
been  engaged  in  converting  the  ISAM  and  Sequential 
Data-Base  to  System  1022  Data-Base.  Also,  the  Com¬ 
puter  Center  undertook  a  pilot  project  to  register  stu¬ 
dents  using  on-line  computer  terminals,  which  was  very 
successful.  For  the  first  time,  the  Admissions  Office  was 
introduced  to  the  data  processing  environment  with  the 
implementation  of  an  on-line  terminal.  As  a  result  of 
th i v  s\siem,  the  Computer  Center  was  able  to  process 
weekly  accepted  applicant  reports,  statistical  reports 
and  student  SAC  scores  reports. 


THE  F.D.  BLUFORD  LIBRARY 


The  Library  Staff  focused  on  three  major  objectives 
during  the  1978-1979  academic  year,  which  were  (1)  to 
accelerate  the  reclassification  project  in  cataloging,  (2) 
to  undertake  an  inventory  of  all  library  holdings,  (3)  to 
determine  lost  and  missing  items,  and  (4)  to  initiate  a 
formal  library  utilization  mechanism.  Considerable 
progress  was  made  in  these  areas. 


INTERNA  TIONAL  PROGRA  MS 


The  Manpower  Development  Project  in  Tanzania, 
East  Africa  is  a  joint  venture  between  North  Carolina 
A.  &  T.  State  University  and  West  Virginia  University, 
funded  through  a  contract  with  the  Agency  for  Inter¬ 
national  Development. 

During  the  1978-1979  academic  year,  the  University 
provided  faculty  persons  for  the  Ministry  of  Agricul¬ 
tural  Training  Institute  in  Agricultural  Engineering, 
Animal  Breeding,  Agricultural  Economics  and  Soil  Fer¬ 
tility.  Also,  during  the  1978-1979  academic  year,  plans 
were  approved  by  the  Agency  for  International 
Development  for  a  new  phase  of  the  Tanzanian  Project 
dealing  with  Farmer  Training. 

The  1978-1979  academic  year  was  the  second  year  of 
a  five-year  funding  period  for  a  program  in  “Small  Far¬ 
mer  Technology  and  Marketing  Analysis  for  Rural 
Development."  Funding  was  provided  through  an  AID 
21  l-d  Grant,  to  be  used  to  strengthen  the  University’s 


international  response  capability  in  agricultural  eco¬ 
nomics  and  rural  sociology. 

The  Nigerian  Manpower  Project,  under  the  auspices 
of  the  Agency  for  International  Development,  the  State 
Department,  and  North  Carolina  A.  &  T.  State  Univer¬ 
sity,  has  embarked  on  an  innovative  and  ambitious 
mid-level  technical  training  program  for  fifteen  students 
in  a  non-degree  program  in  the  areas  os  Industrial 
Education  and  Technology,  with  very  specific  hands-on 
experience  for  the  development  of  skills  and  competen¬ 
cies  in  carpentry  and  construction  industries,  and  five 
additional  students  enrolled  in  degree  programs  in 
Home  Economics,  Mechanical  Engineering,  and 
Architectural  Engineering. 


CONCLUSION 


The  achievement  of  national  accreditation  by  our 
School  of  Business  and  Economics  signals  that  the  Un¬ 
iversity’s  quest  for  academic  excellence  has  come  full 
circle.  This  means  that  North  Carolina  A.  &  T. 
graduates  are  able  to  compete  on  equal  terms  with  other 
graduates  across  the  nation.  It  also  means  that  North 
Carolina  A.  &  T.'s  long-range  planning,  initiated  twelve 
years  ago,  has  yielded  rich  dividends. 

The  approval  of  additional  academic  programs  by 
General  Administration  will  make  it  possible  for  the 
University  to  extend  its  services  and  influence.  The 
degree  programs  will  be  in  areas  critical  in  American 
society  and  should  prove  attractive  to  all  races. 

Continued  involvement  in  people  oriented  research 
must  remain  one  of  our  priorities.  As  the  nation  moves 
swiftly  toward  the  T wenty-First  Century,  the  University 
can  play  an  important  role  in  effecting  solutions  to  en¬ 
vironmental  and  energy  concerns,  as  well  as  critical 
problems  in  the  fields  of  economics,  engineering, 
agriculture,  business,  science  and  education. 

Recent  State  appropriations  will  finance  the  con¬ 
struction  of  several  key  new  classroom  and  laboratory 
facilities.  These  facilities  will  greatly  enhance  the  Un¬ 
iversity  program. 

With  this  growth,  the  University  will  project  its 
course  over  the  next  decade.  We  will  constantly  monitor 
current  progress,  while  establishing  new  priorities  as 
social  needs  dictate. 

I  would  like  to  express  immeasurable  gratitude  for 
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the  University  for  the  support  and  cooperation  of 
General  Administration,  the  Board  of  Governors  and 
the  Board  of  Trustees,  without  which  our  efforts  would 
have  been  greatly  hampered. 

Respectfully  submitted, 


Lewis  C.  Dowdy 
Chancellor 
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NORTH  CAROLINA  CENTRAL  UNIVERSITY 


\  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  ALBERT  N.  WHITING  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


At  the  outset  of  last  year’s  report,  it  was  happily 
noted  that  the  major  issues  constituting  the  basis  for  the 
unacceptability  of  the  state  plan,  required  by  HEW,  for 
the  elimination  of  racial  duality  in  the  University 
System  had  been  resolved  and  that  the  business  of 
higher  education  could  now  be  attended.  That  was  cer¬ 
tainly  what  seemed  to  be  the  case  at  that  point.  Subse¬ 
quent  developments,  however,  revolving  largely  around 
disagreement  related  to  program  duplication  in 
geographically  proximate  institutions,  led  to  a  re¬ 
opening  of  the  breach.  The  result  has  been  ultimate 
resort  by  both  parties  to  litigation. 

The  impact  of  this  desegregation  issue  upon  the 
historically  black  institutions  has  been  extensive  and 
devastating  in  the  sense  that  it  has  rekindled  and 
stimulated  distrust  of  the  majority  group  among  in¬ 
stitutional  constituencies.  This  attitude  has  been  fueled, 
particularly,  by  the  numerous  references  to  the  in¬ 
feriority  of  these  institutions  when  compared  to  the 
other  state  supported  institutions  and  to  the  repeated 
calls  in  the  legislative  bodies  for  mergers  and/or  clos¬ 
ing.  While  such  views,  in  their  more  irrational  contexts, 
may  represent  only  an  insensitive  and  minuscule  ele¬ 
ment  of  the  majority  group,  the  publicity  given  this  type 
of  thinking  through  the  media,  suggested  a  magnitude 
far  out  of  proportion  to  reality. 

Feelings  of  deep-seated  ambivalence  accompanied 
this  distrust  and  blanketed  the  roles  of  the  board  of 
governors,  the  General  Administration  and  the  chan¬ 
cellors,  and  at  several  points,  in  a  curious  twist  of  logic, 
HEW  was  similarly  included.  On  the  negative  side,  all 
were  considered  involved  in  an  ill-defined  conspiracy  to 
eliminate  and/or  destroy  the  identity  of  the 
traditionally  black  institutions.  Given  this  rather  wide¬ 


spread  state-of-mind,  it  is  safe  to  say  that  for  many  on, 
and  related  to,  the  minority  campuses  what  was 
thought,  eight  to  ten  years  ago,  with  reference  to  the 
desegregation  effort  of  the  Federal  Government,  to  be 
cathartically  and  nationally  redemptive  is  now  viewed 
as  a  tarnished  mis-adventure,  half-heartedly  pursued 
and  inadequately  conceived.  Because  the  original  ideal 
has  not  been  a  pervasively  vigorous  expectation  at  all 
levels,  local  circumvention  has  flourished,  camouflaged 
by  nomenclature  subtleties,  sophisticated 
organizational  innovation,  comparative  statistics  and 
resort  to  obscure  legalisms. 

From  this  view,  the  disenchantment  which  has  sur¬ 
faced  in  the  minority  community  has  generated  a 
cynical  view  despairing  of  a  solution  of  ultimate  equity 
in  higher  education.  For  the  few  with  hopes,  however, 
the  vision  of  the  eventual  elimination  of  racial  duality 
still  embraces  the  prospect  that  mechanisms  can  be 
developed  and  utilized,  which  will  result  in  both  black 
and  white  institutions  being  substantially  altered  in 
ethos  and  intellectual  orientation  through  change  in 
student,  staff,  and  faculty  mix,  which  will  redound  to 
the  benefit  of  education  by  broadening  its  horizons. 

Beyond  the  somewhat  gloomy  prospects  related  to 
the  HEW  situation,  and  with  the  exception  of  a  signifi¬ 
cant  loss  of  personnel  and  funds  as  a  result  of  a  decline 
in  average  full-time  equivalent  enrollment,  much  of  the 
following  report  is  indicative  of  significant  improve¬ 
ment  in  the  programs  of  North  Carolina  Central  Un¬ 
iversity.  The  1978-79  year  saw  the  implementation  of  a 
number  of  curriculum  improvements  and  revisions,  and 
of  a  new  planning  and  budgeting  process.  There  is 
evidence  of  improved  “grantsmanship”  on  the  part  of 
faculty  members  and  academic  departments;  academic 
units  are  more  fully  involved  in  the  development  of 
placement  programs  for  their  graduates;  and  new 
technologies  and  teaching  strategies  are  contributing  to 
the  overall  academic  program. 
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ENROLLMENT 


North  Carolina  Central  University’s  average  full¬ 
time  equivalent  enrollment  in  1978-79  was  4,253,  with  a 
head-count  enrollment  at  the  beginning  of  the  fall 
semester  of  4,810.  The  budgeted  average  FTE  for  the 
year  had  been  4,540,  with  the  short-fall  necessitating  an 
adjustment  in  faculty  size. 

The  decrease  in  average  full-time  enrollment  included 
a  drop  of  80  full-time-equivalent  students  in  the  Un¬ 
dergraduate  School,  accounting  for  more  than  half  of 
the  decline  from  the  average  full-time-equivalent  enroll¬ 
ment  of  4,389  in  1977-78. 

The  proportion  of  minority  presence  students  at 
North  Carolina  Central  University  continued  to  hover 
around  the  9  per  cent  level  of  1977-78,  although  the 
minority  presence  students  tended  to  move  out  of  the 
professional  areas  into  the  traditional  programs  of  the 
Graduate  and  Undergraduate  Schools. 


FACULTY  STATISTICS 


North  Carolina  Central  University's  faculty  size  in¬ 
creased  to  370.6  budgeted  slots  (from  349.6)  at  the 
beginning  of  the  1978-79  academic  year.  The  increase 
was  accounted  for  by  additions  in  such  areas  as  the 
Academic  Skills  Center,  the  James  E.  Shepard  Library, 
and  other  Administrative  Offices  whose  holders  have 
faculty  status.  The  teaching  faculty  size  remained  at 
287.6  slots  as  in  1977-78. 

The  350  budgeted  faculty  positions  (excluding  Sum¬ 
mer  School  appointments)  included  65  professors,  99 
associate  professors,  109  assistant  professors,  and  77 
instructors. 


ACADEMIC  PROGRAMS 


Consistent  with  the  University’s  five-year  plan, 
North  Carolina  Central  University  in  1978-79  con¬ 
tinued  its  comprehensive  program  offerings  at  the 
baccalaureate,  master’s  and  first  professional  levels 
within  the  major  divisions  of  Arts  and  Sciences,  Busi¬ 
ness,  Law  and  Library  Science.  Although  some  re¬ 
naming  of  programs  and  some  realigning  and  con¬ 


solidation  of  program  tracks  occurred,  the  overall 
offerings  remained  as  they  had  been  in  1977-78:  34 
bachelor  level  programs,  24  master’s,  and  in  the  Law 
School,  both  the  bachelor  of  Laws  and  the  Juris  Doc¬ 
tor  degrees. 

The  university’s  Academic  Skills  Center  continued  its 
service  to  students  admitted  with  specific  deficiencies 
and  also  provided  special  assistance  to  “readmits”  and 
“mature”  students. 

North  Carolina  Central  University  continued  to  give 
attention  to  the  development  of  an  “extended  day” 
program,  permitting  working  adults  to  engage  in 
college-level  studies  during  the  evening  hours.  Several 
departments  are  planning  curriculum  schedules  which 
will  permit  students  to  complete  baccalaureate  studies 
in  evening  classes. 

The  School  of  Library  Science  has  continued  to  im¬ 
prove  its  institutional  program  in  the  rapidly-growing 
area  of  library  automation,  and  at  the  same  time  has 
taken  action  to  make  its  curriculum  more  relevant, 
more  logical,  more  convenient  and  stronger  for  the 
types  of  students  it  serves.  Some  low  enrollment  courses 
have  been  eliminated  or  combined;  new  courses  in 
children’s  literature  and  general  management  have  been 
added. 


FACULTY  DEVELOPMENT 


Efforts  continued  to  promote  faculty  development 
throughout  the  university.  Help  was  provided  with  the 
establishment  by  the  Board  of  Governors  of  a  system  of 
fellowships  for  faculty  at  the  traditionally  black  institu¬ 
tions  to  work  toward  the  doctoral  degree.  NCCU 
faculty  members  received  three  of  these  fellowships  in 
1978-79;  two  faculty  members  have  been  awarded  the 
fellowships  for  1979-80. 

The  Advanced  Institutional  Development  Program 
provided  support  for  attendance  by  50  faculty  members 
at  specialized  workshops,  training  activities,  and 
institutes. 

At  least  eight  faculty  members  of  the  Undergraduate 
School  of  Arts  and  Sciences  will  be  working  toward  the 
doctoral  degree  in  1979-80.  One  faculty  member  in 
Chemistry  has  received  a  two-year  post-doctoral 
fellowship  for  research  and  for  orientation  in  the  area  of 
biomedical  chemistry. 

A  number  of  faculty  members  have  received  research 
grants  from  such  sources  as  the  National  Institutes  of 
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Health,  the  National  Science  Foundation,  the  Depart¬ 
ment  of  Energy,  the  National  Aeronautics  and  Space 
\genc\.  and  the  L’.S.  Office  of  Education. 

Short-term  development  activities  have  included 
programs  in  competency-based  education  and  in 
eomputer-a>sisted-instruction  as  well  as  overall  teach¬ 
ing  strategies.  The  departments  of  nursing  and  psy- 
chologv  and  the  academic  skills  center  conducted 
retreats  to  examine  overall  teaching  strategies. 


A  CCREDITA  TION 


\lthough  the  final  report  has  not  yet  been  filed,  the 
process  of  securing  the  10-year  overall  institutional 
reaccreditation  by  the  Southern  Association  of  Colleges 
and  Schools  was,  from  all  indications,  successful.  We 
were  permitted  to  do  a  “nontraditional”  self-study.  The 
project  for  the  self-study  w  as  the  development  of  a  plan¬ 
ning  system.  The  tone  of  the  recommendations  from  the 
Visitation  Team  and  the  tenor  of  the  additional  obser¬ 
vations  and  comments  of  the  Team  indicate  that  the 
planning  model  was  quite  acceptable  and  that  a  formal 
reaccreditation  notice  will  follow. 

The  law  school  remained  in  a  posture  of  “show 
cause"  with  the  American  Bar  Association  as  to  why  it 
should  not  lose  its  accreditation.  However,  the  major 
deficiency  is  the  inadequacy  of  the  present  building.  The 
new  Law  School  Building  is  under  construction  and  will 
be  completed  during  the  1979-80  academic  year.  Indica¬ 
tions  are  that  once  the  law  school  is  in  its  new  facilities 
the  “show-cause"  order  will  be  lifted. 

The  nursing  program  is  also  in  a  “show-cause” 
posture  with  the  Board  of  Governors  as  to  why  it 
should  be  continued.  The  curriculum  of  the  department 
has  been  revamped  into  a  clearly  marked  upper  and 
lower  division  with  the  nursing  courses  concentrated  in 
the  upper  division.  The  entry  point  into  the  program 
will  now  be  at  the  upper  division  and  new  standards  for 
admission  have  been  developed.  Two  additional  faculty 
slots  have  been  assigned  to  the  department  and  faculty 
salaries  have  been  raised.  However,  in  part  as  a  result  of 
difficulties  arising  from  the  Board  of  governor’s  order, 
the  department  is  now  also  in  a  “show-cause  posture 
w  ith  the  State  Board  of  Nursing  as  to  why  it  should  not 
be  ruled  out  of  compliance  with  the  State  Board  re¬ 
quirements. 

Teacher  education  programs  will  face  both  state  and 
national  approval  visitations  in  1979-80.  Preparations 


were  begun  in  1978-79  for  these  self-study  activities. 

The  schedule  for  accreditation  of  the  School  of 
Business  now  calls  for  an  accreditation  visit  by  the 
American  Assembly  of  Collegiate  Schools  of  Business 
in  1981-82. 

The  School  of  Library  Science  has  begun  planning 
for  its  reaccreditation  study  by  the  American  Library 
Association  in  1980-81. 


SERVICES  TO  STUDENTS 


In  addition  to  the  standard  services  to  students,  rang¬ 
ing  from  provision  of  housing  and  food  to  special  coun¬ 
seling,  performed  by  the  staff  members  of  the  univer¬ 
sity’s  Student  Affairs  Division,  a  number  of  depart¬ 
ments  and  schools  provided  special  services  to  their  stu¬ 
dents. 

Among  the  departments  conducting  recruitment  ac- 
tivites  in  an  attempt  to  attract  more  students  were  the 
psychology  department  with  a  Psychology  Fair,  the 
several  science  departments  with  the  development  of  a 
joint  area  brochure  and  with  various  activities  for 
public  school  students  supported  by  Kenan  grant  funds, 
and  the  dramatic  arts  department  with  a  Touring 
Theater  program. 

The  Faculty  Advising  Center  continued  to  expand  its 
role  in  terms  of  services  offered  to  students.  Its  publica¬ 
tions  included  the  Eagle  Paths  brochure  with  the  fall 
schedule,  and  an  updated  advising  manual.  Advisers  are 
now  assigned  to  specific  advisors  (at  the  underclass  level 
students  are  assigned  at  random,  except  for  pre-nursing 
students)  and  evening  students  are  advised  by  members 
of  The  Faculty  Advising  Center. 

Another  key  service,  of  course,  is  employment  place¬ 
ment. 

Through  its  Career  Counseling  and  Placement  Cen¬ 
ter,  North  Carolina  Central  University  offers  an  exten¬ 
sive  program  of  services  related  to  the  student’s  career 
after  graduation.  These  services  begin  with  seminars 
and  programs  for  freshmen,  and  continue  throughout 
the  student’s  enrollment  at  NCCU.  Seniors,  for  exam¬ 
ple,  are  offered  detailed  counseling  on  the  preparation 
of  resumes,  on  effective  self-presentation  in  interview 
situations,  and  on  the  selection  of  prospective  em¬ 
ployers. 

The  Placement  Center  provided  facilities  for  inter¬ 
view  sessions  conducted  by  more  than  500  represen¬ 
tatives  of  329  employing  agencies.  Many  graduates  had 
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employment  waiting  for  them  as  they  marched  in  the 
processional  on  May  20,  and  others  have  since  received 
offers  of  employment.  Salaries  for  these  students  are 
relatively  high.  Business  administration  majors  aver¬ 
aged  $13,500  in  starting  salaries;  accounting  majors 
$14,500;  and  chemistry  majors  $14,000.  Averages  for 
other  areas  are  as  follows:  Political  Science,  $12,000; 
Mathematics  $12,500;  Home  Economics,  $1  1,000;  Nur¬ 
sing,  $1 1.000:  Business  Education,  $12,000;  Economics, 
$12,000;  MBA  recipients,  $12,500;  Physical  Education 
and  Recreation,  $12,000;  Education,  $11,000;  Other 
majors,  $10,500. 

The  School  of  Library  Science  developed  an  in¬ 
ternship  program  in  which  two  students  have  been 
placed  for  1979-80.  Seven  lecturers  were  presented  in 
the  library  school’s  1978-79  Colloquim  Program. 
Library  science  students  attended,  through  library 
school  arrangements,  the  Governor’s  Conference  on 
Library  and  Information  Services  and  the  American 
Library  Association’s  Legislative  Day  in  Washington, 
D.C.,  and  also  visited  Microfilming  Corporation  of 
America  in  Sanford. 

The  School  of  Law  arranged  for  four  student 
assistantships,  in  legal  research,  with  the  U.S.  Depart¬ 
ment  of  Commerce’s  Sea  Grant  Program,  significantly 
increased  financial  aid  through  a  $40,000  grant  from  the 
Mary  Reynolds  Babcock  Loundation,  and  through  a 
$40,000  grant  from  the  Law  School  Clinic  Experience 
Program  of  the  U.S.  Department  of  Health,  Education, 
and  Welfare  expanded  the  law  school’s  clinical 
program. 


FUND-RAISING 


In  addition  to  the  $80,000  in  grants  described  above. 
North  Carolina  Central  University  received  a  signifi¬ 
cant  amount  of  support  from  foundations,  corpora¬ 
tions,  Federal  agencies  and  private  donors.  The  univer¬ 
sity’s  development  office  submitted  75  proposals  during 
the  year,  and  received  funding  on  30  of  the  proposals. 
The  annual  fund  campaign  generated  $64,349.36. 
Private  donors,  largely  business  corporations,  contri¬ 
buted  $119,314  directly  to  individual  departments  and 
schools. 

Among  the  significant  efforts  made  in  the  area  of 
“grantsmanship”  were  the  obtaining  of  a  visiting 
professor  from  IBM  Corporation  and  the  development 
of  rapport  by  the  School  of  Business  with  such  corpora¬ 


tions  as  Dow  Chemical  Company.  General  Mills  Foun¬ 
dation,  and  the  Price  Waterhouse  Foundation.  Four  of 
the  university’s  five  schools  (Undergraduate  and 
Graduate  Schools  of  Arts  and  Sciences,  School  of  Law, 
and  School  of  Library  Science)  cooperated  in  develop¬ 
ing  a  grant  from  the  Federal  Graduate  and  Professional 
Opportunities  Grant  program  for  assistance  to  gradu¬ 
ate  students  in  the  areas  of  arts  and  sciences,  library 
science,  and  law. 

The  various  efforts  by  all  elements  of  the  university 
community  yielded  approximately  $1.1  million  in  new 
extramural  support  during  the  school  year. 


PLANNING,  EVALUATION,  AND  MANAGEMENT 


The  “non-traditional”  self-study  for  reaccreditation 
by  the  Southern  Association  of  Colleges  and  Schools  in¬ 
volved  establishment  of  a  planning  system.  That  system 
was  developed  and  installed.  The  system  integrates 
planning  and  budgeting  activities  across  all  the  divi¬ 
sions  of  NCCU  so  that  a  single,  coordinated  plan  can 
be  presented,  implemented,  and  evaluated  on  a  con¬ 
tinuous  basis. 

The  Advanced  Institutional  Development  Program 
provided  management  training  (furnished  by  such  agen¬ 
cies  as  the  American  Management  Association,  the  Un¬ 
iversity  of  Wisconsin  Management  Institute,  and  the 
National  Association  of  College  and  University  Busi¬ 
ness  Officers)  to  30  NCCU  administrators,  including 
Vice-Chancellors,  Deans,  department  chairmen,  agency 
heads,  and  non-academic  staff.  This  training  enabled 
the  university  to  make  a  smooth  transition  to  a  new 
Vice-Chancellor  for  Academic  Affairs  upon  the  retire¬ 
ment  of  Vice-Chancellor  Leonard  H.  Robinson.  That 
transition,  activated  at  the  beginning  of  the  1978-79 
school  year  and  planned  three  years  ago  by  Dr.  Robin¬ 
son,  involved  a  complicated  series  of  transfers  resulting 
in  a  new  Vice-Chancellor,  a  new  Dean  of  the  un¬ 
dergraduate  School,  a  new  Assistant  Dean  of  the  Un¬ 
dergraduate  School,  and  a  new  department  chairman. 


OTHER  PROGRAMS  AND  ACTIVITIES 


It  became  apparent  during  the  1978-79  year  that  the 
units  of  the  University  Relations  Division  bear  a  heavy 
load  in  the  two  interrelated  crises  faced  by  North 
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Carolina  Central  University:  the  negative  image  result¬ 
ing  from  the  controversy  over  the  state  desegregation 
plan  and  the  loss  of  full-time  equivalent  students. 

The  division  includes  the  Admissions  Office,  which 
conducts  the  university's  recruitment  activities,  the 
Public  Relations  Office,  and  the  News  Bureau.  These 
units  were  on  the  front  line  in  these  two  crises,  as  was 
the  Vice-Chancellor  for  University  Relations.  The 
HEW  controversy  called  on  the  Public  Relations  Office 
and  the  News  Bureau  to  develop  strategies  to  counter 
negative  perceptions  of  the  university,  to  reassure  our 
various  constituencies  that  NCCU  offers  a  strong  and 
viable  program.  The  Admissions  Office  had  the  specific 
responsibility  of  reassuring  and  encouraging  potential 
students.  The  Alumni  Affairs  office  and  the  Alumni 
Association  also  engaged  in  activities  to  improve  the 
university's  image  and  to  counter  negative  impressions 
of  the  university. 


The  units  in  the  University  Relations  Division  remain 
understaffed  and  will  face  continuing  problems  related 
to  negative  perceptions  of  the  university.  The  university 
has  designed  a  program  for  improvement  of  its  image- 
building  activities  in  response  to  a  timely  request  for 
proposals  in  that  specific  area  by  the  Charles  Stewart 
Mott  Foundation.  If  funded,  a  one-year  program  begin¬ 
ning  in  January,  1980,  should  result  in  significant  im¬ 
provement  of  the  university’s  equipment  and  basic 
materials  for  image-building,  but  adequate  staffing  will 
remain  a  problem  to  be  resolved. 

Respectfully  submitted. 


Albert  N.  Whiting 
Chancellor 
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NORTH  CAROLINA  SCHOOL  OF  THE  ARTS 

A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  ROBERT  SUDERBURG  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


ENROLLMENT 


The  past  academic  year  marked  progress  and  frustra¬ 
tion  in  the  two  areas  of  prime  and  continuing  concern 
for  this  administration:  performance  space  and  main¬ 
tenance  operations.  Through  the  good  offices  of  the 
School  of  the  Arts  Foundation,  over  four  million 
dollars  was  raised  towards  towards  the  six  million 
dollar  renovation  of  the  Carolina  Theatre  into  the 
Stevens  Center  for  use  as  the  School’s  major  large  per¬ 
formance  facility  in  downtown  Winston-Salem.  In  con¬ 
trast,  the  maintenance  of  the  School’s  plant  remains 
with  chronic  and  severe  shortages  of  manpower,  equip¬ 
ment  and  supplies  because  of  the  institution’s  top- 
priority  Change  Budget  requests  for  maintenance  sup¬ 
port  were  not  funded  by  the  ‘79  Legislature.  Given  the 
historic  lack  of  funding  to  provide  an  adequate  pro¬ 
gram  of  periodic  and  preventive  maintenance,  dating 
from  the  founding  of  the  institution  in  1965,  main¬ 
tenance  problems  reached  crisis  proportions  in  the  past 
year. 


NCSA  FOUNDATION 


The  Board  of  Directors  and  Staff  of  the  NCSA  Foun¬ 
dation  have  completed  preparations  for  a  major  fund¬ 
raising  drive  with  a  goal  of  twelve  million  dollars.  This 
drive,  the  third  major  drive  in  the  institution’s  history, 
will  seek  funds  in  1979-80  from  local,  state  and  national 
sources,  to  provide  for  general  operations,  scholarships, 
community  service  programs,  affiliates,  faculty 
development  programs,  endowment,  and  to  provide  for 
renovations  of  the  Carolina  Theatre.  The  NCSA  Foun¬ 
dation  provided  $519,310  during  1978-79  for  the  basic 
operations  of  the  School. 


Enrollment  continues  to  rise  markedly,  reaching  its 
highest  level  in  the  history  of  the  institution  in  1978-79: 
626  FTE.  An  enrollment  increase  to  660  FTE  is  projec¬ 
ted  by  1980-81. 

The  enrollment  figures  for  the  fall  of  1978  are  shown 
along  with  previous  fall  enrollment  in  parentheses: 


Total  Enrollment,  Fall  1978  (Fall 

1977):  668  (621) 

College 

433  (421) 

High  School 

212  (169) 

Special 

23  (31) 

By  School. 

Dance 

188  (160) 

Design  &  Production 

99  (87) 

Drama 

107  (100) 

Music 

243  (244) 

Visual  Arts 

28  (28) 

Academics 

3  (2) 

Summary  of  in-state  enrollment 

since  1973-74  is  as 

follows: 

1973-74 

4 1 .8%  in-state 

1974-75 

47.6%  in-state 

1975-76 

51.0%  in-state 

1976-77 

50.5%  in-state 

1977-78 

47.7%  in-state 

1978-79 

44.8%  in-state 

Due  to  the  large  increase  in  out-of-state  applications 
and  in  spite  of  major  recruiting  efforts  being  focused  in 
North  Carolina,  the  percentage  of  in-state  students  fell 
slightly  in  1978-79.  It  is  noteworthy  that  a  shift  of  only 
thirty  (30)  students  within  NCSA’s  relatively  small 
enrollment  can  produce  a  five-point  change  in  the  per¬ 
centage  figure.  The  mandated  criterion  for  admission  to 


39 


\CS  \  remains  "promise  of  professional  success,”  thus 
admission  is  b\  audition.  The  overall  rise  in  in-state 
enrollment  since  1973-74  indicates  that  all  qualified 
North  Carolina  students  are  being  admitted  but  that 
still  greater  efforts  need  to  be  made  to  bring  the  School 
of  the  Arts  to  the  attention  of  qualified  North  Carolina 
students  In-state  enrollment  continues  to  be  highest  in 
summer  enrollment  figures,  reflecting  the  institution’s 
effort  to  prepare  in-state  students  for  entrance  into  the 
regular  program.  This  summer's  enrollment  figures  are: 


Summer  1979  Enrollment 

In- 

State 

Out-of 

State 

Total 

Dance 

1 12 

153 

265 

Design  &  Production 

4 

5 

9 

Drama 

55 

44 

99 

Music 

46 

13 

59 

Visual  Arts 

22 

0 

22 

Unclassified 

2 

1 

3 

International  Music  Program 

18 

49 

67 

259 

265 

524 

RECRUITMENT 


Greater  efforts  continue  to  be  made  in  recruiting 
qualified  students  from  North  Carolina;  such  efforts 
have  borne  fruit  over  recent  years  in  the  marked  in¬ 
crease  in  total  number  of  North  Carolinians  who  attend 
the  School  of  the  Arts  with  the  result  that  over  the 
history  of  the  institution  approximately  48%  of  all  its 
students  have  come  from  within  the  state,  and  over  75% 
have  come  from  the  southeast.  This  fact  is  in  the  face  of 
the  ever-mounting  numbers  of  out-of-state  students 
who  apply  for  admission  to  the  School  in  response  to  its 
ever-broadening  and  deepening  national  stature.  As 
stated  in  previous  reports,  no  qualified  student  from 
North  Carolina  has  been  refused  admission  to  the  School 
of  the  Arts.  Expanded  in-state  recruiting  efforts  are 
reflected  in:  increase  in  visits  to  state  high  schools;  crea¬ 
tion  of  special  preparatory  program  in  dance;  state  out¬ 
reach  programs  in  design  &  production,  drama  and 
music,  and  publication  of  a  quarterly  music  newsletter 
to  North  Carolina  high  school  music  teachers. 


FACULTY 


The  faculty  continues  to  operate  at  high  level  of 
professional  competence,  both  within  the  institution  as 
instructors  and  outside  the  institution  as  active 
professionals  within  their  fields.  Additions  to  the 
faculty  continue  to  be  chosen  from  the  highest  levels  of 
performing  professions;  such  an  addition  is  cellist 
Robert  Marsh,  who  will  leave  the  principal  cellist's 
chair  of  the  Atlanta  Symphony  to  join  the  School  of 
Music  faculty  as  a  full-time  instructor-performer. 
Further,  the  artistic  production  of  the  faculty  continues 
to  be  amazing  with  its  quality  and  scope,  providing  ex¬ 
ample  and  inspiration  to  our  young  performers.  To  cite 
a  few  instances:  the  striking  and  moving  choreography 
of  Richard  Gain  and  Richard  Kuch  of  Stravinsky's  Le 
Sucre  du  Printemps  for  the  spring  major  dance  produc¬ 
tion:  the  stunning  new  sets  for  The  Nutcracker  designed 
by  Mark  Pirolo;  the  outstanding  example  of  profes¬ 
sional  acting  provided  by  our  drama  faculty  in  their  ap¬ 
pearances  for  the  Festival  Stage  company  and  the 
North  Carolina  Shakespeare  Festival,  both  in  FT igh 
Point;  the  public  exhibitions  of  our  visual  arts  faculty; 
the  continuing  example  of  performance  excellence 
provided  by  the  music  faculty  in  their  frequent  solo, 
chamber  and  orchestral  appearances.  Finally,  the 
faculty  of  general  studies  continues  to  distinguish  itself 
with  such  honors  as  the  NEF1  Fellowship  received  by 
Elaine  D.  Pruitt  to  pursue  a  full  year’s  study  of  non¬ 
western  music  at  the  University  of  California  at  Berkely 
for  the  coming  year. 


CURRICULUM 


The  recommendations  of  the  arts  deans  and  Frank 
Dickey,  while  he  was  acting  dean  of  academic  studies, 
concerning  the  nature  and  content  of  the  academic 
curriculum  relative  to  the  arts  curricula,  were  adopted 
by  the  faculty  and  trustees.  Their  adoption  resulted  in 
the  following  changes:  change  of  department  title  from 
“Academic  Studies”  to  “General  Studies;”  change  in  ti¬ 
tle  of  the  chief  administrator  from  “Dean”  to  “Direc¬ 
tor;”  adoption  of  grading  procedure  whereby  arts  and 
general  study  grades  will  be  collated  to  provide  the  stu¬ 
dent’s  overall  GPA;  adoption  of  faculty  hiring  and 
review  procedures  to  cross  departmental  lines,  and. 
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statement-of-intent  by  the  faculty  to  develop  general 
studies  courses  both  for  the  intrinsic  value  and  for  their 
applicability  to  the  student’s  chosen  performance  art. 


EDUCATIONAL  PROGRAMS 


General  Studies:  Dr.  William  Tribby,  former  head  of 
the  Department  of  Dramatic  Art  at  Western  Maryland 
College,  was  named  Director  of  General  Studies,  effec¬ 
tive  August  1,  1979.  Dr.  Richard  Miller,  philosophy  in¬ 
structor  in  the  college  division,  functioned  as  acting 
director  during  the  latter  half  of  the  academic  year 
following  Dr.  Frank  Dickey’s  retirement.  Under  Dr. 
Miller’s  good  leadership  the  search  for  a  new  director 
was  completed,  and  further  stabilization  of  teaching 
quality  was  achieved  within  the  department. 

Dance:  The  nationally  pre-eminent  School  of  Dance, 
directed  by  Robert  Lindgren,  reached  its  highest  enroll¬ 
ment  level  in  history;  188  full-time  students  in  1978-79. 
Most  noteworthy  in  the  past  year  was  the  establishment 
of  a  pre-professional  training  program  in  dance  in 
cooperation  with  the  Winston-Salem  Forsyth  County 
Public  Schools  under  the  direction  of  Sonja  Tyven;  its 
purpose  is  to  train  qualified  young  North  Carolinians 
on  the  grade-school  level  for  entrance  into  the  School’s 
regular  program.  The  performance  schedule  in  dance 
continued  at  its  high  level  of  accomplishment,  both  in 
number  of  performances  and  in  quality;  featured  was 
the  expansion  of  the  school’s  Nutcracker  production  to 
Raleigh  where,  with  the  North  Carolina  Symphony,  it 
played  to  sold-out  houses  as  in  Charlotte  and  Winston- 
Salem.  In  addition  to  the  regular  faculty,  thirteen  guest 
choreographers  and  teachers  provided  a  strong  training 
program  which  featured  the  addition  of  regular  course 
work  in  dance  history. 

Design  &  Production:  The  School  of  Design  & 
Production,  under  the  direction  of  John  Sneden,  also 
reached  its  highest  enrollment  in  history:  99  full-time 
students.  With  such  a  marked  rise  in  enrollment  over 
the  past  four  years,  with  no  concurrent  increase  in 
faculty  positions  or  space,  the  department  is  presently 
overtaxed  to  maintain  the  excellent  professional  train¬ 
ing  it  has  achieved  in  the  past.  Dean  Sneden  proposes 
solutions  to  those  problems  by  the  hiring  of  additional 
faculty  in  the  fall  of  1980  with  enrollment-increase 
funding  and  by  the  proposed  purchase  and  renovation 
of  the  Mack  Truck  facilities  adjacent  to  the  present 
D&P  shops.  In  the  effort  to  recruit  more  qualified 


North  Carolina  students  to  the  program,  the  School  of 
Design  &  Production  has  begun  a  touring  program  of 
the  state  high  schools  by  its  senior  faculty. 

Drama:  With  the  direction  of  Malcolm  Morrison,  the 
School  of  Drama  reached  its  highest  enrollment  level: 
107  full-time  students,  with  the  application  rate  growing 
at  an  even  greater  rate.  1978-79  was  the  first  year  of 
membership  in  the  League  of  Professional  Theatre 
Training  Programs.  At  the  League  auditions  in  New 
York  City,  before  casting  directors  of  theatre,  film  and 
television,  our  graduating  seniors  attracted  such  a  high 
level  of  attention  that  not  only  did  each  of  these  young 
performers  receive  job  offers  and  further  audition  calls, 
but  the  casting  director  of  Paramount  Pictures  was 
moved  to  indicate  that  :  “The  North  Carolina  School  of 
the  Arts  School  of  Drama  has  given  itself  a  calling  card 
to  the  entire  profession.”  In  addition  to  the  high  level  of 
professional  productions,  1978-79  marked  the  second 
year  of  touring  by  the  Senior  Repertory  Company  in 
North  Carolina,  adjacent  southeastern  states,  and  in  the 
northeast. 

Music:  Under  Dean  Robert  Hickock,  the  new 
professional-emphasis  curriculum  became  fully  opera¬ 
tive  in  1978-79.  Under  this  performance  curriculum,  all 
students  are  required  to  pass  through  three  levels  of  per¬ 
formance  achievement,  culminating  in  a  final  pre¬ 
professional  training  required  of  any  musician  to  sur¬ 
vive  in  the  music  marketplace.  Perhaps  the  most  strik¬ 
ing  manifestation  of  the  new  curricular  emphasis  and 
the  general  revitalization  of  the  School  of  Music  is  the 
weekly  Student  Performance  Hour  Series,  a  series 
which  offers  a  breathtaking  showcase  of  young  perfor¬ 
mers  in  action.  The  Summer  1979  International  Music 
Program  was  expanded  to  include  concerts  in 
Frankfurt,  Germany  prior  to  those  in  Italy  in  Assisi, 
Spoleto,  Perugia,  and  other  towns  and  villages.  The 
response  of  the  German  press  was  most  gratifying,  par¬ 
ticularly  coming  from  the  country  which  is  generally 
recognized  as  offering  the  best  musical  training  in 
Europe:  “Orchestras  of  German  Music  Schools  could 
only  dream  of  the  technical  precision  shown  by  this 
orchestra  .  .  .“  ( Frankfurter  Allgemeine  Zeitung,  July  23. 
1979).  The  recognition  of  this  program  has  come  to 
fruition  within  North  Carolina  with  a  grant-in-aid  for 
its  operations  from  the  state.  Elsewhere,  the  frequency 
and  high  quality  of  public  concerts  by  the  School  of 
Music  was  maintained. 

Visual  Arts:  The  high  school  visual  arts  program  con¬ 
tinues  to  be  a  national  leader;  this  past  year  the  visual 
arts  students  were  given  thirty-four  awards  in  the  an¬ 
nual  National  Scholastic  Art  Competition.  The  first 
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Near  of  ihe  Rockefeller  Visiting  Artists  Program 
brought  sculptor  Robert  Maki  and  painter  Irving 
Marcus  to  the  campus  for  extended  periods;  in  addi¬ 
tion.  eight  other  artists  were  involved  in  special  project 
instruction  during  the  school  term.  Frequent  exhibi¬ 
tions  were  held  during  1978-79  as  well  as  production  of 
the  third  annual  1  isual  Arts  Calander.  The  high  point  of 
the  year  from  the  student  point-of-view  was  the  second 
annual  gallery  trip  to  New  York  and  Washington  dur¬ 
ing  the  Intensive  Arts  Period.  In  curricular  develop¬ 
ment.  photography  was  established  as  part  of  the  core 
curriculum  of  visual  arts. 


STUDENT  SER  VICES 


Under  Dean  Patricia  White,  the  Student  Services 
department  has  undergone  major  organizational 
changes;  consolidation  of  the  Residence  Life  Program 
under  a  new  director,  Susan  Given,  who  was  formerly 
Director  of  Residential  Life  for  the  Pennsylvania 
Governors  School;  the  positioning  of  the  Financial  Aid 
office  to  become  a  more  integral  part  of  Student  Ser¬ 
vices;  clarification  of  responsibility  and  budget  to  the 
Director  of  Health  Services  within  Student  Services. 
Further,  major  and  extensive  personnel  changes  were 
made  to  upgrade  the  staff. 

In  counseling  an  outreach  program  was  created  to 
bring  available  professional  expertise  to  bear  on  per¬ 
sonal  life  development  of  the  student  rather  than  only 
during  crisis  situations.  This  emphasis  was  also  reflec¬ 
ted  in  the  new  program  on  Life  Planning  provided  by 
the  Student  Services  staff.  Health  services  have  been  ex¬ 
panded  to  twenty-four  hour  coverage.  This,  with  enroll¬ 
ment  growth,  has  increased  the  use  of  health  services  to 
8,887  visits  during  1978-79. 


COMMUNITY  SERVICES 


The  Office  of  Public  Information  reports  an  increase 
both  in  requests  for  materials  from  national  media  and  in 
internally  generated  materials  to  publicize  the  programs 
of  the  School.  With  regard  to  the  former,  features  were 
developed  with  National  Geographic,  Theatre  Crafts, 


The  Wall  Street  Journal ,  and  Austrian  television.  Over 
500  releases  were  sent  to  student  hometowns  reporting 
on  their  activity.  Emphasis  was  placed  on  publicizing 
the  availability  of  professional  training  with  regard  to 
the  Sanford  Scholarship  Competition  for  in-state  stu¬ 
dents.  A  measure  of  success  of  this  program  is  in  the  in¬ 
crease  in  applicants  for  the  Sanford  Competition  and  in 
that  the  state  clipping  services  recovered  an  average  of 
sixty-five  clippings  per  week  from  North  Carolina 
sources.  The  Community  Service  office,  now  supported 
with  state  funds,  expanded  its  activities,  handling  the 
placement  of  the  resources  of  the  School  of  the  Arts 
throughout  the  local  and  state  community.  A  partial  list 
of  such  activity  is  as  follows:  Community  Music 
Program;  Applause,  the  student  employment  agency; 
faculty  and  student  performances;  the  Senior  Repertory 
Company;  programs  for  public  school  students; 
programs  for  secondary  school  teachers;  work  with 
state  arts  organizations,  etc.  In  such  community  out¬ 
reach  activity,  over  150  off-campus  performance  events 
were  arranged  during  the  past  year. 


A  DMINISTRA  TION,  OPERA  TIONS 


As  previously  mentioned,  William  Tribby  was  named 
Director  of  General  Studies,  Patsy  Braxton  was 
appointed  Director  of  Financial  Aid  replacing  Frank 
Ruark  on  his  retirement  after  ten  years  of  service  to  the 
institution,  and  Susan  Given  was  appointed  Director  of 
Residential  Life.  Scott  Templin  was  appointed  Assis¬ 
tant  to  the  Dean  in  the  School  of  Design  &  Production. 

The  business  office,  after  a  study  completed  with  the 
Systems  Accounting  Division  of  the  State  Auditors  Of¬ 
fice,  purchased  a  mini-computer  capable  of  handling 
the  School’s  financial  records  with  greater  speed  and  ef¬ 
ficiency.  Studies  in  process  relative  to  telephone  usage 
and  operation  of  motor  vehicles  are  to  be  completed  in 
1980. 

The  auxiliary  operations  continue  to  improve  fiscally 
with  the  influx  of  greater  receipts  due  to  enrollment  in¬ 
crease  and  tighter  fiscal  controls.  After  a  comprehensive 
study  of  the  housing  system  during  the  past  year,  revi¬ 
sions  in  operating  procedures  have  been  implemented; 
also  improvements  in  the  cafeteria,  snackbar  and 
bookstore  are  planned  for  1979-80,  and  new  dorm  con¬ 
struction  is  projeted  for  1982-83. 
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LIBRARY 


The  Semans  Library,  under  the  direction  of  William 
Van  Hoven,  neared  completion  of  its  general  upgrading 
program  begun  in  1974-75.  Over  the  past  five  years  the 
collection  has  doubled  or  tripled  in  nearly  all  acquisi¬ 
tion  categories,  and  the  library  has  been  housed  in  the 
Workplace  building.  However,  additional  funds  re¬ 
quested  to  complete  the  library  upgrading  program 
were  not  granted  by  the  1979  Legislature,  thus  leaving 
the  institution  one  step  from  the  library  resources 
needed  to  meet  the  requirements  of  the  institution’s 
educational  programs. 


FACILITIES  DEVELOPMENT 


Planning  for  renovation  of  the  Carolina  Theatre  is 
complete;  planning  for  renovation  of  the  Gray  High 
School  building  into  a  facility  adequate  to  the  School  of 
Music  and  for  the  Department  of  General  Studies  shall 
be  completed  in  the  fall  of  1979,  construction  to  begin 
in  the  winter  of  1979-80.  Negotiations  are  in  process  for 
purchase  of  Mack  Trucks,  a  facility  adjacent  to  the 
campus  which  is  suitable  to  meet  the  needs  of  the 
School  of  Design  &  Production  and  general  ad¬ 
ministrative  offices.  During  1978-79  campus  roads  were 
paved  and  extensive  roof  repairs  were  accomplished. 
The  campus  site  shall  be  developed  this  year  with  $70,- 
000  available  in  state  funding;  primary  concerns  are 
grading,  drainage,  walks  and  landscaping.  Land  pur¬ 
chase  of  the  Bailey  Street  Tract  adjacent  to  the  campus 
and  miscellaneous  lots  on  Waughtown  Street  is  projec¬ 
ted  for  1979-80. 


ALUMNI 


develop  a  job  placement  network,  particularly  in  New 
York  and  Los  Angeles,  to  provide  support  for  the 
development  of  the  School  of  the  Arts,  and  to  develop 
regional  alumni  chapters.  The  alumni  of  the  School  of 
the  Arts  continue  to  report  an  ever-increasing  list  of  ac¬ 
complishments,  across  the  country  and  abroad.  A 
current  listing  of  alumni  activities  is  provided  in  the 
quarterly  Callboard. 


PROFESSIONA  L  A  E  El  LI  A  TES 


One  of  the  unique  facets  of  the  School  of  the  Arts  is 
the  presence  of  professional  affiliates  for  each  of  the 
arts  training  programs.  These  affiliates  provide  profes¬ 
sional  outlets  for  the  faculty,  a  first  professional  step  for 
our  graduates,  and  a  community  resource  without 
parallel.  North  Carolina  Dance  Theatre ,  after  its  suc¬ 
cessful  tour  of  Alaska  last  spring,  has  expanded  under 
its  board  of  directors,  hiring  Salvatore  Aiello  as 
Associate  Director  and  Ballet  Master  and  appointing 
Erik  Hart  as  manager.  Mr.  Aiello  is  formerly  of  the 
Royal  Winnipeg  Ballet  and  Mr.  Hart  was  formerly 
manager  of  the  New  Orleans  Ballet.  Piedmont  Chamber 
Orchestra  established  a  separate  board  of  directors, 
played  two  successful  tours  and  made  its  second 
recording  for  Vox-Turnabout. 

Festival  Stage  played  its  first  season  to  over  1 1,000  in 
High  Point,  not  only  achieving  artistic  but  also  financial 
success.  Carolina  Scenic  Studios  is  in  its  second  season 
of  set-building  for  theatres,  opera  companies,  etc.,  in 
the  southeast.  And  Piedmont  Opera  Theatre  opened  its 
career  with  Rigoletto  in  the  fall  of  1978  scoring  both  ar¬ 
tistically  and  at  the  box  office;  the  opera  theatre  is  part 
of  a  consortium  of  small  southeastern  opera  companies 
in  Mobile,  Chattanooga  and  Augusta,  who  are  funded 
by  the  National  Endowment  for  the  Arts. 

Respectfully  submitted. 


The  Alumni  Association  of  the  North  Carolina 

School  of  the  Arts  was  formally  established  in  the  Robert  Suderburg 

spring  of  1979  with  David  Winslow  and  Stanley  ^  hancellor 

Bernstein  as  its  first  officers.  Its  primary  purposes  are  to 
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NORTH  CAROLINA  STATE  UNIVERSITY 


\  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  JOAB  L.  THOMAS  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


A  DMINISTRA  TION 


A  F FIRM  A  Tl  VE  A  CTION 


Major  administrative  appointments  during  1978-79 
included  two  deans,  a  director  of  the  Agricultural  Ex¬ 
tension  Service,  and  five  department  heads. Named  as 
deans  were  Terrence  M.  Curtin,  veterinary  medicine, 
and  Larry  K.  Monteith,  engineering.  T.  Carlton 
Blalock  was  appointed  director  of  the  Agricultural  Ex¬ 
tension  Service.  The  new  department  heads  are:  David 
R  Buchanan,  textile  materials  and  management;  John 
W  .  Johnson,  forestry;  Leonard  J.  Langfelder,  marine 
science  and  engineering;  Marlin  R.  Warren,  Jr.,  recrea¬ 
tion  resources  administration;  and  Paul  Z.  Zia,  civil 
engineering  . 

The  School  of  Veterinary  Medicine  was  formally  in¬ 
itiated  as  an  administrative  unit  during  1978-79.  Plan¬ 
ning  was  continued  for  facilities  and  programs,  and 
construction  was  begun  on  the  site  formerly  occupied 
by  the  University  dairy  farm.  The  first  class  is  expected 
to  enroll  in  1981. 

During  the  spring  semester.  Professor  Iredell  Jenkins 
served  as  a  visiting  professor  and  as  chairman  of  a  com¬ 
mittee  established  to  study  the  undergraduate  curric¬ 
ulum  at  NCSU.  Although  the  final  report  of  this  com¬ 
mittee  is  not  complete,  a  number  of  recommendations 
have  already  been  made  in  an  effort  to  improve  the  un¬ 
dergraduate  education  of  students  at  this  University. 

The  committee  found  that  although  sufficient 
breadth  and  continuity  in  the  baisc  undergraduate 
curriculum  were  possible,  there  was  not  a  sufficient 
guarantee  that  every  student  would  benefit  from  the 
available  offerings.  The  final  report  of  this  committee 
will  attempt  to  develop  procedures  to  strengthen  that 
guarantee. 


As  a  part  of  the  Revised  Affirmative  Action  Plan  of 
1978,  NCSU  committed  itself  to  early  involvement  in 
the  recruitment  process.  A  new  set  of  guidelines,  EPA 
Recruitment  and  Employment  Procedures,  were  dis¬ 
tributed  and  implemented  in  November  1978,  requiring 
the  Unit  and  University  Affirmative  Action  Officers' 
signature  of  approval  of  Interim  Affirmative  Action 
Reports.  A  series  of  workshops  was  held  in  the  fall  of 
1978  with  key  administrators,  administrative  assistants, 
and  others  to  review  the  new  procedures. 

The  University  continues  to  work  toward  its  1983 
goal  of  adding  blacks,  females,  and  other  minorities  to 
its  present  faculty  complement. 


ENROLLMENT 


Enrollment  for  the  fall  of  1978  included  students 
from  all  of  the  state’s  100  counties,  the  District  of 
Columbia,  two  territories,  and  47  other  states.  Total 
enrollment  was  18,476,  which  topped  the  previous 
record  year  in  the  fall  of  1977  by  746  students.  Only 
three  schools— Engineering,  Humanities  and  Social 
Sciences,  and  Physical  and  Mathematical  Sciences 
recorded  enrollment  increases.  Substantial  gains  by 
Engineering  and  Humanities  and  Social  Sciences  (the 
latter  primarily  in  the  area  of  economics  and  business) 
accounted  for  the  record  year.  Graduate  School  enroll¬ 
ment  increased  by  1.5  percent. 

The  University's  diligent  efforts  to  recruit  more 
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blacks  and  other  minorities  continue  to  show  progress. 
Last  fall,  NCSU  enrolled  1,061  black  men  and  women, 
an  18.5  percent  increase  over  the  previous  year.  The 
number  of  black  students  rose  in  five  of  the  eight 
schools  with  Engineering  and  Humanities  and  Social 
Sciences  having  the  largest  gains. 

Much  of  the  success  of  the  increase  in  minority 
enrollment  must  be  credited  to  the  organized  recruit¬ 
ment  programs  in  several  of  the  schools,  including  sum¬ 
mer  programs  for  rising  high  school  junior  and  senior 
women  and  minority  students.  Other  activities  included 
special  progress  with  black  high  school  counselors, 
visits  by  faculty  to  predominantly  black  high  schools, 
and  raising  scholarship  money  from  industry  for 
minority  students. 


STUDENT  AFFAIRS 


Innovation  and  expansion  in  the  merit  scholarship 
area  was  most  significant  among  the  major  develop¬ 
ments  in  the  Division  of  Student  Affairs.  During  the 
year  a  pilot  $1,000  per  student  merit/no  need  Wake 
County  Scholars  program  was  initiated  with  22  award¬ 
ees  expected  to  enter  school  in  the  fall  of  1979.  Plans 
are  to  continue  this  program  in  1980.  The  John  T. 
Caldwell  Scholars  Program  is  to  be  expanded  in  1980 
on  a  statewide  basis  through  the  efforts  of  the  Alumni 
Association. 

Project  Upward  Bound  has  after  one  year  become  a 
valuable  resource,  serving  more  than  60  area  high 
school  students  in  math,  English,  and  other  programs 
to  encourage  college  attendance. 

A  number  of  other  programs  have  developed  into 
stable  components  of  the  Division.  The  Learning 
Assistance  Center  is  firmly  established,  and  requests  for 
assistance  have  increased  substantially.  The  Summer  at 
Oxford  study  program,  in  its  second  year,  has  generated 
considerable  interest,  and  18  of  the  35  students  in  the 
program  this  summer  will  be  NCSU  students.  Also, 
several  departments  have  been  working  closely  with  the 
newly  established  director  of  Adult  Special  Programs, 
and  considerable  emphasis  has  been  placed  on 
providing  services  to  adult  students  in  the  late  after¬ 
noon  and  evening. 

Substantial  alterations  have  occurred  within  the  more 
established  programs  where  leadership  changes  have 
been  made.  In  food  service,  the  new  director  has  greatly 
improved  that  operation,  recruited  an  assistant  direc¬ 


tor,  established  a  new  accounting  system  and  plans  are 
proceeding  toward  the  construction  and  operation  of  a 
new  dining  hall. 


ACADEMIC  AFFAIRS 


The  morale  and  teaching  quality  of  the  faculty 
remains  high,  and  there  is  a  strong  commitment  to 
professional  development. 

Curriculum  changes  were  minimal  again  this  year. 
Only  one  degree  program,  the  B.S.  in  Education, 
General  Studies,  was  approved.  A  total  of  66  new 
courses  were  approved,  41  were  dropped,  and  113 
courses  were  reviewed  and/or  were  revised. 

The  following  faculty  were  recognized  for  out¬ 
standing  teaching  during  1978-79: 

Three  new  Alumni  Distinguished  Professors:  Willard 
F.  Babcock,  professor,  civil  engineering;  H.  Robert 
Horton,  professor,  biochemistry;  and  Guy  Owen, 
professor,  English. 

Rebecca  Leonard,  assistant  professor  of  speech- 
communication,  and  Wendell  H.  McKenzie,  associate 
professor  of  genetics,  were  named  recipients  of  the 
Alumni  “Outstanding  Teachers”  award  at  commence¬ 
ment. 

Named  to  the  Academy  of  Outstanding  Teachers  by 
the  students  were  the  following:  Wendell  H.  McKenzie, 
genetics;  W.  Dwight  Armstrong,  animal  science; 
Michael  Pause,  design;  Katherine  W.  Klein,  psy¬ 
chology;  James  C.  Williams,  III,  mechanical  and 
aerospace  engineering;  J.  Leroy  Hulsey,  civil  engineer¬ 
ing;  Harold  B.  Hopfenberg,  civil  engineering;  Richard 
I.  Nagel,  philosophy  and  religion;  Joseph  P.  Hobbs, 
history;  Rebecca  Leonard,  speech-communication; 
Edward  F.  Stoddard,  geosciences;  J.M.  Anthony 
Danby,  mathematics;  and  Carl  L.  Dyer,  textile 
materials  and  management. 


GRADUATE  SCHOOL 


Graduate  School  enrollment  increased  by  an  ad¬ 
ditional  1.5  percent  this  year  and  the  number  of  applica¬ 
tions  by  3. 1  percent.  The  problem  of  out-of-state  tuition 
remission  for  graduate  assistants  continues  to  be  a  ma¬ 
jor  problem. 

Overall  minority  student  enrollment  has  continued  to 
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increase  steadih  with  an  increase  also  in  the  number  of 
new  minority  graduate  students.  The  addition  to  the 
staff  of  an  assistant  dean,  on  a  half-time  basis,  will  give 
added  impetus  to  this  endeavor. 

The  Master  of  Science  and  Doctor  of  Philosophy 
degrees  in  Toxicology  have  now  been  approved  and  are 
expected  to  lead  to  the  development  of  a  dynamic  and 
important  program. 


RESEARCH  A  AD  FACULTY  SCHOLARSHIP 


The  University  received  grant  and  contract  awards 
totaling  $13  million  for  research,  institutional  develop¬ 
ment,  international  programs,  and  non-credit  extension 
activities.  This  is  an  increase  of  $2.5  million  over  last 
year's  total  aw  ards  and  is  the  largest  annual  increase  on 
record.  There  were  452  proposals  submitted,  and  297 
were  approved. 

In  administrative  action,  Earl  G.  Droessler,  ad¬ 
ministrative  dean  for  research,  resigned  after  eight  years 
of  service.  He  was  replaced  July  1  by  Dr.  Henry  B. 
Smith,  associate  dean  for  research  in  the  School  of 
Engineering. 

The  Research  Annex,  a  campus  fringe  area  desig¬ 
nated  last  year  to  locate  facilities  needed  for  graduate 
research,  has  expanded  rapidly.  A  fourth  building  has 
been  approved  for  construction,  and  several  more  are  in 
the  planning  stage.  Faculty  Research  and  Development 
Funds,  which  had  been  held  at  a  modest  level  for  20 
years,  were  more  than  doubled,  and  the  Institutional 
Biomedical  Support  Grant  was  the  largest  yet  received. 

The  high  level  of  activity  and  the  quality  of  research 
at  this  institution  is  indicative  of  its  role  as  a  major 
research  university.  A  review  of  this  work  reflects  our 
commitment  to  seeking  new  knowledge  and  in  advanc¬ 
ing  mankind. 

In  Agriculture,  researchers  produced  nearly  400 
referred  articles.  A  sampling  of  these  research  results 
reveal  the  outstanding  contributions  being  made  to  the 
state’s  agricultural  economy.  For  example,  food  scien¬ 
tists  have  developed  a  long  shelf  life  milk  that  can  be 
held  for  three  to  six  months  without  refrigeration.  High 
temperatures  are  responsible  for  the  death  of  thousands 
of  chickens  and  cause  great  monetary  loss  to  the  poultry 
industry.  Researchers  have  found  that  chickens  which 
receive  adequate  dietary  phosphorous  were  less  suscep¬ 
tible  to  heat  stress.  In  tobacco  research,  a  new  flue- 
cured  variety,  NC  628,  was  released,  and  new  curing 


designs  and  practices  were  developed  to  reduce 
petroleum  requirements  by  50  percent.  Kenneth  R. 
Keller  retired  June  30  as  director  of  the  Agricultural 
Research  Service,  which  until  this  year  was  the  N.C. 
Agricultural  Experiment  Station.  Keller  served  NCSU 
with  distinction  for  22  years,  primarily  as  head  of  its 
tobacco  research  work. 

The  School  of  Engineering  continues  to  enjoy  great 
success  in  its  quest  for  new  research  grant  and  awards. 
This  past  year,  $4.6  million  was  received,  a  29  percent 
increase  over  the  previous  year.  Awards  were  received 
for  55  percent  of  the  faculty’s  proposals.  Research  ex¬ 
penditures  from  all  sources  rose  by  20  percent  to  $6.3 
million. 

Of  particular  interest  among  the  School’s  155 
research  projects  is  the  progress  made  in  coal  gasifica¬ 
tion,  polmeric  materials,  photovoltaics,  nuclear  power, 
noise  control,  and  the  use  of  solar  energy  for  grain  dry¬ 
ing.  Of  special  note  is  the  development  and  demonstra¬ 
tion  of  the  monolithic  cascade  solar  cell  which  has  the 
potential  for  realizing  an  increase  in  photovoltaic  con¬ 
version  afficiencies  of  greater  than  30  percents. 

The  School  of  Forest  Resources  has  completed  its 
first  year  of  operation  of  the  Southern  Forest  Research 
Center,  a  cooperative  venture  with  industry  and  govern¬ 
ment  to  increase  the  productivity  of  southern  forest 
land  primarily  through  soil  management.  A  study  of 
strategies  to  improve  management  practices  and 
productivity  on  non-industrial,  private  woodlots  has  led 
to  state  funding  to  strengthen  the  School’s  research 
program  on  non-industrial  private  forestry.  In  Wood 
and  Paper  Science,  the  research  on  lignin  biodegrada¬ 
tion  and  pulping  chemistry  continues  to  attract  national 
and  internationl  attention.  A  major  breakthrough  in 
lignin  biodegradation  by  researchers  was,  for  the  first 
time,  the  elucidation  of  biological  breakdown  of  lignin 
which  will  facilitate  chemical  manipulation  of  this 
abundant  polymer. 

The  School  of  Humanities  and  Social  Sciences  faculty 
had  by  far  its  best  year  in  scholarly  productivity.  Dur¬ 
ing  the  year  45  books  and  monographs,  were  authored, 
14  books  were  edited,  244  articles  were  contributed  to 
anthologies  and  journals,  and  14  short  stories,  54 
poems,  and  96  other  publications  were  authored.  One 
book  (by  James  Moorhead  in  Philosophy  and  Religion) 
has  been  nominated  by  Yale  University  Press  for  a 
Pulitzer  Prize  in  Letters. 

Important  research  findings  were  made  this  past  year 
in  interdisciplinary  programs.  In  the  highly  successful 
quantitative  genetics  program,  scientists  have  discov¬ 
ered  numerous  new  chromosomal  enzyme  loci,  which 
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will  make  possible  more  intelligent  sampling  proce¬ 
dures  of  corn  and  other  plants.  A  Marine  Science  and 
Engineering  project  on  the  public  health  and  ecological 
effects  of  ocean  outfall  from  a  sewage  treatment  plant 
determined  there  is  essentially  no  public  health  effect 
and  only  minor  impact  on  the  environment. 

In  the  School  of  Textiles,  the  research  aspects  of  the 
coordinated  textile  industry  noise  reduction  program 
currently  are  being  devoted  to  finite  element  analysis  of 
spindle  design  and  shuttle  energy  recovery.  Funds  have 
been  received  to  augment  the  cotton  dust  research  effort 
with  the  objective  to  seek  more  effective  ways  of  reduc¬ 
ing  cotton  dust  in  processing.  Energy  conservation  is 
under  preliminary  examination  in  such  areas  as  false 
twist  texturing,  yarn  forming,  weaving,  and  managing 
textile  manufacturing  generally. 


NATIONAL  HONORS 


Faculty  receiving  national  honors  during  1978-79  are 
reported  below.  It  is  not  possible  to  acknowledge  all  of 
the  many  outstanding  honors  received  by  the  faculty. 

T.  Everett  Nichols,  Jr.:  Distinguished  Extension 
Economics  Teaching  Award  from  the  American 
Agricultural  Economics  Association,  Distinguished 
Service  Award  from  the  N.C.  Soybean  Association,  and 
an  Outstanding  Extension  Award  from  the  NCSU 
Alumni  Association. 

R. D.  Mochrie:  Distinguished  Service  Award  from 
the  National  Mastitis  Council. 

Billy  Caldwell:  Named  president-elect  of  the  Crop 
Science  Society  of  America. 

Richard  A.  King:  Named  president-elect  of  the 
American  Agricultural  Economics  Association. 

Robert  P.  Burns:  Served  as  president  of  the 
Associate  Collegiate  Schools  of  Architecture. 

-  R.G.  Pearson:  Paul  M.  Fitts  Award  from  the 
Human  Factors  Society. 

J.W.  Gault:  1979  National  Extension  Activity 
Award  from  the  National  Universities  Extension 
Association. 

S. P.  Hersh:  Named  co-recipient  of  the  O.  Max 
Gardner  Award. 

P.L.  Grady:  Fiber  Society  Award  for  Dis¬ 
tinguished  Achievement  and  an  NCSU  Outstanding 
Service  Award. 

Maurice  G.  Cook:  Ensminger  Award  for  Out¬ 
standing  Teaching  from  the  National  Association  of 
Colleges  and  Teachers  of  Agriculture. 


EXTENSION  AND  PUBLIC  SERVICE 


Problems  associated  with  energy  and  inflation 
received  special  attention  this  past  year  as  the  Univer¬ 
sity  continued  to  expand  its  extension  and  public  service 
mission.  The  new  and  highly  successful  humanities  ex¬ 
tension  program  is  a  highly  significant  development  in 
this  expansion. 

The  Jane  S.  McKimmon  Center  for  Extension  and 
Continuing  Education  has  had  outstanding  growth  in 
its  three  years  of  operation  -a  43  percent  increase  in  the 
number  of  people  and  an  85  percent  increase  in  the 
number  of  conferences.  The  Division  of  Continuing 
Education’s  non-credit  branch  this  past  year  offered  a 
record  271  conferences,  workshops  and  seminars  for 
business,  industry,  and  professional  groups.  The  even¬ 
ing  classes  program  increased  enrollment  by  1,131  stu¬ 
dents  over  1977-78.  Course  offerings  increased,  and  the 
School  of  Humanities  and  Social  Sciences  began  offer¬ 
ing  full  undergraduate  degree  programs  through  late  af¬ 
ternoon  and  evening  classes. 

In  Agricultural  Extension,  a  continuing  major  objec¬ 
tive  is  to  help  people  save  energy.  Through  its  “Synergy 
Program,”  Extension  home  economists  have  passed 
energy  conservation  recommendations  to  over  10,000 
citizens  through  classes,  clubs,  and  workshops.  Dem¬ 
onstrations  with  tobacco  farmers  were  held  to  show 
practices  that  would  cut  fuel  requirements  one-half  with 
gas  fired  barns  and  one-third  with  oil  fired  barns. 

The  Extension  Service  and  the  National  Weather  Ser¬ 
vice  have  laid  the  groundwork  for  a  significant  new 
agricultural  weather  program.  The  NWS  has  agreed  to 
establish  an  office  at  NCSU  that  will  be  staffed  initially 
by  an  agricultural  meteorologist  and  an  extension 
agricultural  weather  specialist.  Their  duties  will  be  to 
interpret  forecasts  for  agricultural  purposes,  issue  ad¬ 
vice  tailored  to  statewide  farming  operations,  and 
educate  farmers  on  the  use  of  climatological  data. 

In  Design,  extension  activites  included  planning  a 
series  of  summer  workshops  for  practitioners  by  the 
Landscape  Program.  The  Architecture  Program  has  a 
similar  challenge  in  the  continued  education  of  profes¬ 
sionals  in  the  state.  In  the  School  of  Education,  faculty 
are  providing  technical  assistance  to  local  and  state 
education  agencies,  various  aspects  of  state  govern¬ 
ment,  and  national  organizations. 

In  Engineering,  over  25,500  firms  or  individuals  ac¬ 
tively  participated  in  educational  programs  or  received 
information  and-or  technical  assistance  through  the 
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School’s  extension  programs  last  year.  In  addition,  an 
estimated  300  people  v  isited  the  several  energy  exhibits 
or  attended  special  energy  demonstrations  offered  dur¬ 
ing  the  year.  Three  credit  courses  were  offered  by 
videotape  at  two  off-campus  locations,  and  46  courses 
were  presented  as  part  of  NCSU's  evening  programs. 
Over  12.400  were  enrolled  in  461  non-credit  programs. 
Several  special  projects  were  carried  out  in  response  to 
the  current  concerns  for  safety  and  energy  conservation. 
The  energv  walk-through  program  documented  savings 
of  605.063  million  BTU's  or  S2.2I5.766  annually. 

The  Humanities  Extension  Program  continues  to 
record  impressive  successes.  In  recognition  of  the  ac¬ 
complishments  of  the  18-month  experiment,  the  Na¬ 
tional  Endowment  has  awarded  the  School  of 
Humanities  and  Social  Sciences  $180,000  for  a  greatly 
expanded  two-year  program.  For  an  ancillary  program, 
"Disappearing  Roots:  The  Small  Town  in  North 
Carolina  Life."  the  Z.  Smith  Reynolds  Foundation 
awarded  a  S30.000  grant  which  may  be  supplemented 
from  another  source. 

Forest  Resources  extension  has  given  major  emphasis 
to  the  use  of  wood  as  an  alternate  energy  source.  By 
year's  end.  three  brick  companies,  two  textile  plants, 
and  a  state  hospital  were  installing  wood  burning  equip¬ 
ment,  and  several  other  organizations  are  evaluating  the 
use  of  wood  as  fuel.  In  addition,  the  largest  wood 
pelletizing  plant  in  the  U.S.  has  started  operation  at 
Goldston.  “Wood  in  Home  Construction”  workshops 
attracted  500  builders,  building  material  suppliers,  and 
homemakers  interested  in  learning  more  about  wood 
building  materials  and  cost  saving  construction  tech¬ 
niques. 

Physical  Sciences  extension  work  included  the  assign¬ 
ment  of  a  faculty  member  at  the  Fort  Fisher  Marine 
Resources  Center  to  provide  short  courses  and  techni¬ 
cal  assistance  to  local  and  state  governments  and  the 
private  sector.  In  Textiles,  support  to  high  school  and 
community  college  textile  programs  and  the  public  high 
school  teacher  and  administrator  in-service  program 
continued  unchanged  while  the  industrial  training 
program  continued  with  strong  growth. 


citing  results,  and  the  related  biological  nitrogen  fixa¬ 
tion  program  has  continued.  Animal  nutrition  will  par¬ 
ticipate  in  the  world-wide  study  of  ruminants.  En¬ 
tomology  and  plant  pathology  are  engaging  in  inter¬ 
national  past  management  studies,  and  a  baseline  study 
of  Peru's  institutional  infrastructure  is  underway. 

The  School  of  Humanities  and  Social  Sciences  helped 
sponsor  a  regional  meeting  to  evaluate  the  impact  of  the 
anticipated  exchange  with  China  and  the  President’s 
Commission  on  foreign  languages. 


CENTRAL  FACILITIES 


The  D.H.  Hill  Library  considerably  increased  the 
quality  and  size  of  its  collections  and  improved  its  ser¬ 
vice  to  users,  and  the  Computing  Center  moved  to  ex¬ 
panded  quarters  to  highlight  new  developments  in  cen¬ 
tral  facilities. 

A  challenge  to  increase  the  Library’s  holdings  to  one 
million  volumes  by  1980  has  been  received  with 
enthusiasm  by  University  departments  and  the  Library 
staff.  The  monthly  acquisitions  rate  has  doubled  since 
January  1979.  It  is  expected  that  the  goal  will  be 
reached  by  October,  1980. 

Headlining  Library  developments  and  services  in 
1978-79  included: 

More  than  60,000  volumes  were  added  to  the  collec¬ 
tion.  the  highest  number  of  new  accessions  in  one  year, 
upping  the  volume  count  to  880,000  on  June  30,  1979. 

Expenditures  for  books,  periodicals,  and  other 
materials  reached  a  new  high  of  approximately  $1.4 
million,  a  17.5  percent  increase  over  last  year. 

The  use  of  on-line  computer  based  searches  by 
faculty  members  and  students  increased  39  percent. 

The  number  of  items  lent  to  individuals  by  all  Library 
units  reached  almost  400,000,  an  overall  increase  of 
four  percent,  with  an  11  percent  rise  in  undergraduate 
borrowing. 


CAPITAL  IMPROVEMENTS 


INTERNA  TIONA  L  PROGRA  MS 

_  The  capital  improvements  program  for  1978-79  was 

one  of  the  largest  in  the  University’s  history,  with  over 
Major  NCSU  involvement  in  international  activities  $45  million  dollars  earmarked  for  new  buildings  and 

has  been  in  the  School  of  Agriculture  and  Life  Sciences.  renovations. 

I  tv  tropical  soils  research  work  continues  to  provide  ex-  The  most  significant  of  these  projects  is  the  construc- 
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lion  of  the  School  of  Veterinary  Medicine  physical 
plant.  Phase  I,  development  of  the  site,  has  begun,  and 
funding  to  complete  the  building  has  been  approved. 
The  final  appropriation  of  $22.3  million  was  made  by 
the  1979  legislature. 

Another  important  project  soon  to  get  underway  is  a 
Link  Building  between  Winston  and  Tompkins  Halls 
and  the  renovation  of  Tompkins.  This  facility  is 
desperately  needed  to  help  alleviate  space  problems  in 
the  School  of  Humanities  and  Social  Sciences. 

Among  capital  improvements  completed  during 
1978-79  were  the  renovation  of  the  State  Capital  Life 
building,  replacement  of  the  mechanical  system  in 
Harrelson  Hall,  Lee  and  Sullivan  resident  halls  renova¬ 
tion,  and  the  Hill  Forest  camp  facility.  The  addition  to 
Gardner  Hall,  started  in  the  fall  of  1977,  is  nearing  com¬ 
pletion.  In  the  planning  stages  are  such  important  pro¬ 
jects  as  the  renovation  of  Page  Hall  and  an  addition  to 
Clark  Infirmary. 


DEVELOPMENT  AND  ALUMNI 


Despite  growing  economic  uncertainties,  the  Univer¬ 
sity’s  voluntary  support  program  achieved  a  new  high 
level  of  support  last  year.  Income  totaled  over  $4.3 
million,  nearly  a  million  dollars  above  the  previous 
year’s  record  receipts.  Significant  gifts  to  the  merit 
scholarship  program  and  to  the  School  of  Veterinary 
Medicine  were  most  important  in  this  achievement. 

Other  highlights  of  the  year  included  renewed 
emphasis  on  the  wills  and  bequests  program  including 
publication  of  a  newsletter  directed  at  older  alumni; 
successful  completion  of  the  $200,000  fund-raising  cam¬ 
paign  to  support  the  Gertrude  Cox  Fellowship  Fund; 
the  organization  and  development  of  a  parents’  associa¬ 
tion;  the  initiation  of  a  campaign  to  increase  NCSU 
library  holdings  to  a  million  volumes  by  sometime  in 
1980;  completion  of  the  project  to  obtain  a  masterpiece 
tapestry  honoring  former  Chancellor  John  T.  Caldwell 
and  Mrs.  Caldwell;  and  the  organization  of  a  fund¬ 
raising  drive  to  establish  a  professorship  in  community 
college  education  honoring  Mr.  Dallas  Herring  of  Rose 
Hill,  former  N.C.  Board  of  Education  chairman. 

The  Alumni  Loyalty  Fund  had  a  most  successful  year 
with  10,516  alumni  contributing  a  record  $321,602. 
Matching  gifts  from  business  and  industry  amounted  to 


$56,985  (148%  gain),  and  other  income  added  $22,31 1, 
putting  1978-79  total  income  at  $400,898,  an  increase 
of  38  percent  above  the  previous  year. 


A  THLETICS 


The  Athletics  program  marked  an  important 
milestone  early  last  year  with  the  retirement  of  the 
mortgage  bonds  on  Carter  Stadium,  23  years  early.  This 
action  has  allowed  the  athletics  department  to  turn  its 
attention  to  improvement  of  facilities.  The  athletics 
council  has  approved  the  following  proposals  made  by 
the  athletics  director:  to  construct  12  varsity  tennis 
courts  and  two  softball  diamonds  for  women’s  varsity 
softball;  to  fence  an  area  on  the  southwest  campus  for 
varsity  soccer  and  lacrosse;  and  to  improve  an  area 
known  as  “Big  Acre”  to  be  used  as  practice  fields  for 
lacrosse  and  soccer. 

NCSU  athletics  teams,  both  men’s  and  women’s,  en¬ 
joyed  another  very  successful  year,  posting  winning 
records  in  22  of  the  25  varsity  sports.  The  football  team, 
after  an  8-3  season,  played  in  its  sixth  bowd  in  the  last 
seven  years,  defeating  Pittsburgh  in  the  Tangerine 
Bowl,  30-17.  The  men’s  swimming  and  tennis  teams 
won  ACC  championships,  and  the  lacrosse  and  golf 
teams  earned  invitations  to  the  NCAA  playoffs,  mark¬ 
ing  NCSU's  first  appearance  in  post-season  competi¬ 
tion  in  lacrosse. 

In  women's  sports,  the  cross  country  and  swimming 
teams  won  conference  titles  while  the  basketball  and 
volleyball  teams  won  state  championships.  The  basket¬ 
ball  team  finished  12th  nationally  and  extended  its  str¬ 
ing  of  victories  over  Division  I  schools  to  39  straight  in 
four  years  of  competition. 

It  is  pleasing  to  note  that  swimmer  Dan  Harrigan  was 
selected  by  the  NCAA  for  its  prestigious  Top  Five 
student-athlete  award.  He  had  a  3.5  average  in  design. 
Of  nearly  400  varsity  athletes,  a  total  of  64  men  and  30 
women  made  the  dean's  list  this  past  year. 

Respectfully  submitted, 


Joab  L.  Thomas 
Chancellor 
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BY  CHANCELLOR  ENGLISH  E.  JONES  FOR  THE  ACADEMIC  YEAR 
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degrees  at  the  Master’s  level. 

INTRODUCTION 


The  1978-79  academic  year  marks  my  seventeenth 
and  final  year  as  chief  executive  of  Pembroke  State  Un¬ 
iversity.  This  annual  report  will  conclude  with  a  brief 
review  of  some  of  the  major  areas  of  growth  on  our 
campus  during  my  tenure.  As  this  report  and  previous 
reports  demonstrate,  the  University  has  made  continual 
progress  in  improving  the  scope  and  quality  of  services, 
activities,  and  programs  to  the  people  of  the  State  and 
region. 


ENROLLMENT  AND  DEGREES  CONFERRED 


In  the  Fall  Semester,  2268  students  were  enrolled  in 
the  following  classifications:  522  Freshmen,  479 
Sophomores,  463  Juniors,  530  Seniors,  153  Special  Stu¬ 
dents.  and  121  Graduate  Students.  One  thousand  two 
hundred  forty-seven  (59.1%)  of  the  students  were 
women  and  927  (40.9%)  were  men.  The  racial  composi¬ 
tion  of  the  student  body  consisted  of  496  (23.1%) 
American  Indian  students,  241  (11.2%)  Black  students, 
and  1410  (65.6%)  White  students.  With  more  refined 
admissions  policies  and  admissions  counseling,  the 
academic  quality  of  the  student  body  again  continued 
to  improve. 

Five  hundred  twenty-seven  students  graduated  dur¬ 
ing  the  commencement  exercises  on  May  13,  1979.  One 
hundred  sixty-two  were  awarded  B.A.  degrees,  302  were 
awarded  B.S.  degrees,  1 1  were  awarded  B.S.A.S. 
degrees,  and  52  were  awarded  M.A.Ed.  degrees.  Twenty 
graduated  summa  cum  laude,  34  magna  cum  laude,  and 
96  cum  laude.  The  1979  commencement  was  a  par¬ 
ticularly  significant  one  because  we  awarded  our  first 


STUDENT  ACTIVITIES 


The  Student  Government  Association  was  again 
quite  active.  The  SGA  spent  $28,768.29  on  sponsored 
programs  and  activities  for  students  including  play  pro¬ 
ductions,  Lyceum  programs,  discos,  band  programs, 
concerts  and  movies.  The  Amazing  Kreskin,  Suzannah 
Scher,  Vienna  Konzertante  Schrammet  Quartet,  Mac 
Frampton,  Matrix  IX,  the  National  Opera  Company’s 
El  Capitan ,  and  the  national  players’  production  of 
Romeo  and  Juliet  were  some  of  the  featured  attractions. 
Greek  Week  and  the  related  activities  continued  to 
provide  many  opportunities  and  activities  for  students. 

The  Pembroke  Players  performed  in  such  campus 
productions  as  Come  Back  Little  Sheba,  Light  Up  the 
Sky,  The  Promise,  and  Story  Theatre.  Several  students 
performed  in  the  summer  outdoor  drama  Strike  at  the 
Wind. 

Art  exhibits  displayed  the  students’  work,  and  the 
senior  music  recitals  were  of  fine  quality.  The  Singers 
and  Swingers,  University  Band,  and  concert  Choir  con¬ 
tinued  to  perform  well  and  represent  the  University  in 
an  excellent  manner. 

One  hundred  ninety-five  students  earned  Dean’s  List 
honors  in  the  fall,  and  193  earned  Dean’s  List  honors  in 
the  spring.  Thirty-two  students  were  recognized  in 
Who’s  Who  Among  Students  in  American  Colleges  and 
Universities. 

Religious  activities  increased  on  campus  as  various 
churches  provided  additional  campus  ministries.  An  In¬ 
tervarsity  Christian  Fellowship  was  formed. 

Pembroke  State  University  had  another  fine  year  in 
athletics.  In  the  seven-school  Carolinas  Conference,  we 
finished  second  in  the  competition  for  the  Joby  Hawn 
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Cup,  which  is  the  conference  award  for  all-around  ex¬ 
cellence  in  both  men’s  and  women’s  athletics.  The 
Braves  won  conference  championships  in  cross  country, 
track,  and  wrestling.  In  addition  to  winning  the  NAIA 
District  26  title,  the  cross  country  team  won  the  NAIA 
National  Meet  in  Wisconsin.  This  victory  brought 
home  Pembroke  State  University’s  first  team  National 
Championship.  Two  members  of  our  cross  country 
team  were  placed  on  the  All-American  squad,  and  our 
coach  was  named  National  NAIA  Coach  of  the  Year  in 
Cross  Country. 

All  of  PSU’s  women’s  athletics  enjoyed  winning 
seasons.  The  women’s  basketball  team  posted  the  best 
record  in  our  women’s  basketball  history  with  an  18-8 
season. 

The  wrestling  team  won  the  district  and  area  titles 
and  finished  43rd  in  the  nationals.  The  track  team  en¬ 
joyed  another  excellent  year,  winning  the  conference 
and  district  titles  and  finishing  in  a  tie  for  third  in  the 
NAIA  National  Track  and  Field  Championships  at 
Abilene,  Texas.  The  national  title  in  the  1500-meter  run 
was  won  by  one  of  our  student  athletes,  and  a  total  of 
seven  of  our  trackmen  won  All-American  honors.  Our 
track  coach  was  named  both  Carolinas  Conference  and 
NAIA  District  26  Coach  of  the  Year.  Baseball  at  PSU 
had  its  best  year  since  1973,  ranking  among  the  nation’s 
top  20  throughout  the  season  in  the  NAIA  polls. 


FACULTY 


Continued  afforts  were  made  to  develop  the  best 
faculty  possible.  In  the  Fall  Semester,  1978,  the  full¬ 
time  faculty  numbered  126,  and  the  part-time  faculty 
numbered  8.  Among  the  full-time  faculty,  there  were  24 
professors,  34  associate  professors,  51  assistant 
professors,  16  instructors,  and  1  lecturer.  The  percen¬ 
tage  of  doctorates  or  terminal  degrees  was  62.7,  with  74 
holding  the  doctorate  and  5  holding  other  terminal 
degrees  in  their  respective  areas  of  expertise.  Sixty-eight 
members  of  the  faculty  were  tenured.  There  were  5 
resignations,  4  non-renewal  of  contracts,  and  2  retire¬ 
ments.  Three  assistant  professors  were  promoted  to  the 
rank  of  associate  professor.  Tenure  was  awarded  this 
year  to  1  faculty  member,  and  3  faculty  members  were 
granted  leaves  of  absence  to  complete  work  on  their 
doctorates.  New  department  chairmen  were  appointed 
in  the  Education  Department  and  the  Geography  and 
Geology  Department. 


The  Faculty  Research  and  Development  Committee 
reviewed  proposals  and  awarded  limited  institutional 
funds  for  faculty  research  projects.  Twelve  faculty 
members  in  a  variety  of  disciplines  received  these 
research  funds. 

The  Faculty  Senate  again  played  a  major  role  in  the 
operation  of  the  University.  The  representatives  to  the 
Faculty  Assembly  of  The  University  of  North  Carolina 
also  continued  to  keep  the  Senate  informed  on  activities 
and  developments  in  The  UNC  Faculty  Assembly. 
Curriculum  proposals  and  program-track  proposals 
from  a  number  of  the  departments  of  the  University 
were  examined  by  the  Senate  and  its  appropriate  com¬ 
mittees.  Significant  changes  were  made  in  the  Faculty 
Senate  Constitution,  and  the  scope  of  the  Faculty 
Welfare  Committee  was  modified. 

While  the  faculty  continued  to  center  much  of  its  at¬ 
tention  on  teaching,  a  variety  of  community  services 
was  provided  to  North  Carolina  and  this  region  by  our 
faculty.  Additionally,  several  faculty  members  presen¬ 
ted  papers  at  state,  regional,  and  national  programs  and 
meetings. 


CURRICULUM  AND  INSTRUCTIONAL 
ACTIVITIES 


A  ten-year  self-study  for  reaffirmation  of  accredita¬ 
tion  by  the  Southern  Association  of  Colleges  and 
Schools  was  completed  at  the  end  of  the  Fall  Semester, 
1978.  Self-studies  were  conducted  by  each  academic 
department  and  administrative  office;  however,  the 
main  thrust  of  the  self-study  was  conducted  by  the 
Steering  Committee  and  eleven  Standards  Committees 
made  up  of  students,  faculty,  and  administration.  The 
resulting  579-page  document  examined  the  following 
areas  of  the  University:  Purpose,  Organization  and  Ad¬ 
ministration,  Educational  Program  (admission, 
curriculum,  and  instruction),  Financial  Resources, 
Faculty,  Library,  Student  Development  Services, 
Physical  Plant,  Special  Activities,  Graduate  Program, 
and  Research.  The  recommendations  made  by  our  com¬ 
mittees  in  each  of  the  areas  will  provide  a  guide  for  the 
improvement  of  the  University.  The  thirteen-member 
Visiting  Committee  of  the  Southern  Association  con¬ 
sisting  of  faculty  and  administration  from  Virginia, 
South  Carolina,  Alabama,  Mississippi,  Louisiana,  Ten¬ 
nessee,  and  Georgia  visited  our  campus  on  February 
25-28,  1979.  The  suggestions  and  recommendations 
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from  this  Visiting  Committee  will  also  provide  a  plan 
for  further  progress.  Reaffirmation  is  anticipated  at  the 
annual  meeting  of  SACS  in  December,  1979. 

Important  advances  were  made  this  year  in  curricu¬ 
lum  and  program  development,  especially  in  terms  of 
review  and  planning.  The  following  projection  of 
academic  activities  was  articulated  by  the  Office  for 
Academic  Affairs  during  the  1978-79  academic  year  and 
will  be  up-dated  periodically: 

Pembroke  State  University  exists  to  provide  educa¬ 
tional  programs  of  high  quality  for  the  people  of  North 
Carolina.  In  earning  out  its  prescribed  mission  as  a 
constituent  institution  of  The  University  of  North 
Carolina,  it  continually  reassesses  its  programs  and 
strives  to  keep  them  in  conformity  with  the  best  stan¬ 
dards  of  higher  education.  In  pursuing  its  educational 
objectives  in  the  years  ahead,  the  University  will  under¬ 
take  the  following  actions: 

Revise  and  strengthen  the  general  education  offer¬ 
ings  as  the  basis  for  liberal  learning  and  effective 
living  in  modern  society. 

Maintain  the  integrity  and  viability  of  its  basic  core 
of  arts  and  sciences  programs. 

Adapt  the  undergraduate  and  graduate  teacher 
education  programs  to  insure  vitality  and  to  meet 
the  challenges  of  current  demands. 

Develop  new  majors  and  program  tracks  designed 
to  respond  to  societal  needs  and  student  demands, 
and  commensurate  with  the  mission,  financial 
capacity  and  faculty  expertise  of  the  institution. 
Consideration  will  be  given  to  programs  such  as, 
but  not  limited  to,  criminal  justice,  social  work, 
community  services,  computer  science,  office  ad¬ 
ministration,  recreation  management,  mass  com¬ 
munications,  personnel  administration  and  plann¬ 
ing. 

—  Emphasize  course  offerings  at  times  and  places 
which  will  facilitate  attendance  and  degree  comple¬ 
tion  by  mature  adults  in  the  area. 

Expand  continuing  education  activities  of  both  a 
professional  and  a  general  interest  nature  as  an 
educational  service  to  the  people  of  the  region. 

Much  progress  was  made  in  the  area  of  com¬ 
puter  science.  An  advisory  committee,  representing 
a  broad  segment  of  the  University,  was  appointed 
along  with  a  Coordinator  of  Academic  Com¬ 
puting.  A  newsletter  on  academic  computing  was 
developed,  and  a  computer  workshop  for  faculty 
was  developed.  Five  CRT’s  (cathode-ray  ter¬ 
minals)  were  installed  to  provide  additional  access 
to  the  computer. 


The  Master's  level  programs  in  Elementary 
Education  and  in  Educational  Administration  and 
Supervision  were  established  this  year  as 
authorized.  The  Southern  Association’s  Advisory 
Committee  for  the  Graduate  Program  visited 
campus  July  10-12,  1978.  In  its  report  the  Commit¬ 
tee  commended  the  University  “for  the  excellent 
and  systematic  planning’’  for  the  graduate 
program  and  made  no  recommendations  for 
change.  The  Committee  recommended  that  Pem¬ 
broke  State  University  be  elevated  from  Level  II  to 
Level  III  classification,  and  accreditation  for  a  ten- 
year  period  was  reviewed  as  past  of  the  southern 
Association  of  Colleges  and  Schools  evaluation  of 
the  entire  University  in  February,  1979.  Ten-year 
accreditation  for  our  graduate  program  is  also  an¬ 
ticipated  at  the  annual  meeting  of  SACS  in  Decem¬ 
ber,  1979.  The  121  graduate  students  enrolled  con¬ 
sisted  almost  exclusively  of  professional  personnel 
from  the  elementary  and  secondary  schools  of  this 
region  of  the  State.  The  students  awarded  Master’s 
degrees  at  the  May  13  Commencement  started 
their  graduate  work  in  1976  in  the  University  of 
North  Carolina  at  Charlotte-Pembroke  State  Un¬ 
iversity  joint  program. 

At  the  request  of  the  North  Carolina  Community 
College  System,  PSU  joined  a  consortium  of  other  con¬ 
stituent  institutions  of  The  University  and  the  Com¬ 
munity  College  System  in  providing  adult  education/ 
adult  basic  education  services  to  the  people  of  the  state. 

Forty-one  students  were  inducted  into  Alpha  Chi 
National  Honor  society,  the  most  prestigious  academic 
organization  on  campus.  A  chapter  of  the  North 
Carolina  Association  for  the  Education  of  Young 
Children  was  formed.  The  Pembroke  State  Chapter  of 
Phi  Delta  Kappa  presented  its  first  Educator  of  the 
Year  Award. 

One  thousand  sixty-nine  students  were  enrolled  in  the 
first  session  of  summer  school  and  768  were  enrolled  in 
the  second  session.  Several  workshops  were  conducted 
such  as  the  American  Indian  Studies  workshop  es¬ 
pecially  designed  for  elementary  and  secondary  school 
teachers.  Sixty  students  were  involved  in  our  Upward 
Bound  program.  The  Upward  Bound  Summer  Olym¬ 
pics  with  650  participants  from  12  colleges  in  the  State 
was  held  on  our  campus.  Under  auspices  of  the  North 
Carolina  Health  Manpower  Development  Program,  a 
ten-week  clinical  work-study  summer  health  program 
for  three  different  colleges  in  the  State  was  based  at 
Pembroke  State  University. 

The  reorganization  of  continuing  Education  has  led 
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to  a  significant  expansion  of  programs  and  services  to 
the  people.  The  evening  program  offerings  were 
expanded  this  year  as  well  as  the  off-campus  activities 
and  services. 

The  College  Opportunity  Program  continued  to 
provide  essential  academic  services  for  a  limited  num¬ 
ber  of  students.  With  Title  III  assistance,  the  staff  was 
expanded  and  participated  in  a  Personalized  Instruction 
Workshop  conducted  by  Georgetown  University. 
Programmed  instructional  units  were  added  to  the 
Reading  and  Writing  Center. 

Many  conferences  and  seminars  were  held  on 
campus,  including  the  Annual  English  Education  Con¬ 
ference  conducted  this  year  on  “Competency,  Testing 
and  Remediation,”  the  Staley  Lecture  Series,  and  a 
Mainstreaming  Conference. 


SUPPORTIVE  SERVICES 


The  Mary  Livermore  Library  continued  to  evolve  as 
a  service  Unit  truly  representative  of  a  regional  univer¬ 
sity.  Strong  gains  were  made  in  the  reference  education 
collections,  and  in  all  materials  lending  greater  depth 
and  scope  to  curriculum  cupport.  The  Library’s 
holdings  now  stand  at  150,000  volumes,  representing 
three  times  the  number  of  books  available  ten  years 
ago.  The  training  of  the  Library’s  bibliographer  and 
public  services  librarian  made  access  possible  on  May 
15,  1979,  to  the  Lockheed  DIALOG  Information 
Retrieval  Service.  This  computer-assisted  reference 
system  makes  more  than  1000  data  bases  available  to 
any  interested  user  in  the  University  community.  Other 
professional  activity  has  yielded  a  refined  and  expanded 
library  orientation  program.  Steady  gains  have  also 
been  noted  during  the  year  in  library  circulation  and 
use,  and  in  inter-library  loan  requests. 

In  addition  to  its  usual  responsibilities  connected 
with  admission,  registration,  and  institutional  research, 
the  Computer  Center  became  a  viable  part  of  the 
academic  program.  The  services  of  the  Computer  Cen¬ 
ter  were  used  more  than  ever  for  computer  science  in¬ 
structional  purposes  and  research  by  the  faculty.  Plans 
were  made  for  the  further  development  of  the  computer 
science  program.  The  Center  also  assisted  the  Library  in 
providing  a  computer-assisted  reference  service. 

The  Media  Center  offered  a  wide  variety  of  services 
to  students,  faculty,  and  administrators.  The  equipment 
check-out,  duplicating  services,  and  video-taping  for 


micro-teaching  activities  have  been  at  a  record  high. 
Plans  are  underway  for  expanding  and  refining  media 
offerings  to  insure  the  most  sophisticated  services  to  the 
University. 

The  Linancial  Aid  Office  assisted  approximately  1 125 
students  in  obtaining  $885,000  in  financial  assistance. 
Approximately  60  of  these  students  received  $26,000  in 
academic  or  athletic  scholarships.  We  had  215  veterans 
enrolled  receiving  approximately  $600,000  in  V.A. 
benefits. 

The  Counseling  and  Testing  Center  provided  the 
following  services:  between  1  and  3  vocational  counsel¬ 
ing  sessions  to  161  freshmen;  group  vocational  counsel¬ 
ing  sessions  to  approximately  100  students;  individual 
counseling  (4  to  20  sessions  to  21  students);  assertive 
training  to  3  groups,  transactional  analysis  to  3  groups; 
and  interpersonal  relationship  group  counseling  for  2 
groups.  National  and  institutional  testing  programs 
were  administered  as  usual. 

The  Placement  and  Human  Services  Center  placed 
heavy  emphasis  on  the  On-campus  Recruitment  Pro¬ 
gram.  Fifty  companies,  agencies,  and/or  school  systems 
visited  our  campus  during  the  past  year  to  interview 
prospective  employees.  More  than  500  students  par¬ 
ticipated  in  this  program.  Increased  attention  was  given 
to  preparing  students  for  interview  and  resume  writing. 
A  follow-up  study  was  made  to  determine  the  employ¬ 
ment  status  of  our  graduates.  We  received  a  73.7% 
response  rate  from  our  previous  graduating  class  of  414. 
Prom  the  group  responding,  71.5%  indicated  they  had 
been  successful  in  the  employment  market,  5.9%  in¬ 
dicated  they  were  continuing  their  formal  education, 
2.3%  indicated  they  were  not  seeking  employment,  7.5% 
indicated  they  were  employed  part-time,  and  1 1.8%  in¬ 
dicated  they  were  unemployed.  The  Center  also 
provided  Experimental  Learning  Opportunities  to  28 
students. 


DEVELOPMENT 


The  Office  for  Resource  Development,  with  principal 
responsibility  for  developing  the  Pembroke  State  Un¬ 
iversity  Poundation  and  Endowment  Lund,  completed 
its  fifth  year  of  operation.  Twenty-six  thousand  dollars 
was  raised  in  contributions  and  pledges  this  year  raising 
the  Endowment  Lund  to  $65,000  and  the  Poundation 
Lund  to  $84,000  for  a  total  of  $149,000.  The  Pounda¬ 
tion  and  Endowment  Lund  provided  the  following 
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financial  assistance  this  year:  (1)  ten  $400  academic 
scholarships.  (2)  eighteen  $300  departmental  scholar¬ 
ships  aw  arded  at  the  discretion  of  the  academic  depart¬ 
ments,  (3)  $2,000  for  the  Chancellor's  Promotional 
Fund.  (4)  $2,000  for  Faculty  Research  and  Develop¬ 
ment.  (5)  $4,000  for  athletic  scholarships,  and  (6)  $10,- 
200  for  development  operational  expenses. 

In  its  second  year  of  operation,  the  Braves  Club  con¬ 
tinued  to  promote  the  total  athletic  program. 


CAPITAL  IMPROVEMENT  PROJECTS 


Construction  of  a  new  classroom  building  is  un¬ 
derway  and  should  be  completed  in  November,  1979.  It 
will  be  occupied  by  the  Departments  of  Communicative 
Arts.  History,  and  Political  Science. 

The  restoration  of  Old  Main  is  now  in  progress  with 
an  estimated  completion  date  of  November,  1979.  The 
facility  will  provide  space  for  our  Native  American 
Resource  Center,  the  American  Indian  Studies  pro¬ 
gram.  and  supportive  services  such  as  the  Media  Cen¬ 
ter,  Public  Information,  Placement,  Institutional 
Research.  Guidance  and  Testing,  and  Alumni  Affairs. 

The  soffits  in  the  Performing  Arts  Center  needed  to 
be  rebuilt  with  metal  lathe  and  plaster  because  of  the 
continuing  damage  to  the  lay-in  panels  under  the  eaves. 
An  appropriation  of  $25,000  was  made  from  a  federal 
revenue  sharing  fund  to  do  as  much  of  the  work  as 
possible.  The  bids  were  received  on  April  13,  1978,  but 
exceeded  considerably  the  appropriation.  The  ceiling 
area  on  the  second  floor  front  of  the  building  was 
negotiated  out  of  the  contract.  This  area  was  exempted 
because  it  is  least  susceptible  to  wind  damage.  The  work 
was  begun  on  July  17,  1978,  and  accepted  on  January 
18,  1979. 

Although  a  request  has  been  made  for  capital  im¬ 
provement  funds  during  the  next  biennium  for  the  com¬ 
plete  renovation  of  Moore  Hall,  we  were  granted  two 
small  appropriations  to  work  on  two  critical  areas  that 
needed  immediate  attention.  A  revenue  sharing  fund 
provided  a  $34,000  appropriation  to  replace  the  roof 
and  a  $72,000  appropriation  to  renovate  the  auditorium. 
The  roof  work  was  completed  January  4,  1979,  and  the 
auditorium  is  complete  with  the  exception  of  having  the 
sound  system  installed. 

The  widening  of  the  main  street  on  campus  was  not 
completed  until  August  23,  1978.  The  contract  portion 
provided  for  two  lanes  with  curb  and  gutter  and  a  me¬ 


dian  in  the  center.  After  the  contractor  completed  the 
curbing  and  paving,  our  maintenance  forces  installed 
lighting  in  the  center  of  the  median. 

A  paving  project  which  added  222  parking  spaces  to 
the  campus  was  completed  last  summer.  This  project 
consisted  of  storm  drainage,  curbing,  and  paving  for 
two  parking  lots  on  the  west  side  of  the  campus  which 
was  an  area  formerly  used  for  an  intramural  field.  The 
project  was  started  June  22  and  was  completed  August 
23,  1978,  at  a  cost  of  $34,000.  All  work  was  financed 
from  our  parking  fund. 

A  project  to  replace  the  ceramic  tile  in  the  bottom  of 
the  swimming  pool  and  diving  tank  is  presently  under 
construction.  This  project  will  correct  problems  we 
have  had  for  the  last  two  years  with  the  tile  coming  up 
from  these  pool  areas.  All  work  is  being  done  between 
school  terms  in  order  not  to  disrupt  health  and  physical 
education  classes.  The  project  will  be  completed  prior 
to  the  fall  semester,  1979,  at  a  total  cost  of  $26,000. 

The  Maintenance  Building  completed  in  1976  was 
named  in  honor  of  Mr.  Walter  J.  Pinchbeck  this  year. 


CONCLUSION 


A  number  of  significant  advances  have  taken  place  at 
Pembroke  State  University  since  1962:  the  enrollment 
has  increased  from  758  to  2268;  the  number  of  faculty 
from  35  to  134;  the  number  and  percentage  of  doc¬ 
torates  and  other  terminal  degrees  among  the  faculty 
from  10  (26.67%)  to  79  (62.7%);  the  plant  value  from 
$1,448,293  to  $16,666,000;  the  number  of  buildings 
from  9  to  25;  the  operating  budget  from  $453,000  to  $6,- 
100,000;  the  number  of  graduates  from  98  to  527;  the 
number  of  staff  members  from  22  to  173;  the  average 
faculty  salary  from  $6,000  to  $18,038;  the  auxiliary 
budget  from  $88,000  to  $1,009,000;  the  financial  aid  to 
students  from  $30,000  to  $885,000;  the  paved  parking 
spaces  from  less  than  100  to  1,398;  dormitory  beds  from 
134  to  834;  and  total  campus  acreage  from  35  to  95.  The 
following  supportive  services  have  evolved  over  the  last 
17  years:  the  Media  Center,  Human  Resources  Center, 
Placement  Office,  Native  American  Resource  Center, 
Computer  Center,  Curriculum  Laboratory,  Reading 
Improvement  Center,  Writing  Laboratory,  Institutional 
Research  Office,  Guidance  and  Testing  Center,  and  the 
Office  of  Continuing  Education.  Curriculum  and 
program  offerings  have  been  upgraded  and  changed 
tremendously  during  this  time,  and  we  have  moved 
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from  a  Level  II  to  a  Level  III  institution. 

I  appreciate  the  opportunity  of  serving  as  chief  ex¬ 
ecutive  of  this  institution  for  seventeen  years.  As  these 
reports  indicate,  our  growth  through  the  years  has  been 
steady  and  continual.  I  wish  to  thank  the  many  people 
who  have  contributed  to  this  continual  progress.  My 
special  appreciation  is  extended  to  the  students,  faculty, 
administrators,  staff,  Board  of  Trustees,  General  Ad¬ 
ministration,  Board  of  Governors,  and  the  good  people 
of  North  Carolina  and  this  region  of  the  state. 

Respectfully  submitted, 


English  E.  Jones 
Chancellor 
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THE  UNIVERSITY  OF  NORTH  CAROLINA 

AT  ASHEVILLE 


\  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  WILLIAM  E.  HIGHSMITH  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


The  academic  year  1978-1979  has  been  a  busy  year 
for  The  University  of  North  Carolina  at  Asheville.  The 
quality  of  students  and  faculty,  a  matter  which  has  been 
cited  before  in  annual  reports,  continued  to 
demonstrate  a  high  level  of  academic  performance.  The 
institution  continues  to  receive  students  who  are  in  the 
top  quintiles  of  their  high  school  class  and  the  College 
Board  SAT  scores  continue  to  show  UNC-A  students 
as  well  above  the  national  average. 

The  percentage  of  doctorates  on  the  faculty  now  is 
approximately  75  per  cent,  a  high  range  for  a  bac¬ 
calaureate  level  institution.  The  University  does  not  an¬ 
ticipate  the  need  for  increasing  the  percentage  of  faculty 
members  with  doctorates  but  does  hope  that  it  will  be 
able  to  operate  against  the  trends  and  improve  the  SAT 
scores  of  incoming  freshmen. 

During  the  year  the  General  Assembly  of  North 
Carolina  approved  a  new  project  which  will,  in  the 
future,  prove  to  be  of  profound  importance  in  the  ongo¬ 
ing  development  of  this  young  institution.  A  new  dor¬ 
mitory  for  300  students  and  a  new  student  center  facility 
were  approved  for  a  total  expenditure  of  $4,828,000.  Of 
this  amount,  the  institution  will  liquidate  $659,500  by 
borrowing.  The  investment  of  the  state  will  make  it 
possible  for  the  institution  to  make  significant  increases 
in  the  resident  population  and  will  also  make  it  possible 
in  the  future  to  convert  the  Lipinsky  Student  Center  to 
a  center  for  continuing  education.  The  Lipinsky  Stu¬ 
dent  Center  is  now  inadequate  for  its  purpose  but,  when 
renovated,  will  become  an  excellent  center  for  the 
development  of  many  types  of  special  courses,  con¬ 
ferences,  and  other  similar  activities  of  service  to  the 


Asheville  population. 

The  Congress  of  the  United  States  approved  funds 
for  architectural  work  for  the  Headquarters- 
Laboratory  for  the  U.S.  Forest  Service  and  is,  at  this 
time,  reviewing  the  appropriations  for  the  building. 
When  the  facility  is  available,  it  will  greatly  improve  the 
capacity  of  the  institution,  in  conjunction  with  the  U.S. 
Forest  Service,  to  serve  the  people  of  this  area  where  the 
forests  are  so  important. 

In  the  fall  of  1978  the  Chancellor  appointed  a  series 
of  faculty  committees  to  reexamine  the  operation  of  the 
institution  and  to  project  the  needs  and  growth  into  the 
I980’s.  A  Campus  Planning  Committee  was  appointed 
and  faculty-administration  committees  were  named  for 
educational  programs,  student  services,  and  community 
relations.  The  preliminary  reports  indicate  an 
awareness  for  the  need  of  some  significant  develop¬ 
ments  at  the  institution  if  it  is  going  to  be  able  to  res¬ 
pond  to  the  needs  of  the  future  in  the  Asheville- 
Buncombe  County  area.  The  full  report  will  be  ready  in 
the  late  fall  of  1979  and  will  constitute  a  significant 
document  in  the  ongoing  development  of  The  Univer¬ 
sity  of  North  Carolina  at  Asheville. 

The  institution  continues  to  need  new  undergraduate 
degree  programs  and  to  expand  its  non-degree  services 
to  the  community  and  area.  This  has  been  mentioned 
frequently  before  and  is  becoming  more  and  more  ap¬ 
parent  as  an  important  unmet  need  of  the  region.  The 
preliminary  reports  of  the  Committee  on  Community 
Relations  has  indicated  a  high  level  of  interest  that  the 
curriculum  be  broadened  and  that  special  services  be 
rendered  to  the  general  population. 

As  mentioned  in  the  previous  Annual  Report,  Ashe¬ 
ville  and  Western  North  Carolina  are  emerging  as  im¬ 
portant  retirement  centers.  The  people  who  are  moving 
into  the  region  can  profit  from  good  programs  in  con- 
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tinuing  education.  The  campus  considers  this  to  be  one 
of  the  important  directions  of  the  future  and  the 
availability  of  appropriate  facilities  and  resources  will 
become  essential. 


TRUSTEES 


On  July  1,  1979  several  changes  occurred  in  the 
Board  of  Trustees.  Three  members,  Mrs.  Cary  C. 
Owen,  Dr.  Frell  M.  Owl,  and  Mr.  Robert  P.  Carr,  had 
their  terms  expire,  and  Mr.  Robert  S.  Chiles  was 
transferred  to  the  Board  of  Trustees  of  North  Carolina 
State  University.  The  current  Board  of  Trustees  is  now: 
Mr.  David  F.  Felmet,  Chairman;  Mr.  Carl  Loftin,  Vice 
Chairman;  Mrs.  Julia  G.  Ray,  Secretary;  Dr.  Francis  A. 
Buchanan,  Mr.  Cecil  T.  Cantrell,  Mr.  Morton  S.  Cohn, 
Mrs.  Francine  Delany,  Mr.  James  E.  Ellis,  Mr. 
Durward  R.  Everett,  Jr.,  Mr.  Bernard  R.  Smith,  Mr. 
Karl  FI.  Straus,  and  Mr.  Maurice  H.  Winger,  Jr.  Ms. 
Lynn  Smith,  the  first  female  President  of  Student 
Government  in  the  history  of  the  institution,  serves  as 
ex  officio  member  of  the  Board  of  Trustees. 


ENROLLMENT 

Enrollment  for 

the  years  1977-1978 

and  1978-1979 

was  as  follows; 

1977-1978 

Head  Count 

FTE 

Fall  Semester 

1,903 

1,400.50 

Spring  Semester 

1,766 

1,256 

1978-1979 

Head  Count 

FTE 

Fall  Semester 

1,803 

1,299.75 

Spring  Semester 

2,074 

1,352 

Summer  School 

Year 

Head  Count 

1975 

1,247 

1976 

1,260 

1977 

1,197 

1978 

1,107 

1979 

1,204 

ADMISSIONS 


The  Admissions  Office  received  442  applications  for 
the  1978-1979  freshman  class  and  approved  328  of  these 
for  admission  to  UNC-Asheville.  The  actual  fall  enroll¬ 
ment  of  freshmen  totaled  245.  The  Scholastic  Aptitude 
Test  (SAT)  average  for  enrolled  freshmen  students  was 
911.  In  addition,  125  new  transfer  students  were 
enrolled  during  the  1977-1978  academic  year. 

Applications  for  the  1977-1978  freshman  class  num¬ 
bered  428,  with  273  approvals  and  203  enrolled  stu¬ 
dents.  Only  53  new  transfer  students  enrolled  for  the 
Fall  term  of  1977. 

Annual  increases  were  noted  in  each  category  of  ad¬ 
missions  activity. 


EDUCATIONAL  PROGRAMS 


When  Asheville-Biltmore  College  was  converted 
from  a  junior  college  to  a  senior  college  in  1963  very 
serious  consideration  was  given  to  the  academic 
program.  As  a  result  of  intensive  study  by  the  faculty, 
the  Board  of  Trustees  and  the  old  Board  of  Higher 
Education  a  decision  was  reached  that  it  would  be  an 
undergraduate  liberal  arts  college.  This  single  purpose 
commitment  continued  through  1969  when  the  institu¬ 
tion  was  merged  with  the  Consolidated  University  of 
North  Carolina  and  became  known  as  The  University 
of  North  Carolina  at  Asheville.  In  the  early  1970's  it 
became  very  clear  that  the  rather  narrow  purpose  was 
no  longer  adequate  to  respond  to  the  needs  of  the 
region.  The  result  was  that  in  March  of  1973  the  Board 
of  Trustees  adopted  policies  aimed  at  a  significant  ex¬ 
pansion  of  the  curriculum.  In  addition  to  requesting 
new  undergraduate  degree  programs,  the  Board  of 
Trustees  indicated  a  strong  desire  that  the  institution 
move  into  graduate  level  work  as  soon  as  feasible.  Each 
action  by  the  Board  of  Trustees  since  that  time  has 
restated  the  need  for  an  expansion  of  curriculum  and 
the  inclusion  of  graduate  work.  These  requests  have 
been  and  are  continuing  to  be  made  in  the  biennial  sup¬ 
plements  of  the  Long-Range  Plan. 

In  considering  an  expansion  of  program  and 
broadening  of  purpose,  both  faculty  and  trustees  have 
always  emphasized  the  need  to  continue  to  retain  the 
quality  of  instruction  and  performance  that  has  already 
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been  maintained.  No  one  lias  suggested  that  we  relax 
standards  as  the  institution  becomes  larger  and  more 
complex.  One  of  the  areas  of  activity  that  continues  to 
be  commendable  is  the  record  of  students  applying  to 
professional  schools  such  as  medicine,  law  and  dentistry 
or  academic  graduate  programs.  Mr.  John  Bernhardt  of 
the  Department  of  Biology  continues  as  advisor  to  stu¬ 
dents  seeking  admission  to  medical  and  dental  school 
and  Dr.  Milton  Read)  of  the  Department  of  History  is 
continuing  to  serve  as  advisor  to  students  seeking  ad¬ 
mission  to  law  school.  Both  programs  continue  with  an 
extremely  high  performance  rate. 

The  Department  of  Management  continues  to  grow 
and  the  number  of  tracks  within  the  Department  of 
Management  are  broadening,  making  it  possible  for  the 
institution  to  serve  the  business  and  professional  com¬ 
munity  in  much  more  effective  ways. 

Another  indication  of  the  growing  academic  perfor¬ 
mance  is  the  fact  that  at  the  spring  commencement  of 
1978  the  institution  was  able  to  recognize  three  special 
graduates.  Two  had  received  Fulbright  Awards  and  the 
third  was  the  first  alternate  in  French  for  a  Fulbright 
Award  for  the  southeastern  states. 

As  mentioned  in  the  previous  reports,  Western 
Carolina  University  continues  to  offer  classes  on  the 
UNC-A  campus  in  the  evening  in  graduate  areas  and 
certain  undergraduate  work  in  the  field  of  business  ad¬ 
ministration.  A  Joint  Planning  Committee  representing 
the  two  constituent  institutions  has  served  for  the  pur¬ 
pose  of  coordinating  this  activity  to  provide  for  max¬ 
imum  contribution  to  the  people  of  the  area  with  a 
minumum  cost  to  the  taxpayers  and  to  the  students. 
The  Joint  Planning  committee  continues  to  plan  as  both 
institutions  look  to  the  future  and  the  relationship  with 
each  other. 

In  the  summers  of  1978  and  1979  the  institution  con¬ 
tinued  sending  students  to  Oxford  University  for  six- 
week  summer  programs.  This  important  work  is  now 
jointly  sponsored  by  UNC-A  and  North  Carolina  State 
University  with  managerial  responsibility  alternating 
each  summer.  The  Office  of  International  Programs 
also  sponsors  programs  in  foreign  lands  for  interested 
persons  in  the  community.  At  the  present  time  we  are 
planning  for  a  group  to  go  to  the  New  University  of  Ul¬ 
ster  in  Northern  Ireland  to  continue  programs  which 
were  started  in  1976.  In  the  fall  of  1978  several  members 
of  the  Irish  faculty  were  in  Asheville  for  a  symposium 
on  Irish-American  history.  It  was  so  successful  that 
many  people  indicated  a  desire  to  go  on  a  pilgrimage  to 
Northern  Ireland  to  look  for  their  ancestral  origins.  The 
important  relationship  between  the  Scotch-Irish  of 


Western  North  Carolina  and  Northern  Ireland  has  been 
emphasized  in  this  program. 


A  DMIN1STRA  TI VE  CHA  NGES 


During  the  1978-1979  year  some  extremely  important 
administrative  changes  occurred.  The  following  new 
persons  are  now  on  the  staff  of  the  University: 

Dr.  Laurence  A.  Dorr,  Vice  Chancellor  for 
Academic  Affairs 

Dr.  Eric  V.  Iovacchini,  Vice  Chancellor  for  Stu¬ 
dent  Affairs 

Dr.  James  C.  Blackburn,  Director  of  Admissions 

Dr  Margaret  C.  Weshner,  Director  of  Testing, 
Counseling  and  Advising 

Ms.  Sharyn  McDonald,  Student  Center  Program 
Director 


FACULTY 


There  were  72  full-time  members  of  the  UNC-A 
faculty  during  the  1978-1979  academic  year:  13 
Professors,  23  Associate  Professors,  24  Assistant 
Professors,  I  Instructor,  and  1 1  Lecturers. 

During  the  1978-1979  academic  year  50  per  cent  of 
the  teaching  faculty  were  tenured  and  approximately  75 
per  cent  now  possess  the  doctoral  degree. 


STUDENT  AFFAIRS 


The  Office  of  Student  Affairs  completed  a  major  re¬ 
organization  during  the  academic  year  1978-1979.  The 
Office  of  Student  Affairs  is  a  multipurpose  component 
of  The  University  of  North  Carolina  at  Asheville 
responsible  in  part  for  the  development  and  coordina¬ 
tion  of  out-of-classroom  student  life  and  student 
programs.  At  present  the  Office  of  Student  Affairs  is 
composed  of  the  following  departments  or  components: 

1.  Housing 

2.  Student  Activities 

3.  Campus  Police 

4.  Testing,  Counseling,  and  Advising,  including 
the  Infirmary 

5.  Recreation  and  Intramurals 
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The  office  maintains  a  liaison  relationship  with  Stu¬ 
dent  government  including  its  executive  officers,  stu¬ 
dent  senate,  and  student  senate  committees.  The  office 
maintains  a  close  working  relationship  in  liaison  with 
numerous  University  committees  dealing  with  student 
life  and  programs,  including:  (1)  Campus  Commission 
for  Student  Services  Funds,  (2)  the  University  Commit¬ 
tee  for  Cultural  and  Special  Events,  (3)  the  Publications 
Board,  (4)  the  Executive  Committee  of  the  Radio  Sta¬ 
tion  WUNF-FM,  (5)  the  Committee  for  Recreation  and 
Intramurals,  (6)  and  the  Food  Service  Committee.  The 
Office  of  Student  Affairs  also  has  the  responsibility  on 
behalf  of  the  Chancellor  for  the  administration  and 
coordination  of  due  process  system  for  students  in¬ 
cluding  the  dormitory  system,  the  Campus  Court,  and 
the  Traffic  Appeals  Committee. 

The  primary  mission  or  objective  of  the  Office  of  Stu¬ 
dent  Affairs  is  to  provide  a  coordinated  approach  to 
student  life  and  student  programs  at  UNC-A,  and 
within  available  resources  facilitate  the  development  of 
students  in  the  area  of  student  life  and  student 
programs  outside  the  academic  classroom. 


DORMITORIES 


The  action  of  the  Board  of  Trustees  two  years  ago  in 
reducing  the  capacity  of  the  system  has  proved  ex¬ 
tremely  beneficial  from  the  standpoint  of  the  quality  of 
life  in  the  dormitories.  The  dormitories  now  will  only 
serve  approximately  225  students.  The  dormitories  are 
now  much  happier  places  to  live.  A  food  plan  has  been 
instituted  with  the  Professional  Food  Management, 
Inc.  as  the  purveyor.  The  students  had  been  on  a  food 
coupon  system  and  had  grown  dissatisfied.  The  food 
plan  now  provides  for  15  meals  per  week  for  each  dor¬ 
mitory  resident. 

As  mentioned  in  the  introduction,  the  most  signifi¬ 
cant  development  in  residential  life  on  the  campus  is  the 
promise  of  more  dormitories  in  the  near  future.  As  of 
this  writing,  the  architectural  firm  of  J.  Bertram  King 
has  completed  the  design  development  phase  and  is  now 
at  the  working-drawing  phase.  There  is  hope  that  the 
new  dormitory-student  center  will  go  under  construc¬ 
tion  in  the  early  spring  of  1980.  The  further  growth  and 
development  of  the  institution  is  closely  related  to  this 
project. 


FINANCIAL  AID 


During  the  1978-1979  academic  year,  the  Office  of 
Financial  Aid  provided  assistance  to  302  students  and 
disbursed  to  them  the  total  of  $399,593.  The  above 
figures  refer  only  to  on-campus  jobs  and  financial  aid 
programs  made  available  through  either  the  state  or 
federal  government.  The  figures  do  not  include  athletic 
awards,  veterans’  benefits,  off-campus  employment, 
social  security,  or  educational  rehabilitation.  Neither 
does  the  above  figure  include  student  employment  un¬ 
der  state-appropriated  temporary  wage  money. 

It  has  been  estimated  that  at  least  53  per  cent  of  all 
UNC-A  students  are  receiving  financial  aid,  either 
through  off-campus  employment  or  direct  subsidy  of 
some  kind.  Approximately  21  per  cent  of  all  full-time 
students  were  recipients  of  aid  from  federal  and  some 
state  sources. 


BUSINESS  AFFAIRS 


For  several  years  the  Business  Office  was  able  to  do 
an  excellent  job,  although  severely  handicapped  by 
limitations  of  space.  As  a  result  of  reorganization  of 
space,  the  Vice  Chancellor  for  Finance  now  has  a 
separate  office  and  more  space  has  been  made  available 
to  members  of  that  office.  The  Business  Office  is  now  in 
the  process  of  improving  the  entire  operation  by  the 
acquisition  of  a  computer  which  will  have  as  its  first 
priority  service  to  the  financial  functions.  As  mentioned 
in  the  previous  report,  the  Business  Office  and  other 
offices  will  not  be  able  to  function  properly  to  serve  this 
growing  campus  until  a  new  administration  building 
has  been  constructed. 


NEW  CONSTRUCTION 


The  largest .  classroom  building  that  the  institution 
has  ever  built  will  be  available  for  use  in  the  fall  of  1979. 
The  Charles  D.  Owen  Building,  composed  of  48,000 
square  feet  and  built  at  a  cost  of  $1,900,000,  will 
provide  for  space  for  the  Departments  of  Management 
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and  \ rt  The  building  is  designed  so  that  the  two 
departments  will  have  separate  wings,  although  the 
building  will  have  several  areas  for  alternate  use, 
depending  upon  need.  The  building  will  make  it 
possible  for  the  two  departments  to  serve  the  institution 
and  the  area  in  ways  that  were  not  previously  possible 
because  of  lack  of  space  and  specialized  resources.  The 
Board  of  Trustees  named  that  facility  “The  Charles  D. 
Owen  Building"  in  honor  of  one  of  the  area's  leading 
industrialists,  philanthropists,  and  civic  leaders.  It  will 
serve  an  extremely  important  function. 


IN  FIRM  A  R  Y 


During  the  1978-1979  academic  year,  the  University 
infirmary  served  a  total  of  672  persons.  The  number  of 
visits  increased  from  approximately  4,166  to  4,298  this 
vear.  All  students,  faculty,  staff,  and  administrative 
employees  are  eligible  to  participate  in  the  services 
offered  by  the  University  infirmary.  The  infirmary  is 
staffed  by  two  full-time  nurses,  three  part-time 
ph  ysicians,  and  one  physician's  assistant. 


LIBRARY 


The  library  continues  to  be  the  academic  and 
architectural  heart  of  the  institution.  As  years  go  by  the 
unusual  architecture  and  the  place  of  the  library 
demonstrates  more  and  more  the  initial  wisdom  of  what 
was  done  in  1964  and  1965. In  1978-1979  approximately 
4.933  volumes  were  added  to  the  book  and  periodical 
collection.  419  of  these  volumes  were  received  as  gifts. 
The  library  now  has  a  total  holding  of  107,87 1  volumes, 
including  bound  periodicals.  The  periodical 
subscription  list  contains  951  titles. 


ALUMNI 


The  Alumni  Association  continues  to  demonstrate 
growth  under  the  leadership  of  Mrs.  Alice  Wutschel 
and  Mrs.  Chrystelle  Royall.  The  Board  of  Directors  has 
had  frequent  meetings  and  the  work  of  locating  and 
communicating  with  all  graduates  has  almost  been 


completed. Mrs.  Wutschel,  who  has  served  several  years 
as  Director  of  the  Alumni  Association,  is  now  working 
in  continuing  education  and  Mrs.  Royall  will  continue 
as  director. 


DEVELOPMENT 


The  UNC-A  Foundation  has  continued  to  serve  the 
institution  by  helping  obtain  public  support  and  also  in 
raising  funds.  The  1978-1979  year  was  an  excellent  fund 
raising  year  from  the  standpoint  of  private  donations. 
The  total  received  from  July  1,  1978  through  June  30, 
1979  was  $126,487.  The  Foundation  has  committed  it¬ 
self  to  a  fund  raising  program  to  establish  an  endow¬ 
ment  fund  for  the  Department  of  Management.  This 
program  will  begin  in  the  fall  of  1979  when  the  new 
building  has  been  opened  so  that  people  can  see  the 
facility  that  the  department  will  soon  enjoy. 


COMMENCEMENT 


The  1979  commencement  services  were  held  on 
Friday,  May  11.  A  visiting  scholar  from  the  New 
University  of  Ulster,  Dr.  John  Blake,  was 
commencement  speaker.  Dr.  Blake  was  on  the  campus 
for  eight  weeks  as  a  Breman  Professor  sponsored  by  the 
Sara  and  Joseph  Breman  Fund.  This  fund  was 
contributed  to  the  Foundation  in  1974  for  the  purpose 
of  bringing  visiting  scholars  to  the  campus  in  order  to 
increase  the  experience  of  students.  Dr.  Blake  is  one  of 
the  British  Empire’s  most  distinguished  Africanists.  At 
commencement  a  total  of  157  Bachelor  of  Arts  and 
Bachelor  of  Science  degrees  were  awarded. 


CONCLUSION 


As  Chancellor,  I  wish  to  express  my  sincere 
appreciation  to  the  General  Administration  and  the 
Board  of  governors  for  their  continuing  support  in  the 
development  of  this  institution.  The  appropriations  for 
the  construction  of  a  new  dormitory-student  center 
facility  would  not  have  been  possible  without  the  level 
of  support  which  has  been  demonstrated.  It  is  our 
intention  to  continue  in  the  development  of  this 
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institution  in  such  a  way  that  all  who  have  been  helpful 
will  see  that  their  labors  are  appreciated. 

Respectfully  submitted. 


William  E.  Highsmith 
Chancellor 


61 


THE  UNIVERSITY  OF  NORTH  CAROLINA 
AT  CHAPEL  HILL 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  FEREBEE  TAYLOR  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


The  1978-79  year  was  one  of  progress  and  accom-  tor  of  the  Ackland  Art  Museum, 

plishment  for  The  University  of  North  Carolina  at 

Chapel  Hill.  - 

STUDENTS 


BOARD  OF  TRUSTEES 


The  Board  continued  to  render  exemplary  service. 
Thomas  W.  Lambeth,  Ralph  N.  Strayhorn,  and 
Margaret  T.  Harper  continued  to  serve  as  Chairman, 
Vice  Chairman,  and  Secretary,  respectively.  Jimmie  W. 
Phillips,  President  of  the  Student  body,  served  as  ex 
officio  member  of  the  Board  until  he  was  succeeded  in 
March  by  J.B.  Kelly  following  Student  Body  elections. 


ADMINISTRATION 


Rollie  Tillman,  Jr.,  Professor  of  Business  Ad¬ 
ministration,  began  service  as  Vice  Chancellor  for 
Development  and  Public  Service. 

John  P.  Evans,  Professor  of  Business  Administration, 
began  a  five-year  term  as  Dean  of  the  School  of 
Business  Administration.  William  C.  Self,  Professor  of 
Education,  was  named  Acting  Dean  of  the  School  of 
Education  following  the  untimely  death  in  September 
of  Ira  J.  Gordon. 

John  L.  Sanders,  formerly  UNC  Vice  President  for 
Planning,  assumed  the  position  of  Director  of  the  In¬ 
stitute  of  Government.  Sanders  had  been  Director  of 
the  Institute  for  1 1  years  prior  to  his  service  as  UNC 
Vice  President. 

Evan  Hopkins  Turner,  who  headed  the  Museum  of 
Art  in  Philadelphia  for  13  years,  began  service  as  Direc- 


During  the  1978  fall  semester,  18,971  students  were 
enrolled  in  standard  on-campus  degree  programs.  In 
addition,  1,323  were  enrolled  in  Evening  College  and 
off-campus  centers,  bringing  the  total  enrollment  to  20,- 
294  students.  The  1978  summer  session  enrolled  a  total 
of  1 1,  264  students. 

HEADCOUNT  ENROLLMENT 
FALL,  1978 


Academic 

Affairs 

Health 

Affairs 

Total 

Undergraduate 

12,154 

1,194 

13,348 

Graduate 

Post-baccalaureate 

3,015 

986 

4,001 

professional 

TOTAL, STANDARD 

669 

953 

1,622 

CREDIT 

15,838 

3,133 

18,971 

Evening  College 

1,155 

1,155 

Off-campus  centers 
TOTAL 

124 

44 

168 

ENROLLMENT 

17,117 

3,177 

20,294 

For  the  first  time  women  students  outnumbered  men 
students  on  campus,  50.9  percent  to  49.1  percent. 
Minorities  made  up  8.5  percent,  with  blacks  comprising 
6.8  percent,  of  all  students.  Of  the  students  in  graduate 
and  professional  programs,  43.7  percent  were  women, 
while  9.2  percent  were  minority  students. 

The  University  received  28,358  applications  for  ad¬ 
mission  to  all  programs  for  1978-79.  Of  these  appli- 
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cants,  10,614  were  admitted,  and  5,976  entered  the 
University. 

APPLICATIONS,  ADMISSIONS, 

AND  ENROLLMENTS  OF  NEW  STUDENTS, 


FALL 

SEMESTER 

1978-79 

Applied 

Admitted 

Enrolled 

First-year 

Undergraduates 

10,386 

4,861 

3,083 

Transfer 

Undergraduates 

2,812 

1,231 

855 

Graduate  Students 

10,179 

3,614 

1,557 

Law  Students 

2,033 

601 

238 

Medical  Students 

2,008 

204 

160 

Dental  Students 

940 

103 

83 

Of  the  entering  Freshmen,  85.8  percent  were  North 
Carolinians,  57.1  percent  were  women,  and  9.6  percent 
were  black.  Eighty-six  percent  of  entering  freshmen 
were  in  the  top  fifth  of  their  high  school  class.  The  mean 
S.A.T.  score  of  all  entering  freshmen  was  1063  (Verbal: 
511;  Math:  552). 

During  1978-79,  5,036  degrees  were  awarded. 

DEGREES  AWARDED  1978-79 


Bachelor’s 

3,173 

Master's 

1,149 

Doctoral 

300 

J.D. 

215 

M.D. 

129 

D.D.S. 
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During  the  year,  the  Office  of  Student  Aid  awarded 
6,032  students  financial  aid  with  a  total  value  of  $  1 1  ,- 
819,335.  An  additional  $8,684,614  was  awarded  to  2,- 
983  graduate  students  in  the  form  of  fellowships  or 
assistantships.  Three  hundred  fifty-eight  students  were 
enrolled  this  year  in  the  James  M.  Johnston  Awards 
Program  which  provides  more  than  a  half-million 
dollars  each  year  for  Scholarships  at  the  University.  An 
additional  222  undergraduates  and  46  graduate  and 
professional  students  received  Morehead  Foundation 
Scholarships  and  Fellowships  this  year. 

This  year's  graduating  class  included  the  first  women 
Morehead  scholars,  including  senior  class  president 
Joan  Templeton,  Fulbright-Hays  Scholar  Ann  Marie 
Knops,  and  Rhodes  Scholar  Karen  Stevenson. 

Chapel  Hill's  twenty-third  Rhodes  Scholar  is  the  first 
black  woman  in  the  United  States  to  be  chosen  since  the 
awards  were  established.  Karen  Leslie  Stevenson  is  a 


Phi  Beta  Kappa,  and  a  letter  winner,  team  captain,  and 
University  holder  in  women’s  track,  as  well  as  a 
Morehead  Scholar. 

Ms.  Stevenson  was  also  the  winner  of  the  197,9  Irene 
F.  Lee  Award,  presented  to  the  outstanding  woman  in 
the  graduating  class.  Robert  Louis  Rosiello  was  award¬ 
ed  the  William  P.  Jacocks  Award,  given  to  the  out¬ 
standing  man  in  the  graduating  class. 

The  Individual  Speech  Team  finished  sixth  at  the 
American  Forensic  Association's  National  Individual 
Events  Tournament  at  Iowa  State  University,  while  a 
team  of  students  from  the  School  of  Journalism  won 
first  place  in  the  1979  General  Motors  Intercollegiate 
Business  Understanding  Program.  The  University 
Cheerleaders  were  chosen  as  the  second  best  cheerlead¬ 
ing  squad  in  the  country  (after  finishing  first  last  year). 


FACULTY 


On  September  30,  1978,  the  number  of  full-time 
faculty  members  of  the  University  was  1,853,  of  whom 
1,656  were  tenured  or  “tenure-track"  faculty.  Of  the 
full-time  faculty,  900  were  in  the  Division  of  Academic 
Affairs  and  953  were  in  the  Division  of  Health  Affairs. 
Eighty-two  percent  of  the  faculty  possess  a  Ph.D.  and- 
or  a  professional  degree. 

Daniel  H.  Pollitt,  Kenan  Professor  of  Law,  was  elect¬ 
ed  by  the  faculty  to  succeed  E.M.  Adams  as  Chairman 
of  the  Faculty. 

One  faculty  member  was  appointed  to  a  distinguished 
professorsip  during  the  year:  James  Haar  was  named 
William  R.  Kenan,  Jr.  Professor  of  Music. 

Many  members  of  the  faculty  were  elected  to  offices 
in  national  professional  organizations.  To  name  but  a 
few:  Charles  R.  O'Melia  (Professor  and  Deputy  Chair¬ 
man,  Environmental  Science  and  Engineering), 
President-elect,  Association  of  Environmental  Engi¬ 
neering  Professors;  Frank  Stritter  (Associate  Professor 
of  Family  Medicine),  Chairman,  National  Group  on 
Medical  Education;  J.M.  Headley  (Professor  of 
History),  President-elect,  American  Society  for  Refor¬ 
mation  Research;  R.  Lee  Brummet  (Graham  Professor 
of  Business  Administration),  President-elect,  National 
Accounting  Association;  Jonathan  B.  Howes  (Director, 
Center  for  Urban  and  Regional  Studies),  Chairman, 
Governing  Board,  Council  of  University  Institutes  for 
Urban  Affairs;  Edward  J.  Shahady  (Chairman  of 
Family  Medicine).  President-elect,  Society  ol  Teachers 
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Family  Medicine:  Theodore  R.  Oldenburg  (Professor 
and  Chairman.  Pedodontics  Department).  President  of 
the  Vmerican  Academy  of  Pedodontics  and  Chairman 
of  the  \meriean  Board  of  Pedodontics:  Barbara  Day, 
i  Associate  Professor.  School  of  Education),  President, 
Association  of  Supervision  and  Curriculum  Develop¬ 
ment;  Kenneth  Broun  (Professor  and  Dean,  School  of 
Law  ).  Director.  National  Institute  for  Trial  Advocacy; 
William  S.  Pollitzer  (Professor  of  Anatomy  and 
Anthropology),  President,  American  Association  of 
Physical  Anthropologists. 

\  number  of  faculty  have  been  named  Fellows  of 
prestigious  professional  organizations;  for  example: 
Christopher  C.  Fordham  Ill  (Vice  Chancellor,  Divi¬ 
sion  of  Health  Affairs),  Fellow  of  the  National 
Academy  of  Sciences'  Institute  of  Medicine;  N.K. 
Namboodiri  (Professor  and  Chairman,  Sociology), 
Fellow  of  the  American  Statistical  Association;  Shirley 
F  W  eiss  (Professor.  Center  for  Urban  and  Regional 
Studies).  Fellow  of  the  Urban  Land  Institute;  Kuo- 
Hsiung  Lee  (Professor,  School  of  Pharmacy),  Fellow  of 
the  Academy  of  Pharmaceutical  Sciences;  and  Berton 
H.  Kaplan  (Professor  of  Epidemiology),  Fellow  of  the 
Academy  of  Behavioral  Medicine  Research. 

Often  faculty  members  are  appointed  or  elected  to 
various  public  agencies  and  organizations;  indeed, 
although  the  University  ranks  only  60th  in  size  in  the 
country  ,  it  ranks  19th  in  the  number  of  its  faculty  serv¬ 
ing  on  federal  committees  and  commissions.  Illustrative 
of  this  are:  C.  Hugh  Holman  (Kenan  Professor  of 
English)  President,  National  Humanities  Center; 
Eduoard  Morot-Sir  (Professor,  Romance  Languages), 
Permanent  Member.  International  council  on  the  future 
of  the  University;  Daniel  A.  Okun  (Kenan  Professor  of 
Environmental  Sciences  and  Engineering),  National 
Academy  of  Sciences’  Board  of  Science  and  Technology 
for  International  Development;  Wesley  Wallace  (Pro¬ 
fessor,  RTVMP),  Chairman,  Special  Advisory  Commit¬ 
tee  for  Public  Radio;  Doris  Betts  (Professor  of  English), 
Literature  Panel  of  the  National  Endowment  for  the 
Arts;  James  Gallagher  (William  R.  Kenan,  Jr.  Professor 
and  Director  of  the  Frank  Porter  Graham  Center), 
Chairman.  North  Carolina  Competency  Test  Commis¬ 
sion:  Bernard  G.  Greenberg  (Kenan  Professor  and 
Dean,  School  of  Public  Health),  National  Council  on 
Health  Care  Technology;  Katherine  B.  Nuckolls 
(Professor,  School  of  Nursing),  Select  Panel  for  the 
Promotion  of  Child  Health,  Department  of  Health, 
Education  and  Welfare.  J.  Dickson  Phillips  resigned  his 
position  as  Alumni  Distinguished  Professor  of  Law  in 
order  to  accept  appointment  by  President  Carter  to  the 


Fourth  Circuit  Court  of  Appeals. 

Many  faculty  members  received  awards  of  various 
kinds  during  the  year.  Again,  to  cite  but  a  few:  Mason 
P.  Thomas  (Professor,  Institute  of  Government)  was 
the  first  recipient  of  the  award  for  outstanding  con¬ 
tributions  to  juvenile  justice  of  the  North  Carolina 
Community  Based  Association;  he  also  received  the 
Paul  B.  Smith  Distinguished  Citizen  Award  for  “meri¬ 
torious  service  to  children  and  youth”  of  the  North 
Carolina  Council  of  Child  Psychiatry;  Louis  D. 
Rubin,  Jr.  (University  Distinguished  Professor  of 
English)  received  both  the  1978  James  F.  Landry 
Award,  and  the  1978  Mayflower  Award,  for  his  The 
Wary  Fugitives:  Four  Poets  and  the  South:  Vermont  C. 
Royster  (William  R.  Kenan,  Jr.  Professor,  School  of 
Journalism)  was  given  the  Fourth  Estate  Award,  the 
highest  award  of  the  National  Press  Club;  John  A.  Ew¬ 
ing  (Professor  of  Psychiatry  and  Director,  Center  for 
Alcohol  Studies)  won  both  the  Gold  Award  of  the 
American  Psychiatric  Association,  and  the  North 
Carolina  Distinguished  Citizens  Award;  Benson  R. 
Wilcox  (Professor  of  Surgery)  received  the  Hadassah 
Myrtle  Wreath  Award  “in  recognition  of  exceptional 
service  and  action  to  benefit  humanity;”  Michael  W. 
Zenge  (Associate  Professor  of  Music)  won  the  first  prize 
in  accompanying  at  the  Schubert  Institute  Seminar  in 
Austria;  Ralph  H.  Boatman  (Professor  of  Health 
Education,  and  director,  Office  of  Allied  Health 
Sciences)  was  given  the  President’s  Award  of  the 
American  Society  of  Allied  Health  Professions;  Eugene 
H.  Falk,  (Marcel  Bataillon  Professor  and  Chairman, 
Curriculum  in  Comparative  Literature)  was  awarded 
the  Order  of  Palmes  Academiques  of  the  Government 
of  France;  and  Lester  Eugene  Asheim  (William  R. 
Kenan,  Jr.  Professor  of  Library  Science)  was  presented 
with  a  festschrift  in  his  honor  at  the  annual  meeting  of 
the  Association  of  American  Library  Schools. 

Within  the  University  the  Thomas  Jefferson  Award, 
for  exhibiting  “the  qualities  of  integrity  and  character 
that  marked  the  life  of  Thomas  Jefferson,”  was  presen¬ 
ted  to  Lyle  V.  Jones  (Alumni  Distinguished  Professor  of 
Psychology,  Vice  Chancellor  and  Dean  of  the  Graduate 
School).  The  Nicholas  Salgo  Distinguished  Teaching 
Award  was  given  to  Ann  D.  Hall  (Assistant  Professor 
of  English).  The  Amoco  Foundation  Teaching  Award 
went  to  H.  Eugene  Lehman  (Professor  and  Chairman, 
Department  of  Zoology.  Tanner  Awards  for  Un¬ 
dergraduate  Teaching  were  presented  to:  Fred  M.  Clark 
(Associate  Professor  of  Spanish  and  Portuguese); 
Patricia  Rieker  (Assistant  Professor  of  Sociology); 
Linda  Carolyn  Bowen  (Assistant  Professor  of  Ac- 
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counting);  and  Ralph  Hugo  Raasch  (Assistant  Profes¬ 
sor  of  Clinical  Pharmacy). 


THE  INSTRUCTIONAL  PROGRAM 


Several  new  degree  programs  received  final  approval 
from  the  Board  of  Governors  this  year  including  A.B. 
programs  in  East  Asian  Studies  and  Astronomy,  an 
M.A.  program  in  Religious  Studies,  an  M.S.  program 
in  Dental  Auxiliary  Teacher  Education,  and  a  Ph.D. 
program  in  Toxicology. 

A  new  Center  for  Hemostasis  and  Thrombosis  has 
been  organized  in  the  School  of  Medicine  with  Dr. 
Harold  Roberts  (Professor  of  Medicine  and  Pathology) 
as  Director. 

The  Occupational  Safety  and  Health  Education 
Resource  Center  has  been  created  in  the  School  of 
Public  Health.  It  was  made  possible  by  a  large  grant 
from  the  National  Institute  of  Occupational  Safety  and 
Health.  The  Director  of  the  Center  is  Dr.  David  Fraser 
Professor,  Department  of  Environmental  Sciences  and 
Engineering). 

The  University  has  joined  with  Duke  University  and 
North  Carolina  State  University  in  developing  the 
Research  and  Training  Center  on  Blindness.  The  Acting 
Director  is  Thomas  Baldwin  (UNC-CH  School  of 
Social  Work). 

During  this  past  year  a  committee  chaired  by 
Professor  Richard  Soloway  addressed  questions  concer¬ 
ning  the  expansion  of  the  undergraduate  honors 
programs,  setting  consistent  standards  for  the  awarding 
of  honors,  and  ways  to  fill  the  “missing  junior  year”  in 
the  current  program.  Discussion  and  final  action  will 
come  in  the  fall  of  1979. 

A  curriculum  reform  committee,  headed  by  Professor 
Weldon  Thornton,  submitted  its  final  report  this  spring 
to  Dean  of  Arts  and  Sciences  Samuel  R.  Williamson,  Jr. 
Discussion  and  final  action  on  this  report  will  come 
during  the  1979-80  academic  year. 

The  results  of  a  1977  poll  of  over  4,000  faculty  mem¬ 
bers  from  across  the  country  were  released  in  January. 
Faculty  were  asked  to  “name  the  five  departments 
nationally  in  your  discipline  that  have  the  most  dis¬ 
tinguished  faculties.”  In  each  of  four  subject  matter 
groups,  English,  Foreign  Languages,  Mathematics  and 
Statistics,  and  Sociology,  Chapel  Hill  was  ranked 
among  the  top  five  by  at  least  ten  percent  of  the  respon¬ 
dents.  (Not  all  disciplines  were  rated).  Only  13  univer¬ 


sities  (including  6  state  universities)  had  a  larger  num¬ 
ber  of  distinguished  departments.  The  University 
finished  first  in  the  Southeast. 


PUBLIC  SERVICE  AND 
CONTINUING  EDUCATION 


While  traditional  undergraduate  and  graduate  educa¬ 
tion  remain  at  the  center  of  the  University’s  mission, 
various  forms  of  public  service  and  continuing  educa¬ 
tion  programs  have  become  increasingly  important. 
Currently  more  than  48,000  citizens  are  reached 
through  almost  1,100  educational  offerings  each  year. 

For  example,  the  School  of  Public  Health  rendered 
4,127  days  of  technical  assistance  to  various  North 
Carolina  health  care  agencies.  About  25  percent  of  this 
time  was  faculty  time,  the  equivalent  of  eight  full-time 
faculty  persons,  and  an  increase  of  55  percent  over  last 
year. 

The  School  of  Business  Administration  enrolled  36 
state  government  executives  in  its  second  Government 
Executives  Institute.  The  prestigious  Executive  Pro¬ 
gram  of  the  School  of  Business  Administration  con¬ 
tinued  to  be  successful  as  it  completed  its  26th  year, 
with  50  participants,  while  the  ninth  Young  Executives 
Institute  had  49  participants  this  year. 

A  major  project  inaugurated  this  year  provides 
technical  assistance  and  consultation  to  Egypt  to  im¬ 
prove  the  efficiency  and  economy  of  the  social  service 
delivery  system  of  that  nation.  Dr.  John  Turner, 
William  R.  Kenan,  Jr.  Professor  of  Social  Work,  is  pro¬ 
ject  director,  he  is  assisted  by  three  full-time  faculty 
members  resident  in  both  rural  and  urban  areas  of 
Egypt.  The  three-year  project  is  contracted  for  by  the 
Agency  for  International  Development. 

The  Institute  of  Government  continues  to  sponsor 
conferences,  seminars,  and  workshops  for  city,  county, 
and  state  officials  and  employees.  During  the  year  the 
Institute  sponsored  122  courses  or  workshops  for  7,713 
government  administrators  and  employees. 

The  University  also  offers  off-campus  credit  work  in 
various  fields:  the  School  of  Public  Health,  the  School 
of  Social  Work,  the  School  of  Education,  and  the 
School  of  Library  Science,  all  offer  degree  work  at  off- 
campus  centers. 

Perhaps  the  most  important  catalyst  for  continuing 
education  on  this  campus  is  the  Division  of  Extension 
and  Continuing  Education  (formerly  the  Extension 
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Division).  The  Division  is  a  facilitating  agency  for  con¬ 
tinuing  education  programs  offered  by  various  schools 
and  departments  at  Chapel  Hill:  its  staff  serves  as  a 
resource  for  program  design,  promotion,  and  logistical 
management.  Us  offices  of  Credit  and  Certificate 
Programs  offer  administrative  and  logistical  support  to 
schools  and  departments  offering  academic  courses 
through  Independent  Study.  Off-Campus  Credit  Pro¬ 
grams.  and  the  Evening  College. 

During  the  spring  and  summer  of  1979,  the  Division 
initiated  two  new  kinds  of  non-credit  programs  for 
adults:  weekend  seminars  and  vacation  college.  These 
residential  programs  allowed  adults  the  opportunity  to 
spend  a  weekend  during  the  academic  year,  or  a  week 
during  the  summer,  on  campus,  discussing  issues  of 
concern  with  interdisciplinary  groups  of  faculty  mem¬ 
bers. 

The  Division  again  sponsored  the  Elderhostel  Pro¬ 
gram  (three  weeks  in  the  summer  of  residential  continu¬ 
ing  education  for  persons  over  sixty),  special  interest 
courses  (non-credit  courses  for  adults  dealing  with  a 
variety  of  topics),  correspondence  courses,  and  con¬ 
ferences.  workshops,  and  seminars  designed  to  fill  the 
needs  of  various  constituencies. 

With  regard  to  other  campus  programs:  almost  94,- 
000  persons  attended  programs  at  the  Morehead  Plan¬ 
etarium;  more  than  36,000  persons  visited  the  Botanical 
Gardens;  and  the  Ackland  Art  Museum  received  over 
31.000  visitors. WUNC-FM  continues  to  be  heard  by 
thousands  of  listeners. 


THE  LIBRARY 


One  seemingly  perennial  problem  of  the  library  is 
about  to  be  solved,  for  the  next  few  years  at  least.  Bids 
will  be  received  for  the  new  central  library  in  August, 
and  construction  is  due  to  begin  in  early  fall.  The  new 
library  will  have  a  capacity  of  1.8  million  volumes,  and 
will  utilize  much  of  the  latest  technical  and  computer 
services.  It  will  be  located  on  what  was  once  Emerson 
field. 

During  the  year  a  net  addition  of  113,523  volumes 
(resulting  from  new  purchases  of  120,668  and  attrition 
of  7,145  volumes)  brought  to  2,487,122  the  total  num¬ 
ber  of  volumes  in  University  Libraries.  This  is  the  first 
year  in  which  net  acquisitions  have  exceeded  100,000 
volumes. 

Due  to  the  rapid  proliferation  of  materials,  and  in¬ 


flationary  costs,  there  are  efforts  underway  to  develop  a 
national  library  network  under  the  leadership  of  the 
Library  of  Congress.  Efforts  are  also  under  way  to 
strengthen  cooperative  ties  between  the  libraries  of  the 
University,  Duke  University,  and  North  Carolina  State 
University.  A  cooperative  acquisitions  program  focused 
principally  on  supplying  the  needs  of  the  National 
Humanities  Center  in  the  Research  Triangle  Park, 
funded  by  the  Title  11-C  program,  went  into  effect  this 
year.  An  additional  proposal  has  been  submitted  for 
developing  a  cooperative  catalog. 

This  year  the  Robert  B.  House  Undergraduate  Li¬ 
brary  celebrated  its  tenth  anniversary.  Jimmie  Phillips, 
President  of  the  Student  body,  presented  that  Library 
with  its  100,000th  volume. 


THE  PRESS 


The  University  Press  has  completed  the  first  half  of 
an  expansion  that  will  double  its  title  output  to  60  new 
books  annually  by  1980.  New  projects  include  publish¬ 
ing  books  in  association  with  the  American  Society  for 
Legal  History,  publishing  the  supplementary  volumes 
to  The  Papers  of  Woodrow  Wilson ,  and  increasing  es¬ 
tablished  Press  programs  in  European  history,  classics, 
and  Southern  studies. 

Many  new  Press  titles  have  received  excellent  reviews 
in  influential  newspapers,  book  review  publications, 
and  academic  journals.  The  Press  added  to  its  extensive 
list  of  book  awards  by  winning  five  prizes  this  year,  in¬ 
cluding  the  Gilbert  Chinard  Incentive  Award  of  the 
Society  for  French  Historical  Studies,  and  both  the  Phi 
Alpha  Theta  Book  Award  and  Manuscript  Prize. 


SPECIAL  EVENTS 


A  Black  Arts  Festival  was  held  in  March  under  the 
sponsorship  of  the  University’s  Black  Student  Move¬ 
ment  (which  celebrated  its  tenth  anniversary  this  year). 
In  addition  to  appearances  by  art  historian  Rosalind 
Jeffries,  actress  Cicely  Tyson,  poet  Lance  Jeffers,  and 
others,  there  were  musical  events  and  an  art  exhibit. 

A  conference  for  American  Indians  in  higher  educa¬ 
tion  was  sponsored  jointly  by  the  Carolina  Indian  Cir¬ 
cle  and  the  Division  of  Health  Affairs  during  Indian 
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Cultural  Week  in  April;  the  theme  was  “The  Forgotten 
Minority.” 

The  centennial  of  the  School  of  Medicine  was 
celebrated  this  winter  with  symposia,  a  convocation, 
and  social  events.  The  School  was  established  on 
February  12,  1879.  Guest  speakers  included  Donald  S. 
Fredrickson,  Director  of  the  National  Institutes  of 
Health,  and  L.  Richardson  Pryor,  Congressman  for 
North  Carolina’s  sixth  district. 

Individuals  delivering  named  lectures  this  year  in¬ 
cluded:  Jean  Mayer,  President  of  Tufts  University  and 
Vice  Chairman  of  the  President’s  Commission  on 
World  Hunger,  the  Reverend  John  Calvin  McNair  Lec¬ 
ture;  Kenneth  Boulding;  Distinguished  Professor  of 
Economics  at  the  University  of  Colorado,  the  Thomas 
Robert  Malthus  Lecture;  Georgia  State  Senator  Julian 
bond,  the  Weil  Lecture  in  American  Citizenship;  Dr. 
Michael  Ellis  DeBakey  of  the  Baylor  College  of 
Medicine,  the  Merrimon  Lecture;  Jean  Young,  Chair¬ 
man  of  the  United  States  National  commission  for  the 
International  Year  of  the  Child,  the  Fred  T.  Foard 
Memorial  Lecture;  and  Martin  Luther  King,  Sr.,  the 
Martin  Luther  King,  Jr.  Lecture. 


HONORARY  DEGREES  AND  ALUMNI  A  WARDS 


On  University  Day  distinguished  alumnus  awards 
were  presented  to:William  McWhorter  Cochrane 
(1939,41),  staff  director  of  the  U.S.  Senate  Committee 
on  Rules  and  Administration;  Andy  Griffith  (1949), 
motion  picture  and  television  actor;  David  Coston 
Sabiston,  Jr.  (1943),  James  B.  Duke  Professor  and 
Chairman,  Department  of  Surgery,  Duke  University; 
Eugene  Pleasants  Odum  (1934,36),  Alumni  Foundation 
Distinguished  Professor  of  Zoology, Calloway  Professor 
of  Ecology,  and  Director  of  the  Institute  of  Ecology, 
University  of  Georgia;  and  Howard  Thomas  Odum 
(1947),  Graduate  Research  Professor  of  Environmental 
Engineering  and  director  of  the  Center  for  Wetlands, 
University  of  Florida. 

Honorary  degrees  were  presented  to  four  individuals 
at  the  centennial  celebration  of  the  School  of  Medicine. 
Receiving  Doctor  of  Science  degrees  were:  Donald  S. 
Fredrickson,  a  distinguished  biomedical  scientist  and 
Director  of  the  National  Institutes  of  Health;  Frederick 
C.  Robbins,  Dean  of  the  School  of  Medicine  at  Case 
Western  Reserve  University  and  a  Nobel  Laureate; 
Lewis  Thomas,  President  of  the  Memorial  Sloan- 


Kettering  Cancer  Center  and  author  of  The  Lives  of  a 
Cell.  U.S.  Representative  L.  Richardson  Pryor,  con¬ 
gressman  for  North  Carolina’s  Sixth  District,  received  a 
Doctor  of  Laws  degree. 

Honorary  degrees  were  presented  to  five  individuals 
at  the  annual  commencement  exercises.  Receiving  Doc¬ 
tor  of  Law  degrees  were:  Robert  Mayer  Lumiansky, 
President  of  the  American  Council  of  Learned  Societies 
and  Professor  of  English  at  New  York  University; 
Katherine  Jocher,  the  first  woman  appointed  to  the 
Chapel  Hill  faculty,  for  many  years  director  of  the  In¬ 
stitute  for  Research  in  Social  Science,  and  for  a  decade 
editor  of  Social  Forces',  and  John  Hope  Franklin,  Presi¬ 
dent  of  the  American  Historical  Association  and 
Professor  of  History  at  the  University  of  Chicago. 
Receiving  Doctor  of  Science  degrees  were:  Robert 
Coles,  Harvard  University  research  psychiatrist;  and 
Thelma  Gwinn  Thurstone,  education  researcher  and 
UNC-CH  Professor  Emeritus  of  Education. 

The  second  annual  Alumni  Association  Dis¬ 
tinguished  Service  Medals  were  awarded  to  five  alumni 
this  year:  Roy  Armstrong  (1926),  formerly  Director  of 
Pre-College  Guidance  and  Undergraduate  Admissions, 
and  Executive  Director  of  the  Morehead  Foundation; 
Albert  Coates  (1918),  founder  and  Professor  Emeritus 
of  the  Institute  of  Government;  James  E.  Davis  (1940), 
Durham  Surgeon  and  former  President  of  the  Alumni 
Association;  C.  Knox  Massey  (1925),  retired  advertis¬ 
ing  executive  and  “volunteer”  special  assistant  to  the 
Chancellor;  and  Hugh  Morton  (1943),  real  estate 
developer  and  former  President  of  the  Alumni 
Association. 


A  THLETICS 


1978-79  was  another  fine  year  for  University 
athletics.  The  University  again  won  the  Carmichael 
Cup,  symbol  of  overall  excellence  in  athletics  in  the 
Atlantic  Coast  Conference.  This  is  the  third  consecutive 
year,  and  the  8th  time  in  18  years,  that  we  have  won  this 
trophy.  The  winning  percentage  for  all  men’s  varsity 
sports  was  71.1  percent  while  women’s  teams  had  a  win¬ 
ning  percentage  of  67.2. 

Carolina  men  won  the  ACC  wrestling  and  basketball 
championships;  tied  for  sixth  in  golf  in  the  NCAA 
Championships;  were  ranked  ninth  in  the  nation  in  fen¬ 
cing;  and  finished  16th  in  the  nation  in  wrestling.  The 
ACC  wrestling  championship  was  the  first  in  school 
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hision:  the  basketball  championship,  on  the  other 
hand,  was  the  7th  in  the  last  13  years.  The  men's  golf 
team  won  two  tournament  championships  during  the 
year. 

Carolina  women  won  AIW  A  state  championships  in 
field  hocke\.  golf,  gymnastics,  outdoor  track  and 
tennis.  The  Tar  Heels  won  the  ACC  Women’s  Tennis 
Championship  for  the  second  straight  year.  Women 
golfers  won  three  tournament  championships. 

Tar  Heel  athletes  won  many  individual  honors  during 
the  year.  Basketball  star  Mike  O'Koren  was  a  first-team 
\II- American  on  four  national  teams;  defense-man  Rip 
Daw  was  a  first-team  lacrosse  All-American;  C.D. 
Mock  won  All-American  honors  by  finishing  third  in 
his  weight  class  at  the  NCAA  Championships  (the  best 
showing  ever  for  a  Tar  Heel  wrestler).  Baseball  pitcher 
Greg  Norris,  who  broke  almost  every  school  pitching 
record,  won  the  Patterson  Medal,  the  highest  athletic 
award  of  the  University;  Karen  Stevenson.  AIWA  state 
champion  in  the  400  meters,  won  the  Jim  Tatum  Award 
which  goes  to  a  person  who  excels  in  athletics  and  also 
takes  part  in  extra-curricular  activities  (the  first  time  a 
person  has  won  that  award  two  consecutive  years). 
Dean  Smith  was  named  Basketball  Coach  of  the  Year 
by  the  U.S.  Basketball  Writer’s  Association. 


CAPITAL  IMPROVEMENTS 


During  the  year  three  new  buildings  were  completed: 
(1)  an  indoor  track  facility;  (2)  a  faculty  laboratory  and 
office  building  for  the  School  of  Medicine;  and  (3)  the 
Paul  Green  Theatre. 

Completion  of  the  Student  Health  Service  Building  is 
anticipated  during  the  fall  of  1979,  and  Fetzer  Gym¬ 
nasium  in  the  fall  of  1980.  Construction  began  this 
spring  on  a  64,000  square  foot  addition  to  the  Health 
Sciences  Library. 

Construction  will  begin  in  late  summer  on  the 
addition  to  the  Frank  Porter  Graham  Student  Union. 
Bids  will  be  received  for  the  Central  Library  in  August 
and  construction  should  begin  in  early  fall. 
Construction  will  also  begin  shortly  on  the  new  UNC 
Press  Building. 

The  Art  Department  is  being  designed,  and,  with 
construction  funds  made  available  by  the  1979 
Lesislature.  the  building  should  be  under  construction 
by  early  1980. 


SPONSORED  PROGRAMS 


The  University  continues  to  secure  major  sums  of 
money  annually  in  the  form  of  grants  and  contracts  to 
enhance  its  educational,  research,  and  public  service 
programs.  During  1978-79,  the  University  received 
more  than  $56  million  in  670  awards.  This  exceeds  by 
more  than  $9  million  the  awards  made  in  1977-78. 

In  terms  of  dollar  amounts,  78.4  percent  of  these 
funds  were  awarded  to  programs  in  the  Division  of 
Health  Affairs,  and  21.6  percent  to  the  Division  of 
Academic  Affairs.  By  purpose,  69.6  percent  was  for 
research  projects,  27.1  percent  was  for  training,  and  3.3 
percent  was  for  public  service  programs. 

By  far,  most  of  these  funds  derive  from  agencies  of 
the  federal  government.  More  specifically,  83.9  percent 
of  funds  are  awarded  by  the  federal  government,  7.0 
percent  are  received  from  state  government,  and  9.1 
percent  from  private  foundations  or  corporations. 


DEVELOPMENT 


The  Development  Program  again  had  a  record  year. 
Commitments  of  over  $9  million  (up  over  14  percent 
from  last  year)  were  made  through  the  Development 
Office,  University  Programs,  and  the  specialized 
foundations. 

Alumni  Annual  Giving  exceeded  $615,000  (the  result 
of  nearly  12,000  individual  gifts),  the  largest  amount  of 
record,  and  up  24  percent  from  last  year’s  record  total. 

Even  more  gratifying  has  been  the  response  to  “The 
Carolina  Challenge,”  the  efforts  of  the  new 
Institutional  Development  Foundation  to  expand  the 
unrestricted  endowment  of  the  University..  As  of  June 
30,  over  $18  million  had  been  added  to  the  endowment 
in  pledges,  bequests,  gifts,  and  other  commitments. 


ALUMNI 


Including  the  May  1979  graduates,  alumni  of  this 
University  numbered  159,763,  of  whom  110,479  were 
living,  address-known  alumni.  Membership  in  the 


68 


General  Alumni  Association  was  slightly  under  25,000 
and  Life  Memberships  increased  from  6,000  to  6,763. 
There  are  now  45  active  chapters  in  North  Carolina  and 
46  out-of-state,  including  a  chapter  in  Mexico  City.  At 
the  annual  Alumni  Luncheon,  the  Presidency  of  the 
Association  passed  from  Harold  K.  Bennett  ’35  of 
Asheville  to  Dr.  J.  Dewey  Dorsett,  Jr.  '47  of  Charlotte. 


CONCLUSION 


Because  of  the  heart  attack  which  I  suffered  on  June 
7,  1979,  this  will  be  my  last  annual  report  as  Chancellor. 

For  that  reason,  it  will  soon  be  supplemented  by  a 
further  report  which  summarizes  developments  in  the 
University  since  I  assumed  this  position  on  February  1, 
1972. 

I  am  indebted  to  my  colleagues  for  their  hard  work, 
creative  teaching  and  research,  and  inspired  vision, 
which  enabled  this  institution  to  maintain  its  reputation 
as  a  superb  University. 

Respectfully  submitted, 


Ferebee  Taylor 
Chancellor 
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THE  UNIVERSITY  OF  NORTH  CAROLINA 

AT  CHARLOTTE 


\  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  E.K.  FRETWELL  JR.  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,1979 


INTRODUCTION 


The  year  1978-79  was  one  of  transition  at  the  Univer¬ 
sity  of  North  Carolina  at  Charlotte.  That  dedicated  in¬ 
stitution  builder  and  UNCC’s  first  chancellor,  Dr. 
D.W.  Colvard,  retired  December  31  after  a  dis¬ 
tinguished  career  of  more  than  40  years  in  higher  educa¬ 
tion.  His  leadership  and  that  of  Dr.  Bonnie  E.  Cone,  the 
pioneer  who  guided  Charlotte  College  into  the  Univer¬ 
sity  of  North  Carolina  family,  have  smoothed  the  way 
for  a  new  chancellor. 

The  incoming  chancellor’s  experiences  here  beginn¬ 
ing  January  1,  1979,  have  confirmed  his  assessment  of 
the  Charlotte  campus  as  a  place  of  great  potential  and 
momentum.  UNCC  continued  its  rapid  development  as 
a  comprehensive  university  with  a  sound  academic 
program  and  a  growing  involvement  of  its  faculty  and 
administration  in  national  higher  education  organiza¬ 
tions  and  in  service  to  the  surrounding  community  and 
the  state. 

The  realization  of  S1.4  million  in  grants  and  private 
contributions  to  the  University  was  especially  gratifying 
this  year. 


ACADEMIC  AFFAIRS 


The  University  gained  significant  national  visibility 
for  the  quality  of  its  academic  programs  and  the 
achievements  of  its  faculty  during  the  year.  This  un¬ 
derscored  the  progress  that  has  been  made  in  recruiting 
faculty  with  outstanding  potential  during  recent  years 
and  the  thoughtful  dedication  to  creating  an  exciting 


and  challenging  academic  atmosphere. 

The  most  dramatic  public  presentation  of  the 
academic  program  came  when  professor  Russell 
Ciochon  of  the  Department  of  Sociology  and  Anthro¬ 
pology  brought  national  and  international  attention  to 
the  University  with  the  announcement  of  an 
anthropological  find  in  Burma  which  takes  the  origins 
of  the  higher  primates  back  to  40  million  years.  The 
story  appeared  in  Time  and  Newsweek  magazines,  the 
New  York  Times,  the  Washington  Post  and  many  other 
newspapers  and  magazines  in  the  United  States,  in 
Europe  and  Asia  in  addition  to  extensive  local  cover¬ 
age.  Professor  Ciochon’s  press  conference  was  featured 
on  ABC  Television’s  “Good  Morning  America”  show. 
Other  stations  in  the  United  States  and  Canada  expan¬ 
ded  their  coverage  with  telephone  interviews  with  the 
professor,  and  the  Voice  of  America  carried  the  story  by 
radio  around  the  world. 

Another  faculty  member  whose  research  was  cited  on 
national  television  and  in  newspapers  along  the  east 
coast  was  Dr.  James  Oliver  of  the  Biology  Department. 
Dr.  Oliver’s  story  concerned  research  on  a  potentially 
deadly  bacteria  found  in  salt  water  along  the  eastern 
coast  of  the  United  States. 

Faculty  were  recognized  in  many  other  ways  during 
the  year.  The  University  annually  rewards  outstanding 
teachers  with  the  NCNB  Award  for  Teaching  Ex¬ 
cellence.  Last  year’s  recipients  were  Dr.  James  Selby 
and  Dr.  Edward  Perzel. 

Other  faculty  accomplishments  included: 

-The  editorship  of  the  widely  recognized  Southern 
Poetry  Review  by  Robert  Waters  Grey  of  the  English 
Department. 

— A  book,  The  Two  Worlds  of  Kamau,  by  Dr.  Gary 
Ferraro  of  the  Sociology  Department. 

— A  book,  Surveying ,  by  Dr.  Jack  Evett  of  the 
College  of  Engineering. 


70 


Two  books.  After  Secession:  Jefferson  Davis  and 
the  Failure  of  Confederate  Nationalism  and  Slavery 
Remembered  by  Dr.  Paul  D.  Escott  of  the  History 
Department. 

— A  book,  Easy  Time,  by  Dr.  Belinda  Rodgers 
McCarthy  of  Criminal  Justice. 

— A  book,  Fourth  Amendment  Rights,  by  Dr.  Joseph 
D.  Hirschel  of  Criminal  Justice. 

A  Board  of  Governors  Doctoral  Study  Award  to 
Frank  Parker  of  the  College  of  Human  Development 
and  Learning. 

Recognition  of  Dr.  Susan  Cernyak  of  the  Depart¬ 
ment  of  Foreign  Fanguages  as  an  outstanding  female 
faculty  member. 

— An  Atlas  of  Charlotte- Mecklenburg,  edited  by  Dr. 
James  W.  Clay  of  the  Department  of  Geography  and 
The  Voting  Atlas  of  Mecklenburg  County,  edited  by  Dr. 
Gerald  Ingalls  of  the  Department  of  Geography. 

Presentation  of  the  Charlotte  B'nai  BTith  1978 
Human  Relations  Award  to  Dr.  Jonnie  H.  McFeod  of 
the  College  of  Human  Development  and  Fearning. 

One  of  the  most  encouragng  academic  events  of  the 
year  was  the  approval  given  by  the  Board  of  Governors 
to  plan  seven  new  graduate  programs  at  UNCC:  special 
education,  music,  psychology,  criminal  justice,  metro¬ 
politan  and  community  planning,  engineering  and  nurs¬ 
ing.  Most  of  these  programs,  according  to  Vice  Chan¬ 
cellor  Philip  E.  Hildreth,  will  be  geared  to  the  needs  of 
people  in  the  surrounding  area  who  are  in  midcareer 
and  would  be  given  the  opportunity  for  earning 
master’s  degrees  while  living  at  home. 

The  Psychology  Department  began  an  exchange 
program  which  added  professional  and  cultural  enrich¬ 
ment  to  the  department  and  the  campus.  During  the 
spring  semester  Dr.  Ignatius  Toner  went  to  the  Univer¬ 
sity  of  Stirling  in  Scotland,  and  Dr.  Ian  McFarlane 
came  here  to  teach. 

After  months  of  planning  and  deliberation  the 
Faculty  Council,  a  key  component  of  University  gover¬ 
nance  became  a  functioning  entity.  The  Council  began 
consideration  of  a  number  of  University  problems  and 
became  a  representative  forum  for  discussion. 

In  the  colleges  and  academic  divisions,  the  highlights 
of  the  year  included: 

—College  of  Architecture:  the  refinement  of  a 
program  to  make  UNCC  a  center  for  architectural 
theory,  accomplished  by  establishing  close  working 
relationships  with  leading  architectural  theoreticians 
across  the  country.  Three  of  these  visiting  faculty  mem¬ 
bers  were  cited  for  their  work  in  a  cover  story  on 
architectural  innovation  in  Time  magazine. 


College  of  Business  Administration:  the  establish¬ 
ment  of  an  advisory  council  for  the  college  to  link  the 
academic  program  to  the  practical  world  of  business  ac¬ 
tivity. 

The  College  of  Engineering:  reaccreditation  for  six 
degree  programs  by  the  Engineers’  Council  for 
Professional  Development.  The  college  obtained  ap¬ 
proval  for  the  implementation  of  the  master’s  degree  in 
engineering,  a  program  much  in  demand  by  area 
business  and  industry. 

The  College  of  Humanities:  A  productive  faculty 
produced  21  articles  and  two  books.  In  addition,  there 
were  four  poems  by  four  professors,  one  piece  of  fic¬ 
tion,  and  a  co-edited  anthology.  The  editorship  and  co¬ 
editorship  of  two  major  journals  were  accomplished.  In 
addition,  a  faculty  member  served  as  Executive  Direc¬ 
tor  of  the  Southern  Atlantic  States  Association  for 
Asian  and  African  Studies.  Exhibitions  and  perfor¬ 
mances  were  presented  at  the  Mint  Museum,  the 
American  Dance  Festival,  the  Charlotte  Opera,  the 
Charlotte  Symphony  and  the  Smithsonian  Institution. 

The  College  of  Human  Development  and  Learn¬ 
ing:  a  year  of  transition  following  the  death  of  Dean 
John  B.  Chase  Jr.  and  involving  the  search  process 
which  led  to  the  appointment  of  Dr.  Harold  William 
Heller  as  dean  effective  with  the  beginning  of  the  new 
fiscal  year.  Dr.  Heller  had  been  professor  and  associate 
dean  of  graduate  studies  and  research  in  the  school  of 
education  at  the  University  of  Alabama  at  Tuscaloosa. 

The  College  of  Nursing:  the  launching  of  the 
promising  Pathways  Program  to  assist  registered  nurses 
in  obtaining  their  baccalaureate  degrees;  a  year  also 
spent  in  planning  for  the  new  master’s  degree  in  nurs¬ 
ing. 

The  College  of  Science  and  Mathematics:  the 
development  of  a  philosophy  with  regard  to  the  role  of 
technology  in  society.  Technology  itself  was  assumed  to 
be  neither  good  nor  bad,  but  the  departments  in  the 
college  determined  to  help  educate  students  who  could 
adapt  to  whatever  new  developments  arise  from 
changes  in  technology.  The  college  concluded  that  this 
philosophy  will  require  some  dedication  to  classic 
teaching  of  the  sciences  and  mathematics. 

The  College  of  Social  and  Behavioral  Sciences:  the 
celebration  of  the  tenth  year  of  the  service-learning  in¬ 
ternship  with  more  than  400  students  engaged  in  the 
program  during  the  academic  year  and  42  placed  in 
agencies  during  the  summer.  The  program  places  the 
students  in  human  services  agencies,  governmental 
units,  and  in  some  private  businesses  to  gain  experience 
and  to  learn  to  contribute  to  society. 
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I  ndergraduate  headcount  enrollments  by  colleges 
were  \rchiteclure.  238;  Business  Administration,  L- 
7~3;  1  ngineering.  993;  Human  Development  and  Lear¬ 
ning,  336;  Humanities,  837;  Nursing,  504:  Science  and 
Mathematics,  905:  Social  and  Behavioral  Sciences,  1,- 
31b;  and  undesignated,  535. 

Graduate  headcount  enrollments  by  college  were 
Business  Administration,  175;  Human  Development 
and  Learning.  532;  Humanities,  76;  Science  and 
Mathematics,  51:  Social  and  Behavioral  Sciences,  69; 
and  undesignated,  365. 

Computer  Center  activity  increased  during  the  year 
through  the  provision  of  funds  for  20  additional  ter¬ 
minals  and  a  remote  job  entry  reader-printer  for  three 
"student  use  centers."  This  brought  to  65  the  number  of 
terminals  connected  to  the  B6700  Computer  System. 
The  number  of  computer  tasks  increased  by  20  percent, 
and  the  dollar  v  alue  of  computing  increased  30  percent. 

The  Office  of  Continuing  Education  contracted  with 
a  large  number  of  local  agencies  and  businesses  for  the 
delivery  of  educational  programs  at  on-and-off  campus 
locations.  These  included  courses  for  professioal 
development  and  in-house  training  of  employees,  per¬ 
sonal  enrichment  courses,  licensing  and  certification  in¬ 
formation.  and  preparation  for  licensing  examinations. 
Offerings  included  59  non-credit  programs  to  1,5 10  par¬ 
ticipants  for  a  total  of  22,318  contact  hours;  31  classes 
for  undergraduate  credit  to  280  participants  for  a  total 
of  977  credit  hours:  and  1 1  classes  for  graduate  credit  to 
341  participants  for  a  total  of  1,023  credit  hours. 
Among  the  more  interesting  programs  was  one  with 
W  estern  Electric  Company  in  Winston-Salem  to  pro¬ 
vide  instruction  in  engineering  technology  for  its  em¬ 
ployees  both  by  sending  faculty  to  Winston-Salem  and 
by  busing  students  to  the  campus. 

The  1978  summer  session  enrolled  5,403  students,  for 
a  total  of  24,428  credit  hours,  a  decrease  from  1977. 
However,  advance  indications  are  that  the  1979  summer 
session  will  again  show  an  increase. 

Efforts  were  increased  during  the  year  to  provide 
needed  services  to  the  evening  student  body.  An  Even¬ 
ing  Program  Information  Center  (EPIC)  was  opened  to 
prov  ide  such  services  as  financial  aid  and  Veterans  Ad¬ 
ministration,  drop-add  services,  and  scheduling  ap¬ 
pointments  with  advisors.  An  average  of  10  to  20  stu¬ 
dents  used  the  center  each  evening. 

The  provision  of  special  “catch-up  funds  to  the 
library  ended  last  year.  With  the  5323,000  provided  for 
the  year,  the  library  has  received  more  than  $1.2  million 
in  extra  appropriations  since  1974-75.  These  funds  have 
helped  the  library  build  its  collection  to  nearly  300,000 


v  olumes.  However,  because  of  UNCC's  rapid  growth,  it 
remained  the  lowest  of  the  16  campuses  in  terms  of 
volumes  per  student. 


STUDENT  AFFAIRS 


Student  enrollment  for  the  fall  of  1978  reached  8,705 
students,  an  increase  of  2.4  percent  over  the  preceding 
year,  although  the  increase  in  applications  to  UNCC 
was  considerably  higher.  Enrollment  growth  did  not 
keep  pace  with  growth  in  applications  because  of  the 
following  factors:  UNCC  had  a  long  waiting  list  for 
dormitory  space  and  some  who  could  not  be  accom¬ 
modated  went  elsewhere,  a  large  number  of  academic 
course  sections  had  to  be  closed  because  of  a  limited 
number  of  faculty,  and  five  academic  programs  have 
adopted  increasingly  selective  admissions  criteria. 

The  University  awarded  baccalaureate  degrees  to  1,- 
302  students  and  master's  degrees  to  420  students  at 
commencement  May  12.  Recognition  was  given  on  that 
occasion  to  two  key  persons  in  the  development  of 
UNCC-  Dr.  D.W.  Colvard  and  Dr.  Bonnie  E.  Cone, 
with  the  presentation  of  the  Doctor  of  Public  Service 
degree  to  Dr.  Colvard  and  the  Doctor  of  Humanities  to 
Dr.  Cone. 

A  joint  student-faculty-staff  task  force  gave  par¬ 
ticular  attention  to  increasing  the  minority  student 
presence  on  campus.  The  task  force  submitted  22 
recommendations  for  attracting  these  students.  Even 
before  that  report,  the  University  was  making  special 
efforts  to  interest  minority  students,  such  as  inviting 
minority  high  school  guidance  counselors  from  35  high 
schools  for  luncheon  and  information  sessions,  bringing 
to  the  campus  more  than  300  Upward  Bound  high 
school  students  from  throughout  the  state  for  a 
weekend  of  programming  and  an  introduction  to  un¬ 
iversity  life,  inviting  75  Head  Start  program  staff  and 
teachers  from  Gaston  County  to  the  campus  for 
programs  and  discussions,  the  use  of  the  National  Stu¬ 
dent  Search  affiliation  for  identifying  minority  student 
prospects,  the  beginning  use  of  minority  alumni  in 
recruiting,  and  increasing  contacts  with  nontraditional 
sources  for  minority  students,  such  as  neighborhood 
centers  and  churches. 

A  significant  advance  in  the  area  of  student  govern¬ 
ment  was  the  development  and  approval  of  a  new  stu¬ 
dent  constitution  and  disciplinary  governance  act. 

The  Student  Financial  Aid  Office  coordinated  more 
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than  $2.8  million  in  aid  funds  for  the  year,  an  increase 
of  more  than  17  percent  over  the  previous  year.  The  of¬ 
fice  began  gearing  up  for  an  expected  dramatic  increase 
in  student  aid  processing  because  of  the  additional 
numbers  of  students  made  eligible  by  broadened 
Federal  guidelines. 

The  number  of  different  firms  and  organizations 
scheduled  to  recruit  prospective  employees  on  campus 
increased  by  31  percent  to  a  new  high  of  206.  The  first 
career  Awareness  Week  was  held  in  the  fall,  bringing  a 
large  number  of  firms  to  the  campus  along  with  more 
than  43  graduate  schools. 

The  Counseling  Center  offered  a  program  of  week- 
long  freshmen  seminars  during  the  summer  to  assist  in¬ 
coming  students  in  planning  for  and  adjusting  to  un¬ 
iversity  life.  The  Center’s  Learning  Assistance  Labora¬ 
tory  experienced  an  18  percent  increase  in  student  con¬ 
tracts  over  the  previous  year  in  such  areas  as  speed 
reading,  writing  resources,  mathematics  tutorial,  and 
study  skills.  The  Counseling  Center's  client  load  in¬ 
creased  by  five  percent  with  counseling  concerns  center¬ 
ing  around  personal  problems,  career  development,  and 
academic  needs. 

Radio  station  WFAE-FM  received  approval  from 
the  Federal  Communications  Commission  to  convert 
from  a  ten  watt  station  to  100,000  watts  with  1 12  hours 
of  weekly  programming  and  a  capability  of  reaching  a 
potential  listening  audience  of  1.5  million  people.  The 
Department  of  Health,  Education  and  Welfare  awarded 
a  $133,000  matching  grant  for  necessary  transmitting 
and  antenna  equipment  purchases.  The  Charlotte  Area 
Broadcasters  Association,  comprised  of  all  eleven 
Charlotte  commercial  radio  stations,  assisted  in  raising 
the  University’s  matching  funds. 

The  University’s  athletic  program  reported  its  best 
balanced  program.  The  program  expanded  with  the  ap¬ 
pointment  of  the  first  full-time  trainer,  the  addition  of 
cross  country  and  baseball  as  men’s  sports,  and  the 
allocation  of  increased  aid  in  nonrevenue  sports. 
Athletic  teams  experienced  winning  seasons  in  seven 
out  of  ten  sports,  with  six  teams  having  their  best 
seasons  ever.  The  Athletic  Foundation  reported  a  good 
year. 

Success  in  women’s  athletics  was  particularly  gratify¬ 
ing.  The  women’s  basketball  team  was  15th  in  final 
Division  II  ranking  after  a  20-win  season  with  only  six 
losses.  The  club  also  won  the  first  Sun  Belt  Invitational 
Tournament  and  was  fourth  in  the  state  tournament, 
losing  out  to  the  defending  national  champion  in  the 
semifinals.  The  women's  volleyball  team  posted  a  36-10 
record  and  a  state  division  championship.  The  women's 


softball  team  had  a  23-7  record  and  took  second  place 
in  the  state. 


DEVELOPMENT 


The  year  was  a  rewarding  one  in  terms  of  private  sup¬ 
port  for  the  University.  More  than  $400,000  accrued  to 
the  UNCC  Foundation,  and  the  number  of  Patrons  of 
Excellence  surged  past  200.  (Patrons  are  those  persons, 
companies  or  organizations  that  pledge  a  minimum  of 
$10,000  to  the  University  over  a  10-year  period).  Gifts 
to  support  the  University's  athletic  program  exceeded 
$120,000,  which  anabled  the  expansion  of  services,  par¬ 
ticularly  in  women’s  athletics. 

Some  of  the  major  developmental  activities  of  the 
year  included: 

A  $15,000  grant  provided  by  the  Charlotte- 
Mecklenburg  Schools,  matched  with  $15,000  from  the 
National  Endowment  for  the  Humanities  for  a  Bay 
Area  Writers  Project  program. 

The  Dean  and  Martha  Colvard  Merit  Scholarship 
Fund  passed  the  $400,000  mark. 

— The  University  was  notified  of  the  bequest  of  a 
trust  valued  at  $75,000  and  land  totaling  135  acres. 

The  Davenport  Scholarship  Fund  received  an  ad¬ 
ditional  contribution  of  $10,000. 

Work  with  a  local  attorney  during  the  year  has 
resulted  in  the  University’s  being  named  the  beneficiary 
in  at  least  two  wills.  The  first  of  these  is  for  $100,000, 
the  second  for  an  entire  estate  with  a  present  value  ex¬ 
ceeding  $250,000. 


ALUMNI  AFFAIRS 


The  year  began  with  a  kick-off  dinner  for  the  Chan¬ 
cellor’s  Club  and  the  announcement  that  $16,000  in  ad¬ 
vance  pledges  had  been  secured.  The  club’s  goal  was  to 
endow  the  Alumni  Merit  Scholarship.  On  November 
28,  the  Alumni  Association  celebrated  the  securing  of 
$39,000  in  pledges  to  provide  endowment  for  the  first 
Alumni  Merit  Scholarship. 

Mr.  Gene  Johnson  served  as  a  very  capable  president 
during  the  year.  The  third  annual  Alumni  Telefund 
generated  $10,568  in  pledges  with  the  average  gift  being 
$26.45.  a  Cabarrus  County  Telefund  was  held,  reaching 
61  new  givers  and  generating  $761  in  pledges. 
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Miss  Karen  Popp  was  named  UNCC's  second 
Mumni  Merit  Scholar  in  the  spring.  The  Association 
voted  to  restore  the  campus  victory  bell  as  a  project. 

Plans  were  well  along  for  the  formation  of  a  Business 
Mumni  Interest  Group.  (Interest  groups  are  formed  for 
alumni  with  a  common  bond.)  Groups  already  active 
are  nursing  and  engineering. 


THE  IS  FORMATION  OFFICE 


The  Information  Office  helped  generate  much  of  the 
attention  that  the  University  received  during  the  year, 
particularly  the  national  and  international  coverage  on 
the  anthropological  find.  In  addition,  the  office  was 
able  to  obtain  substantial  coverage  for  the  transition  in 
the  chancellorship,  highlighted  by  two  major  Sunday 
features  on  the  new  chancellor  in  the  Charlotte  Obser¬ 
ver. 

During  the  year  the  office  mailed  531  news  releases. 
The  office  w  as  fortunate  to  acquire  the  services  of  an  ex¬ 
perienced  information  officer  from  Winthrop  College. 


THE  PUBLIC  A  TIONS  OFFICE 


The  office  received  158  requests  for  printing  during 
the  year,  all  except  five  of  which  were  complete  at  year’s 
end.  Major  accomplishments  were  the  successful 
redesigning  of  the  undergraduate  catalog  to  decrease 
postage  and  printing  expenses,  the  production  of  a 
quarterly  alumni  magazine  of  24  pages  instead  of  the 
usual  16  pages,  and  the  planning  of  a  considerably  up¬ 
graded  faculty-staff-student  telephone  directory. 


BUSINESS  AFFAIRS 


In  the  area  of  Business  Affairs,  the  year  was 
highlighted  by  the  dedication  of  the  Dean  Wallace 
Colvard  Classroom/Office  Building.  This  130,000 
square-foot  building,  with  a  cost  of  $6  million,  was 
designed  to  house  three  colleges/Human  Development 
and  Learning,  Nursing,  and  Social  and  Behavioral 
Sciences. 

The  new  Auxiliary  Services  Building  of  26,000  square 
feet  was  under  construction  and  75  percent  complete. 


At  a  cost  of  $995,000,  this  building  will  house  the 
Bookstore,  Print  Shop,  Mail  Center  and  a  Snack  Shop. 

Other  projects,  totaling  $11  million,  were  in  various 
stages  of  construction  or  planning.  They  are: 

A  304-bed  apartment-style  student  housing  com¬ 
plex,  60  percent  complete.  Cost,  $2,280,000. 

Administration  Building  was  out  for  bids.  Total  of 
47,000  square  feet.  Estimated  budget,  $2,510,000. 

A  196-bed  apartment-style  student  housing  com¬ 
plex  out  for  bids.  Estimated  budget,  $1,568,000. 

The  Ida  and  William  C.  Friday  Building  of  70,000 
square  feet,  under  design.  Estimated  budget,  $4,367,- 
000.  It  will  serve  the  College  of  Business  Administra¬ 
tion. 

Parking  lot  additions  and  major  repairs  to  parking 
facilities,  30  percent  complete. 

More  than  $130,000  was  spent  in  renovating  and 
maintaining  buildings  on  campus.  The  area  around  the 
Colvard  Building  was  landscaped,  including  irrigation 
and  site  drainage,  with  a  cost  of  $40,000.  More  than  20,- 
000  flowers  were  set  out  in  a  beautification  project. 

UNCC  received  an  honorable  mention  award  in  the 
Cost  Reduction  Incentive  Awards  sponsored  by  the 
National  Association  of  College  and  University  Busi¬ 
ness  Officers.  The  proposal  was  submitted  by  the 
Physical  Plant  staff  and  concerned  the  use  of  electric 
maintenance  vehicles  on  campus.  Their  use  saved  the 
University  more  than  $7,000  in  transportation-related 
costs. 

The  University  received  a  Certificate  of  Safety 
Achievement  from  the  North  Carolina  Department  of 
Labor  for  Outstanding  Accident  Prevention  Efforts  for 
the  year  1978. 

Significant  steps  were  taken  to  overcome  architec¬ 
tural  barriers  for  the  handicapped.  These  included  new 
curb  cuts,  lowering  both  public  and  campus  phones  in 
certain  areas,  constructing  asphalt  walkways  to  provide 
wheelchair  access,  and  designing  a  portable  ramp  and 
wheelchair  stand  for  use  in  laboratory  areas  where  table 
height  posed  a  problem.  A  “Handicap  Awareness 
Week”  was  held  in  February. 

In  the  area  of  Police  Services,  the  use  of  non-police 
dispatchers  and  student  traffic  patrols  funded  by  both 
federal  work  study  monies  and  temporary  wages  has 
greatly  increased  the  availability  of  the  Campus  Police 
for  traditional  police  functions,  resulting  in  a  decrease 
of  response  time  and  an  increase  in  the  number  of  calls 
handled. 

The  Personnel  Department  continued  a  series  of 
clerical  training  courses.  A  new  performance  evaluation 
and  work  planning  policy  was  approved. 
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A  review  of  the  mail  service  resulted  in  the  receipt  of 
additional  funding  from  the  U.S.  Postal  Service.  A 
telephone  service  study  was  also  initiated. 

A  purchasing  agreement  was  planned  with  other 
governmental  agencies  in  the  local  area.  A  trial  agree¬ 
ment  will  save  the  University  $5,000  per  year. 

Financial  Services  upgraded  accounting  procedures 
through  the  use  of  two  additional  computer  video  ter¬ 
minals.  Plans  and  programmng  were  developed  to 
automate  the  capital  improvement  accounting  and  the 
accounting  process  for  self-liqidating  funds.  A  systems 
accountant  was  added  to  the  staff  to  provide  liaison 
with  the  Computer  Center. 


CONCLUSION 


In  concluding  my  first  annual  report,  I  want  to  take 
this  opportunity  to  thank  the  many  persons  who  have 
made  my  transition  to  North  Carolina  and  the  Univer¬ 
sity  of  North  Carolina  at  Charlotte  a  pleasant  one.  To 
you.  President  Friday,  the  General  Administration  and 
the  Board  of  Governors,  I  am  grateful  for  your 
guidance  and  assistance.  On  the  State  level,  I  also  ap¬ 
preciate  the  leadership  of  Governor  Hunt  and  the 
North  Carolina  General  Assembly.  Here  at  home,  I  am 
indebted  to  Mr.  C.C.  Cameron  and  the  Board  of 
Trustees  for  their  strong  support  of  this  campus.  My 
colleagues  on  the  campus,  the  faculty,  staff  and  students 
have  been  most  cooperative  and  encouraging. 
Moreover,  the  citizens  of  the  community  have  accepted, 
supported  and  challenged  us,  and  for  them  I  am  ap¬ 
preciative. 

My  installation  was  a  delightful  occasion,  and  I  am 
indebted  to  Vice  Chancellor  William  M.  Britt  and  mem¬ 
bers  of  the  Planning  Committee  comprised  of  trustees, 
faculty,  alumni,  students  and  staff  members. 

As  we  face  a  new  academic  year,  I  have  some  con¬ 
cerns  for  the  Charlotte  campus.  We  continue  to  have 
old  deficiencies,  such  as  the  necessity  to  fund  ad¬ 
ministrative  positions  out  of  teaching  positions,  an  in¬ 
adequate  book  collection  for  the  size  of  the  student 
body  (despite  the  fact  that  the  State  has  appropriate 
substantial  catch-up  funds),  and  lack  of  adequate 
physical  facilities  for  some  of  our  programs,  such  as 
architecture,  the  physical  sciences,  and  physical  educa¬ 
tion. 


We  must  make  additional  progress  in  recruiting 
minority  students  and  in  increasing  the  numbers  of 
minority  faculty  staff.  (We  are  having  some  success  in 
increasing  numbers  of  female  faculty). 

We  must  look  seriously  at  the  forthcoming  report  of 
a  faculty  sub-committee  examining  baccalaureate 
degree  requirements  and  admissions  requirements.  A 
preliminary  report  suggests  the  need  for  a  core  within 
the  liberal  arts  program,  the  development  of  proficiency 
in  certain  vital  skills,  and  the  provision  of  an  oppor¬ 
tunity  for  in-depth  study  for  each  student  in  one  or 
more  areas. 

As  an  institutional  citizen  of  Charlotte-Mecklenburg, 
we  are  concerned  about  a  planned,  orderly  and  ap¬ 
propriate  development  of  the  northeast  quadrant  which 
surrounds  the  University.  The  University  Research 
Park  has  a  bright  future  in  this  exciting  context. 

We  are  also  concerned  about  the  human  relationships 
which  make  up  our  campus  community — the  need  to 
improve  governance  and  the  decision  making  process. 

While  we  have  many  demonstrated  strengths,  we 
need  to  develop  the  habit  of  self  examination.  I  have 
suggested  that  we  attempt  to  see  ourselves  as  others  see 
us  and  make  required  improvements. 

Further,  we  are  concerned  about  better  communica¬ 
tions  so  that  we  understand  our  mission  better  and  so 
that  the  community  will  understand  it  and  assist  us  in 
accomplishing  it. 

Our  faculty  and  trustees  have  urged  that  we  achieve 
some  standing  and  visibility  in  the  national  academic 
community.  I  have  made  a  personal  commitment  to 
achieving  that  goal,  and  I  appreciate  the  cooperation  of 
my  colleagues  which  has  enabled  me  to  represent  the 
University  in  a  number  of  ways. 

Serving  as  president  of  the  American  Association  of 
State  Colleges  and  Universities  (AASCU),  I  par¬ 
ticipated  in  a  White  House  meeting  on  controlling  infla¬ 
tion,  signed  an  agreement  with  the  Office  of  the 
Secretary  of  Housing  and  Urban  Development  on  the 
role  of  urban  universities,  served  as  AASCU  represen¬ 
tative  on  the  boards  of  the  American  Council  on  Educa¬ 
tion  and  the  Education  Commission  of  States,  par¬ 
ticipated  in  a  conference  on  international  education  at 
the  Department  of  State,  was  a  keynote  speaker  in  the 
Montana  Statewide  Conference  on  Higher  Education, 
served  on  an  evaluation  team  of  the  American  Council 
on  Education's  Office  of  Women  in  Higher  Education, 
and  continued  as  a  member  of  the  Carnegie  Council  on 
Policy  Studies  in  Higher  Education. 
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W  ih  dedication  and  the  cooperation  of  all  involved, 
wc  can  continue  that  quest  for  excellence  so  well  begun 
on  this  campus  and  can  become  an  institution  of  even 
greater  impact  upon  the  community,  region,  state,  and 
nation. 


Respectfully  submitted. 


E.K..  Fretwell 
Chancellor 
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THE  UNIVERSITY  OF  NORTH  CAROLINA 

AT  GREENSBORO 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  JAMES  S.  FERGUSON  FOR  THE  ACADEMIC  YEAR 
JULY  I,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


In  my  final  annual  report  as  Chancellor  of  the  Un¬ 
iversity  of  North  Carolina  at  Greensboro,  I  wish  to 
state  that  this  University  community  has  moved  far 
toward  meeting  the  challenge  set  before  us  by  the 
framers  of  the  North  Carolina  Higher  Education  Act  of 
1963.  We  have  built  and  developed  a  full-fledged  Un¬ 
iversity  on  this  campus,  one  which  is  exerting  broad  in¬ 
fluence  through  its  teaching,  research  and  public  ser¬ 
vice. 

This  has  been  an  exciting  and  fulfilling  enterprise. 
Each  year  has  brought  new  challenges  and  new  oppor¬ 
tunities  to  broaden,  enrich  and  extend  the  University’s 
total  program. 

That  was  true  once  again  in  1978-79.  As  our  enroll¬ 
ment  stabilized,  we  turned  our  attention  to  efforts 
designed  to  strengthen  our  existing  academic  programs, 
to  enhance  campus  life  and  to  plan  for  future  needs. 

Building  a  university  which  befits  the  name  takes 
time.  It  cannot  be  accomplished  in  merely  a  few  years. 
Here  at  UNC-G,  we  had  a  very  good  foundation  on 
which  to  build.  The  Woman’s  College  of  the  University 
of  North  Carolina  had  rendered  many  years  of  dis¬ 
tinguished  educational  service  and  its  reputation  for 
academic  excellence  was  well  known.  Moreover,  we 
were  deeply  committed  to  retaining  and  enhancing 
these  strengths  as  the  campus  grew  in  size  and  numbers. 
With  this  in  mind,  our  goal  was  to  develop  a  complex, 
multipurpose,  coeducational  university  which  offered 
extensive  work  at  the  graduate  level  through  the  doc¬ 
toral  degree.  We  have  worked  enthusiastically  and  con¬ 
tinuously  at  this  task  since  the  fall  of  1964,  and  each 
year  we  have  experienced  new  progress,  new  growth, 
and  a  gathering  of  momentum  toward  our  goals. 


We  have  sought  to  build  an  institution  where  the 
world  of  the  mind  could  be  explored  freely,  where  fresh 
truth  found  a  ready  recognition  and  acceptance  and 
where  the  forces  of  knowledge  could  be  marshalled  for 
the  benefit  of  mankind.  Many  of  our  students  have 
studied  toward  vocations  and  professions.  However, 
there  is  a  quality  of  wisdom  that  we  have  coveted  for  all 
of  our  students.  It  is  for  this  reason  that  we  retained  the 
liberal  arts  as  the  central  core  of  our  educational  efforts. 
In  our  modern,  technological  age  man  still  has  need  of 
broad  liberal  learning,  disciplined  minds,  a  sense  of 
perspective,  a  consciousness  of  principles  and  precepts, 
moral  stamina  and  a  sense  of  identity  with  humanity. 
As  I  noted  in  my  installation  speech  of  1967,  the  liberal 
arts  at  their  best  produce  these  qualities  and  without 
them  it  is  doubtful  that  modern  man  with  his  engines  of 
destruction  can  survive. 

Symbolic  of  the  growth  and  development  at  UNC-G 
during  this  era  has  been  the  transformation  of  our 
graduate  programs.  Study  at  the  graduate  level  on  our 
campus  dates  back  to  1919-20,  but  prior  to  1962,  due  to 
the  principle  of  allocation  of  function,  advanced 
degrees  at  this  institution  were  restricted  to  the  field  of 
education,  certain  professional  areas  and  the  fine  arts. 
Many  new  graduate  programs  have  been  added  in  the 
years  since  then,  and  we  now  offer  doctoral  studies  in  12 
areas  and  work  at  the  master’s  degree  level  in  65  dif¬ 
ferent  programs. 

This  institution  awarded  its  first  doctorate  in  1963, 
and  at  first  doctoral  studies  grew  slowly,  producing 
only  17  degree  recipients  from  1963-70.  However,  in 
1971  doctorates  were  awarded  to  16  persons  and  the 
figure  has  been  rising  with  each  passing  year.  In  our 
87th  commencement  in  May,  we  awarded  doctorates  to 
79  students,  and  this  represented  an  increase  over  the  57 
given  during  commencement  in  the  previous  year. 
Altogether,  we  have  now  awarded  373  doctorates  since 
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I^t) 3.  Moreover,  our  enrollment  in  1978-79  included 
2S4  students  working  toward  doctoral  degrees. 

The  figures  are  even  more  impressive  at  the 
bachelor's  and  master’s  degree  levels.  Overall,  we  awar¬ 
ded  a  total  of  2.020  degrees  during  commencement  in 
May.  as  compared  to  631  in  1963-64. 

However,  the  most  graphic  illustration  which  I  can 
give  \ou  of  this  University's  growth  and  development 
lies  in  the  following  statistical  comparison.  In  its  72- 
\ear  history  through  1963.  this  institution  had  awarded 
16.655  degrees  15.458  at  the  bachelor's  level,  1,196 
master's  degrees  and  one  doctorate.  Since  1963,  UNC- 
G  has  conferred  21,092  degrees — 15,605  bachelor’s 
degrees  and  5.487  at  the  graduate  level.  In  other  words, 
in  the  past  16  years,  we  have  awarded  nearly  5,000  more 
degrees  than  had  been  conferred  in  the  institution’s 
pre\ious  72  years.  To  grasp  fully  the  impact  of  these 
figures,  think  of  the  lives  that  have  been  enriched  since 
1963  through  the  educational  expansion  on  our 
campus. 

While  realizing  that  research  and  service  are  very  im¬ 
portant  University  functions,  we  also  know  that  our 
chief  impact  on  society  will  be  made  through  the  stu¬ 
dents  we  graduate.  We  must  focus  attention  on  the  in¬ 
dividual  in  a  social  context,  confident  that  it  we  turn  out 
well-educated  persons,  we  help  build  the  good  society. 

As  I  have  indicated,  enrollment  has  grown  rapidly  on 
this  campus  since  1963.  In  fact,  it  has  more  than 
doubled  from  3,737  in  1963-64  to  9,855  last  fall.  Male 
enrollment  has  increased  to  2,968  and  men  now  make 
up  30  percent  of  the  student  body.  Concurrently,  the 
number  of  our  faculty  has  grown  from  221  in  the  fall  of 
1963  to  637  (including  full-time  and  part-time). 

All  of  this  expansion  required  a  similar  growth  in  our 
physical  plant.  During  the  past  16  years  we  have  added 
17  major  new'  buildings,  the  more  recent  being  the  im¬ 
pressive  S4.5  million  School  of  Business  and  Economics 
facility  which  is  nearing  completion. 

As  the  University  has  grown  and  developed,  its 
academic  programs  have  reflected  the  complexity  and 
depth  associated  with  comprehensive,  multipurpose, 
educational  institutions.  The  range  of  work  offered  on 
our  campus  is  diverse,  demanding  and  highly  special¬ 
ized.  We  have  an  out-standing  faculty,  which  included 
nationally  know  n  scholars  in  numerous  academic  fields. 
Our  faculty  is  dedicated  both  to  good  teaching  and  to 
scholarly  activities  through  which  they  can  contribute 
new  knowledge  to  their  academic  areas.  This  har¬ 
monious  blending  of  teaching  and  research  keeps 
professors  on  the  cutting  edge  of  what  is  new  in  their 
fields  and  helps  create  a  classroom  environment  in 


which  true  learning  can  flourish. 

Yes,  we  have  met  the  challenge  of  developing  a  true 
University  on  our  campus  -  “a  vital  center  of  intellec¬ 
tual  purpose,"  as  Sir  Eric  Ashby  would  put  it  -  and  we 
take  satisfaction  in  this  achievement.  1  am  particularly 
pleased  that  in  this  growth  process,  we  have  been  able 
to  maintain  our  emphasis  on  the  centrality  of  the  in¬ 
dividual  student.  We  have  not  succumbed  to  deper¬ 
sonalization.  We  continue  to  place  the  highest  priority 
on  seeking  optimal  conditions  for  the  intellectual 
growth  of  the  individual  young  men  and  women  who 
make  up  our  student  body.  In  doing  so,  we  not  only 
keep  faith  with  the  splendid  heritage  of  this  institution, 
but  through  this  legacy  we  help  build  a  better 
tomorrow. 


BOARD  OF  TRUSTEES 


Under  the  leadership  of  chairman  Louis  C.  Stephens, 
Jr.,  the  Board  of  Trustees  continued  to  play  a  key  role 
in  the  development  of  this  University  during  1978-79. 
During  the  fall  of  1978,  Mr.  Stephens  was  re-elected  to 
a  third  term  as  chairman  of  the  Board,  and  his  con¬ 
tinuity  in  this  position  has  been  invaluable  to  the 
campus.  Mrs.  Louise  Falk  was  re-elected  secretary. 
Each  rendered  outstanding  service.  Other  members  of 
the  Board  were:  Mrs.  Barbara  Abernethy,  Mrs.  Martha 
Ayers,  Mrs.  Gwendolyn  Blount,  Mrs.  Gladys  Bullard, 
Sidney  A.  Gayle,  Walter  T.  Johnson  Jr.,  E.S.  (Jim) 
Melvin,  H.  Pat  Taylor  Jr.,  and  Mrs.  Faye  Warren. 
Ralph  Wilkerson,  President  of  the  University’s  Student 
Government  Association,  served  as  an  ex-officio  mem¬ 
ber  of  the  Board.  Following  Mr.  Wilkerson’s  resigna¬ 
tion  as  SGA  President  after  first  semester,  he  was  suc¬ 
ceeded  in  this  position  by  David  Payne. 

During  the  year,  the  trustees  dealt  with  such  issues  as 
our  parking  problem,  enrollment,  land  needs,  budget 
requirements,  traffic  regulations,  the  search  for  a  new 
Chancellor,  academic  programs,  our  affirmative  action 
program,  capital  improvement  requests  and  other 
related  items.  In  addition,  in  April  the  Trustees  heard  a 
study  committee’s  report  recommending  that  social 
fraternities  and  sororities  be  recognized  at  UNC-G.  The 
Board  delayed  action  of  this  issue  pending  completion 
of  a  study  of  rules  and  regulations  which  would  govern 
the  operation  of  such  organizations  on  campus.  It  is 
expected  that  this  report  will  be  ready  for  the  Trustees’ 
fall  meeting. 
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A  DMINISTRA  TI VE  A  FFA  IRS 


In  reviewing  the  1978-79  academic  year,  a  major  con¬ 
cern  on  this  campus  continued  to  be  the  prolonged  dis¬ 
pute  between  the  University  of  North  Carolina  and  the 
United  States  Department  of  Health,  Education  and 
Welfare  over  issues  related  to  the  revised  North 
Carolina  Plan  for  Further  Elimination  of  Racial 
Duality  in  the  Public  Post  Secondary  Systems.  As 
Chancellor,  I  wholeheartedly  endorse  the  position 
taken  by  President  William  C.  Friday  and  our  Board  of 
Governors.  The  North  Carolina  Plan  is  fair  and 
rational.  If  given  time  by  HEW,  I  believe  it  would  suc¬ 
ceed.  It  is  unfortunate  that  this  dispute  has  now  become 
a  court  case,  but  the  principle  involved  is  too  important 
to  relinquish.  The  Board  of  Governors  must  retain  con¬ 
trol  of  higher  education  in  North  Carolina. 

Despite  the  time  and  energy  consumed  during  the 
year  by  the  lingering  dispute  with  HEW,  administrative 
affairs  of  this  University  continued  to  receive  much  at¬ 
tention.  In  April,  the  Faculty  Council  approved  an  im¬ 
portant  report  by  the  Committee  on  Teacher  Evalua¬ 
tion,  chaired  by  Dr.  John  Formby.  The  report  adopted 
by  the  Council  deals  specifically  with  evaluation  of 
teaching  in  the  development  of  recommendations  for 
granting  tenure  and  promotion.  The  new  policy  re¬ 
quires  that  a  formally  derived  evaluation  of  teaching 
performance  accompany  each  recommendation  for 
promotion  and  permanent  tenure.  In  studying  the  issue 
for  the  past  two  years,  the  committee  decided  that  in  a 
university  with  such  a  diverse  program  structure,  no 
one  instrument  or  process  for  the  evaluation  is  likely  to 
be  acceptable.  While  departments  and  schools  are  to  be 
responsible  for  devising  their  own  evaluation 
procedures,  the  committee  did  establish  certain 
parameters  within  which  such  procedures  must  fall. 

During  1978-79,  a  number  of  significant  ad¬ 
ministrative  appointments  were  made.  Dr.  Alan  Ander¬ 
son  was  hired  as  head  of  the  Department  of  Religious 
Studies,  replacing  Dr.  Warren  Ashby,  acting  head.  Dr. 
Margaret  Mordy  retired  as  dean  of  the  School  of 
Health,  Physical  Education  and  Recreation  at  the  end 
of  the  academic  year,  and  Dr.  Rosemary  McGee  has 
agreed  to  serve  as  acting  dean  during  1979-80.  Dr. 
Bruce  Eberhart  resigned  as  head  of  the  Department  of 
Biology  after  many  years  of  service  to  return  to  full¬ 
time  teaching  and  research,  and  has  been  replaced  by 
Dr.  William  Bates,  beginning  August  1.  In  the  Depart¬ 
ment  of  Anthropology,  Dr.  Harriet  Kupferer  resigned 


to  return  to  full-time  teaching  and  research.  Dr.  Mary 
Helms  has  been  appointed  director  of  the  Social  Work 
Program,  effective  August  1,  also.  He  replaces  Mrs. 
Virginia  Stephens,  who  wished  to  be  relieved  of  that 
position.  Dr.  Lucille  Wakefield  has  been  hired  as  head 
of  the  Department  of  Food,  Nutrition  and  Food  Ser¬ 
vice  Management.  Dr.  Shirley  Haworth  has  been  ap¬ 
pointed  coordinator  of  teacher  education,  effective  July 
I,  replacing  Dr.  Ernest  Lee,  who  requested  that  he  be 
allowed  to  return  to  full-time  teaching  and  research.  In 
addition,  Gordon  L.  Nelson  has  been  hired  as  budget 
officer,  a  new  position  in  the  Accounting  Department. 


STUDENTS 


The  year  1978-79  was  a  year  of  stabilization  in  our 
enrollment.  In  fact,  for  the  first  time  within  recent 
memory,  our  actual  headcount  declined  by  1.1  per¬ 
cent. Our  enrollment  of  9,885  included  7,082  un¬ 
dergraduates  and  2,773  graduate  students.  The  slight 
decline  in  the  size  of  our  student  body  was  part  of  a 
national  trend.  The  National  Center  for  Education 
Statistics  reports  that  college  and  university  enrollment 
throughout  the  country  experienced  a  slight  decrease  in 
head  count  during  the  same  12  months. 

Black  enrollment  at  UNC-G  increased  from  805  in 
the  fall  of  1977  to  894  this  fall —  or  9.1  percent  of  our 
total  student  body.  Even  more  progress  in  recruitment 
of  black  students  has  been  made  in  the  freshman  class, 
where  blacks  made  up  13.2  percent  of  all  first-year  stu¬ 
dents. 

Our  students  came  from  96  of  North  Carolina’s  100 
counties,  from  42  other  states  and  from  22  foreign 
countries.  Our  out-of-state  enrollment  numbered  936 
this  year,  as  compared  to  940  last  year.  However,  our 
percentage  of  out-of-state  students  increased  from  9.4 
last  year  to  9.5  percent  in  1978-79.  We  hope  gradually 
to  enroll  more  students  from  other  states,  despite  the 
higher  out-of-state  tuition  charges. 

Once  again,  the  various  components  in  the  Student 
Affairs  Division  experienced  a  highly  productive  year. 
Perhaps  the  following  statistics  will  give  some  indica¬ 
tion  of  the  level  of  activity  which  took  place  in  this  divi¬ 
sion.  In  the  Student  Aid  Office,  over  $4  million  in 
assistance  was  distributed  to  3,890  students.  In  the  Stu¬ 
dent  Health  Center,  clinical  patient  visits  totaled  45,- 
004,  as  compared  to  43,658  during  the  previous  year. 
Elliott  University  Center  was  the  site  of  2,000  individual 
events,  attended  by  over  340,000  people.  In  the  Career 
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Planning  and  Placement  Office,  there  were  2,587 
registrants  for  services,  plus  well-conceived  new  in¬ 
itiatives  to  inform  our  students  better  about  career  op- 
porlunities.  The  Universitj  Concert  and  Lecture  Series 
continued  to  delight  its  audiences,  and  drew  approx- 
imateh  36,000  people  to  63  events. 

I  sc  of  \\cock  Stadium  continued  to  be  quite  heavy 
during  the  year,  and  in  fact  has  doubled  since  before  its 
renew  ation.  During  the  year  it  is  used  almost  constantly 
b>  our  many  programs  in  the  fine  arts.  Once  more  I 
would  like  to  direct  attention  to  the  need  for  a  separate 
operational  budget  for  Aycock,  along  with  funding  for 
a  full-time  technical  director.  Money  for  these  two  re¬ 
quirements  constitutes  a  need  which  becomes  more 
pressing  with  the  passing  of  time. 


ACADEMIC  AFFAIRS 


Encouraging  news  for  this  campus  was  contained  in 
the  Board  of  Governor’s  new  five-year  plan,  which 
covers  the  period  of  1978-1983.  The  document  included 
approval  for  planning  of  three  new  graduate  degree 
programs  for  this  campus,  namely:  the  Doctor  of 
Musical  Arts,  in  performing  specialties;  the  Master  of 
Arts  in  Accounting;  and  the  Master  of  Arts  in  Philos¬ 
ophy  During  the  year,  we  were  also  authorized  to  offer 
another  sixth-year  program,  the  Certificate  of  Advan¬ 
ced  Study,  in  the  fields  of  elementary  education, 
educational  supervision  and  music  education.  This 
spring. the  University’s  Faculty  Council  gave  final  ap¬ 
proval  to  two  new  undergraduate  degrees,  the  Bachelor 
of  Science  in  Science  Education,  and  the  Bachelor  of 
Arts  in  Music  History. 

In  our  evening  class  program,  efforts  were  made  dur¬ 
ing  the  year  to  increase  our  offerings,  particularly  at  the 
undergraduate  level.  In  this  way,  we  hope  to  become 
even  more  responsive  to  those  persons  who  can  only 
complete  their  baccalaureate  degrees  at  night.  This  ef¬ 
fort  will  continue  during  the  1979-80  academic  year. 

Throughout  the  year,  we  continued  to  turn  our  atten¬ 
tion  to  evaluating  and  strengthening  our  overall  aca¬ 
demic  program.  Three  major  accreditation  reviews  were 
successfully  completed:  in  nursing,  in  teacher  education 
and  in  social  work.  The  nursing  review  resulted  in  reac¬ 
creditation  of  the  baccalaureate  program  and  initial  ac¬ 
creditation  of  the  master’s  program  by  the  National 
League  of  Nursing.  Several  of  our  teacher  education 
programs  were  reviewed  by  the  National  Council  on  the 


Accreditation  of  Teacher  Education.  These  included 
those  graduate  programs  given  initial  approval  by 
NCATE  five  years  ago:  the  doctoral  programs  in 
teacher  education,  the  master’s  programs  in  curricu¬ 
lum  and  teaching,  in  educational  administration  and  in 
guidance  and  counseling;  and  the  sixth-year  special 
programs  in  educational  administration  and  guidance 
and  counseling.  In  addition,  the  baccalaureate  program 
in  education  of  the  deaf  was  reviewed  at  the  same  time 
in  cooperation  between  NCATE  and  the  Council  for 
the  Education  of  the  Deaf.  While  final  action  by 
NCATE  will  not  be  taken  until  later,  the  formal  reports 
received  thus  far  have  been  strongly  supportive  of  the 
programs  reviewed.  Study  of  our  Social  Work  Program 
by  the  Council  on  Social  Work  resulted  in  national  ac¬ 
creditation  for  a  five-year  period. 

In  addition,  the  School  of  Business  and  Economics 
has  submitted  a  self-study  report  to  the  American 
Assembly  of  Collegiate  Schools  of  Business  to  request 
that  our  school  be  granted  an  accreditation  review.  In 
this  effort,  we  will  be  seeking  national  accreditation  for 
both  our  undergraduate  and  graduate  programs  at  the 
same  time. 

Internally  initiated  program  reviews  also  have  been 
conducted  in  a  number  of  different  areas  in  1978-79. 
The  College  of  Arts  and  Sciences  have  culminated 
several  years  of  study  by  approving  broad  changes  in 
general  education  curriculum  requirements.  The 
changes,  which  would  mark  a  return  to  a  more  sharply 
defined  core  curriculum,  must  now  be  reviewed  by  the 
Academic  Cabinet  and  the  University’s  Faculty  Coun¬ 
cil.  It  is  important  that  these  proposed  changes  be  ad¬ 
dressed  within  the  context  of  the  total  University 
program.  Other  studies  during  the  year  concerned  such 
areas  as  computer  science  education  and  the  extended 
University.  In  the  latter  study,  a  Task  Force  on  the  Ex¬ 
tended  University  has  been  exploring  the  ways  in  which 
the  larger  community  defines  the  University  and  relates 
to  it,  and  how  UNC-G  determines  its  responsibilities 
and  opportunities  in  the  community. 

Total  holdings,  including  microtext,  at  the  Univer¬ 
sity’s  Walter  C.  Jackson  Library  continued  to  rise  dur¬ 
ing  the  year,  and  now  stand  at  1,137,843.  This  includes 
533,786  books,  208,010  documents  and  396,047 
microtext.  However,  after  six  years  of  steady  progress  in 
building  the  collection,  we  are  now  noticing  a  decline  in 
the  growth  rate  of  our  library  holdings.  We  are  par¬ 
ticularly  concerned  with  our  library  acquisitions 
budget,  which  has  felt  the  effect  of  our  stabilization  in 
enrollment.  This  problem  is  exacerbated  by  the  fact  that 
it  comes  at  a  time  when  the  effects  of  inflation  and  the 
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demands  of  new  program  development  already  are 

placing  increasing  pressures  on  the  library’s  acquisi-  GRADUATE  SCHOOL 

tions  budget.  _ 


FACULTY 


During  the  fall  of  1978,  our  faculty  numbered  637,  of 
whom  551  had  full-time  appointments.  The  full-time 
faculty  included:  120  professors,  133  associate  profes¬ 
sors,  179  assistant  professors,  10  lecturers,  108  instruc¬ 
tors  and  one  teaching  assistant.  Of  this  year’s  full-time 
faculty,  63.5  percent  were  men  and  36.5  were  women. 
Eighteen  faculty  members,  or  2.83  percent,  were  black. 
In  our  revised  Affirmative  Action  Plan,  the  University 
has  a  goal  of  raising  the  percentage  of  black  faculty 
members  to  5.2  percent  by  1982-83. 

This  University  has  an  outstanding  faculty.  While 
lack  of  space  prohibits  listing  all  of  their  honors  and 
achievements  during  the  past  year,  I  would  like  to  cite 
several  representative  examples.  Dr.  Richard  Bardolph, 
Jefferson  Standard  Professor  and  acting  head  of  the 
Department  of  Classical  Civilization,  was  named 
recipient  of  the  O.  Max  Gardner  Award  during  May. 
Dr.  Elaine  Burgess,  professor  of  sociology,  became 
president  of  the  Southern  Sociological  Society,  and  Dr. 
Mary  Helms,  the  incoming  head  of  the  Department  of 
Anthropology,  is  the  president  of  the  Southern 
Anthropolgical  Society.  Dr.  Marie  Riley,  an  associate 
professor  of  physical  education,  was  chosen  president 
elect  of  the  National  Association  for  Sport  and  Physical 
Education.  Mary  Frances  Johnson,  Chairman  of  the 
library  science  and  educational  technology  division  of 
the  School  of  Education,  was  presented  the  Mary 
Peacock  Douglas  Award  for  “outstanding  contribu¬ 
tions  to  North  Carolina  school  libraries,’’  by  the  N.C. 
Association  of  School  Librarians.  It  is  with  great 
sadness  that  I  note  Mrs.  Johnson  died  July  1 1  following 
a  tragic  illness.  Dr.  Louise  Robbins,  associate  professor 
of  anthropology,  received  attention  at  a  national  press 
conference  during  the  year  for  her  work  in  East  Africa 
with  Dr.  Mary  Leakey,  the  famed  anthropologist.  Dr. 
James  Smith,  an  assistant  professor  of  economics,  and 
Charles  Lynam,  an  associate  professor  of  music,  were 
recipients  of  the  Alumni  Teaching  Excellence  Awards. 
These  are  but  examples  of  the  achievements  of  our 
faculty.  Many  others  could  be  cited  as  well  if  space 
permitted. 


Enrollment  in  our  Graduate  School  decreased 
slightly  in  1978-79,  from  2,869  the  previous  year  to  2,- 
773.  Out-of-state  enrollment  at  the  graduate  level  dip¬ 
ped  to  9.63  percent  of  the  total,  however.  This  continu¬ 
ing  decline  poses  a  serious  problem  for  us,  and  we  must 
make  every  effort  to  reverse  it. 

In  the  past  year,  a  total  of  $935,314  was  expended  for 
438  graduate  assistantships,  representing  a  decrease 
over  the  $958,990  spent  in  this  budget  line  during  the 
1977-78  year.  Our  stipends,  which  once  were  more  ade¬ 
quate  in  amount,  have  lost  in  purchasing  power  due  to 
this  nation's  incessant  inflation.  While  some  of  our  sti¬ 
pends  have  increased  to  a  degree  others  remain  at  ap¬ 
proximately  the  same  level  of  the  late  1960’s.  Since 
1967,  the  Consumer  Price  Index  has  more  than 
doubled.  As  a  result,  many  of  our  students  are  having  to 
take  reduced  course  loads  in  order  to  gain  outside 
employment. 


THE  DEVELOPMENT  PROGRAM 


An  important  milestone  was  reached  in  the  Univer¬ 
sity’s  history  in  1978-79  as  private  giving  to  the  institu¬ 
tion  over  a  12-month  period  exceeded  $1  million  for  the 
first  time.  The  final  figure  was  $1,000,988,  and  it  repre¬ 
sented  a  6.5  increase  over  the  previous  year’s  $938,663. 
Included  in  the  total  were  $457, 109  realized  through  the 
Annual  Giving  Program  and  $266,873  from  the  Plan¬ 
ned  Giving  Program.  Broken  down,  the  $1  million  in¬ 
cludes  $438,660  from  alumni,  $285,511  from  non- 
alumni,  $  1 2 1,059  from  corporations,  and  $  1 22,850  from 
foundations.  We  are  grateful  to  all  of  those  who  made 
gifts  and  to  the  many  people  who  worked  hard  to  make 
this  achievement  a  reality. 

The  Annual  Giving  Program  topped  last  year’s  total 
by  more  than  $50,000.  For  the  first  time,  the  program 
also  topped  the  10,000  mark  in  contributors,  ending  up 
with  11,108.  This,  of  course,  could  not  have  been 
achieved  without  the  Chairmen’s  Challenge.  Nine  for¬ 
mer  chairmen  of  the  Alumni  Giving  Council  agreed  to 
give  a  combined  total  of  $20,000  to  the  program  if  the 
total  number  of  contributors  to  Annual  Giving  reached 
10,000.  Participating  in  the  Chairman's  Challenge  were: 
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Mar\  Cccile  Higgins  Bridge.  Brent  Woodson  Carter, 
Adelaide  Fortune  Holderness,  Dot  Kendall  Kearns, 
Carol  Christopher  Maus.  Annah  Buff  Prago,  Phil  Proc¬ 
tor.  Emils  Harris  Prever.  and  Ruth  C.  Wilson.  We  are 
most  appreciative  of  their  generous  support.  Also  con¬ 
tributing  to  the  Annual  Giving  Program’s  success  was 
the  effectiv  e  use  of  a  National  Phonothon  in  which  4,- 
OSS  alumni  pledged  S7 1,623. 

\nother  major  effort  during  the  year  was  required  to 
stage  successfully  Community  Day  at  UNC-G,  a  cam¬ 
puswide  open  house  on  Sunday  afternoon,  March  25. 
Several  months  of  planning  went  into  this  event  and 
much  hard  work  was  required  by  the  committees 
responsible  for  the  program,  arrangements  and  public 
relations.  Various  academic  schools  and  departments 
planned  creative  programs  w  ith  the  public  in  mind,  and 
colorful  banners  created  for  the  occasion  hung  from 
campus  buildings.  By  any  measure.  Community  Day  at 
UNC-G  was  highly  successful,  drawing  more  than  5,- 
000  people,  despite  threatening  skies. 

Whether  the  work  involved  public  relations,  fund 
raising  or  alumni  affairs,  1978-79  turned  out  to  be  a 
very  busy  year  for  each  office  in  the  Development  Divi¬ 
sion.  w  hich  includes  the  Alumni  Office,  News  Bureau, 
and  Publications  Office,  in  addition  to  the  Develop¬ 
ment  Office. 


PHYSICAL  PLANT 


Work  continued  to  progress  during  the  year  on  the 
S4.5  million  building  for  the  School  of  Business  and 
Economics.  This  project,  which  was  funded  through  the 
S43.2  million  statewide  bond  issue  in  1975,  should  be 
completed  later  this  year.  During  May,  work  was  com¬ 
pleted  on  the  first  floor  of  the  Mossman  Administration 
Building  and  it  is  now  fully  occupied.  Planning  has  star¬ 
ted  for  the  Classroom  and  Office  Building  which  was 
funded  in  the  amount  of  $6.4  million  by  the  1979  Gen¬ 
eral  Assembly. 

After  many  years  of  rapid  growth,  this  University  is 
still  attempting  to  catch  up  in  terms  of  facilities.  We 
have  severe  parking  needs,  and  we  are  hopeful  that 
funds  will  be  forthcoming  this  fall  from  the  Board  of 
Governors  which  will  enable  us  to  purchase  sufficient 
land  to  solve  this  long  standing  problem.  We  have  quite 
a  number  of  other  capital  improvement  needs,  but  cer¬ 
tainly  the  biggest  and  most  pressing  one  is  funding  for  a 
Physical  Education,  Recreation  and  Athletic  Center. 


Basically,  this  University  is  still  operating  with  the  same 
outmoded  physical  education  and  athletic  facilities  that 
it  had  16  years  ago  as  Women's  College.  1  need  not  re¬ 
mind  you  that  our  enrollment  has  almost  tripled  during 
this  period.  This  need  grows  more  pressing  each  fiscal 
year. 

On  the  positive  side,  we  do  expect  to  benefit  during 
the  next  two  years  from  the  $675,000  appropriated  to 
this  campus  for  the  renovation  and  conversion  of  ex¬ 
isting  athletic  fields.  This  is  certainly  a  step  in  the  right 
direction,  and  we  are  hopeful  that  similar  funding  for 
our  other  pressing  capital  improvement  needs  can  be 
provided  in  the  years  just  ahead. 


CONCLUSION 


As  I  prepare  to  leave  the  Chancellor's  Office  at  UNC- 
G,  I  dare  not  list  all  of  the  people  to  whom  1  am  indeb¬ 
ted  for  their  help.  That  would  be  a  long  roll,  indeed. 
However,  I  would  like  to  thank  you,  Mr.  President,  for 
your  leadership,  encouragement,  support  and 
friendship  to  me  during  these  years.  1  am  also  indebted 
to  my  colleagues  at  UNC-G,  administrators,  faculty, 
staff  and  students,  who  have  joined  me  in  building  a 
University.  In  addition,  I  am  thankful  for  the  leadership 
of  the  four  governors  under  whom  I  have  served: 
Governor  Dan  Moore,  Governor  Robert  Scott,  Gover¬ 
nor  James  Holshouser  Jr.  and  Governor  James  Hunt  Jr. 
Moreover,  the  support  of  the  General  Assembly,  the 
Board  of  Governors  and  the  Board  of  Trustees  has  been 
invaluable  to  this  campus. 

Looking  ahead,  I  foresee  a  great  future  for  this  Un¬ 
iversity  because  I  know  of  the  strength  it  draws  from  its 
past  and  of  its  belief  in  the  worth  of  the  individual.  And 
I  plan  to  be  part  of  that  future,  at  least  for  a  few  years, 
as  one  of  its  faculty  members — seeking  to  find  that  in¬ 
tellectual  environment  that  will  release  the  imagination 
and  creative  energies  of  my  students.  That  would,  in¬ 
deed,  by  a  fitting  sequel  to  the  greatest  honor  of  my 
life  my  privilege  of  serving  as  Chancellor  of  this  noble 
institution. 

Respectfully  submitted. 


James  S.  Ferguson 
Chancellor 
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THE  UNIVERSITY  OF  NORTH  CAROLINA 
AT  WILMINGTON 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OE  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  WILLIAM  H.  WAGONER  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979. 


INTRODUCTION 


The  academic  year  1978-79  was  one  of  growth  and 
progress  for  the  University  of  North  Carolina  at 
Wilmington.  Significant  administrative  developments, 
increased  student  enrollment  and  new  physical  facilities 
were  some  of  the  year’s  highlights. 


DIVISION  OF  ACADEMIC  AFFAIRS 


Faculty 

There  were  202  full-time  teaching  and  research  mem¬ 
bers  of  The  University  of  North  Carolina  at  Wilming¬ 
ton  faculty  during  the  1978-79  academic  year.  Of  this 
number  65  percent  hold  doctoral  degrees.  Full 
professors  accounted  for  16  percent,  while  44  percent  of 
the  faculty  held  permanent  tenure. 

There  were  28  new  appointments  to  the  faculty  dur¬ 
ing  the  year,  including  one  new  department  chairman; 
one  additional  chairman  was  appointed  from  among 
the  department  faculty.  Fifteen  faculty  members  were 
promoted  in  rank,  three  of  which  received  permanent 
tenure;  five  others  recived  reappointments  with  tenure 
to  become  effective  in  August  of  1980.  Two  members  of 
the  teaching  faculty  retired. 

The  faculty  were  involved  in  various  scholarly  ac¬ 
tivities  during  the  1978-79  academic  year.  Some  of  these 
culminated  in  the  publication  of  books,  numerous 
others  in  the  publication  of  scholarly  articles  or  the 
presentation  of  papers  at  professional  associations.  In 
addition,  faculty  research  was  furthered  through  the 
awarding  of  numerous  grants. 


SPONSORED  PROGRAMS 

Forty-seven  grant  proposals  were  processed  through 
the  Office  of  the  Vice  Chancellor  for  Academic  Affairs. 
During  the  year  thirty  programs  were  funded  in  the 
amount  of  $707,932.  In  addition,  the  University 
received  a  73-foot  marine  research  vessel  from  the 
National  Science  Foundation. 

REORGANIZATION  OF  ACADEMIC  AFFAIRS 

Authorization  to  reorganize  the  division  of  Academic 
Affairs  was  granted  by  the  Board  of  Governors  in  April 
to  become  effective  July  1,  1979.  The  new  organization 
includes  a  College  of  Arts  and  Sciences,  a  School  of 
Business  Administration,  and  a  School  of  Education. 
Within  this  structure  the  operational  concept  of  a 
General  College  will  be  maintained  and  administered 
by  the  Dean  of  the  College  of  Arts  and  Sciences. 

GRADUATE  PROGRAMS 
Education 

Graduate  studies  in  Education  were  initiated  at  this 
institution  in  January,  1978,  and  during  the  period  of 
July  I,  1978,  through  May  12,  1979,  the  first  full  year  of 
graduate  instruction  in  Elementary  Education  and 
Educational  Administration-Supervision  was  com¬ 
pleted.  During  this  period  enrollment  totaled  387  for 
1590  credit  hours,  and  fifty-two  new  students  were  ad¬ 
mitted  to  the  graduate  programs.  On  May  12,  1979,  the 
first  master’s  degrees  were  conferred  to  three  in¬ 
dividuals  in  the  field  of  Educational  Supervision. 

Marine  Biology 

Authorization  to  offer  the  Master  of  Science  degree 
in  Marine  Biology  was  granted  by  the  Board  of  Gover¬ 
nors  on  July  20,  1979.  The  anticipated  date  of  im¬ 
plementation  is  January  1980. 
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Business  A  dminist ration 

\  request  for  authorization  to  plan  a  master’s  level 
program  in  Business  Administration  has  been  submit¬ 
ted  to  General  \dminist ration  and  action  on  this 
proposal  is  still  pending. 

ADMISSIONS  AND  RECORDS 

The  office  of  Admissions  and  Records  processed  2,- 
050  freshmen  applications  and  800  transfer  applica¬ 
tions.  a  total  of  2,850  for  the  1978-79  year.  This  repre¬ 
sents  an  increase  of  17  percent  in  applications  pro¬ 
cessed.  A  total  of  2.130  were  accepted  and  1,255 
enrolled.  The  enrollment  for  fall  semester  included  151 
graduate  students  and  3,930  undergraduates,  for  a  total 
of  4.067.  This  represented  a  12  percent  increase  in  the 
number  of  students  enrolled  and  for  the  first  time  in  the 
history  of  the  institution,  there  were  more  women  than 
men  enrolled. 

Degrees  w  ere  awarded  to  563  students.  Of  this  total, 
357  received  the  Bachelor  of  Arts  degree,  176  received 
the  Bachelor  of  Science  degree,  27  received  the 
Associate  in  Arts  in  Nursing,  and  the  Master  of  Educa¬ 
tion  degree  was  awarded  to  three  women  graduates.  Fif¬ 
teen  students  graduated  with  honors  and  64  students 
were  awarded  degrees  with  the  distinction  of  cum  laude, 
magna  cum  laude,  or  summa  cum  laude. 

COMPUTING  CENTER 

Demand  for  computing  services  reached  an  all  time 
high  this  past  year.  More  than  40,000  jobs  were 
processed  -  an  increase  of  34  percent  from  1977-78.  The 
Academic  Services  section  was  busy  answering  faculty 
and  student  questions;  the  Operations  section  kept  the 
hardware  up  and  running  92  percent  of  the  time  even 
w  hile  installing  new  equipment;  and  the  Administrative 
Services  section  spent  most  of  the  year  on  the  on-going 
development  of  the  General,  Special,  and  Auxiliary 
Funds  Accounting  systems. 

The  major  accomplishment  of  the  Administrative 
Services  section  was  to  update  and  maintain  the  aux¬ 
iliary  and  general  funds  systems  and  to  develop  and  im¬ 
plement  the  special  funds  system.  This  involved  work 
with  more  than  one-hundred  computer  programs  which 
comprise  these  systems. 

New'  equipment  was  installed  to  increase  the  number 
of  interactive  users  on  campus  and  to  provide  a  backup 
telephone  circuit  to  the  Research  T riangle  Park.  Our  ex¬ 
isting  batch  computer  terminal  was  converted  from 
lease  to  purchase. 


CONTINUING  EDUCATION 

The  1978-79  year  for  continuing  education  at  UNC- 
W  was  quite  successful  both  in  terms  of  numbers  of  stu¬ 
dents  and  the  variety  of  courses.  Much  effort  was  made 
by  the  Office  of  Continuing  Education  to  increase  total 
faculty  participation  in  continuing  education  offerings. 
Notable  program  expansions  during  this  year  include: 
conference  hosting,  community  service  activities,  spe¬ 
cial  training  grants,  and  the  Speakers  Bureau.  In  sum¬ 
mary,  a  total  of  7,102  registrations  were  realized  in  con¬ 
tinuing  education  activities  during  1978-79.  This  com¬ 
pares  to  4,823  participants  in  1977-78  and  represents  a 
47  percent  increase  in  overall  program  expansion. 

In  the  extension  program,  a  total  of  2,315  registra¬ 
tions  were  distributed  in  1 38  courses  for  a  total  of  7, 102 
semester  credit  hours.  Also,  two  graduate  courses  and 
one  undergraduate  course  were  designed  and  offered 
specifically  for  44  public  school  teachers.  The  totals  for 
all  extension  courses  during  the  year  included  2,359 
registrations;  141  courses  and  7,234  semester  hours. 
During  1978-79,  23  courses  were  designed  for  CEU  of¬ 
fering.  A  total  of  517  participants  enrolled  in  these 
courses  with  a  high  percentage  receiving  CEU  credit. 
Eleven  of  the  courses  were  specifically  designed  for 
public  school  teacher  audiences.  A  total  of  89  non¬ 
academic  and  non-CEU  courses  were  planned  with  72 
courses  actually  being  offered.  There  was  a  total  of  2,- 
313  registrations  in  these  courses.  This  total  participa¬ 
tion  represents  an  increase  of  64  percent  over  the  1977- 
78  total  of  1,411  persons  represented.  The  UNC-W 
NCSU  Industrial  Extension  Service  co-sponsored  5 
courses  with  a  combined  registration  of  119. 

The  community  service  function  was  increased  dur¬ 
ing  the  1978-79  year  to  a  total  of  1,443  participants.  An 
additional  community  service  was  also  realized  through 
the  Speakers  Bureau.  This  service  has  been  used  by  10 
different  community  agencies. 

One  of  the  new  functions  added  to  Continuing 
Education  is  that  of  hosting  conference  groups.  Three 
conference  groups  were  served  during  the  1978-79  year 
with  a  total  registration  of  251  persons. 

The  Eldcrhostel  program  in  1978  was  again  extremely 
successful  with  100  persons  enrolling  in  three  separate 
one  week  programs.  Seven  UNC-W  professors  were  in¬ 
volved  in  delivering  the  instruction. 

LIBRARY 

The  Randall  Library  continued  its  pattern  of  growth 
during  the  past  year  in  all  areas  of  library  service 
provided  for  the  University  community.  The  collections 
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grew  substantially  in  both  quality  and  quantity;  and 
reference  and  instructional  services  for  faculty  and  stu¬ 
dents  continued  to  facilitate  their  intensive  and  exten¬ 
sive  use  of  the  library’s  rich  combination  of  infor¬ 
mational  resources. 

Each  separate  collection  in  the  library  grew  in  depth, 
which  improves  the  library’s  overall  support  of  the  Un¬ 
iversity’s  academic  programs.  Total  volumes  in  the 
collection  grew  by  14,389  volumes,  bringing  the  total 
holdings  to  178,597  volumes.  The  microforms  collec¬ 
tion  was  strengthened  with  the  addition  of  1,61 1  reels  of 
microfilm  and  33,190  microfiche.  Audio-visual  materi¬ 
als  added  in  several  formats  numbered  2,400  pieces;  and 
332  new  serial  titles  were  added  to  the  total  series 
received  regularly,  making  a  total  of  2,732  subscrip¬ 
tions.  Many  individuals  and  organizations  made 
generous  donations  of  books  and  money  to  the  library 
during  the  year,  greatly  aiding  the  continuing  growth  of 
the  collections. 


INSTITUTE  FOR  BIOMEDICAL  RESEARCH 


The  Institute  organized  one  major  expedition  to  Lake 
Baikal  in  Siberia,  participated  in  a  second  major  expedi¬ 
tion  (U.S. /Argentine/Antarctic  cruise),  and  three  lesser 
cruises  to  the  Puerto  Rico  Trench  and  to  several  sites  on 
the  Southeast  Atlantic  Continental  Shelf.  Students  par¬ 
ticipated  in  the  two  major  cruises. 

The  scientific  results  of  the  Institute’s  work  have  been 
communicated  in  twelve  scientific  papers  and  seven  oral 
reports  before  learned  societies. 

Significant  advances  were  made  in  the  areas  of  the 
neurophysiology  of  high  pressure  effects  on  the  central 
nervous  system,  adaptation  of  aquatic  animals  to  high 
pressure  regimes,  and  in  terms  of  successful  completion 
of  development  of  the  key  component  around  which  the 
engineering  system  will  be  built  to  support  experimental 
work  with  living  deep  sea  animals. 


DIVISION  OF  STUDENT  AFFAIRS 


Due  to  the  growth  of  the  institution  and  rapidly 
changing  responsibilities,  the  Offices  of  the  Vice  Chan¬ 
cellor  for  Student  Affairs  and  Deans  of  Students  were 
formally  separated. 

New  or  renovated  facilities  were  occupied  by  the 


Counseling  and  Testing  Center,  Student  Financial  Aid 
Office,  Career  Planning  and  Placement  Office,  Deans  of 
Students  Office,  and  the  Vice  Chancellor’s  Office. 

The  third  residence  hall,  Hewlett  Hall,  was  completed 
and  opened  at  the  beginning  of  fall  semester  1978.  The 
newest  residence  hall  brought  our  on-campus  student 
population  to  800.  Dorm  ‘79  was  nearing  completion 
during  the  spring  and  early  summer,  and  when  occupied 
during  the  fall  of  1979,  the  campus  will  house  1,000  stu¬ 
dents. 

The  new  student  orientation  program  continued  its 
rapid  growth  and  development.  New'  features  included 
a  three  session  program  and  a  parent  orientation. 
Nearly  750  students  and  250  parents  participated  dur¬ 
ing  the  June  1978  session. 

More  than  1, 100  students  continued  to  use  the  Career 
Planning  and  Placement  Office.  In  addition  to  its  on- 
campus  services  for  our  students,  this  area  has  expan¬ 
ded  to  include  the  provision  of  internship  opportunities 
during  the  summers  and  cooperative  education 
programs  with  federal  agencies.  During  the  past  sum¬ 
mer,  eight  UNC-Wilmington  students  were  selected  for 
internships  with  various  corporations  and  governmen¬ 
tal  agencies.  Five  other  students  entered  the  new 
“coop”  program. 

The  Career  Planning  and  Placement  Office  offered 
various  workshops  for  students,  held  its  second  highly 
successful  career  day,  and  participated  in  a  number  of 
relevant  community  activities. 

The  student  activities  area  had  a  very  productive 
1978-79.  Included  in  its  accomplishments  were  the 
realization  of  a  functioning  University  Program  Board, 
an  effective  Media  and  Publications  Board,  and  a  new 
Fee  Allocation  Board  for  the  SGA.  1978-79  also  saw 
the  transfer  of  budget  responsibility  for  the  Student  Un¬ 
ion  from  Auxiliary  Services  to  the  Division  of  Student 
Affairs. 


DIVISION  OF  BUSINESS  AFFAIRS 


The  Division  of  Business  Affairs  received  new  direc¬ 
tion  on  September  15,  1978  when  Dr.  Jairy  C.  Hunter, 
Jr.  was  appointed  Vice  Chancellor  for  Business  Affairs. 

The  Personnel  Department  instituted  employee  train¬ 
ing  sesssions  for  both  professional  development  and 
safety  training.  Safety  training  included  two  courses  on 
cardiopulmonary  resuscitation.  The  office  skills  train¬ 
ing  session  offered  for  the  first  time  during  1978-79  were 
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well  received.  These  course  offerings  as  w'ell  as  new 
courses  will  be  offered  in  1979-80. 

In  order  to  pros  ide  better  communication  services  for 
university-oriented  clientele,  a  new  dimension  2000 
telephone  system  w  as  installed  during  late  1978  and  ap¬ 
plication  was  made  to  the  U.S.  Postal  Service  for  a 
Postal  Contract  Station.  In  addition,  approximately  90 
percent  of  the  accounting  systems  were  converted  to 
computer  based  operations. 

Augmentation  of  the  campus  police  with  temporary 
student  security  officers  w  as  instituted  as  an  economical 
means  of  strengthening  patrol  and  surveillance  ac¬ 
tivities.  An  in-service  training  program  was  initiated 
this  year  to  update  the  knowledge  of  certified  officers 
and  a  training  officer  w  as  appointed  to  monitor  training 
schedules  and  records.  A  crime  prevention  program  was 
established  and  an  officer  was  appointed  and  trained  to 
work  with  campus  groups  and  organizations  on  security 
and  crime  prevention  matters. 

The  contract  for  Food  Service  Operations  was 
awarded  to  a  new  contractor.  Improvements  were  made 
during  1978  in  serving  arrangements,  and  the  general 
decor  of  the  dining  areas  was  upgraded.  Special  projects 
were  initiated  to  correct  unsafe  stair  treads  and  to 
eliminate  insightly  conditions  in  the  entrance  foyer. 
Sidew  alk,  fencing  and  shrubbery  were  provided  to  im¬ 
prove  the  exterior  appearance  of  the  cafeteria  building. 

A  substantial  increase  in  the  volume  of  used  book 
purchases  and  sales  was  experienced  in  savings  to  stu¬ 
dents  and  greater  margin  for  the  textbook  operation. 
Total  sales  continue  to  grow  at  an  annual  rate  of  ap¬ 
proximately  fifteen  percent,  creating  a  need  for  ad¬ 
ditional  storage  and  merchandising  expansion  of  per¬ 
manent  store  facilities. 

Policies  and  procedures  for  management  of  spon¬ 
sored  programs  were  carefully  reviewed  and  initial  slips 
were  taken  to  refine  and  simplify  documentation  and 
record-keeping  requirements  in  Contracts  and  Grants. 
The  completion  of  this  action  should  result  in  a  sub¬ 
stantial  reduction  in  clerical  and  administrative 
workloads.  In  coordination  with  the  Accounting 
Department,  the  advisability  of  maintaining  control  of 
Grant  and  Contract  budgets  in  the  Computer  System  is 
being  studied  in  an  effort  to  provide  more  timely  and 
regular  fund  status  reports  to  project  directors. 

The  Physical  Plant  personnel  undertook  ten  large 
Capital  Improvements  projects  and  twelve  smaller  pro¬ 
jects.  The  Physical  Plant  also  let  contracts  for  sixteen 
projects.  A  new  200  student  residence  facility  was  com¬ 
pleted  in  the  fall  of  1978  and  a  fourth  residence  hall  will 
be  occupied  during  the  1979  fall  semester.  The  Univer¬ 


sity  currently  has  1000  resident  spaces.  Requests  for  on- 
campus  residence  space  continues  to  exceed  capacity  by 
a  wide  margin  and  plans  are  underway  for  contruction 
of  additional  facilities  authorized  in  the  forthcoming 
biennium.  Additional  space  and  expansion  of  facilities 
were  provided  for  the  Student  Health  Center  in  the 
newly  completed  residence  hall.  The  Student  Health 
Center  will  move  to  the  new  location  in  August,  1979.  A 
comprehensive  landscaping  and  grounds  project  is 
currently  in  progress  in  the  residence  area.  The 
Humanities  Classroom  Building  was  accepted  and  oc¬ 
cupied  during  the  fall  semester  of  1978.  A  parking  lot 
was  constructed  in  the  student  housing  area  to  provide 
off-street  parking  for  student  residents. 


OFFICE  OF  INSTITUTIONAL  RESEARCH 


The  Office  of  Institutional  Research  (OIR)  took  a 
very  active  role  in  almost  all  of  the  statistical  reporting 
completed  by  the  University  during  the  past  year.  Our 
involvement  included  the  completion  of  many  of  the 
yearly  reports  of  both  the  state  and  federal  govern¬ 
ments.  As  in  the  past,  the  Office  has  relied  heavily  on 
the  computing  facilities  of  the  University  to  provide  in¬ 
formation  on  both  students  and  employees.  To 
facilitate  information  processing,  the  Office  continues 
to  generate  and  maintain  all  of  the  personnel  and  stu¬ 
dent  reporting  files  as  well  as  provide  its  own  program¬ 
ming  support  on  all  research  and  reporting  projects. 
This  support  was  enhanced  this  year  by  the  addition  of 
an  interactive  data  processing  terminal.  Computerized 
information  continues  to  form  the  basis  for  our  work  in 
completing  external  questionnaries,  projecting  enroll¬ 
ment,  providing  salary  review  data  and  for  publishing 
University  statistical  summaries.  These  represent  only  a 
few  of  the  projects  that  are  part  of  the  on-going  respon¬ 
sibility  of  this  Office. 

The  Office  participated  in  a  U.S.  Office  of  Education 
sponsored  survey  to  determine  the  accuracy  and  con¬ 
sistency  of  the  data  reported  on  two  of  the  federal 
government’s  statistical  reports.  UNC-Wilmington  was 
one  of  120  colleges  and  universities  selected  nationally 
for  this  survey  and  the  only  public  senior  institution  in 
North  Carolina  participating. 

This  year  the  OIR  extended  its  services  to  more  areas 
of  the  University  community  than  in  previous  years.  In¬ 
dividual  faculty  members,  University  committees, 
college  administrators  and  outside  agencies  required 
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and  received  information  from  this  office  calling  for  the 
implementation  of  a  number  of  new  and  diverse  pro¬ 
jects.  One  of  these  new  projects  involved  work  for  the 
Basic  Studies  Committee  evaluating  student  course 
selection  as  it  relates  to  the  University’s  general  dis¬ 
tribution  requirements  for  undergraduate  graduation. 
Another  study  also  involved  course  selection  and  in¬ 
cluded  the  grades  received  by  past  Biology  Department 
graduates  to  determine  the  possible  effects  of  a  change 
in  certain  departmental  policies.  The  OIR  supplied  the 
Business  Department  with  longitudinal  course  registra¬ 
tion  information  which  formed  the  basis  for  their  study 
of  required  prerequisites. 

Analysis  of  student  retention  and  progression  con¬ 
tinued  this  year  for  the  Admissions  Committee.  This 
committee  also  received  an  analysis  of  the  College’s  use 
of  the  predicted  grade  point  average  formula.  Our  ser¬ 
vices  to  the  Admissions  Office  were  expanded  to 
provide  more  detailed  and  up  to  date  information  about 
applying  freshmen  by  utilizing  the  monthly  test  score 
file  supplied  to  the  institution  by  the  College  Entrance 
Examination  Board.  Work  has  been  started  on  a  review 
of  attrition  rates  for  various  academic  programs.  This 
research  will  eventually  attempt  to  determine  is  student 
selection  for  these  programs  can  be  improved  and  if  the 
results  of  certain  early  course  work  will  possibly 
provide  a  good  indicator  of  final  student  success. 

Other  new  areas  of  research  include  a  study  of  the 
remedial  education  services  provided  by  the  University 
and  the  development  of  an  extensive  follow-up  survey 
of  students  not  returning  to  the  institution  for  the  fall 
semester  of  1978.  A  study  of  the  early  career  decisions 
of  spring  graduates  was  expanded  this  year  to  provide 
information  on  the  graduates’  collegiate  as  well  as  their 
pre-collegiate  background.  Utilizing  room  inventory 
and  course  scheduling  files,  the  office  expanded  its 
research  of  space  utilization  and  supplied  ad¬ 
ministrators  with  improved  space  availability  and 
scheduling  statistics.  These  new  and  expanded  projects 
along  with  some  of  the  activities  mentioned  above  will 
be  combined  with  others  still  in  the  developing  stage  to 
form  the  basis  for  our  research  during  the  coming  year. 


DEVELOPMENT  OFFICE 


SPECIAL  EVENTS 

Assisting  with  the  planning  and  implementation  of 
special  events  continues  to  be  a  responsibility  of  the  of¬ 


fice.  One  of  the  most  exacting  tasks  in  this  area  during 
the  past  year  was  developing  ways  to  introduce  the  new 
Dimension  (PBX)  telephone  system  to  the  campus. 

The  office  again  provided  field  coverage  for  the 
Archaeology  Program  which  this  year  operated  near 
Old  Towne  on  the  banks  of  the  Brunswick  River. 

We  helped  host  and  welcome  participants  in  the 
North  Carolina  Student  Legislature  Conference,  local 
garden  clubs,  a  state-wide  Human  Resources  Work¬ 
shop  and  helped  host  two  out-of-town  units  of  the 
Azalea  Festival  Parade.  The  office  planned  and  coor¬ 
dinated  details  of  the  Hewlett  Hall  dedication  and 
helped  host  the  Advisory  Budget  Commission  on  their 
visit  to  the  campus. 


PUBLIC  A  TIONS 


During  the  past  year  the  office  assisted  or  produced 
the  1979-80  University  catalogue,  the  1979  summer 
school  catalogues,  a  special  summer  school  display 
poster.  Music  Department  brochure,  the  campus 
telephone  directory,  admissions  brochure,  three  issues 
of  the  development  brochure,  updated  the  library 
handbook,  produced  the  weekly  Campus  Communi¬ 
que,  designed  and  printed  the  financial  aid  handbook, 
produced  a  monthly  calendar  of  events,  and  a  quarterly 
university-wide  calendar,  a  UNC-W  Foundation  bro¬ 
chure,  Alumni  Annual  Fund  solicitation  material,  tour 
promotion  material  and  the  1979  commencement 
program  and  special  insert. 


ALUMNI  ACTIVITIES 


In  addition  to  regular  monthly  meetings,  the  associa¬ 
tion  held  its  annual  homecoming  dinner-dance,  award¬ 
ed  the  Alumni  Achievement  Award  to  the  senior  with 
the  highest  academic  average,  honored  one  of  their  own 
as  “The  Outstanding  Alumnus  of  the  Year”  and  spon¬ 
sored  a  family  cookout.  The  Alumni  Association  voted 
to  make  a  $1,000  donation  to  UNC-W  to  be  applied 
toward  the  front  walk  renovation.  The  association 
sponsored  a  successful  alumni  dinner  meeting  in 
Raleigh. 
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DEVELOPMENT 


During  the  past  year  more  attention  was  placed  on 
cultiv  ation  and  pursuit  of  deferred  gifts  for  the  UNC-W 
Foundation.  This  new  emphasis  has  already  resulted  in 
The  Foundation  being  named  in  several  wills. 

One  of  the  major  accomplishments  of  the  past  year 
for  The  Foundation  was  the  establishment  of  the  first 
ongoing  Chair  which  will  be  used  for  faculty  develop¬ 
ment  An  annual  grant  of  S7.000  will  be  made  each  year 
to  UNC-W  to  support  this  program.  The  Foundation 
Board  also  voted  to  contribute  S3, 500  towards  the  front 
walk  project.  Visits  are  made  regularly  to  the  businesses 
and  indiv  iduals  to  encourage  support  to  The  Founda¬ 
tion  through  its  Patrons  Programs  w'hich  has  received 
gifts  and  pledges  of  SI 60,000.  Actual  gifts  to  UNC-W 
and  The  Foundation  in  1978-79  from  private  sources 
total  S68.2I6.  Included  in  this  amount  is  S32,985  from 
two  private  foundations  made  to  the  Institute  for 
Biomedical  Research  and  not  included  are  sixty-five 
non-cash  gifts  made  to  the  Randall  Library. 


A  THLETICS 


The  1978-79  athletic  year  at  the  University  of  North 
Carolina  at  Wilmington  was  a  winning  one  in  many 
ways.  Seahawk  men’s  and  women’s  teams  continued  to 
represent  the  University  on  the  state,  regional,  and  even 


national  levels  with  pride  and  success. 

Seven  of  the  school’s  eleven  varsity  teams  finished 
with  winning  records,  led  by  the  women's  softball 
squad's  25-9  mark.  The  men’s  basketball  team  once 
again  carried  the  UNC-W  colors  to  many  parts  of  the 
Southeast  and  came  away  with  a  record-tying  19  vic¬ 
tories,  matching  the  previous  season’s  outstanding 
total. 

The  new  men’s  and  women's  swim  teams  enjoyed  line 
seasons  -  their  first  as  separate  intercollegiate  entries. 
Eight  UNC-W  men  represented  the  University  at  the 
prestigious  Eastern  Seaboard  Championships  at  Har¬ 
vard  University,  while  Five  women  qualified  for  the 
Division  1 1  national  championships  in  Reno,  Nevada. 

The  soccer  team  brought  regional  recognition  to 
UNC-W  with  its  second  straight  11-win  season  and  a 
final  ranking  of  12th  in  the  South. 

Away  from  the  playing  fields,  UNC-W  athletes 
received  a  boost  with  the  reorganization  of  the  UNC-W 
Student  Aid  Association  (Seahawk  Club).  The  group 
staged  a  successful  fund  raising  drive  in  the  early  fall 
and  helped  to  sponsor  two  year-ending  banquets  honor¬ 
ing  UNC-W  athletes  and  featuring  nationally  known 
speakers,  Althea  Gibson  and  Abe  Lemons. 

Respectfully  submitted. 


William  H.  Wagoner 
Chancellor 
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WESTERN  CAROLINA  UNIVERSITY 


A  REPORT  TO  PRESIDENT  ERIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  H.F.  ROBINSON  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


Western  Carolina  University  enjoyed  one  of  the  most 
productive  years  in  its  history,  marked  by  an  unusual 
extension  of  services  to  the  region,  state,  nation,  and 
other  countries. 

The  support  of  the  President,  the  Board  of  Gover¬ 
nors,  and  a  diligent  Board  of  Trustees  have  been  major 
factors  in  the  advancement  of  the  institution  and  in  the 
growing  public  appreciation  for  its  worth  and  value. 

I  am  especially  pleased  with  our  academic  progress. 
We  are  developing  and  maintaining  academic  programs 
that  are  sound  in  scholarship  and  relevant  to  the  career 
goals  and  aspirations  of  our  students.  We  have  out¬ 
standing  support  from  a  creative  and  effective  faculty 
and  academic  staff,  matched  by  an  increasingly  high 
level  of  achievement  among  our  students. 

The  financial  and  other  support  voluntarily  provided 
to  the  university  by  patrons,  alumni,  and  friends  was 
generous  and  encouraging  to  our  total  development  ef¬ 
forts. 

The  university  was  selected  to  lead  a  United  States 
team  designated  by  the  Agency  for  International 
Development  to  plan  a  comprehensive  program  of 
resources  conservation  for  the  Kingdom  of  Nepal.  At 
the  same  time,  we  are  leading  in  the  development  of 
Western  North  Carolina  Tomorrow,  a  leadership  coun¬ 
cil  concerned  about  the  intelligent  and  constructive 
development  of  our  own  region.  And  we  are  es¬ 
tablishing  a  special  center  for  exchange  of  staff  and 
ideas  with  all  of  the  major  private  voluntary  organiza¬ 
tions  in  the  United  States  that  have  overseas  assistance 
programs. 

Excellent  relationships  were  enjoyed  throughout  the 
year  with  an  outstanding  student  body,  and  the 
cooperative  attitudes  among  administration,  students, 
and  faculty  facilitated  every  aspect  of  our  efforts. 


Our  business  and  physical  plant  operations  are 
enhancing  the  physical  environment  for  our  university 
community,  and  the  university’s  reputation  as  an  at¬ 
tractive  place  is  increasing. 

I  am  pleased  to  report  below  on  these  and  other 
matters. 


ACADEMIC  AFFAIRS 


Academic  activity  during  1978-79  furthered  the  un¬ 
iversity’s  major  objectives  and  goals.  Faculty  and  stu¬ 
dent  morale  was  strengthened,  as  evidenced  by  im¬ 
provements  in  scholastic  achievement  and  faculty  pro¬ 
ductivity.  Enrollment  was  relatively  stable,  up  slightly 
overall,  with  a  two  percent  increase  in  FTE. 

A  special  faculty  committee  throughout  the  year 
studied  the  university’s  general  education  program.  The 
committee’s  report  and  recommendations  will  be  the 
subject  of  university-wide  study  and  revision  during  the 
coming  year  so  that  the  general  education  program  will 
be  brought  up  to  date  in  harmony  with  university  pur¬ 
poses  and  the  needs  of  today’s  college  youth. 

Academic  program  planning  and  development  con¬ 
tinued  to  receive  important  attention  in  all  of  the 
schools  of  the  university.  The  Medical  Technology 
program  received  accreditation  and  there  were  re¬ 
accreditations  for  the  Nursing,  Medical  Record  Ad¬ 
ministration,  and  Social  work  programs.  Program  plan¬ 
ning  in  the  School  of  Business  focused  on  preparing  for 
accreditation  by  the  American  Assembly  of  Collegiate 
Schools  of  Business.  New  bachelor's  programs  in  In¬ 
dustrial  Distribution  and  in  Manufacturing  Technology 
were  approved  and  initiated  during  the  year  by  the 
School  of  Technology  and  Applied  Science. 

Substantial  progress  was  made  in  planning  and  es¬ 
tablishing  new  graduate-level  programs.  The  M.S.  and 
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M  VEd.  programs  in  Home  Economics  and  the  M.A. 
in  \rt  and  \rt  Education  were  the  first  graduate-level 
programs  in  those  fields.  An  M.S.  degree  program  in 
Applied  Mathematics  was  established  and  planning  for 
the  M.  VEd.  in  French.  German,  and  Spanish  was  com¬ 
pleted.  Planning  on  a  Master's  program  in  public  affairs 
wav  in  progress.  The  School  of  Education  and  Psy¬ 
chology  implemented  a  program  in  Guidance  and 
Counseling  leading  to  the  Certificate  of  Advanced 
Standing. 

The  faculty  of  the  School  of  Arts  and  Sciences 
published  6  books.  88  articles,  and  248  reviews  and 
abstracts.  They  prepared  and  submitted  more  than  60 
applications  for  more  than  SI, 250,000  in  contracts  and 
grants  Twenty-nine  of  these,  providing  nearly  $350,- 
000.  were  received  during  the  academic  year. 

The  School  pursued  with  vigor  its  attempts  at  im¬ 
proving  the  quality  and  content  of  its  instructional  of¬ 
ferings.  These  efforts  included  experimental  programs 
in  several  departments,  some  of  w  hich  were  stimulated, 
or  aided,  through  grants  and  awards,  but  several  were 
carried  out  without  benefit  of  outside  assistance.  The 
School  increased  its  participation  in  programs  offered 
at  the  Asheville  and  Cherokee  centers,  its  interest  and 
participation  in  out-of-the-country  University  pro¬ 
grams,  and  its  cooperative  programs  with  regional 
agencies  and  associations.  The  effectiveness  of  all  these 
activities  is  viewed  with  cautious  optimism  based  upon 
modest  enrollment  increases  experienced  in  a  number  of 
departments. 

For  the  School  of  Business,  the  year  was  one  of  study, 
reassessment,  and  effort  to  improve  the  quality  of  its 
services  and  programs.  Organizational  stability  was  a 
significant  factor  in  the  School’s  efforts  to  improve  the 
quality  of  its  existing  programs.  Faculty  members  were 
active  in  professional  programs  of  all  kinds.  They 
published  4  books  and  9  professional  articles,  reviewed 
27  books,  and  presented  17  papers  at  professional 
meetings.  They  played  a  major  role  in  the  University’s 
instructional  programs  off-campus,  particularly  those 
in  Asheville,  and  expanded  their  service  activities 
throughout  the  western  North  Carolina  area.  The 
School’s  influence  both  on  and  off-campus  in  the  busi¬ 
ness  world  continues  to  grow,  accompanied  by  increas¬ 
ing  undergraduate  and  graduate  student  enrollments. 

Over  the  past  several  years  the  School  of  Education 
and  Psychology  has  been  particularly  analytical  of  its 
programs,  services,  and  future  enrollment  prospects. 
During  1978-79,  the  School  named  four  study  commit¬ 
tees  advisory  to  the  dean:  a  View  of  Future  Committee, 
a  Committee  on  North  Carolina  Testing  Programs,  a 


Committee  on  Admissions,  Retention  and  Exit  Criteria 
for  Professional  Education  Sequence,  and  a  Committee 
of  TERP  Recommendations. 

The  School’s  enrollment,  closely  tied  to  teacher  sup¬ 
ply  and  demand  factors,  may  decrease  slightly  over  the 
next  few  years.  However,  enrollment  in  graduate 
programs  should  remain  stable  and  may  increase  over 
the  next  three  or  four  years. 

The  faculty  and  professional  staff  engaged  in  an  im¬ 
pressive  array  of  activities,  including  more  than  80 
publications  and  more  than  50  presentations  of  papers. 
They  attend  more  than  200  meetings.  More  than  one- 
third  held  offices  in  professional  organizations  and 
more  than  one-half  provided  consultative  services  to 
some  120  organizations  and  agencies. 

Toward  the  end  of  the  year  the  search  for  a  perma¬ 
nent  dean  of  the  School  of  Nursing  and  Health  Sciences 
was  completed  with  the  appointment  of  Dr.  Thomas 
Connelly,  Jr.  Completion  of  the  planning  of  the  degree 
program  in  Health  Services  Management/Supervision 
with  a  track  in  Emergency  Medical  Care  as  well  as  the 
degree  program  in  Environmental  Health  will  receive  a 
high  priority  in  the  coming  year.  Broadening  of  the 
school’s  service  area  was  furthered  during  the  year 
when  all  instruction  for  the  senior  year  in  nursing  was 
moved  into  the  Asheville  area.  Five  resident  faculty 
members  are  now  stationed  there.  Regional  service  also 
was  extended  in  the  areas  of  medical  technology  and 
medical  record  administration  to  professionals  in  the 
western  North  Carolina  area. 

The  newest  of  the  university’s  academic  units,  the 
School  of  Technology  and  Applied  Science,  continued 
rapid  growth  and  development.  There  were  substantial 
enrollment  increases  in  the  Criminal  Justice  program 
and  in  courses  offered  by  the  Department  of  Home 
Economics.  The  first  six  graduates  in  Criminal  Justice 
and  Law  Enforcement  and  the  first  student  in  the  state 
to  graduate  from  an  Occupational  Education  program 
as  well  as  the  first  three  Jamaican  student  graduates  in 
Home  Economics,  were  awarded  degrees  in  May. 

Graduate  Studies  and  Research,  incorporating  the 
Graduate  School,  had  a  productive  year.  Graduate 
enrollment  exceeded  ten  percent  of  the  total  FTE.  There 
were  145  graduate  assistantships  awarded.  The  faculty 
and  administration  submitted  135  proposals  requesting 
more  than  $7.3  million  for  research  and  related  ac¬ 
tivities.  Grants  and  contracts  were  awarded  in  excess  of 
$4.7  million,  a  28  percent  increase  over  last  year. 

Activities  in  other  academic  areas  are  summarized: 

Programs  administered  by  the  Division  of  Continu¬ 
ing  Education  included  more  than  1,000  individual 
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registrations  in  74  credit  extension  courses  offered  in  10 
North  Carolina  counties  and  two  foreign  locations.  A 
“Camper  College,"  offering  two-day  and  three-day 
courses  taught  in  nearby  vacation  areas,  was  introduced 
and  enthusiastically  attended.  The  “Elderhostel”  pro¬ 
gram,  begun  in  the  summer  of  1978,  also  proved 
popular. 

Architectural  planning  was  completed  for  the  addi¬ 
tion  of  100,000  square  feet  of  library  floor  space  made 
possible  by  a  state  appropriation  of  $5.3  million.  In  ad¬ 
dition,  significant  improvements  in  acquisitions,  in 
archival  activities,  and  in  delivery  of  library  services 
were  accomplished. 

An  Office  of  Special  Academic  Programs  was 
organized  to  coordinate  the  work  of  several  special 
programs,  including  Cooperative  Education,  Upward 
Bound,  Talent  Search,  and  Special  Services  as  well  as 
the  Counseling,  Advisement  and  Placement  Center.  The 
office  also  coordinates  the  remedial-developmental  ser¬ 
vices  of  the  University  including  its  transitional  student 
program,  especially  in  English,  mathematics,  rading 
and  other  basic  courses,  to  help  students  weak  in  these 
areas  to  develop  their  abilities  to  better  achieve  in 
college-level  study. 

Our  Academic  Services  Office  reported  a  two  percent 
increase  in  the  FTE  enrollment  for  1978-79.  The  in¬ 
crease,  although  slight,  is  significant  when  compared  to 
the  0.3  percent  decline  nationally.  The  entering  class, 
based  on  high  school  records  and  test  scores,  had  better 
qualifications  than  previous  classes.  The  Admissions 
Office  expanded  its  high  school  visitation  program.  The 
Registrar's  Office  developed  and  initiated,  during  the 
year,  an  on-line  computer  system  for  updating  student 
records,  class  schedules,  and  other  files.  Substantial  cost 
savings  are  being  realized  as  a  result  of  the  changes.  The 
Media  Center  increased  its  services  to  faculty  and  stu¬ 
dents  substantially  during  the  year. 

The  Faculty  Senate  was  appropriately  involved  in  un¬ 
iversity  governance  during  the  1978-79  academic  year. 
The  year  was  the  fourth  year  of  Senate  operation  under 
the  current  Faculty  Constitution.  Senate  meetings  were 
devoted  to  debate  and  action  on  proposals  referred  to 
the  Senate  by  standing  committees  and  to  discussion  of 
special  reports  and  matters  brought  before  the  Senate 
by  the  Chancellor  and  other  administrators.  The  Senate 
continued  to  be  an  important  factor  in  achieving  in¬ 
stitutional  goals. 


STUDENT  AFFAIRS 


As  in  past  years,  the  Division  for  Student  Develop¬ 
ment  continued  its  concern  for  the  total  welfare  of  stu¬ 
dents.  Through  the  upgrading  of  existing  programs;  the 
initiation  of  new  practices,  procedures  and  programs; 
and  a  personal  involvement  in  many  areas,  academic 
and  personal  developmental  opportunities  were  enhan¬ 
ced.  The  staff  dealt  with  a  variety  of  situations,  both 
comic  and  serious,  in  a  competent  manner  continued 
improvement  in  its  professional  capabilities,  and 
promoted  a  positive  image  of  itself  and  the  University 
whenever  possible. 

A  variety  of  new  programs  introduced  included  a 
“Lunch  'n  Learn”  for  women  of  the  University  and  the 
community,  a  Host  Family  program  for  international 
students,  sessions  on  roommate  problems  and  how  to 
deal  with  them,  auto  mechanics,  and  an  alcohol  week. 

The  new  student  orientation  program  was  improved, 
residence  hall  coordinating  councils  established,  a 
“community  development  concept  introduced  in  the 
residence  halls,  and  an  improved  training  program  for 
resident  assistants  and  a  head  resident  was  begun.  A 
regular  program  of  health  and  safety  checks  was 
instituted. 

The  University  Center  and  the  University  Center 
Board  provided  programs  designed  to  interest  a  broad 
spectrum  of  students.  Student  Housing  continued  im¬ 
provement  of  residence  life  by  coordinating  or  con¬ 
ducting  more  than  600  individual  programs  encompas¬ 
sing  academic,  educational,  social  and  recreational  ac¬ 
tivities.  Physical  facilities  were  improved. 

The  Student  Government  Association  continued  its 
positive  role  in  the  University.  S.G.A.  personnel  were 
active  on  most  University  committees;  appropriated 
and  disbursed  student  fees  to  more  than  60  clubs  and 
organizations;  sponsored  major  concerts;  represented 
students  in  state-wide  organizations;  assisted  in  the 
New-Student  Orientation  Program,  and  instituted  a 
broad  range  of  studies  and  actions  to  improve  campus 
and  community  living  for  students. 

Several  students  were  honored  at  state  and  national 
levels,  and  Student  Development  personnel  were  active 
in  state  and  national  professional  organizations.  Dr. 
Vicky  Curby.  Dean  of  Student  Development,  received 


91 


the  I')?1)  Ruth  Strang  Award. 

Student  Financial  Aid  provided  financial  assistance 
for  2.371  students  amounting  to  more  than  $4  million. 
Three  hundred  and  sixty-five  veterans  were  certified 
and  received  approximately  SI  million  in  benefits. 


DEVELOPMENT  AND  SPECIAL  SERVICES 


The  principal  thrust  in  Development  and  Special  Ser¬ 
vices  continued  to  be  in  program  development  and  im¬ 
provement.  Significant  advances  were  recorded  in  all 
areas. 

Pians  for  carefully  coordinated  fund-raising  involv¬ 
ing  University  Development  and  Alumni  Affairs  were 
implemented.  Substantial  advances  were  recorded  in 
the  Annual  Fund  and  the  Patrons  of  Quality  programs. 
The  director  of  university  development  and  the  director 
of  alumni  affairs  visited,  studied,  and  analyzed  suc¬ 
cessful  alumni  and  development  programs  at  other 
institutions. 

The  office  of  University  Development  expanded  ac¬ 
tivities  in  the  areas  of  the  Annual  Fund  and  major  con¬ 
tributor  campaigns.  The  Annual  Fund  contributions 
were  up  by  more  than  100  percent  over  1977-78.  The 
major  contributor  campaign  involved  the  Patrons  of 
Quality  drive  during  the  fall  and  winter  months  of  1978- 
1979.  Active  participation  increased  from  35  to  70  dur¬ 
ing  the  year. 

Total  assets  of  the  Development  Foundation  of 
Western  Carolina  University,  Inc.,  increased  187  per¬ 
cent  during  1978-1979  to  a  total  of  $500,000.  The 
Development  Foundation  receipts  totaled  $462,082  for 
1978-1979.  In  addition,  increases  in  the  WCU  Endow¬ 
ment  Fund  totaled  $112,033  in  contributions,  interest, 
and  dividends,  up  by  89  percent  over  1977-1978. 

Athletics  fund-raising  emphasized  volunteer  par¬ 
ticipation,  and  contributions  increased  by  90  percent 
over  1977-1978. 

The  annual  fund,  including  phonothons,  direct  mail, 
Patrons  of  Quality,  and  athletics  receipts  totaled  $  1 66,- 
070,  a  73  percent  increase  over  the  previous  year. 

The  Cherokee  Center  maintained  a  strong  academic 
offering  in  Cherokee,  North  Carolina,  during  1978- 
1979.  Thirty-two  university  credit  courses  were  offered 
and  a  total  of  157  students  were  enrolled  during  the 
year.  The  percentage  of  Indian  students  in  the  total 
Cherokee  Center  enrollment  increased  from  approx¬ 
imately  50  percent  in  1977-1978  to  over  62  percent.  A 


special  program  for  teacher  aides  in  the  Cherokee 
Elementary  School  was  continued  and  a  U.S.  Office  of 
Education  support  grant  of  $108,700  was  approved  for 
1979-1980.  A  college  orientation  course  for  Cherokee 
High  School  seniors  was  provided  by  CAP  Center. 

The  Mountain  Heritage  Center  developed  substan¬ 
tially.  The  position  of  Director  was  increased  to  half¬ 
time,  and  several  support  staff  (provided  by  grant 
funds)  were  added.  As  a  consequence,  significant 
progress  has  been  made  in  preparation  for  occupancy  of 
the  new  building,  scheduled  for  early  1979-1980.  Eight 
grants  for  a  total  of  $103,503  were  approved  for  support 
of  programs  and  activities  in  the  new  museum,  theater, 
and  research  facility.  In  conjunction  with  the  annual 
Mountain  Heritage  Day  Celebration,  the  second  annual 
WCU  Mountain  Heritage  Award  was  presented  to  Mrs. 
Leona  T.  Hayes  of  Asheville. 

The  Fine  Arts  Center  continued  to  coordinate  several 
WCU  fine  arts  programs.  The  fifth  annual  Cullowhee 
Music  Festival,  with  the  direct  involvement  of  music 
and  theatre  faculty,  presented  a  two-week  series  of  thir¬ 
teen  concerts. 

The  year  was  a  period  of  continued  growth  for  the 
Center  for  Improving  Mountain  Living.  The  Center  is 
active  in  five  principal  service  divisions:  economic 
development,  applied  research,  resource  management, 
and  program  development.  The  economic  development 
division  made  substantial  progress.  Seminars  and 
special  courses  for  regional  businesses  were  held; 
guidelines  for  small  business  operations  have  been 
further  developed;  business  assistance  has  been  offered 
to  female,  minority,  and  handicapped  small  business 
managers;  information  dissemination  for  industrial 
development  has  been  processed;  and  a  new  program 
involving  a  cooperative  small  business  counseling  ser¬ 
vice  began.  A  major  project  is  the  reopening  of  a  local 
railroad  servicing  Robbinsville,  North  Carolina  and  the 
surrounding  area  of  Graham  County. 

The  Division  of  Resource  Management  planned  and 
presented  workshops  on  alternate  on-site  waste  disposal 
systems;  water  conservation;  site  evaluation  for  housing 
development;  local  zoning  regulations;  and  boards  of 
adjustment. 

In  Community  Development,  the  center  provided 
staff  support  for  the  organization  of  a  region-wide 
leadership  council,  Western  North  Carolina  Tomor¬ 
row.  This  council  is  developing  position  papers  on  a 
number  of  issues  in  the  seventeen  western  counties. 

In  cooperation  with  the  Georgia  Institute  of  Techno¬ 
logy,  the  center  is  serving  as  lead  agency  in  the 
Carolinas  for  the  EDA  funded  trade  adjustment 


92 


program,  assisting  industries  and  business  adversely  af¬ 
fected  by  foreign  imports. 

Western  Carolina  University  is  the  lead  institution  in 
a  cooperative  conservation  and  utilization  project  in  the 
Kingdom  of  Nepal,  and  CIML  is  serving  as  the  prin¬ 
cipal  coordinating  and  management  office  for  this 
program. 


BUSINESS  AFFAIRS 


The  total  scope  of  business  operations,  as  measured 
by  current  funds  expenditures,  grew  in  1978-79  by  36.4 
percent  over  1 977-78  from  $26. 1  million  to  an  estimated 
$35.6  million.  Funds  received  in  1978-79  for  capital  im¬ 
provement  projects  totaled  $5,387,200,  which  compares 
with  $158,800  budgeted  in  the  prior  year  for  capital  im¬ 
provement. 

Capital  improvements  completed  in  the  1978-79  Fiscal 
year  included  a  new  classroom  building  for  the  Music 
and  English  departments,  replacement  of  the  varsity 
basketball  playing  surface,  parking  lots  for  384  vehicles, 
a  storm  drainage  project,  and  renovation  of  campus 
steam  lines.  An  on-going  program  of  campus 
beautification  and  planned  landscape  development  en¬ 
joyed  an  especially  productive  year.  Design  work  for 
landscaping  the  new  campus  entrance  and  areas  adja¬ 
cent  to  the  new  Administration  Building;  design  work  is 
in  progress  for  the  area  between  Harrill  and  Albright- 
Benton  residence  halls  and  the  foreyard  of  the  Univer¬ 
sity  Center.  Several  other  projects  were  underway  at  the 
end  of  the  year.  These  included  the  new  Administration 
Building/Mountain  Heritage  Center,  improvements  in 
campus  landscaping,  and  removal  of  architectural 
barriers  to  the  handicapped.  Design  work  for  still  other 
projects  was  begun  in  1978-79  with  construction  expec¬ 
ted  to  begin  soon  on  an  addition  to  Hunter  Library,  and 
renovation  of  Robertson  Hall  for  married  and  graduate 
student  housing. 

A  new  general  Financial  system  became  a  reality  and 
operated  in  parallel  with  the  manually  posted  ac¬ 
counting  system  in  the  last  quarter  of  the  year.  With  the 
opening  of  the  new  Fiscal  year,  accounting  operations, 
fiscal  control  and  budget  reporting  will  be  exclusively 
conducted  within  the  new  system.  The  Division  can 
then  offer  expanded  Financial  control  and  reporting  ser¬ 
vices  and  conduct  the  University’s  business  transactions 
in  a  far  more  efficient  manner. 

The  Division’s  program  of  in-service  training  for  all 


University  personnel  involved  in  business  and  ad¬ 
ministrative  operations  and  professional  development 
for  Business  Affairs  staff  has  advanced  significantly  in 
the  past  year. 

Two  issues  rose  this  year  to  special  prominence:  the 
problem  of  containing  operating  costs  in  a  period  when 
inflation  is  rapidly  rising  and  enrollment  and  budgets 
are  leveling,  and  the  problem  of  energy  cost  and 
availability.  A  campus-wide  plan  for  cost  containment 
was  begun,  which,  we  expect,  will  help  all  areas  of  the 
University  to  gain  maximum  benefits  from  the  resour¬ 
ces  available  to  them.  Despite  limitations  in  mechanical 
systems  controls  and  structural  inadequacies  in  some 
campus  buildings,  the  University  did  achieve  in  the  past 
year  additional  afFiciencies  in  energy  usage.  These 
economies,  added  to  those  achieved  in  previous  years, 
are  significant.  However,  further  economy  and  conser¬ 
vation  of  substantial  sort  will  likely  require  capital 
outlays. 

Success  in  filling  several  key  positions  with  highly 
qualified  individuals  contributed  importantly  to  the 
Division’s  accomplishments  in  the  past  Fiscal  year;  Neil 
C.  Steifie,  appointed  as  university  controller  in  Novem¬ 
ber;  Ronald  Core,  the  new  manager  of  the  University 
Book  and  Supply  Store;  Daniel  Lorey,  formerly  chief 
grants  accountant  at  Cornell  University,  named  to 
direct  fiscal  administration  of  contracts  and  grants 
within  the  controller’s  office,  Randall  Turner,  superin¬ 
tendent  of  grounds. 

The  division  rendered  an  unusual  public  service  when 
a  severe  drought  in  the  area  interrupted  the  regular  sup¬ 
ply  of  water  to  the  C.J.  Harris  Hospital.  The  university 
responded  by  making  available  more  than  1,000,000 
gallons  of  water  which  was  transported  from  the  univer¬ 
sity’s  purification  plant  to  the  hospital  by  National 
Guard  tank  trucks. 

Auxiliary  enterprises,  in  1978-79,  served  a  record 
number  of  patrons,  expanded  their  services,  and  main¬ 
tained  financial  solvency  in  doing  so. 


INSTITUTIONAL  STUDIES  AND  PLANNING 


Major  accomplishments  for  both  Institutional  Studies 
and  the  Computer  Center  during  the  1978-79  fiscal  year 
included  publication  of  the  Western  Carolina  Univer¬ 
sity  Long-Range  Plan  for  the  period  1978-1983;  accep¬ 
tance  and  occupation  of  the  new  building  housing  the 
Music  and  English  departments;  design  and  implemen- 
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tation  of  new  computer  systems  for  the  offices  of 
Business  \ffairs  and  Academic  Affairs;  and  creation  of 
a  supervised  terminal  laboratory  containing  ten  ter¬ 
minals  that  is  open  to  all  students,  faculty  members, 
and  researchers. 

The  Computer  Center  provided  support  to  six  units 
of  local  government,  the  U.S.  Forestry  Service, 
Haywood  County  Schools,  the  Western  Regional 
Education  Center,  and  the  City  of  Asheville.  A  contract 
was  signed  by  the  City  of  Asheville  to  program  a  por¬ 
tion  of  the  Criminal  Justice  Information  System 
resource  allocation  sub-system  for  the  Asheville  Police 
Department.  Funds  generated  from  these  off-campus 
projects  will  be  used  to  fund  a  significant  upgrading  of 
the  computer  services  in  the  next  fiscal  year. 


ISTERCOLLEGIA  TE  A  THLET/CS 


W estern  Carolina  University’s  athletic  program  com¬ 
piled  a  won-loss-tied  record  of  115-102-4  during  the 
1978-79  athletic  year,  the  eleventh  consecutive  winning 
year  for  the  program.  The  combined  records  of  the  14 
teams  translates  into  a  .520  winning  percentage. 

The  men's  program  completed  its  second  full  year  as 
a  member  of  the  Southern  Conference  and  seven  of  the 
nine  teams  improved  their  final  standings  in  conference 
championship  competition. 

The  women’s  program  produced  a  56-42  won-loss 
record  and  was  highlighted  by  the  performance  of  the 
tennis  team  and  the  volleyball  team,  which  finished  as 
one  of  the  top  three  teams  in  the  state. 

Respectfully  submitted. 


H.F.  Robinson 
Chancellor 
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WINSTON-SALEM  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  H.  DOUGLAS  COVINGTON  FOR  THE  ACADEMIC  YEAR 
JULY  I,  1978  TO  JUNE  30,  1979 


INTRODUCTION 


An  annual  report  for  any  given  year  reflects  the  ac¬ 
complishments  attained  through  the  combined  efforts 
of  all  segments  of  a  university  community.  In  this  report 
on  progress  realized  over  the  past  year  I  must 
acknowledge,  at  the  outset,  the  diligence  and  splendid 
cooperation  shown  by  those  associated  with  Winston- 
Salem  University  (WSSU). 

Our  priorities  have  focused  upon  curriculum  im¬ 
provement,  development  of  a  strong  faculty,  refinement 
of  student  recruitment  strategies,  more  effective  fund¬ 
raising  techniques,  capital  improvements  and  the 
enhancement  of  community  relations. 

We  at  WSSU  are  mindful  of  our  responsibility  for  of¬ 
fering  an  educational  experience  that  preserves  high 
standards  of  individual  excellence  and  creativity  while, 
at  the  same  time,  fosters  a  spirit  of  cooperation. 

The  University  continues  to  perfect  and  extend  its 
work  in  providing  relevant,  educationally  sound  pro¬ 
grams  of  instruction,  applied  and  basic  research,  and 
public  service.  Emphasis  has  been  on  curriculum  expan¬ 
sion  to  include  a  wider  range  of  offerings-from  advan¬ 
ced  scientific  and  technical  studies  to  the  absolute  basics 
of  literacy  for  the  adults  enrolled  in  our  outreach  com¬ 
ponents.  We  have  responded  to  the  special  needs  of  an 
increasingly  diverse  and  non-traditional  student  body 
through  such  channels  as  independent  study,  coopera¬ 
tive  education,  diagnostic  teaching,  educational  televi¬ 
sion,  and  other  creative  educational  techniques.  Our 
newly  organized  Division  of  General  Studies  will 
provide  a  solid  foundation  in  science,  humanities,  and 
social  studies  to  undergird  technical  and  professional 
curricula. 

Faculty  participation  in  university  governance  has 
become  more  meaningful  and  effective  through  the 
organization  of  an  Educational  Council  composed  of 


faculty  representatives  from  each  academic  discipline. 
New  construction  and  major  renovation  projects  un¬ 
derway  at  WSSU  offer  tangible  evidence  of  our  institu¬ 
tion’s  capacity  for  physical  growth.  This  annual  report 
details  some  of  our  work  in  this  regard  over  the  1978-79 
academic  year  and  gives  a  brief  recount  of  our  progress. 

The  following  pages  also  summarize  several 
programs  initiated  and/or  strengthened  during  the  past 
year,  as  well  as  some  planned  for  the  future.  This  work 
is  directed  toward  the  realization  of  our  institution’s 
potential  as  a  full-service,  public  university  in  Winston- 
Salem.  The  verity  of  our  University’s  mission,  the  finest 
elements  of  its  character,  and  the  diligence,  un¬ 
derstanding  and  commitment  of  its  people  are  fusing  to 
establish  a  solid  base  from  which  we  can  all  work  with 
confidence.  Accordingly,  just  as  this  report  highlights 
some  of  our  activities  during  the  past  year,  it  likewise 
reflects  the  dedication  and  enthusiasm  among  our  Uni¬ 
versity  family.  On  a  personal  note,  I  have  been  ex¬ 
tremely  gratified  by  the  overwhelming  number  of  ex¬ 
pressions  received  (both  oral  and  written)  from  alumni, 
students,  faculty  and  staff,  trustees  and  friends  in  sup¬ 
port  of  my  efforts  to  serve  WSSU.  Moreover,  I  am  es¬ 
pecially  indebted  to  President  William  Friday  and  the 
UNC  Board  of  Governors  for  their  effective  leadership 
and  to  the  General  Administration  staff  for  its  in¬ 
valuable  assistance  throughout  the  year. 


ACADEMIC  AFFAIRS 


Throughout  the  1978-79  academic  year,  the  faculty, 
staff  and  students  of  Winston-Salem  State  University 
(WSSU)  were  vigorously  engaged  in  the  implementa¬ 
tion  of  instructional  activities  designed  to  enhance  the 
teaching/learning  process.  A  comprehensive  self-study 
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charted  new  directions  in  support  of  this  effort. 

Overall,  our  curriculum  was  strengthened  in  a  num¬ 
ber  of  wa>s.  Contributing  significantly  to  this  advance¬ 
ment  was  the  institution  of  the  Division  of  General 
Studies.  \  1 1  academic  support  services  come  under  the 
rubric  of  General  Studies  and  vast  improvements  are 
still  being  made  in  the  coordination  of  these  various 
components. 

The  Division  offers  a  threefold  approach:  (1)  to 
provide  remedial  tutoring  for  students  with  academic 
deficiencies:  (2)  to  evaluate  student  learning  and  offer 
academic  support  services  which  reinforce  the  teaching 
program:  and  (3)  to  supplement  classroom  instruction 
for  able  students  through  independent  study  and  a 
varietv  of  enrichment  experiences.  Thus,  the  General 
Studies  Division  affords  a  highly  individualized  instruc¬ 
tional  program,  at  the  freshman  and  sophomore  levels, 
based  on  each  student's  peculiar  learning  behavior  and 
academic  needs. 

Because  improvements  in  the  nursing  program  were 
the  focus  of  extensive  activity  during  the  year,  they 
merit  some  special  attention  in  this  report.  Specific  ac¬ 
tions  undertaken  to  strengthen  the  Division  of  Nursing 
included  the  following: 

(a)  Through  policy  revisions,  higher  standards  reg¬ 
ulating  student  admission,  progression,  and  graduation 
were  implemented.  Unfortunately,  these  essential 
changes  will  not  have  a  substantial  impact  in  terms  of 
qualitative  results  until  1981,  at  which  time  students  ad¬ 
mitted  under  previous  policies  will  have  graduated. 
M  eanwhile,  all  students  currently  enrolled  are  receiving 
intensive  tutoring  and  counseling. 

(b)  The  curriculum  was  restructured  so  that  students 
were  considered  for  admission  to  the  nursing  program 
following  successful  completion  of  their  freshman  and 
sophomore  years.  The  curriculum  is  concentrated  on 
professional  training  in  theory  and  clinical  practice. 

(c)  Efforts  to  recruit  academically  prepared,  highly 
motivated  students  were  intensified.  A  full-time 
recruiter  was  employed  to  work  exclusively  with  the 
Nursing  Program. 

(d)  Personnel  changes  resulted  in  the  retention  of 
only  those  faculty  members  who  held  the  terminal 
degree  in  nursing.  Teaching  loads  and  specialized  train¬ 
ing  were  analyzed  carefully  and  faculty  members  were 
reassigned  accordingly.  The  practice  of  employing  part- 
time  faculty  was  discontinued. 

(e)  Faculty  committees  were  restructured  and  ad¬ 
ministrative  personnel  adjustments  are  currently  un¬ 
derway.  Faculty  in-service  education  was  and  will  con¬ 
tinue  to  be  provided  through  external  consultants. 


(0  Funds  for  aid  conditioning  and  remodeling  the 
present  nursing  building  were  appropriated,  and  these 
physical  improvements  will  be  completed  immediately. 
Meanwhile,  the  faculty  and  staff  are  working  with  the 
architect  to  complete  the  design  for  a  new  $2.4  million 
nursing  building. 

(g)  Despite  the  recent  curtailment  of  the  Nursing 
Capitation  Grant,  proposals  and  grant  applications  are 
being  developed  for  the  purpose  of  attracting  ex¬ 
tramural  funds  for  further  program  enhancement. 

In  addition  to  innovations  aimed  at  improving  our 
present  offerings,  plans  were  finalized  for  two  newly  ap¬ 
proved  programs  in  Computer  Science  and  Public  Ad¬ 
ministration.  Both  of  these  additions  are  to  become  ef¬ 
fective  this  fall.  New  programs  in  Accounting,  Eco¬ 
nomics,  and  Recreation  Education  are  also  being  plan¬ 
ned  and  developed  by  the  Departments  of  Business  Ad¬ 
ministration  and  Health  and  Physical  Education, 
respectively. 

Preliminary  consideration  was  given  to  program  ex¬ 
pansion  in  a  number  of  other  areas,  inluding:  physics, 
chemistry,  foreign  languages,  mass  communications 
and  speech  communication.  A  feasibility  study  is 
currently  being  conducted  by  the  University  of  North 
Carolina  (UNC)  to  assess  the  growing  need  for 
graduate  programs  in  the  Winston-Salem  area. 
Feasibility  data  will  provide  a  basis  for  the  establish¬ 
ment  of  a  center  for  graduate  study  at  WSSU.  The 
Department  of  Music  was  officially  admitted  as  a  full 
member  of  the  National  Association  of  Schools  of 
Music,  a  distinction  shared  with  only  four  other  con¬ 
stituent  institutions  of  UNC. 

Our  student  enrollment  in  the  Extended  Education 
Division  (particularly  the  Co-operative  Education 
Program)  continues  its  rapid  growth.  The  greatest  de¬ 
mand  for  evening  and  weekend  courses  is  in  the  field  of 
business  administration.  Increasing  interest  is  expressed 
in  combining  campus-based  study  with  on-the-job 
training.  In  addition  to  regular  courses,  our  1979  Sum¬ 
mer  Session  (structured  for  the  first  time  into  two  four- 
week  periods)  included  a  vast  array  of  workshops  spon¬ 
sored  by  such  agencies  as  the  National  Alliance  of  Busi¬ 
nessmen,  the  Human  Services  Division  of  the  City  of 
Winston-Salem,  the  Urban  Arts  Council,  the  State 
Division  of  Vocational  Education.  Special  summer 
programs  included  an  Elderhostel  Program  for  nearly 
100  senior  citizens,  a  Grace  C.  Nash  Summer 
Workshop  in  Music,  an  Upward  Bound  Program,  a 
workshop  for  teachers  of  the  handicapped,  a  Secretarial 
Training  Program  for  mature  women,  a  Career 
Guidance  Institute,  and  a  Band  Clinic,  etc. 
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FACULTY 


The  strength  of  any  educational  institution  is  largely 
determined  by  the  calibre  of  its  faculty.  The  fact  that 
WSSU  has  been  able  to  maintain  a  nucleus  of  experien¬ 
ced,  talented  and  creative  faculty  members  gives  im¬ 
petus  our  continuing  emphasis  on  faculty  development 
through  in-service  training  and  employing  new  profes¬ 
sionals  who  possess  superior  qualifications.  Concurren¬ 
tly,  we  are  up-grading  our  facilities  for  instruction  and 
research  opportunities  and  expanding  clerical  services 
to  the  academic  departments  through  a  new  word 
processing  center. 

During  the  past  year,  the  number  of  faculty  holding 
doctorates  in  their  area  of  specialization  increased  by 
six  percentage  points.  Eleven  persons  were  away  on 
study  leave,  three  of  whom  are  expected  to  complete 
work  for  the  doctorate  during  the  coming  year.  Three  of 
those  on  study  leave  were  supported  by  a  grant  awarded 
by  the  University  of  North  Carolina.  Additional  faculty 
received  grants  for  graduate  study  through  the  Univer¬ 
sity-administered  faculty  development  program  funded 
under  Title  III  of  the  Higher  Education  Act. 

There  are  other  indications  that  the  faculty  is  growing 
in  strength  and  prominence.  The  high  demand  for  their 
professional  services  as  consultants,  lecturers,  evalua¬ 
tors,  and  participants  in  programs  of  learned  societies 
has  resulted  in  a  recommendation  for  a  policy  to  limit 
such  absence. 

Greater  emphasis  on  research  activities  has  shown 
positive  results  at  WSSU.  In  addition  to  the  biomedical 
research  conducted  by  faculty  and  students  in  Project 
Strengthen  (a  federally  funded  enrichment  program  for 
students  pursuing  careers  in  health  professions),  num¬ 
erous  faculty  have  reported  their  research  in 
professional  publications. 

Outstanding  examples  of  community  involvement  are 
exemplified  by  faculty  participation  across  the  wide 
spectrum  of  opportunities  available  in  the  greater 
Winston-Salem  community.  University  faculty  and 
staff  are  active  in  all  facets  of  life  in  this  area  —  Dr. 
Virginia  Newell  is  a  member  of  the  Board  of  Aldermen, 
Dr.  Nathan  Simms  is  Chairman  of  Family  Services,  Mr. 
Beaufort  Bailey  serves  on  the  Board  of  Trustees  at  For¬ 
syth  Technical  Institute,  and  Dr.  William  Sheppard  is  a 
member  of  the  Winston-Salem/Forsyth  County  School 
Board. 

Although  we  are  pleased  to  report  the  recent  success 
and  positive  experiences  of  our  faculty,  we  must  record 


with  sorrow  the  death  of  Mr.  John  Fountain,  Associate 
Professor  of  Physics  at  WSSU  for  the  past  22  years.  His 
death  represents  a  great  loss  to  our  profession  and  our 
University. 


STUDENT  AFFAIRS 


Although  the  services  of  this  institution  are  extended 
to  a  national  and  international  clientele,  WSSU  con¬ 
tinues  to  serve,  principally,  the  citizens  of  North  Caro¬ 
lina.  Students  from  16  states,  the  District  of  Columbia, 
and  six  foreign  countries  were  enrolled  during  1978-79. 
North  Carolina  residents  constituted  91.8  percent  of 
the  total  enrollment.  Of  the  out-of-state  enrollees,  a 
large  majority  came  from  Eastern  Seaboard  states,  with 
the  greatest  numbers  from  Virginia,  New  Jersey,  and 
New  York,  in  that  order.  The  2,446  students  (head- 
count)  attending  WSSU  represent  the  largest  enroll¬ 
ment  in  the  University’s  history  and  resulted,  in  part, 
from  an  accelerated  recruitment  program  and  the 
cooperation  of  alumni. 

A  variety  of  guidance,  recreational,  and  cultural  op¬ 
portunities  were  made  available  through  an  expanded 
program  of  student  services.  All  new  students  were  of¬ 
fered  a  comprehensive  orientation  program.  Freshmen 
received  extensive  personal  and  academic  guidance 
from  our  Counseling  Center  staff,  residence  hall  assis¬ 
tants,  and  faculty  advisors.  The  “Fiving-Fearning” 
tutorial  program  was  successfully  implemented  in 
several  dormitories.  Students  have  responded  with 
enthusiasm  to  the  co-  and  extra-curricular  program 
which  included  concerts,  lectureships,  drama,  art  ex¬ 
hibits,  and  discussions  with  internationally  eminent 
visitors  to  the  campus.  A  continuing  trend  in  the  direc¬ 
tion  of  a  racially  integrated  student  body  is  being  ac¬ 
celerated.  An  upsurge  in  the  Caucasian  student  popula¬ 
tion  at  WSSU  can  be  attributed  to  several  factors  w  hich 
include:  vast  improvements  in  the  curriculum;  a  more 
creative,  aggressive  student  recruitment  program;  a 
more  effective  public  relations  program;  and  a 
University-sponsored  financial  aid  program  designed  to 
promote  racial  integration.  Current  enrollment  sum¬ 
maries  indicate  a  Caucasian  student  population  of  13.9 
percent  of  the  total  headcount  as  compared  with  10.2 
percent  in  1977-78. 

We  are  pleased  with  the  favorable  response  of 
graduate  schools  to  our  recent  graduates.  Present 
available  information  shows  that  77  members  (or  nearly 
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one-fourth)  of  the  1979  graduating  class  have  been  ad¬ 
mitted  to  graduate  and  professional  schools. 

In  intercollegiate  sports,  the  1978-79  school  year  was 
one  of  the  most  spectacular  in  the  history  of  WSSU. 
Our  athletic  program  rose  to  new  heights  and  gained 
measures  of  national  recognition  not  witnessed  here 
since  the  days  of  alumnus  Earl  "The  Pearl”  Monroe. 
The  Cl AA  Conference  football  championship,  C1AA 
Southern  Division  titles  in  football  and  basketball,  the 
N  \  IA  District  26  basketball  championship,  two  re¬ 
gional  \BC  telecasts,  one  national  radio  broadcast, 
post-season  competition,  a  record  number  of  All- 
America  honors,  and  three  seniors  drafted  into  the 
professional  ranks  highlighted  a  perennially  successful 
men's  athletic  program.  In  addition,  the  women's 
basketball  squad  won  the  Southern  Division  title  of  the 
IAA  Athletic  Conference. 

Our  athletic  director  and  head  basketball  coach, 
Clarence  "Bighouse”  Gaines,  was  inducted  into  the 
North  Carolina  Sports  Hall  of  Fame  on  November  2, 
1978.  Coach  Gaines  has  the  distinction  of  having 
coached  620  winning  games,  more  than  any  other  active 
basketball  coach  in  the  nation.  Head  football  coach, 
William  Hayes,  was  selected  “Coach  of  the  Year”  by 
the  major  national  polls  and  several  members  of  the 
team  received  All  America  honors  as  a  result  of  their 
second  consecutive  undefeated  season. 


BUSINESS  AFFAIRS 


Although  the  University  started  its  year  with  a 
balanced  budget  as  required  by  State  statute,  and  with 
an  overall  six  percent  increase  in  budgeted  resources,  it 
was  necessary  to  employ  strenuous  fiscal  restraints  to 
meet  basic  needs  during  the  fiscal  year  ending  June  30, 
1979  -a  period  of  double  digit  inflation  nationally. 

In  fiscal  year  1978-79,  the  University  realized  an 
operating  income  of  514,049,700  as  compared  to  $13,- 
206,631  in  operating  income  for  the  1977-78  fiscal  year. 

The  expenditures  for  Education  and  General  Opera¬ 
tions  of  the  institution  were  $6,965,166  in  1978-79 
which  shows  an  increase  of  $642,470  or  10.16%  from 
1977-78  to  1978-79.  Utilities  and  services  that  relate 
directly  to  Instruction,  Academic  Support,  and  Student 
Services  account  for  the  major  rise  in  costs.  In  1978-79, 


the  amount  spent  for  instructional  purposes  alone  was 
$3,483,852,  which  represents  a  10.26%  annual  increase 
in  expenditures.  Auxiliary  Services  expenditures  in¬ 
creased  due  to  heavier  scholarship  commitments  in  our 
athletic  program,  increased  textbook  costs  in  our 
bookstore  operation,  and  rising  utility  costs. 

The  principal  changes  in  income  are:  (a)  increased 
state  appropriations  (11.05%)  in  the  Education  and 
General  Academic  Budget;  (b)  increased  state  student 
aid  income  (42.05%)  which  reflects  the  full  impact  of  the 
University-wide  effort  to  eliminate  racial  duality 
through  increased  minority  enrollment  scholarship  sup¬ 
port;  (c)  increased  gate  receipts  (41.87%)  and  post¬ 
season  playoff  guarantees  (329.8%)  in  the  athletic  fund 
which  are  attributable  to  another  winning  football 
season;  and  (d)  Foundation  and  Industry  donations  for 
the  nursing  program  and  other  instructional  activities. 
Overall,  our  income  increased  $843,069  (6.38%)  and  our 
expenditures  increased  $798,657  (6.06%)  over  the 
preceding  fiscal  year. 

An  audit  review  covering  the  1977-78  fiscal  year  was 
started  on  May  8,  1979.  A  major  prior  audit  recommen¬ 
dation,  relating  to  the  installation  of  the  Fixed  Asset  In¬ 
ventory  Control  System  at  WSSU,  was  scheduled  for 
implementation  July  I,  1979. 

In  addition  to  the  installation  of  a  Fixed  Asset  Inven¬ 
tory  System,  several  other  improvements  in  business 
operations  include:  (I)  considerable  planning  aimed  at 
computerization  of  the  University’s  financial  ac¬ 
counting  and  reporting  system;  (2)  the  refinement  of 
procedures  for  the  collection  of  National  Defense  Stu¬ 
dent  Loans;  (3)  the  restructuring  of  personnel  services; 
(4)  the  design  and  implementation  of  a  campus-wide 
budget  planning  and  allocation  system;  (5)  the  produc¬ 
tion  and  distribution  of  a  consolidated  monthly  finan¬ 
cial  statement;  and  (6)  a  number  of  other  steps 
designed  to  improve  efficiency  and  effectiveness  of 
Business  Affairs  operations. 

Expansion  and  improvement  of  the  physical  plant  at 
WSSU  represent  a  most  important  part  of  this  year’s 
activities.  These  improvements  include  (1)  completion 
of  our  Communications  Building;  (2)  planning  for  a 
New  Nursing  School  site  and  building;  (3  planning 
campus  utility  improvements;  (4)  air-conditioning  and 
renovation  for  existing  Nursing  Building;  (5)  boiler 
repairs;  (6)  identification  and  correction  of  OSHA 
problems  and  the  removal  of  barriers  to  the  physically 
handicapped  and  (7)  the  development  and  landscaping 
of  campus  grounds. 
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DEVELOPMENT  AFFAIRS 


Prior  to  1977-78,  the  Office  of  Development  Affairs 
was  assigned  primary  responsibility  for  public  relations 
and  fund  raising.  Through  an  expansion  of  its  role  and 
extensive  adjustments  in  personnel,  the  Development 
Program  has  undergone  major  reorganization  to  en¬ 
compass  the  areas  of  institutional  planning,  govern¬ 
ment  relations,  corporate  and  foundation  relations, 
community  relations  and  alumni  relations.  The  new 
organizational  structure  integrates  these  crucial,  related 
functions  into  a  coordinated  unit  of  Development  Af¬ 
fairs. 

A  growing  body  of  evidence  substantiates  the  claim 
that  those  universities  which  fail  to  implement  viable 
programs  of  development  are  in  serious  danger  of  ex¬ 
tinction  or,  at  best,  will  be  confined  to  a  level  of 
mediocrity  in  the  years  ahead.  Hence,  a  most  essential 
function  in  the  management  of  WSSU  is  that  of  defin¬ 
ing  the  institution’s  objectives  and  evaluating  the  per¬ 
formance  of  its  several  major  organizational  units.  This 
management  function  is  executed  principally  through 
an  annual  planning  and  decision-making  process.  The 
reorganization,  staffing  and  in-service  training  which 
occurred  over  the  past  year  has  resulted  in  the  in¬ 
stitutional  capability  necessary  for  a  more  viable 
planning-management  system  and  of  guiding  the 
faculty  and  staff  through  the  various  sequential  phases 
of  the  planning  process. 

Throughout  the  year,  numerous  addresses  were 
delivered  and  discussions  were  held  with  civic,  pro¬ 
fessional  and  alumni  groups  regarding  the  University’s 
current  programs  and  future  plans.  Greater  visibility 
was  afforded  the  University  through  numerous  guest 
appearances  by  faculty  and  staff  on  radio  and  televi¬ 
sion,  as  well  as  through  feature  articles  in  local 
newspapers. 

The  official  inaugural  ceremony  for  WSSU’s  sixth 
Chief  Administrator  was  held  on  September  29,  1978. 
President  William  Friday  of  the  University  of  North 
Carolina  (UNC),  who  installed  Douglas  Covington  as 
Chancellor,  presided  over  the  two-hour  ceremony 
which  included  some  of  the  nation’s  leading  educators 
and  top  officials  in  state  government.  Governor  James 
Hunt  and  Chairman  of  the  UNC  Board  of  Governors, 
William  Johnson  were  among  them.  H.M.  Michaux, 
U.S.  Attorney  for  the  State’s  Middle  District,  ad¬ 
ministered  the  oath  of  office  to  Chancellor  Covington. 
President  Friday  reminded  Chancellor  Covington  of  the 


responsibilities  of  a  chief  administrative  officer  and 
presented  him  with  a  medallion  symbolic  of  his  office. 

Considerable  progress  is  observed  in  building  and  ex¬ 
panding  the  University’s  relations  with  the  community 
through  outreach  services,  community  involvement  in 
on-campus  programs,  increased  cooperation  with  the 
business  community  and  local  educational  agencies, 
and  more  effective  dissemination  of  information 
through  periodic  press  conferences. 

Approximately  6,000  WSSU  friends  attended  the 
1979  Commencement  Exercises.  Honorary  degrees  were 
conferred  (for  the  first  time  in  the  history  of  WSSU) 
upon  Vernon  Jordan,  Executive  Director  of  the 
National  Urban  League,  and  Dr.  Selma  Burke,  inter¬ 
nationally  acclaimed  sculptor  and  WSSU  alumna. 

Growing  interest  and  community  support  were  exem¬ 
plified  through  a  substantial  increase  in  financial 
assistance  from  the  private  and  public  sectors.  Founda¬ 
tion  support  included  grant  awards  of  $25,000  and  $16,- 
000  from  the  Mary  Reynolds  Babcock  Foundation  and 
Winston-Salem  Foundation,  respectively.  These  funds 
have  made  it  possible  for  WSSU  to  attract  academically 
talented  students  through  merit  scholarships.  We  have 
been  able  during  the  year,  to  bring  further  strengths  to 
the  Development  program  through  greater  assistance 
from  alumni  and  the  corporate  community. 

Federal  funds  received  under  Title  III  of  the  Higher 
Education  Act  remain  a  vital  source  of  support  for  in¬ 
stitutional  enhancement.  In  addition,  newly  funded 
projects  designed  to  prepare  individuals  for  public  ser¬ 
vice  employment  through  the  Comprehensive  Employ¬ 
ment  Training  Act  (CETA)  have  greatly  expanded  the 
University’s  outreach  capability  through  its  Division  of 
Extended  Education.  Another  federally  funded 
program  which  merits  special  mention  is  Project 
Strengthen  (Minority  Biomedical  Support  Program) 
which  affords  enrichment  for  students  preparing  for 
careers  in  health-related  professions.  In  recent  years, 
seven  WSSU  graduates  who  were  enrolled  in  Project 
Strengthen  have  earned  degrees  in  medicine  or  den¬ 
tistry.  Fourteen  graduates  are  enrolled  in  programs 
leading  to  the  D.D.S.  Since  1978,  three  student  partici¬ 
pants  in  Project  Strengthen  were  admitted  to  medical  or 
dental  school  at  the  end  of  their  junior  year  at  WSSU. 

Despite  the  positive  changes  made  possible  through 
extramural  funds,  the  Development  Affairs  area  reveals 
far  greater  needs  for  improvement  (in  the  areas  of 
program  planning  and  management,  staff  development, 
and  administrative  leadership)  than  any  other  facet  of 
the  University’s  organization.  For  the  past  two  years, 
WSSU  has  been  at  work  to  determine  specific  ways  its 
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development  program  must  be  strengthened  to  assist 
our  traditionally  black  institution  in  meeting  the  new 
responsibilites  and  demands  of  the  1980's. 

\n  extensive  study  of  the  entire  University  is  being 
conducted  by  the  faculty,  administration,  and  Trustees. 
Consultants  in  major  fields  of  higher  education  have 
been  enlisted  to  help  in  framing  WSSU's  services  for 
this  critical  era.  Out  of  this  self-study,  the  University’s 
immediate  and  long-term  plans  are  being  formulated. 
These  plans  will  be  designed  to  meet  (1)  the  require¬ 
ments  for  extended  and  reinforced  teaching,  (2)  the  call 
for  enlarged  research  activity,  (3)  the  obligation  to 
train  more  youth  of  greater  promise  who  can  benefit 
from  higher  education  today,  and  (4)  the  urgent  need 
for  more  adequate  physical  facilities. 

The  Development  Program  at  WSSU  is  being  meth¬ 
odically  formulated  to  meet  the  University’s  anticipated 
needs  for  enhancement  over  the  next  decade.  We  are, 
indeed,  building  for  the  future! 

Respectfully  submitted. 


Douglas  Covington 
Chancellor 
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